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PART II—Section 3—Sub-section (ii) 



ww wxm ^ 'fmmt (xm ^ivui st^r) srcr snft fair tttt 3^r 3fhr aiflr^Rn^ 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


27 ^enf,201l 

2171WR, (m ^ KIROfa 

wMf ^ %r srefr) fwr, 1976 ^ twr io ^ 

?TB Wt <*F^ #T 80% 3 

3TfsJ3T T F^T?^ T T Ocl^gRl 1> :- 

Tjfpiw 

i. TOfcro zv utfz tfwn 

#eH, 3^71 I 

Z ^Plf^Rt ^RT tTSTMTS^ (fafaTrHI), '*R<flfaz 

fW ^r, ^ t 


4. ^ '5n^Z r tR, 

fem ^RT «RT, ^ I 

5- "Z9 c h , ^'r9 

f^f ^rHm i 

6. tfltfeRT Z? RSTfart^, 

tiinWci i 

7. qfTRfer ^vRT^fe, 144 

^ ! 

8. ^Ftz, 202 

^cT i 

9. t +)i9fVl'9 ^RFgZ, 207 '^ZlfcpP, 1 t^ ^fciH 
^ I 

10. 208 *ra^TCR, 

^ l 
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11. Wfcm 209 

I 

12. 2io '^nfc’RH, gfrra 

I 

13. ■<fiT#PT W F^2, 214 *aftPW, fM ^TH 
^ I 

14. aftzfaq rzVFiz, 215 

I 

15. «FHF4'E, 216 JterfVPH, ■^Pt 
W77 1 

16. ^rrcfcm mFiz, 217 fcsnf Tjfcm 

I 

17. -am&tz, 160 *rafcpF7, 

I 

377 m 

1. 5 3TCTO 

2. H^Tfr^T 10 TFF27 3T7R TT^^l 

3. %W?m 21 OT3 31^ 

i 25 ^R7 3W4 

5. I *7R -CT^'FVfl 

6. ? 3TO*T 

7. 4 377137 

& 5 W3IW 

9. 6 3CPR 

10. 8 3T7m WFT77 

11. 9 3TOH TTfTiTTT 

12. 10 3TFTR 

13. 11 3T7m <154»>fl 

14. 12 377m 

15. 13 3737*7 

16. 14 3731*7 

17. l5 373m7T?Wf 

18. 16 3737*7 TT'TTcT? 

19. 17 3WP <I$4>FR 


20. 19 3*m 7T$T?37 

21. 20 3777*3 W7v?7T 

22 21 3737*7 

23. 23 aTOJTXIT^ 

24. 24 373m WP?33 

25. 26 3737*7 

26. 27 337W 7T?9^r 

27. 31 3737*7 <r$<h'r*l 

28. 32 3377*7 <l5M»trH 

29. 36 377m <I?9>H7 

30. 37 377m 7T5^c7T 

[7t 12017/1/2008-^t] 

37^?T *§*TR f*T9T, ( TRW: 

MINISTRY OF HOME AFFAIRS 

New Delhi, the 27th July, 2011 

S.O. 2171.— In pursuance of sub rule (4) cf F’ ! * 
10 of the Official Languages (Use for Official Purpo..- of 
the Union) Rules, 1976, the Central Government hereby 
notifies the following offices of the Ministry of Horne 
Affairs where the percentage of Hindi knowing stab has 
gone above 80%: 

CENTRAL RESERVE POLICE FORCE 

1. Office of the DIGP, Recruit Training Centre. CRPF, 
Solan, Dharampur, Himachal Pradesh. 

2. Office of the IGP(Medical), Composite Hospital, 
Central Reserve Police Force, Jammu. 

3. Office of the DIGP, Jammu Range, Central Reserve 
Police Force, Jammu. 

4. Office of the DIGP, Operation Jammu Range North. 
Central Reserve Police Force, Jammu. 

5. Office of the DIGP, Sonipat Range, Central Reserve 
Pol ice Force, Sonipat. 

6. Office of the DIGP, Group Centre, Central Reserve 
Police Force, Sonipat. 

7. Office of the Commandant, 144 Bn., Central Reserve 
Police Force 

8. Office of the Commandant, 202 Bn., Central Reserve 
Police Force 

9. Office of the Commandant, 207 Bn., Central Reserve 
Police Force 
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10. Office of the Commandant, 208 Bn., Central Reserve 
Police Force 

11. Office of the Commandant, 209 Bn., Central Reserve 
Police Force 

12. Office of the Commandant, 210 Bn., Central Reserve 
Police Force 

13. Office of the Commandant, 214 Bn., Central Reserve 
Police Force 

!4. Office of the Commandant, 215 Bn., Central Reserve 
Police Force 

15 Office of the Commandant, 216 Bn., Central Reserve 
Police Force 


24. 24 Assam Rifles 

25. 26 Assam Rifles 

26. 27 Assam Rifles 

27. 31 Assam Rifles 

28. 32 Assam Rifles 

29. 36 Assam Rifles 

30. 37 Assam Rifles 

[No. 120m/2G0M-hndi; 

AVADHESH KUMAR MISHRA, Direct* (( • 


.6. Office of the Commandant, 217 Bn., Central Reserve 
Police Force 

17. Office of the Commandant, 160 Bn., Central Reserve 
Police Force 

vssam Rifles 

1. Hqrs. Sector 5 Assam Rifles. 

2. Hqrs. Sector lOAssam Rifles. 

3. Hqrs. Sector 21 Assam Rifles. 

4. Hqrs. Sector 25 Assam Rifles. 

5. 1 Assam Rifles 

6. 3 Assam Rifles 

7. 4 Assam Rifles 

8. 5 Assam Rifles 

9. 6 Assam Rifles 

10. 8 Assam Rifles 

11. 9 Assam Rifles 

12. 10 Assam Rifles 

13. 11 Assam Rifles 

14. 12 Assam Rifles 

15. 13 Assam Rifles 

16. 14 Assam Rifles 

17. 15 Assam Rifles 

18. 16 Assam Rifles 

19. 17 Assam Rifles 

20. 19 Assam Rifles 

21. 20 Assam Rifles 

22. 21 Assam Rifles 

23. 23 Assam Rifles 


fr l fftc K, c%cR fVlchl^ri rraT RSTefR 
( 'ffnffcft afir ) 

8 3TOT, 2011 

^ST.3*T. 2172.—-^7 W&K TppPO 3FRT& 

TtfScTT, 1973 (1974^71 3Tf#RR? 7T. 2) ^ HR? 24 ^ -■ 77". 

(8) ^RT RRH ?T%Rff 3PTRT HRH RR t 

C^.37.-5RTl TTTR^) 3 (^Wi RRT <A '' 

RRRTT TT. STRTTi.R.ft. 2008 R 0004 fA': T\ 

ht My utci vy\M RHTtaRR hi ariten's R 

RmH RRTRf HTT 7URRH *73 A 

9ft 3TRRR RRTT, f^TTR T?? 

R fHRSRl RTTcft tl 

[m 7T. 225/33/201 

MINISTRY OF PERSONNEL, PUBLIC 
GRIEVANCES AND PENSIONS 

(Department of Personnel and Training) 

New Delhi, the 8th August, 2011 

S.O. 2172.—In exercise of the powers conferred by 
mb-section (8) of Section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974), the Central 
Government hereby appoints Shri Anupam Gupta, 
Advocate as Special Public Prosecutor for conducting the 
prosecution of case No. RC AC2 2008 A0004 (Cash for 
Judges Scam) in the Court of Special Judge (CB1 Cases) 
Chandigarh and appeals, revisions or other matter arisine 
out of the said case in revisional or appellate courts 
established by law. 

[F. No. 225/33/201 t-AVD-U] 
RAJIV JAIN, Under Sec : 
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^HT Itt* ^TRRXrT T f s H c TO 

12 i, 2011 

^T,37T, 2173.—fe H3Td^ dft ftdFF 25 2011 

'fRW^fch STfa^RT ^ ST^sfM k cT«TT (TPCflUM) 

W. 1983 ^ fdR7 3 ^ TTR Rfkd STfaftm, 1952 
(1952 dTT 37) dft RKT 3 ^ ^T-MRI (1) £KT RFd VlfawT 
qsr vrim ^Rd fCT c£. yg dk ddFItf 

k #T ddf dft 3Wfa ^ fdTTT 3TSWT 37d^ 3nfcff dd7 

^kkrfWrwmkte^ ttfrt fkgdd wt11 

[TT. 77. 809/2/2010-"^ (TTt)] 

srfkdi^ ^fte, (two 

MINISTRY OF INFORMATION AND 
BROADCASTING 

New Delhi, the 12th July, 2011 

S.O. 21 "3.— In continuation of this Ministry’s 
:verification of even No. dated 25th May, 2011 and in 
exercise of the powers conferred by sub-section (1) of 
Section 3 of the Cinematograph Act, 1952 (37 of 1952) read 
vith rule 3 ofthe Cinematograph (Certification) Rules, 1983, 
he Central Government is pleased to appoint Smt, Lora K. 

* fbhu as member of the Central Board of Film Certification 
v ith immediate effect for a period of three years or until 
ticther orders. 

(F. No. 809/2/2010-F(C)] 
AMITABH KUMAR, Director (Films) 

3 37m 2011 

cFT.37T. 2174.—f77 ETTm ftdTdT 25 2011 dk 

3TRR7s44> 3Tfd7jmT ^ dM k 3?k Wrlfdd (TRTMd) ftJW, 

1983 R fW7 3 ^TTTSJ dfed 37fafWT, 1952 (1952 
«fTI 37) d>t dTTT 3 “ft Tq- dTTT (1) glO Tlfddkl dTf Tikkl 
R7d ITT, kfttd W^R t\. 7R dMTT ddif dk dc*>ld ¥RTd k 
#T ddf 3Tdfa tji 3FTd 3TT^ff dd7, ^F7 fW MR 

dk? ^ 73FEq dv k <Mdl k I 

[m 77. 809/2/2010-TRT (#)] 

TTRI^WH, m-77fdd (fWR) 

New Delhi, the 3rd August, 2011 

S.O, 2174.—In continuation of this Ministry’s 
Notification of even No. dated 25th May, 2011 and in 
exercise of the powers conferred by sub-section (1) of 
Section 3 ofthe Cinematograph Act, 1952 (37 of 1952) read 
with rule 3 ofthe Cinematograph (Certification) Rules, 1983, 
the Central Government is pleased to appoint Dr. Raj Kumar 
Verka as member of the Central Board of Film Certification 


[Part II—Sec. 3( ii >] 

with immediate effect for a period of three years or until 
further orders. 

[F. No. 809/2/2010-F(C)] 
_ K, RAMAKR1SHNAN, Dy. Secy. (Films) 

f3TrT kdTcFT 

(TRW fa'HHl) 

twrasr ^rr ) 

28 i 2011 

W. 37 T. 2175 .—^ 4 <rlim< u l dft vJlMehlO dv fRTT TT^gPJ 
RF 37fd^fkfl fdFTT RTdT 1? fd7 7U«fcK URT 3TRTdT7 
fRRWRt, 1962 (^dd PMHMdl) $ fR7R SV 3?K 5T $ 
-m dfcd 37RTdR 3Tf#FM, 1961 (Rdd arfkfddR) dft UTTT 
35 dTtm-dTTT (1) ^isfe (ii) ^ RThRml dTT fddfRT dk 
2011-2012 k 37Tk 

Wfa rdHPclflsId ^ 3T#T 3Tff7T^ ^ 3^?7R 

<*>l4«hdmT Wt 4 37W qff*7T’ «Wt $ 37fRff^1 f^FTI 7WT 

t, 378^ : - 

(i) 3^*4Pm W'idd ^ 3T^rT rrfVT 

3T^77tTR ofi fcn( f^FIT RF^TT ; 

(ii) 373*71 ftd Wtt W TpRtpjf 31?WT 3TtR 
HIHl’Phd mii ^ RP2R7 ^ ^TTf^ a^TVH 
“hVn; 

(iii) 373^1 ft cl Wu<5d 373?fT7H ^ 

IRITITRT Tlf^T ^ TWV $ 37m T^ldT ^ Tm\ 
fRTTR 37377VR TF ^ TlfTT ^ 

t=e^t 3lftrfW7U77T 288 R7-m7T (2) 

^77t TUdT-Wt' R79T RTt^TT ^RTTRH 34TT T3RT 
3TfVtW7^ VT7T 139 ^ m-«7RT ( l) R 3Rrft 
aiR rdeRuf) TJ^T ^TR Cpf fRR fdf«7 7FFT ^ 
d^sn^K ^R7 ftrftWrf dcqipMd F77TT3TfR hTTsJT 

frq^ ^ 

373TFRR Mvi<h ^ dFR; 

(iv) 373Rlftd TO %Tfmr ST^HVH f^R 'JTR 

dSTT 71 ft I dTT 3Tm f4 c t< u l <<4 mi 37k 
TTjRT RTt^TT fk7^ ^ -RTS7 ^1 
5RT ftrftwd fIRlfad kk tkw dff ufd 
1 

2. Rk 77RR RF 373kftd dN77 R ckft Rft 3tjHlftd 
msd :- 

(^ 7 ) koyi9r> 1 (iii) k <sr^r«d im 

RFl (I; 3T8WT 

(^0 k<iiti9> 1 (iii) kalcrifed 3ml 

H75T -qk^T fkkF 7773 d dkf ^kn; 3T27dT 
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(t) 1 ^?-'^<rai4» (iv) 3 aftrifisw 

3RJ7P4R op fcfrr 3ir<T 9^ y^m 

^RlfTF 99 Iwr y*<ja *1^1 <tA 4 ii; 3149T 

(^1) 3199T 3TJ7P1H 994 +H[ 99 9R 99T 3799T 

5 *■!<*> 3RJRRH 9>pf ^ 9199 4R1 

&m\ 

(’W) ^ frm 5^1 4 ^ M 

9fed dcftt 37M994 9ft VT7T 35 9^^9-9171 (1) 
^795 (ii) ^ 9T99H)' ^ 37^ 9#' #T1 9411 
1991T W Wf 9^91 I 

[3Tfa7£RT7i. 39/201 im 71. 203/58/2010-31191.19.-II] 
3T^R Tj^, ( 3n.97.ft-H) 

MINISTRY OF FINANCE 
(Department of Revenue) 

(Central Board of Direct Taxes) 

New Delhi, the 28th July, 2011 

S.O. 2175. —It is hereby notified for general 
information that the organization Central Manufacturing 
Technology Institute, Bangalore has been approved by 
the Central Government for the purpose of clause (ii) of 
sub-section (1) of Section 35 of the Income-tax Act, 1961 
(said Act), read with Rules 5C and 5E of the Income-tax 
Rules, 1962 (said Rules), from assessment year 2011-2012 
onwards in the category of‘Other Institution’, engaged in 
research activities subject to the following conditions, 
namely:— 

(i) The sums paid to the approved organization 
shall be utilized for scientific research; 

(ii) The approved organization shall carry out 
scientific research through its faculty members 
or its enrolled students; 

(iii) The approved organization shall maintain 
separate books of accounts in respect of the 
sums received by it for scientific research, 
reflect therein the amounts used for carrying 
out research, get such books audited by an 
accountant as defined in the explanation to 
sub-section (2) of Section 288 of the said Act 
and furnish the report of such audit duly 
signed and verified by such accountant to 
the Commissioner of Income-tax or the Director 
of Income-tax having jurisdiction over the 
case, by the due date of furnishing the return 
of income under sub-section (1) of Section 
139 of the said Act; 

(iv) The approved organization shall maintain a 
separate statement of donations received and 
amounts applied for scientific research and a 
copy of such statement duly certified by the 


auditor shall accompany the report of audit 
referred to above. 

2. The Central Government shall withdraw the 
approval if the approved organization:— 

(a) fails to maintain separate books of accounts 
referred to in sub-paragraph (iii) of paragraph 
l;or 

(b) fails to furnish its audit report referred to in 
sub-paragraph (iii) of paragraph 1; or 

(c) fails to furnish its statement of the donations 
received and sums applied for scientific 
research referred to in sub-paragraph (iv) of 
paragraph 1; or 

(d) ceases to carry on its research activities or its 
research activities are not found to be 
genuine; or 

(e) ceases to conform to and comply with the 
provisions of clause (ii) of sub-section (1) of 
Section 35 of the said Act read with rules 5C 
and 5E of the said Rules. 

[Notification No. 39/2011/F. No. 203/58/2010/ITA-II] 
AJAY GOYAL, Director (ITA-II) 

(ftsm* frnrm) 

3 3Pi^, 2011 

eh). 3TT. 2176.—VKdl 1 ! ft9ft-31PTRf ^<ti STftftqR, 
1981 (1981 99 28) 9^1 91716 9ft 39-4T7T (l)^TO(T) 
^ ■jq-Rsf?' (i) 'grcr 999 Tifttftf 9T 99 ft 97 ft i[9, 

717907, Hd^SKI, farfa Iwi, far! MsIM9, M 
7RJ99 7lf99 Sit 375719 9lt clr=hnn 9919 ^ 3lt7 3PIc) 
3TK?T *ft 997 Sfrqtft T99fa 97ft ^ T*1H 97 9T7cfftl 
ftqfo -371919 ^ ftfow ft ftft rei ^7?9ft 9ifft9 

979t 11 

[9H. 71. 24/4/2002-377^7^-1 ] 

971. ^>®T, 3797 7Tf99 

(Department of Financial Services) 

New Delhi, the 3rd August, 2011 

S.O. 2176.—In pursuance of sub-clause (i) of clause 
(e) of sub-section (1) of Section 6 of the Export Import 
Bank of India Act, 1981 (28 of 1981), Central Government 
hereby nominates Shri Anurag Jain, Joint Secretary, 
Department of Financial Services, Ministry of Finance, 
New Delhi as a Director on the Board of Directors of Export 
Import Bank of India with immediate effect and until further 
orders vice Smt. Ravneet Kaur. 

[F. No. 24/4/2002-IF-I] 
S. GOPAL KRISHNA, Under Secy. 
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8 m&f, 2011 

m. 3TT. 2177.—RRcfa 37fafw?, 1955 

( 1955 23) m 21^T ^ R1R ^rferf MTTT 21 

IR-^RT (1) «£ <31^ (R) IJRT Tf^rT Tlf^RRff Rvl TPTPT RR^ 
w, Rd|f4 «b*> ^ 40H*f «♦»<«+>, 0.n^5KI, 

«ft fasift Wit (^ERfafa 7-02-1946) ^ 3RRTT fagfar 
R>t "di{l<a ^ ttIr qq? Rfi 3TRfri ^ firp* 37Rcp 
md 37T^if rIrfc^, RRflta ^ 

RMHfR R RRFT R> ^R R -llf^Kl RRcft 1? I 

[■qFT.K 3/17/2010-^-1] 

RRft fo*T ( fT&ra 
New Delhi, the 8th August, 2011 

S.O. 2177.—In exercise of the powers conferred by 
clause (c) of sub-section (1) of Section 21, read with 
Section 2IA of the State Bank of India Act, 1955 (23 of 
1955), the Central Government, in consultation with Reserve 
Bank of India, hereby nominates Shri Vinod Bihari Sharma 
(DOB : 7-02-1946) as a member of the Chandigarh Local 
Board of State Bank of India, for a period of three years 
from the date of notification of his appointment or until 
further orders, whichever is earlier. 

[F. No. 3/17/2010-BO.I] 
SAMIR K. SINHA, Director 

8 3TRRT, 2011 

cFT. 37T. 2178.—(W7 RR 
^RRR) RFfa, 1970/1980 ^^53^ RR-7^5 ( 1) ^ RfR 
RfecT, Wft (dMsbRf RH 3F& RR 3RRUT) 3Tft* 

tWT, 1970/1980 RRT 9 ^R-RKT 3 W 3?k (3-R7) 
WJ KtT ^ifddd) RR1R RR^ §R, RRFR, TRT^RI, 

sftTJRdfRF (R*3 24-03-1937) ^ 

3TftRJRRT qEt RlfilR ^ #T RR? R?f ^ %R 3T«?STT 37R^ 
3TK?ff rR»-, Rt Rt Wf ¥t, IrT 371R> ^feRT ^ 

H u 'Sd bf ^iqufciqi Ri^i«n Rv bi RlfRR 

RRcft t I 

[mu 6/i 1/20 lo-Rtert-i] 
rrr fe?r, 

New Delhi, the 8th August, 2011 

S.O. 2178.—In exercise of the powers conferred by 
sub-section 3(h) and (3-A) of Section 9 of The Banking 
Companies (Acquisition & Transfer of Undertakings) Act, 
1970/1980 read with sub-clause (1) of clause 3 of the 
Nationalised Banks (Management & Miscellaneous 
Provisions) Scheme, 1970/1980, the Central Government 
hereby nominates Shri Guman Singh (DoB -.24-03-1937) as 
part-time non-official Director on the Board of Directors 
of Central Bank of India, for a period of three years from 


the date of notification of his appointment or until further 
orders, whichever is earlier. 

[F.No.6/U/2010-B0.1J 
SAMIR K. SINHA. Director 

11 37R7R, 2011 

RJT. 37T. 2179.—RRRtR dTfafRRR, 1934 Rfr 

RRT 8 Rit^7-RRT (4) RTR RfecT ^R-RRT (1) R7 W 

(R>) sri KR Wxrti rr rrIr W fR, mm, 
Rd^SKI, "57. ^t. Tj«fRTR ^ RRRtR ^RT ^ wfr ^ RR 
3 RTRfRPcT RTf 5 f3RRSR, 2011 ^ RT Rdf ^ 

1^372^4 fmm, 2013 c^FT ^Tcft t I 

[m. U 7/3/2008-^-1] 

New Delhi, the 11 ih August, 2011 

S.O. 2179.—In exercise of the powers conferred by 
clause (a) of sub-section (1) read with sub-section (4) of 
Section 8 of the Reserve Bank of India Act, 1934, the 
Central Government, hereby extends the term of Dr. D. 
Subbarao, as Governor of the Reserve Bank of India for a 
further period of two years with effect from 5th September, 
2011, i.e. up to 4th September, 2013. 

[F.N 0 . 7 / 3 / 2 OO 8 -BO.I] 

SAMIR K. SINHA, Director 
11 3RFRT, 2011 

cRT.37T. 2180.—(Wf inf *SRfM 

3TW) 1970/1980 ^ 3 ^ ( 1) ^ 77T?4 

Rfer, (^frT dpsbr 3twm) 

1970/1980 ^ ^RT 9 ^ T9-^4RT 3(m) 'sfR 
(3-«F) SRT ^itqdql 'SFT UdVl q><d ^tr, 7Rd>R, 
R^SRT, $ FRR (^F3frrf24 26-10-196^) ^1 
Rfgf^RT ^ 3TftR£*HT ig\ ^ #T ^ f^r, 

3T2T3T 3RT^ 33l^l) ^1, ^ 

fr ^ldilfd«h tH-'W+kI fd^lch ^ ^ R RlfiTTf 
^Rdt t I 

[m R. 6/32/2010-Rt371-1] 

RRk 

New Delhi, the 11 th August, 2011 

S.O. 2180.—In exercise of the powers conferred by 
sub-section 3(h) and (3-A) of Section 9 of The Banking 
Companies (Acquisition & Transfer of Undertakings) Act, 
1970/1980 read with sub-clause (1) of clause 3 of the 
Nationalised Banks (Management & Miscellaneous 
Provisions) Scheme, 1970/1980, the Central Government 
hereby nominates Shri Sanjay Maken (DoB : 26-10-1965) 
as part-time non-official Director on the Board of Directors 
of Indian Bank, for a period of three years from the date of 
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notification of his appointment or until further orders, 
whichever is earlier. 

[F. No. 6/32/2010-BO.I] 
SAMIR K. SINHA, Director 

3ITPWT 311 ^efd W chl^fwM 

2 3FTFT, 2011 
K 4/2011-12 

W.31T. 2181.—fam, 1962 # fWT 2#b; ^ 
TO xt3#t 3rfvfWT, 1961 (1961 ^143 ^T) *JRI 
10 ^ (23 #) <T9-tIRT (vi) ^ *^R1 *iRtai<iT 

g>T y^lVl 3FT# l|t( 13*9*? 3iN«h< Mji'y&KI 

-^4 2010-11 3TFl t^TTT ^ ^ 

“fmj fr^IT TTfatf Wfo, WF& (WTf Wfn TOTT 
AABAS9314F)" *#$fd ^ t 1 

2. yfiifd 1962 ^ ftqn, 

to McHk srfafrnm, 1961 gft «rro 10 ^t9 -"Q73 
(23 #) gfr TR-tlRT (vi) ^ 3t^M ^>t4 ^ I 

:g3fl3fl/3?3W(3)/3R/ 10(23#) (vi)/l 1-12/1856) 

g^¥T tqi#, -g^T 3TRPf7 3Pg^l 

OFFICE OF THE CHIEF COMMISSIONER OF 
INCOME TAX 

Jaipur, the 2nd August, 2011 
No. 4/2011-12 

S.0.2181.— In exercise of the powers conferred by 
sub-clause (vi) of clause (23C) of Section 10 of the Income- 
tax Act, 1961 (43 of 1961) read with rule 2C A of the Income- 
tax Rules, 1962 the Chief Commissioner of Income-tax, 
Jaipur hereby approves “Shishu Vidhya Mandir Samiti, 
Jaipur (PAN-AABAS9314F)” for the purpose of said 
section from A. Y. 2010-11 and onwards. 

2. Provided that the society conforms to and complies 
with the provisions of sub-clause (vi) of clause (23C) of 
Section 10 of the Income-tax Act, 1961 read with rule 2C A 
of the Income-tax Rules, 1962. 

[No. CCrr/JPR/Addl. CIT(Hqrs.y 10 (23C) (vi)/2011-12/1856] 
MUKJESH BHANTI, Chief Commissioner of Income-tax 

3ti5^«ra, drMld 1^ #hi 

2 3PTM, 2011 

■g?. 06/2011 

^JT.3tr. 2182.—3T#t!FS,WT-*Ncig< 
Ttg‘ TT^T. xr^. 3TtffacF, T3, tn* #RT 


fqgfa airg w g*# q*, fcrrgr 

3i 2011 arro* 3 iSm 3 ^ i 

[TO -R 11(03)08/2010/Et-l ] 
S<*fld fiRS, 31Tg5RT 

OFFICE OF THE COMMISSIONER, CUSTOMS, 
CENTRAL EXCISE AND SERVICE TAX 

Bhopal, the 2nd August, 2011 

No. 06/2011 

S.O. 2182.— Shri K. N. Choubey, Superintendent, 
Central Excise & Customs, Div. Jabalpur, and Shri S. L. 
Mehra, Superintendent, Hqrs., Bhopal having attained the 
age of superannuation, retired from Government service 
in the afternoon of 31 st July, 2011. 

[F.No. 11(03)08/2010/EtX] 
HARMEET SINGH, Commissioner 

#foR 

8 SFTFcT, 2011 

mart 2183.—srrara srfafwr, 1987 
(1987 # V. 53) ¥f m 6(2) $ W* *qf3cT W 6 # 
■arq-mn ( 1 ) (q) ^ 

qd^sui vtfjr. zmm ^ 

Pl^¥l 4 > # # 1 ^. 3 TR. ^TR, T 9 

WPR3T oY'fbiW ^ F*IFt ^7 TlffrcT ^i 

t I 

2176/08-21-006/2011-12} 

#. H8I9H, 4)l49r^r<F (4^1+ 

RESERVE BANK OF INDIA 

Mumbai, the 8th August, 2011 

S.O. 2183.—In pursuance of clause (d) of sub¬ 
section (1) of Section 6 read with Section 6(2) of the 
National Housing Bank Act, 1987 (No. 53 of 1987), Reserve 
Bank of India hereby nominates Shri H. R. Khan, Deputy 
Governor, Reserve Bank of India, Mumbai, as the Bank’s 
Nominee Director on the Board of Directors of the National 
Housing Bank vice Smt. Shyamala Gopinath. 

[Notification No. DBOD.Appt NHB. 2176/08.21.006/2011 -12] 

B. MAHAPATRA, Executive Director 

aRrfcsr ftrfrFT 

26 2011 

eFT.OT. 2184.—?T5PTI9I (#1 ^ 
3?qrt^trnT'!?#7) frm, 1976^frm 10^T9-frFF? (4) 
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% 373777*1 % 

cf,Ii|[H< mT 37f%g%Td t, f%77% 80 yfd^ld 

<+)4-dlR^T 4 fw^l 4>l4*lTO Wd TTFcT 
%ETT i I 

l. 3^7 fiTOn TjfatJT 
spfazn ^rnr, 

XR %^7, 

4ta-462 041 

2 fa+w ttot wtr ■gpR 

3TO3TS) f%RTT7 'ST^er:, 
t^TT, 

ai?H<NK-380 015 

3. f^rft 

%. x?T. 77. 5227 
HKr^l ^n*f % yiH^ t 
TT^R^rqnf, 

■^f^ft-110 021. 

[77. 8/1/10/2011-%.] 
TfT. 7FH, 37^7 77f%* 

DEPARTMENT OF SPACE 

Bangalore, the 26th July, 2011 

S.O. 2184.—In pursuance of Sub-rule (4) of the 
Rule 10 of the Official Language (use for official purpose 
of the Union) Rule, 1976, the Central Government, hereby 
notifies the following offices under the Department of 
Space, where more than 80 per cent staff have acquired 
the working knowledge of Hindi. 

1. Master Control Facility 
Ayodhya Nagar, 

N Sector, 

Bhopal-462041 

2. Development and Educational 
Communication Unit 
Ambawadi Vistar P.O., 

Jodhpur Tekra, 

Ahmedabad-3 80015 

3. Delhi Earth Station 
PBNo. 5227 

Opp. Malcha Marg, 

Sardar Patel Marg, 

New Delhi-110021. 

[No. 8/1/10/2011-H] 
N. PATTABHI RAMAN, Under Secy. 


(' #M tnrre) 

^ %crrf1, 9 STTTTTT, 2011 

W.3TT. 2185.—afft %f77%fa 3TffoTR 
(W7 3^7 %%7) % 37%TfWT, 1948 (1948 47T 41)%] 
m\ 2 % T&z (XF) % 37^777*1 4f 77EFT7 XT ^m 
7% 7J*P7T 77^47 %[ 5-8-2011 77 *7TTcf % 
TR^TFrm, TOkT 4' WPT47 %f7JRT 3TfeT7t % 37rW 
XFT 47R % fm, XETcft t I 

[77.^.4330/1/2006] 
37R %. ^fldfedl, 3R7 77f%? (%fgeE) 

MINISTRY OF EXTERNAL AFFAIRS 
(CPV Division) 

New Delhi, the 9th August, 2011 

S.O. 2185.—In pursuance of the clause (a) of the 
Section 2 of the Diplomatic and Consular Officers (Oaths 
and Fees) Act, 1948 (41 of 1948), the Central Government 
hereby authorize Ms. Sushma Hedaoo, Assistant, Embassy 
of India, Muscat to perform the duties of Assistant 
Consular Officer with effect from 5th August, 2011. 

[No. T. 4330/01/20061 
R. K. PERINDIA, Under Secy. (Consular) 

9 3ETT<T, 2011 

7RT.37T. 2186.—<MH[44> 3^7 %K7<rfa 3frf%777 (W7 
3fR%77T) % 3tftjfWT ( 1948 (1948 ^T4l)%) *JT7T 2 % 
^5 (*») % 3PJ7TTR %% 777^77 Q^ITI STfafd TffteTT 
Xf*7R, TTfTO 9-8-2011 3 'RTTcT % <M<yidH7, 
WTO %f^eT7 37%(Wl % ^ v rN r f W1 x*rR % 
f%XT oRcft t | 

[77. %. 4330/1/2006] 
37T7. %. 37*77 77RR (%ftj?T7) 

New Delhi, the 9th August, 2011 

S.O. 2186.—In pursuance of the clause (a) of the 
Section 2 of the Diplomatic and Consular Officers (Oaths 
and Fees) Act, 1948(41 of 1948), the Central Government 
hereby authorize Smt. Sunila Krishnan, Assistant. 
Embassy of India, Kuwait to perform the duties of 
Assistant Consular Officer with effect from 9th 
August, 2011. 

[No. T. 4330/01/2006] 
R. K. PERINDIA, Under Secy. (Consular) 
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TWtRdl TTR^, 73TSJ ajk RT^faR fad<<J| RRFTR 

(wftcRT rtrft fR*mr) 

18 3T^T, 2011 

RT.3TT. 2187.— R7R77 RT, fofFF TUfaR!# SRT FR 9RJF f79l^ 9? f^R RTF R RFRcf 9F RRFTF F1W? 
% T<RT ItR^ 4 Rf^TF RTFR (^ T\i 3RftF t&) RF 3TtT RTF W STfafRW, 1976( 1976 RT 60) cT^TT RTF 3TP RTF RTFR 
(RTS7F1 R[ fFRR, 1987 ^ F9RR1 R 3PJR9 I 3TtT ?R RTF Rt 7TRTRFT t % 7FFTFT7 W1 R^ SRlfV R Rf RTF RTFR 

9999 RR? T#rn 3TR M^R 9i7fR9fFR R FRJRT RR 9FTF RTF! 7?FT; 

3TF: m, FRFT9 RTRT7, FFF 3TfafRTO Rt 9K1 36 Rt F9-R7T (7) 3TRT9-R7T (8) gTTT RTF Vlf'+rPTf’ 99 W1 R^F 

RT7F7RcTR^,#-2!l ,#^-10,%!FT (FF7K7T) ^ faftffo F^F 99 T«JfT (RSF8JFTRT-11) RF “%TRFTFI-! 4'’ 
■^JTSTcTl R 3TRR ^jrf fiTprt '-jRRFrfrFF cflFTF FFRTR {F9FTFT9 FT?9) R RSO RT, fFRR RT hih ‘ * RTf 7 9R’' 7, (fFR 
FRR ?RR 9FRF[ FFF RTFR RFT 99T t) 3TR fRR R^RTFF *9F m 9F fl- 09. 10/166 RRRpf?RT fR9T RFT F 9RRT 

99 RRt RTFt t I 

TRT RPFR TTcfr fRp RR 9RTT RTT RT7 7RF RTRTflF RRfFlfHd FRFF T9RTR {FRFF79 FT59) F i JRR! RfaRd" 
HfRFl b f97.7)1. f 3fR ^JFFR WRFT 50 FT. ? I RF9T9F RT9RTF 37RRTRT (?) I TIT. t ?RR RR RRRTFRF Tjfe* 7 fFRRl 
yflipra SRRRFTcRR RlftR FTTR^cH 9RT9 t I 9RT7T F9TRR TRR (TJR ? "ST) 9FR R1RR 9fj.«im RRrRT" 7 ! T“r 
230 7jr_; R iTll 50 F^t grZWtfi RR1 f^TT OT 97 9TP1 RRRT F I 



■tTPffa • 2 RT5R 97T RTfFRT RTR FIT 91-iHN^ FT97TRT 

x^Rd Rfj ?jt<r r fFn jttt «Kf r r Rnf^fn rrr fRrrrR ifrt^R rtf f j rtfr rf rh^f ^ r t rjr "■ *■ 
RRRT RnrTTRF F7RTTIR T r T r T'TR fRRT RRI F I 

4 M +791 R RrfRRPH 91 fRR RTFH 9FR 7 l RTFTt RTpFRFR RR 9FR RH TtRFl ^ IpTO R/F? RHF 9 2? R f^ 5 RR - 

■■.: ' :R W F l 

FR fF^P) RTRn? T9F ‘iTfafd'-W RO RRT ?6 RF T9- RRT (12) ?R1 9Fff FlfRTRF RTf WT RTTF FR RF RTRFI 9RF1 
77 f'6 T9*i nf'-R-l '6 t-f-Ri!T9 R, ?R 9RM99 R WT71 TRl fdfdMlFl ?RT TRT 1RTFP7. f-S^IS'l R v F ; j77R 3T17 FTTt RTR9T R fi'RR 
RTrR RRRTfPO RTFR RT fdfHOi'O IrR RRT F M'dftd RRt fc J7RRl R RR - r R RR, R^FRFI 3TF RTR9FRT R RPT^ R9RT9 ^ F? 
FI 1 fR.TH. R 50. tF.Tn. FR R “i” RTF R frRT |()() R 50.000 FR R TR R 77r9T9F RI9RT9 3TF7TF (TTR F“ 1 00 fR.TTI. R 
R'RR 3TfRR R “ ?'’ RTF R tpHT 5000 R 50,000 FR Rt TF R 7R9T9F RT9RH RF7FF (RF) RtFF 50 fR.TTT. FR RT RfRrRM 
i. ;'.'F rTt F RR “?" R|F S >. 10*', 2x1 ()'“ 91 5x10 F R f, FT »JFP^R 9 R r R-RR RRTR; R ^JRJ R 7T9FF9 ? i 

[RT. R.‘FR^FR 21(08 )/2!;F) j 
FT. 9F. FtflFF, f-TFRF "Rf?-TR RT9 fRFF 


3012GI/11 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 18th April. 2011 

S.O. 2187.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
.eithorjty. is satisfied that (he Model described in the said report (see the figure given below) is in conformity with th=* 
:■!(• ismns of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
.VC/Lsures (Approval of Models) Rules. 1987 and the said model is likely to maintain its accuracy over periods c! 
M.| tamed use and to render accurate service under varied conditions: 

Now. therefore, in exercise of the powders conferred by sub-sections (7) and (8) of Section 36 of the said Ag. the 
( . vr,.! Government hereby issues and publishes the certificate of approval of the model of non-automatic weiuhmg 
uncut (Table top type) with digital indication of High Accuracy (Accuracy class-II) of Series "BSTT-14" anouuh 
■ iid name “ORIENT " (hereinafter referred to as the said Model), maunfactured by M/s Bharat Scale compam, C-2 I! 
G\ ! V Noida (UP) which is assigned the approval mark IND'09/10/166. 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with 
a maximum capacity of 15 kg. and minimum capacity of 50g. The vcrillcation scale interval (e) is I g. It has a tare device w uh 
a ! 00 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results, i he 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

Figure-1 Model 



Figure-2 Schematic Diagram of sealing provision of the model 

Scaling is done by passing the sealing wire from the body ofthe scale through holes. Atypical schematic diagram 
n! .caimg provision ofthe model is given above. 

S he instrument has external control to calibration. A dip switch has also been provided in A/D card-mother board 
■■a disable access to externa! calibration. 

further, in exercise ofthe powers conferred by sub-section (12) of Section 36 of (he said. Act. the Central 
(iovernmem hereby declares that this certificate of approval ofthe said Model shall also cover the weighing instrument of 
similar make, and performance of same series with maximum capacity up to 50kg. and w ith number of verification scale 
interval fin in the range of 100 to 50000 for *e' value of I mg. to50mg. and with number of verification scale interval (n) in the 
M'.gc of 5000 to 50000 for‘e'value of ICOmg. or more and with e’value 1 x 10 k , 2xl0\or 5x 10\ k being the positive or 
negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design and materials with which, the approved Mode! has been manufactured. 

[F.No.WM-21/(08 )/2U!0j 
B. N. DIXIT, Director of Legal Metrology 
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W^t^elt, 18 ST^el, 2011 

TOT.33T. 2188 — 337TOT3 TOT, l^fFcr TOfTOTOTCt 5T7T TO^W ffTOW WT fTOTOT TORt wt M^TOc) TO? TOTOTOW TO WTO t fro 

wror Itqti w wf% ifer (wt^ wt ?[i srr^irr -&$) tow sfa tow ttftbr 33fafwro3, i976( 1 976 tot 60) wto tow 3^7 tow towto 

(TOTOWt TOT 3T3TOWW) fWTO3, 1987 ^ ^ 333*TO1 3Ttr TOW TOt 73TOTOTT £ fTO » Trot 7 ! TOt 33Wfa W' TO WTOT Wei 

WTO*iWT TOTO 7 73TOTT 33T3 fafTOW Tftf^W 3 Wq^TOT TOWT TOWW W 3#WT; 

33W: 3R, TO^ 337TOTT, WTOT 3TfafWTOT TOt «TRT 36 TOt WTOTOTT (7) 33k WW-TO3T (8) TO3T TOTW wfTOTTO' TOT #1 
f7 ^733t TO TO&eT TOTOWt, 73t-211, TO3W3-10, (TJW3 TO&T) £T3T fafaftw TOTOW WTOsfWT (TOTOTT TOt-in) ~TO 

‘‘TOWTTOM000’’ *jr3eTT TO 33TOTO 7JTOT 33fTOT 3T7TOTOlTOcT WtcTW WW<1 iTOtWTOWt WTSW) TO Wei TOT, fTORTO iM TOT WTW 
‘ * TOftl'-i ” t, ( fsra W73W ?33WT WWW "55R! Wei TOST wt) 3TR fafi .h^h fwf! 33lf TRT T§t/09/10/1 -:, ’■ V TO- tfw TO"” WTO 
t. 375 WT MW WW TOT7f TOT# t I 

WWW WTO WTO fTOfcl ^ TO TOT TOT TOW TO^nfcl 337TO?TteTcT TOTOW 3W1 (TOTWwt W’ i S I JTO-r TO.:-. ■ 
WT 1000 fTO.m ^ 33R S3TOTT 2 fTO.WT. t I WT TO3RH 33WT7TTO (1) 100 TIT. t ! ^ WTO 'i- :• Rwv. 

TOW WfWW TOTOTOTrW TORI 33TTO^eH 7W t I STOTTO T734TO W13 (TOT i it) W^\ rftTOPT TOW WTO TO'W r > 
WWTOTTO 230 TOeW 33t7 50 ST^t TOTOTOlf TOT TOF3 TO TOTW TOM t I 



-TOfTfo -2 WTO TO TftfTOO TOlW TO WTTOWTTO£ TOTOTTO 

tTOto TOt wt R fro; to tow' r to Rtfrow toto Iwtoto to Tfrfrow toi totI t 1 wro to ttTtoto to3 7 tto^ 

TOTOT TOTOTP3^ TOTTO3 3TOTTO fTOT TO3T t I 

TOTO3TO R TOfro^nro to frorq; wft -q^ t 1 wit TOfrmro tof to tttow to Itotj, toto ^ts,toto to r fro 1 t<t 9 
TO Itottott 1 1 

iflr TOTOlTO 333TOR 7TO TOfTOf-TTO TOt TO3T 30 TO TO-TOT ( 12) TO TOT TO (TO TO TO TORT TO7"d TO. TO TOW TOTT 
t fro 3TO TOTOT TO 335 TOTO TO ?33 yMOJITO TO TOTTcT 333T fTOTOnWi TOT 5331 fTOgfcT, fTOTTTO TO >TTO r; TTfl WTO R fTOR? 
7TOT 3T3TOfTOT TOTOT TOT W#»l fTOTO TOT 1?, 733T J *J3W TO ^t RTO, RTO^fcTT TOfTO TOFfaTTOT TO rTOR TO3TOTO TO TO 

TO 5 TO. TO T3333 3TfTOT TO “1” TOW ^ fTO 7 500 33 10,000 WTO TO TOT R TOTOTOT MT7MM 3TW3TeT (TOT) 33 \l 50 fTO.TO R 5000 
fTO.TO. WTO TOt 33faTOTO3 S3TOTT TOWf t -33^3 TOW 1x10*, 2x10* TO 5x10 *, TOT f, TOT TOTTrTOTO TO TOTOTrTOTO WW 01 TO'TO TO 
33TO|TOTt I 

\ TOT TO TOTOTO 'TO j;:' TO: i 2‘ • i O • 

TO. TOT- wtfow. frororo. Irof ■ rr -75 
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New Delhi, the 18th April. 2011 

S.O. 2188.—Whereas the Central Government, after considering the report submitted to it b\ the preyc—- 
Auoiomy, is satisfied that the Model described in the said report (see the figure given below) is in confomtit\ wild •' 
revisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights - 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over ponoo- •••; 
ustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said ,U • 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weUnng 
instrument (Plateform type) with digital indication of Medium Accuracy (Accuracy class-III) of series "BSPT-1000' 
vith brand name “ORIENT” (hereinafter referred to as the said model), manufactured by M/s Bharat Scale Companv C. 
sec. 10, Noida (UP) which is assigned the approval mark IN D/09/10/167. 

The said model is a strain gauge type load cell based non-automatic weighing instrument ( platform t\ , 

■u iximum capacity of 1000 kg. and minimum capacity' of 2kg. The verification scale interval (e) is I OOg. It has a tare dm 
■-ith a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result:, i,,. 
.instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

Figure-1 Model 


k&taCk**.. 



Figure-2 Schematic Diagram of sealing provision of the model 

Sealing is done by passing the sealing wire from the body of the scale through holes . Atypical schematic diagmw 
of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother Us : 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said, Act. the 6 cm . 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument of 
similar make, and performance of same series with maximum capacity aboave 50 kg. up to 5000kg, with verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of5g. or more and with‘e’value of ! x 1 0 k , 2xl0\or 5x 10\where k r 
a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance w ith the same- 
principle, design and with the same materials with which, the said approved model has been manufactured. 

f F.No.WM-21'(08) ?0!-i 
B.N. DIXIT, Director of Legal Metro!.!-;' 
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28 3T^T, 2011 

RTT.31T. 2189.— R7#R TOFTR %T, fari%cT RTfTOl# STR 3nSJcT R7 fRRR R# # MINI^ Rf RRTRTR ft RRT f 
1% TOT fajte 3 A Rfe^T (rH ft R^ 3RfffR R$) RT2 3?R RTR RTTO STfafRRR, 1976(1976 RTT 60) RRT RTZ sfa RTR RTTO 
(Rte#' RR 3TRR1RR) tWT, 1987 # ZRRRT ^ 3TR*R RTOTT1fa WTTrfR TOT # STRfa 3 Rt TOT RTf^ 

RRTsfa RPITR T#TT 3?ft faTO oRR^fcwT 4 dM^«w ^RT 'TOT RT7RT #01; 

3TR: 3TR, RR?(!r TK'fHT, ■S«W 3TfRfRRR R>t RRT 36 R»t 3V-RRI (7) 3^ \5M-RTR (8) SKI h^R RTfRRRf RiT STRl'i <*><d 
RR ffQ*t T?ZT5Tf^, RTTT <a<^I R> RRT, #T, Hl^flqisi, 3i5 t iS'1 J K-414001 ?RT faPlftd R^RR RRT^fRT (RRTsfa 
*#-111) ^'‘T^-500’’ s J^^3f^^^'^3R2raTf^T RtRRTORR (R^TORfZTSR) RTf^ R0, faTO RT^R R7 
RTR i, (tefR^fR^RTO^TOT-ifeTRvfTRRT^) # W 3T^TOT faf 3TT| TRT #/09/10/344 

WJ^fVKT faRT RRT $, 3 ^hK*t RRFT RR RfRt RRRt t I 

TOT *rTs<n RR> (q«j»n H«hK RTT RR "#1 3TTRTftcT tilcn 3TOTRI (ZTfO) f I 3#}R>dR 

TOT 600 ten. RT 600 3?K ^(RRR TOT 2 fa.RT. RT 2 ?fcT t I RrRtRR RTRRTR TOTO ( i ) 100 RT. RT 100 Rt.% 

% i RRT 3R^RJtm $ faTOT RTR-yffl¥ftT ^RTORTRRRR> RTfTR 3R^R^R RRTR 1? l TOIZT 3 cR 4R) 4l4U (RcT 1? ft) 
"TOi otal mRrIR ZM^fllCi RRcTT 'f I ZRRTIRT 230 RtrS •# 50 f^f RTRTRRT RRT fa?pT "TOR RT R# RRRT % i 



amn *« ^n> G 


3TT#R -2 RTfcT RJt RtfeRT RT# RT RTrTOS ^IRUIH 

RTt R# ^ RftfTOT RRR iTOrf RR #F#r ^ 7^RT^4 rt RTf5 RttRFT # R# t I RtrT ^ RTR RR 
^ 3fk ZR TO R^ Rt ^ faf^R RTRT fTOcT RRRtHR ^#T RRT t I RffeRT RH RtcTO RRO ^ TOR 
R>T RR> !4 ^h1 4)|3{Ri«j^ ^TRRTR ZR^RR iRRT RRT 'p 1 

TOFOR 3 R#t Rlfo^H RRT RTR Rft RfRRT f I TOt Rif^TOT RRT RfR RTt RRTR ^ %R -q/^t RTF#,^K7 R# R #T 
ftRR RtfRRTRRTt t 

3fR R^#R TRRjR TO RfRfWT # RTR 36 # RR-RTR ( 12) ^TR TOT ?TfRRRT RR RRlR RRR RR R? RRPRT RRrft 
t fRi TOT RfSRT # 3TRR#T # RTO OTRRR R> 3#tR f^RR# ^TR ZTTl ftwfcT, fclR? ^ 3TRRR 3Tfc TOl RTRRt R 
TOT STRRtfRR RT5RT ft<f#l 1%RT RRT t, fifO^R ZRt »JTs^TT ^ ^ ft #R, RR04 rT afk RT#TTO ^ RtcTR TORRT Rl #t 
5 RT. RTZR^ 3lfVRT# ,t ^ , RlR^f?TR500 ^ 10,000 TO# 4RcRTRR HH'MR TOT^T (RR) frffR 50 iRT.RT. Rf 5000 fa. 

RT. TO # 3TfTORR TOT rM t 3|R “^" RTR 1x10^, 2x10* RT 5x10 *, ^ t, ^ RRIcTO RT RTOTcTO RRfa RT ^R RT 
■RRRcR t I 

[RR 7T. f^RR 2l(224)/2010] 
Rt. RR. RtfSTR, fTOTRT, fRfTO RTR faiTH 
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New Delhi, the 28th April, 2011 

S.O. 2189. — Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of Medium Accuracy (Accuracy class -III) of Series “SP-500” and with 
brand name “CASIOATM ” (hereinafter referred to as the said Model), maunfactured by M/s Siddhi Enterprises, Near Bara 
Toti Karanja, Kanade Lane Maliwada, Ahmednagar-414001 and which is assigned the approval mark IND/09/10/344; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
a maximum capacity of600 kg. or 600 litre and minimum capacity of 2kg. or 2 litre. The verification scale interval (e) is lOOg 
or 100 ml. It has a tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display 
indicates the weighing results. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

Figure-1 





Figure-2 Schematic Diagram of sealing provision of the model 

Sealing is done on the right side/back side of the display bypassing sealing wire from the body of the display. The 
seal is connected by whole in base plate & top cover of display, than seal wire is passed through these two holes attached 
with seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said, Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument of 
similar make, accuracy and performance of same series with maximum capacity above 50 kg. and up to 5000kg. with 
verification scale interval (n) in the range of500 to 10,000 for‘e’value of 5g. or more and with V value of lx 10\2x10 Tor 
5x10 k . where k is a positive or negative w'hole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 


[ F.No.WM-21/(224 )/20101 
B. N. DIXIT, Director of Legal Metrology 
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[RFT II—7spn? 3(ii)] 


li 28 3T^fRT ( 2011 

RUT.3TT. 2190.— u^R mRUTC RUT, fRtFR RTfaRUlft ^TTT 3$ TT^cT ^44 R7 fRRTC RUM* Rl WRJ^ RF MW Fl RRT t 
% zrr 4 RTFei (414 rIr^ anfufir-^#) rtz 3fa rh rtrru 3tT#trr, 1976 (1976 rut 60) rrt rtz 37k rh rtrru 
(RTF#' RUT UH-JRKd) fRRR, 1987 Rl ZRRRp Rl 3RJ?R t 3^4 FR RTF RUl RRTRRT t % ddldk RRlR Rut 3TRfR 4 41 RRF RTFd 
RRT*# MU, V&H #7 MRR RftfwM R H%33 RRT W RURT1 T#R1;; 

37cT: 37R, TCRRUR, UJRR 37f^fi^H Ril RRT 36 R4 RR-RTO (7) aflr^R-miT (8) gkl y^d ifilRdRl "MI y4i‘i RURt 
4 r 4 fRSt F#RFR, RTTT ^zt 73TRT # RTR, Rut #7, kldldlFI, 3TFRFFRT-414001 FTR fdfdftd R*RR RRT4<TT (RRt4c!1 
RR-III) R# “ 4®^W30” *p3&\ Rl 3RFRU ^7 R%?T 3RRRTf#T R#R 1W1 (^R^IPHR 4fRR ZTFR) RU RTFRT RUT, 
fRRRU RRF RUT RTR f ( RTFRTRUFTRRTt) 3Tft 144 3fjM]<M fa? 371? HR 

^1/09/10/345 RHd,<f?ld fRURI RRT t, ^RlRR W1RR ROT! RURF f I 

133 RTFRT RcfU fsTfTcT 4 r W RUT RTC RR 3RRTfRT RRTRlfdF RTRTR 4FRUTR (^R^fRRU RfRR Z1FR) I I ?RRUl 
RfRRUFR ^TRcTT 30 ZR t sfl? ^{RRR SRTcTT 100 feu.m t I RrRTRR R1RRH RRUTR ( i ) 5 fRU.RT. t 1 FR4 T(RU 37 t4rRJRH ^33 
f fa-RRUT ^TcT-JlfcWd oRRRUdRTcRRU RTftcT RT^RcJMR RRTR $ 1 TWW ZR?4 rU TflRte (RcT i 41) TflRFf fItRTTR ZF<$ld RURTT t 
I ZFRURF 230 RlcZ 374 50 FU(4 TTcRTR# RRT fqsjd 5TFTR FTC R>l4 RURTT 4 i 



r, ' Wt '■ b >- '■tATTNG 


3R^fd -2 RTFM ^ ■RtfMR RR^ RUT 4l«HN4 ^RMR 

feMcl R>t RT5t RttRRT RTRT tRRUTRTRR fsfMd ^ T \$Z RT^F/^RT RT^F ^ tflPcl 1 ! Rvt RTTRl t 1 RteT r! RTR 
feRTM ^ RR ^ 3fk ZTR RRR7 R RR ^Rt’ R' R tRrfcTR RRR fRRUTRT RR R Rffel RRT f ! RfecT RUT rIcMR RRF RU TRRR 
RUT RRU w4t RtRRTR^ ^TRTTTR RRRRR iRRT RRT t I 

RRRRR R‘ RTFTt ^fRT^TR RRU RfR Rul ^tRRT t I R7FR RUTd^R RRU RfR RUT fM RT fRRT ir/^t RUT^/RR7 RT^ R' feR 
ItRR Rt tRRT RRT t t 

3?lT RT^tR R7RUR U5RR 3 TTr1rRR RUt RKT 36 Rut RR-RTO (12 ) ^RT RRR RlfRcTRl RUT RRTR RUTcT ^ RF RTRRT RUTRt 

■§■ Iru ujrr nT-sci rT 375 RTRR ru FR wprrr rT stcfIr 3<h1 ^PimIcii 'gTTT 3^1 Ph^io, Ps^i^d rT 3tjhr 3rk 3 -hI wrr! R 

133 3T^Rir4d RTFeT RUT fRfRRtd %RT RRT t, fRpl^d RTTl ^jTRRTT ^ ^ Fl ^RU, RRT«pRT 3lk RUFfRTRTR Rl cTTRR RRRURR 41 FT 7 ! 
41 5 TTT. RT 3^4 37fRRU ^ ” RR ^ f^ 500 4 10,000 RRU RU TR R RcRTRR RTRRB 3TcRTcT (RR) 5 ZR 4 200 13 

f^r41 srfRRURR 87RRTRT4 t aflT 1x10^,2^10^ RT 5x10 ^,^t,4l RdlrkRU RT ^JIlrHR ^ifRU RT 1^3 4 

t i 

[RUT. U l^Trq 21(224)/2010] 
41. R7T. Ft%T, fR^TRU, t¥RRU RTR fR^TTR 
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New Delhi, the 28th April, 2011 

S.O. 2190. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, i987^ and the said Model is likely to maintain its accuracy over periods ui 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act tin. 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weightt;.- 
instrument (Electronic Weighbridge) with digital indication of Medium Accuracy (Accuracy class -111) of Series "WB! 
30” and with brand name “CASIOATM ” (hereinafter referred to as the said Model), maunfactured by M s SidT 
Enterprises, Near Bara Toti Karanja, Kanade Lane Maliwada. Ahmednagar-4 14001 and which is assigned the approval mart. 
1ND/09/10/345; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Electronic Weighbridge i 
with a maximum capacity of30 tonne and minimum capacity of 100kg. The verification scale interval (e) is 5kg. It has a ta x 
device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weigh.re 
result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

Figure-1 



Figure-2 Schematic Diagram of sealing provision of the Model 

Sealing is done on the right side/back side of the display by passing sealing wire from the body of the display. I he 
seal is connected by whole in base plate and top cover of display, than seal wire is passed through these two holes attache:) 
with seal. A typical schematic diagram of sealing provision of the Model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said, Act, the Centre 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument c 
similar make, and performance of same series with maximum capacity above 5 tonne and up to 200 tonne with verification 
scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or and with ‘e’ value of 1 x 10 k , 2 X 10 k .or 5 * 10 L w here *>• 
a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the saw 
principle, design and with the same materials with which, the said approved Mode! has been manufactured 

[ F.N o. WM-2 14224 )/?.() 1 < 
B N. DIXIT. Director of Lena! Mew-h- 




9179 99 7R99 : 33939 20, 2011/W 29, 1933 


5931 


[ 9T9II—3sFS 3(ii)] 


9^1%7ft, 28 3%?f, 2011 

W.3TT. 2191.—%#97T79iR9n, 1¥%-%99if7! ^3^97^1^ 971^ 917^91^ 9fT39T9H^99ii% 

399 4 9f% 9ffe7T (%3 t 9^ 337ff9 ^') 9T3 sfa T^rq ttot STfafm, 1976( 1976 99 60) 9«3T 913 3lfc TIN 91391 

(9T57ff 99 ST^qt^T) fW3, 1987 ^ 3999f ^ 3?^ f afo ^73 919 ^ 7391993 f % 7191917 99!n 9lt 3T9fa 3 *fr 399 9fe71 
991%! "^prn3[ <<s) J ll 33^7 I9f9*9 wftfTtyfcJ^l "4* 39599 7 )c|| 91791 7%7; 

3m: 3m, i£%9 777997, 399 srftriwr 9 tti 36 9il ttc-vkt ( 7) 33^739-9171 (8) sri to ?ifrol 97 m to 
KIT TOl fafTOT #9%991 K7^73 ^, TO45,37% 397, RRR131, 7? ItoM 10041 SRI I9frft9 3^9 989991 (W# 

%-iD 9171 3391917399 7Tt% 3iw9ir7id cfmm 399179 (Rtewl ziro ^ rtsti 911, f97% 99 

ttr “-totto” t (f# ^7% 99919 399 tott ?^iwt) 3fk 3159399 faf anf 99 :§1/o9/10/565 

fro 99 T i, arjqfcr wi 99 9tt 1 wt i 1 

399 toti to f^m to tot 99 m 39 %% 337991 !%! cf!7m mtoi (^wf 3i?9) t! top! aifTOTR 
^ 200 fTOT. 3% ^91T9 TOR 1 191.91. f I 7179m 9TW3 3RT777T (t) 20 91. t 1 $>739 TO 
33TR937R ^f% f f^rro ?m 9f?r?m oEf^mror Rrfm 33 ttojtr 79m t 1 991m tctr^ igprte (9m | 9!) tor q ’ TOm 
TOT^R 9R9T t 1 I3TO9T 230 TO3 3% 50 TO "5179199! 9RT f9SJcl TOT 97 9% 917911 I 





piidicattM of the plnlfo*«n Scale I lW *° r hn<> 


377f% -2 TOT? 99 <Mlf%l 9177 99 %3RTO KT99T9 

1379c* 99 9T3t 7f ^ TTlfTRT 9T97 f9999T 917 tOTH 97 7Ttt^T9 99 iSf]# t 1 Tltcl ^ 71183 ^9 fe797? 91 99 W 3^9 

2J9 9197 9^ 9t ^f $ ^ 77tfci J ( 9T97 199971 99 73^71 ^ 91^1 99T t 1 9T571 99 797199 999 ^ 9999 99 ^ 979t 9T99T915 

9T97TT9 997399 t<9T 99T t 1 

■3991791 3 9T?7t 9lf7l97R 9919^9 gt99I t I 9T?ff 99 t^'?H 991 9^9 99 7l9l9 ^ tTfR l?M 99^/997 91^ 9' fe9 
9t t99T 991 % I 

73791R399 33f9f999 99 919 36 9939-9171 (12) ^171 TO Vlf^T 91T 9919 999 ^7, 9K 91991 9179! 
t f9T 399 9T37T ^ 33391^9 ^ ^3 99M99 ^ 339% 379 ^rW93 "gTU 379 f7HST9, ^ 3^5797 3?l7 379 79%! 9 f3f779 

399 33^9%9 9fe7I forfqMW 19191 991 f, faftflM 37l! «%7n ^ ^ $ 991, 99T%T 3fl7 99%17R 91 TrtTR 39TO1 9t Kl9 19T 
1 19.9T. 71 50.19.9T. 991^“| ,, 9B^%tT 100^ 100,000 991 ^ 3 7379199 9T99H 3397T7T (99) 3317 10019.91.913739 

3TfTO ^ “"f” 919 ^1 %t 5000 3 100,000 99!9lt%9' 7379N9 9I99R 3397T7T (i^) 7lf% 50 %.9T. ^ 5000 %.9T. 991 % 
9ftr9199 3T99T 9% t S^flT “^” "9T9 1x10^, 2x10'^ 91 5x10 *, ^ t, 99T9391 9T 9t9Tc991 91 ^9 91 739^79 t I 

[99. 73. 99 21 (332 )/2010 ] 

91.99. f 9^ T 9> , M991 9T9 f99R 
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New Delhi, the 28th April, 2011 

S.O. 2191. —Whereas the Central Government, after considering the repot! submitted to it by prescribed author ■; i\ . 
is satisfied that the Model described in the said report (see the figure given below) is in conformity with the pro\ lennw o; 
the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weighs ami 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over pern»N .V 
sustained use and to render accurate service under varied conditions: 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. ,; v 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic ueieMh'g 
instrument (Platform type) with digital indication of High Accuracy (Accuracy class-11) of Scries "GLPK " and with b’\r,d 
name “GOLD LINE “(hereinafter referred to as the said Model), maunfactured by M/s Precision Electronic Inst runic no. ( e 
H-45, UdyogNagar, Peeragarhi,Nevv Delhi-11004 land which is assigned the approval mark IND 09 10 565: 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) a oh 
a maximum capacity of 200 kg. and minimum capacity of 1 kg. The verification scale interval (e) is 20g. It has a tare dc, 
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) Display indicates tin. weighing ; • 
The instrument operates on 230 Volts and 50 Hertz alternative current power supply 

Figure-1 


■ji.lK 4 Jir»l r L- 




Figure-2 Schematic Diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display The seal is connected by 
whole in base plate & top cover of display, than seal wire is passed through these two holes attached with seal A \\ pica! 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A D card mother hoard 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said. Act, the Ventral 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, and performance of same series with maximum capacity above 50kg. and up to 5000kg. with veriticat ion scale 
interval (n) in the range of 100 tol 00000 for ‘e’ value of lmg. to 50mg. and with verification scale interval (n) in the range of 
5000 to 10,0000 for ‘e’ value of lOOmg.or more and with c e’value of Ixl0\2xl0 k ,or5xl0 k , where k is a positive or negative 
whole number or equal to zero, manufactured by the same manufacturer in accordance w ith the same principle, design and 
with the same materials with which, the said approved model has been manufactured. 

[ F.No.WM-21 < 3 3 2) 2> H i i [ 
B.N. DIXIT. Director of Legal Men'o^es 
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[RFT U—W^S 3(ii)] 


^f^#,28 3^1,2011 

RR.3TT. 2192 —7TTRRT RR, IRfFd RlfRRRft £RT ^ RRJR iTR^ RT fRRJT RR^ O T^RT^RF RRTRH FlRRltfRl 
RRR frqt^ R Rf% RTSR (RtR Ff ^ 3TFf% OM) RTH 3?ft RTR RFIRi 3TfafRRR, 1976(1976 RR 60) cT«TT RTH 3?lT RN RRR>' 
vRi^ff rr 3Rpte) Iwi, 1987 O "swA ^ srjfr i 3 ^ fr rtf rtI ftoi i?1% <HMidR it#! r^ srRfa 3 O ^rf 
R^- far rrttt rmi Oi fgrfiFi Fftf^mt' R* Rrt rfh rrft #rt; 

3TR: 31^ m^TR, RTR 36 R^ UR-RTCl (7) RkFR-RKT (8) SIR3 RtTT lt^RTf RR RRtR RT^ 

fq fyftr?H f&t^trt f^RRR Ri., -q^-45, rftIr rot, qkr^, ^ f^ft-i 10041 sir fafafar r?rr w*far (RRT*fcn 

R^IU) ml ‘ O 3TR^F 7JRR RlFcT 3Tf4Rlfa'd cftrH <$q<*RUT (^d9»l4 ^JFR) ^ RIFFT RR, fR7RF RJ^F RR 

RTR “ J !lc^dT3d M t, (fPlR F7 t4‘ WO RRRlF^d RTFcR RIFT RRT t) sfa M ST^qtRd faf[ ^ TT/09/10/566 RHjftfV KT 
TRRRT O'RI F, SRJRTRR 9Hl u l RR <*11'0 dHcfl 1? I 

RRd RTFPR RRT fRfRT Rpl wi RR RTT Red 3RRTfTF 3RdPdltdTcT ‘dtdH ^SRR^l 0**teq>pJ FlfR) t i 
^TRcTT 200 fRRRT. i 3117 ^JRcR To 400 in. t ! 7TcRlTH HTMHIR 3TO7TF (|) 20 TIT. 1? I RRF STrefctfr^ t fSRqTi 
^TR RfFRlR c^dHlcH* qyfoT 3TT*TR37iR RRTR t I RRR?T FTRtF (R^l i O ) TOf cto RT^ITR FRRffm ^Wi f : 

RRRRRR 230 Rfc? 3fl7 50 F^5f 'qdq(SRff mi f^cT 3IFF1 R7 ^4 ^TdT i I 


sta mntfUi ancJ se^r>${ (Pta|lqn)i , 



!tmt u,-nc of m 0 ,«on« Scale » — ^ 


3Tl^vfd -2 'qfFFl "dil TittcfO "dlTd "qd ^frSRT^l sT^UlO 

feTO ^ r v Rtfpfq ^fr fer?T m tftfm rt! ^rrcft 117ftF ^ tiw *\£ ir ■ferq^i ^ rr ^ afrr 

Rfq RPR R «T^ Rl ?Kf R R RrHRPT RFR fdRneT -R7 7flcT R pftFT RRI t I qferl R71 RlpT43 RRR ^ RRRR RP T^Rl TTFOt RtRdlRS 
FPwq Rqfmd 1 rr7 rrt f i 

TORI R RTF7) #%tqFF dRT RfR Rrfl RTfdRT t I RTFTt dRT RTt 7)RH ^ fdR R,^T RR^/RFT Rt# 4 fFq 

fTRR fRRTRRlt I 

Ri^ld 717RR7 RRR 3TfRfRRR Rff RT71 46 R^t RR-RTTI ( 12) STTT RRR ^PrRRT RR TfRRT RR^ RF RlRRT RRcft 
F iR) RRR RTFRT Rl 3FJRTRR ^ ?7T TRFTqR ^ 3TRRi 1 R7Tl IrWrI ^RT "FTTt feld, f^RT^d ^ 3T^7TR '3^ RHl TTRTOt Rl fRTT^ 
RRd JPJRTfRR RTFeT RR fdfRRl'R fRRTT RRT t, HrP ff^rT a jlRRn ^ ^ f\ R^, RRTsfdT 3fk RR^RTFR ^ RldTR RRRRRl Rt 04 

R1 5 RT. R1 RRR 3lfRRT ^ “^’' RH ^ iRfq; 500 R 1 0 ,000 RR7 rF tR R' TTcRTRR HIHMH 3TR7TR (T3F) TTfFR 50 fe.Tn.Tl 5000 
fRl.TIT. RRT RTt 3TfRRKTR 3TRRT RT^ f 3?R “ i ” RR 1x10*, 2x10* R! 5x10 *, O t, # RdTrORT R1 ^RIcRRl ^ifRT Rf ^ Rl 
RR^RR t ! < 


[ RR. U ■S^. RR 21(332) /2010 ] 
Rt.RR. Rtf^R, fRRRTRT, f¥RRT RTR tdRH 
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[Part II— Sec. 3(4)] 


New Delhi, the 28th April, 2011 

S.O. 2192.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
£ satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the 
Central Government hereby issues and published the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of medium Accuracy (Accuracy class -III) of Series “GLNB” and with 
brand name “GOLD LINE ” (hereinafter referred to as the said Model), maunfactured by M/s Precision Electronic Instruments 
Co., H-45,UdyogNagar, Peeragarhi, New Delhi-11004 land which is assigned the approval mark IN D/09/10/566; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) witr 
a maximum capacity of 200 kg. and minimum capacity of400 g. The verification scale interval (e) is 20g. It has ataredw;> 
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result i 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

Figure-1 Model 



( l,*rtlcalro ot rno Scal * ! ' 


Figure-2 Schematic Diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display . The seal is connected h; 
whole in base plate & top cover of display, than seal wire is passed through these two holes attached with seal . A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother boar;: 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said. Act. the Cenual 
Government hereby declares that this certificate of approval of the said Mode! shall also cover the weighing instruments 
of similar make, and performance of same series with maximum capacity above 50kg. and up to 5000kg. with verification 
scale interval (n) in the range of500 tolO.OOO for l e’ valueof5g. or more and with V value.of IxlO 1 .2xlO k ,or 5x10*. usic:. 
k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with T 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

| F.No.WM-21 (33?) ToT 
B. N. DIXIT, Director of Legal Mem.* - 
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^ 6 ^Tli 2011 

<TOT.3TT. 2193.—-TOTOr w«hi< TOT, RTfRTOiPI ski ^4 y*<Jd R4l<£ RT fiSMK TOT*} TO 9?RI<|( Rt? flHlRM TO *jri ^ 

fro rrr fTOTO TO TOTOr rtsrt (TOTO TO r^ TOTfrfR TOsf) rtr TO? rtr rhto RfTORRR, i976( 1976 tot 60 ) rrtrtz TOtrtr rrto 
(RTF#'TOT RjHK-l) TWl, 1987 TO ^fTO TO R^RR $ TOl? W TOR TOt 4fH14-fI t fTO RFTTRTT 31% TOT 3^rfV TO TOT TJRR Rfo?T 
rrtrrt tot rTOrt TOT? fTOTOR RftfRufRTOT TO <m%*\ TOro tot tot t^t; 

37R:, 3TR, TO^^i +-KqiK ; <$«ki STfTOfRRR TOT TO7T 36 TOT RR-RTR (7) 3^?RR-TO7T (8) &lO d fad TOTOT rTO 4 1 |TR 

TOrTOTOrrtrTOfst, rfj?, ^-670001, TOtrt^rt fafaftd r*rr rrtTOrt (rtoTOrtTO f-III) toTO ‘^tfst-i 1 r *j^Rn TO 

3TTOTO 7JTO? R%R RRTTOfTOR TOcR dRTO(») ( TOUwTO RT^R) TO TO* TOT, fo^TO TO* 1 ^ TOT RTR "^cRl” t, (faTO 5 ?tTO 
R¥TO<t RRR Rfed TOFT RRT f ) TOT? faTO TTO& 3TTf RR ^t/09/11/98 RR^TOTOR iTORl RRT f, 3 T ^4faH RRFT-RR RTrT 

TOfr i1 

RRR Rp5d RTO Rl^'d TOd TO? TOT RT? RRT 37TRTf7R 3i*«cqtfdd did’I <5H<M u i (TO^RTRTR nfR) TO I $<-(TOT 37fRTORR 
SflRRT 30 fTO.RT. TOT? ^JRRR spirt 100 TO. TO I 7RRTRR RNHH 3RRTTRT (t) 5 TO. TO I TR4 RTO ^TOT TO fRRTOT TO 

TOrstr rrtorfttcrto RTfcr rirr^rr rrtr TO i tort ftrTf (t^i i -it) rfTO toft RftrorR rrTO$tr totrt TO i rrtotr 
230 TOt? 50 F^f TORTTOff TOT fdfd TOT RT TOT TOT t l 



30<^fd *2 "RTTOT ^rt 41 fd * I TOd ^TT ’h 1^’1! s <«& TOTTTOT 

Ps^hcT 'Ml-s) 4 ^ TTtlTOT TOR fTOTFT TO feV7<r) TO 4)fdd ^ TOfT ^ I 41 d ^ RT*T ^TT fSRTcT "^R R^T? sft? 

TO TOR 4 TOT ^t R R TTtlTOT TOR IdTOFT TO rTFI it TTRT "t - I Rlsd 41d«^ TORT TO TORR TOT RTO RTOTO RpTOTTR^ 

torttr 3m4tot fron tot f, \ 

TOTOR R TOft TOfd^H cITO RFR TOT ^fRRT t I TORI TOlTO^TOT RTO R^R TOT RrTO TO fdR W^t TOT^/RR TO^ 4' tTO 

Ittot rT fTOr tot 11 

37ft TOTOTr 7RTOR TOR 3TpRfTOR TOT RTR 36 TOT RR- TOT (12) ?JRT RTO ^iPTOfTO TOT TOTr TO?^ RF rTtoTT TORTt 
^ "fTO "3TOT RFFTO TO 3TJRTTOT TO FR RRT°TRR TO 'RePfeT TJRT "fTOTOTOTT SKI 341 T4<&ld, fTOTO^R TO 33^RR 3TTT "3RT RIHifl R fTORR 

tor 3F5rTTOt RfFd tot TTOfroH tor tot i, TTOTOTOr ^rT ^jtrctt TO ^R fT 'Rto, rrt^to 3tT? toTOrtcFT TO toft tototr rT #T 
TO 100 iR.Tn. R 2 RT. RTO TO “'f ’ RH TO 1TOR 500 TO 10,000 RTO TOT TTO TO 7TOTRR RTRRFT TORId (TOT) 3fl? 5RT. RT trTO 
3#4TO TO "^” RH TO fdR 500 TO 10,000 RTO TOT TO* TO RrRTRRRTRRR 3TRTOT (TOT) R%R 50 fTO.RT. RTO TOT RfRTORR ^RfTTRTTO 
t TOr? “t” rtr lxio*, 2xio*, 5xio *, TO t, TO rrt?rto rt torttcrto toTOto rtr^r TO rrtjrr i' i 

[TOT. TO. FTO^TOT 21 (49)/2011 ] 

TO. tot. TOTOr, IrTOtto , tTOTOTO rtr ITOrtr 
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THE GAZETTE OF INDIA: AUGUST20,2011/SRAVANA29,1933 


New Delhi, the 6th July, 2011 

S.O. 2193- — Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of Medium Accuracy (Accuracy class -III) of Series “DET-11 ” and with 
brand name “DELMA ” (hereinafter referred to as the said Model), maunfactured by M/s. Delma Scales, Kuzhikunnu. 
Kannur, Pin-670001, Kerala and which is assigned the approval mark 1ND/09/11/98; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with 
amaximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 5g. It has a tare device 
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) Display indicates the weighing results. 
The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

Figure-1 Model 



Figure-2 Schematic Diagram of sealing provision of the mode! 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
whole in base plate & top cover of display, than seal wire is passed through these two holes attached w ith seal . A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said. Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity upto 50kg with verification scale interval 
(n) in the range of 1 00 to 10000 for V value of lOOmg to 2g and with verification scale interval (n) in the range of500 to 10000 
for 'e’ value of 5g or more and with ‘e’ value of l x 10 k , 2x 10 k ,or 5x 10 k , where k is a positive or negative whole number or equal 
to zero, manufactured by the same manufacturer in accordance with the same principle, design and with the same n taierials 
with w'hich, the said approved model has been manufactured. 

[ F.No.WM-21 (49 )/20111 
B. N. DIXIT, Director of Legal Met rology 


[ ’TPTII— 13*5 3(ii)] 


tm to ism :3Pm r 20,201 u*im 29,1933 


5937 


TO 6 2011 


*$T.3TT. 2194,—TO ^1*1 fRTOl TO, 1^rf%d yifa+lfl SRT a4 TOTO f44£ TR fa^l< TO4TO RRTTOT 

4TO4 4 TO%r vfm (TOTO TO TO anffa TO£) toz afa m totot aifaftraR, 1976( 1976 to 60) <ror to aftr m wm 
( hishT to srjrIto) fro, 1987 TO apraTO’ TO arj^R t afa sr TO1 TOritor $ % mm 3 t*M TO! 3tTO4 4r TO aro rt^t 
W% TO7R TOfafT 3?R fTOTOR TO4 ?TO?tTO’ 4f awgro 4 rT 37^H torti TORT; 

TO: 3T^ TOTOl^i w*>R, add arfdlddR TO! RKI 36 TO! aR-*JR[ (7) afa aR-RRT (8) filKi TrfTOrTO TOt x41m «h41 
4 r4 tm tTOrst, ^farl to=j*, t^R-67000i,TO*er m fdRffid wjr wfm (w4m ^rf-iii) t*iTO ‘TOTOft-7’ *fsftt TO 
3 ttot Rfen arwr^nfiira TOhr 39 +< u i (^^4 zt?r) TO rts?t to, 4 *trTO tos to rtr “ 4 rrt” i, (fTO 4 ?rr ^rTO 
H? T iid v a*w hI'Sci d>si *141 i?) TO4 fa4 ai^nls’i f4§ aTO TO/09/11 /99 mh^TO^ia fTOqi *!4i ar^TOro^ ttrt^t r^ aid d><cil 
i i 


TJTO hTsci tq<}>d 4^ ««»»i< TO TO 4cT 3TTVff(d 3T?^TfTO alci'i ( Krie'+)i4 <Jf 5 M ) I 5 ^ TOt 3rf4d>ciH 

mm 1000 fen. 3^: ^jtor mm 2 ITO.m 1 1 rrtnh rftrh aurora TO) 100 m t \ ?r 4 ^ an^gm gfTOr t faRro 

TM-'afcTTO &Mq=hci*iitH^ tflfRT afltfcftJTO "STTO $ I yTO?l <sch 4«»> -514k (^cT ^ TO) rftTO MR u !i*-i aM^Riq TOdI t I 

^TTO*T 230 TtirZ afk 50 Ur4l4cff TOT l^cT W4 TOf TO?1T t I 



-2 M?srf 4tfci ,, i 4T(H '4Tf 6 d'qqfq«s -sjqujH 

w\ TOt 4f ■R T&fm tor f4ro^i to fepr^TO ^ totI 11 ^ ^ ^ ■ferrot ^ afft 

zfq tor 4* ^4 it #4 4 4 44tot tor to 4tcr 4 tot^t tot 11 rttot to 41d4< to4 ^ to Troft 4 ^rna 

TORTO TOCtTO Ito TO 4 I 

3TOFTO 4 ^4 ^4#7H TO ^ TOT ^4%TT t I TO?4 4iRH^rH TO TO RTOl ^ Tl/TO TO^/TOR 4 i^41to 

R-4^ 41 Itot tot i? i 

3^4 TO^Rt trtot aro arRifroR TO tot 36 TO to-tot ( i 2) tot TO^t TOtoTO to TORt toc! ^ to TOtott toTO 

4 Ito "aro nisei TO ar^Rfro TO sri TOfTTOr? TO arTOn a41 tTOTOTOr tot a41 fR^ricT, fTOsnro ar^RR af4 a41 RRrTO 4 fTOr4 
^to ai*j4lf<d RfeR fTOTOTOr frorr tot t,1TOTO4n a41 jf^rro TO 44 TO 4 ^t, wTOtt al4 toTOttot TO TOtot toto^ 41TO4 TO 

5 tit. rt3r 4 arte'TO u ^”RHTOfRTR 500 4 io,ooo tot TO TOt 4rttort rtwt mm (to) TOTOt sotTO.m 4 sooolTO. 

m cTOTOI TO4TOTR ^TOT^TO t 3fR“TO’TOT 1x10*, 2x10*, 5x10 *,TOt,TO ^HlcR^ RT ^uiIrR^ TO TpT TO RR^TO 

t 1 

[TO. 4. W^TRT 21 (49 )/2011 ] 

TO.to- TOTOd, TOTOto, Mm; rtr fTOrn 
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New Delhi, the 6th July, 2011 

S.O. 2194. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods m 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of medium accuracy (Accuracy class-III) of Series “DEP-7” and with 
brand name “DELMA ” (hereinafter referred to as the said Model), maunfactured by M s. Delma Scales. Kuzhikunnu 
Kannur, Pin-670001, Kerala and which is assigned the approval mark IND/09/11/99; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform ty po wuh 
a maximum capacity of 1000 kg. and minimum capacity of 2 kg. The verification scale interval (e) is lOOg. it has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) Display indicates the weighing result 
The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

Figure-1 Model 



Figure-2 Schematic Diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display . The seal is connected by 
whole in base plate & top cover of display, than seal wire is passed through these two holes attached w ith seal A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip sw'itch has also been provided in A/D card mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said. Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument o! 
similar make, accuracy and performance of same series with maximum capacity above 50kg up to 5000kg with verification 
scale interval (n) in the range of 500 tol 0,000 for ‘e’ value of5gor more and with *e’ value of 1 xl0 k , 2xl0\or 5x1 O', whete 
k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance w ith the 
same principle, design and with the same materials with which, the said approved model has been manufactured 

[ F.No.WM-21(49) 20! 1 
B. N. DIXIT, Director of Legal MemC :: 
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# fftftt, 7 2011 

^JT.37T, 2195.—ftftfa 7T7FTR FTT, fftFF FTfFFftt 3RT # RTTJTfft# F7 f#R FR# ft FRFTR FF RFTFTF FI FFT ft fft 
FFRT ft# ft <#TF FTFcF (fttft ft ft 33T^ft ft®') FTF sflT FR FTFF7 aftqftPW, 1976 (1976 FF 60) FFT FTC aft RTF FTFFT 
(ftflft’ FF ST^ft#) fftTR, 1987 ft FFF'ft «ft STJFF ft 3ft ?7T F1F ftt ftFTFFT ft % dFldK FFRT ftt ST^f^T ft ftt RFF ftfFd 
FFlftcTT FF1R 7®FT 3ft fftftR ■qftftSTftftf ft RFfTF ft^f FFTF FRFT 7FFT; 

33F:, 3TF, ft#T «<4iK, RFF 37fafFFFftt FT7T 36 # :JF-FT7T (7) 3ft FF-FRT (8) 'gKT FF FFRT FRF RR 

ft# ftFcRFft fftFR m 1ft., R- 9 / 1 , ftftft frrrft ?ftfftFd Rfar, #r- 1 , ft fftftt -110028 srt fftftffter f?ff fftfft 

(FFTftFTFft-III) F# 'smftRRRTftftldTft 3ftrF7 7^7# 3RFFTfftF FtdFFHFRFI (ftldilH FT?F) ft ftfed FR, fftTTft 
FT^F FR FTF “fTFdTftF" ft (ftrft ^Tft ^Ttft FFFTR3FF FTFd F7FT FFT ft) 3ft fftft 3T^M# fft? 331? RF ftt/09/1 1/117 
‘WH^feld fftFT FFT ft, 373 *# 37FPF-FF #t FRFt ft I 

FFF FTFd RF> IftfF ftn 3TFR7 FR FR ft® 37TRTftF 377FFl1ftF FtdF JFFRd FFR7) ft ! FRftt STfftTRTF 

^TPIrn 30 fft.371 ft 3ft ^^RFF SffFFT 100 FT. ft I 777FTFF HIMHM 3TRT7Td' ft) 5 371. ft ! ?7TF RFT 3TTRF3dF ftFF ft fftRFR 7TF 
FfF?TF ■^TFFR'HlrOFT FTfTF FFTF ft i 3TFR?T 36uft6 FRTfF (Rd ft ftt) 37# FldF mUfTF FF#TF ^TTTTT ft i RFFRF 

230 #2 sft 50 F# a^iaraf FT7I fftjF KR F7 F# FRFT ft I 



37#F-2 ftft® FR fttfftF FRF FR ftfW FR737R? 

fftP# ftt ^iftt ft ft fttfdF FR77 fftfRd FR IftRlft FT ftlfftF # Ffift ft I fttd ftl RT«7 tftT# ^##^3717 

ftfq ^7 ft # ft ftftf ft ft 7flf?RT Wm FR 7#1 ft ftTFT TRTT ft I ftfe^ ftt 7ftd# FRft ft 7RFR F7f TRF 37®ft RRRTO 
FRRJTR RftftrT fftlT FRT ft t 

RFFR^T ft ^IFft fttft#R FFT F# ftt 7jfftFT ft I FTFft ftfftft?TF FFT Ffd ftt 7#ft ft tdR T#t FF5/FF7 ft IFF 
fftR ftfftTTFFlft I 

ftft ftftftT TTT^FR FFF sftftftm ftt RR1 36 ftt RF-RRI (12) 5RT FRF #ftrft FU FftRl FRR fR F^ ftlFtfH FRrfl 
ft fft RFF FfFcT ft 37## ^ W 37FFT-FF ft ftrftrT #1 ?J7I F7tt fft#T, ft 3737 TR 3fR RTTl 7TTF37t ft fftTTl 

RFR 373fttfftl ftfed FR fftft# fftFT FFT ft, fftftfftF RTTl ^fFdl ft ftft ftt ft^T, FFTftlT ftk FFftFTRR ft ftdF FFFRFT ftt FRT 
ftt 100 fftin. ft 2 7n. 7W ft u ft M FH ft tftR 100 ft 10,000 7TF7 ftt tft ft RcFFH FTFFB 3ft7Td (RF) 3^7 5 FT. FT F7R7 
37fFFT ft w ft ,, FH ft tftR 500 ft 10,000 FFT ftt 7ft ft RRFIFF FTFFH 3FRId (RF ) 7ftFF 50 Ift.FT. 7TFT ftt SlfFFRTF SR7FT FTd 
ft 3?t7 FR 1x10^, 2 X 10^ FT 5x10 *, ft ft, ft FF1R7F7 FT FRFTrFFr RR# FT ^F ft TTFRcF ft I 

[ FF. ft. FF-21 (57 )/2011J 

ft.RF ft#T, ftr#F/. MVFT FTF fFRTF 


3012GHI-4 
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New Delhi, the 7th July, 2011 

S.O, 2195.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
minority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
strained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the 
( tm a! Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of Medium Accuracy (Accuracy class-III) of Series “RTMS” and with 
brand name ' REALSCAN'* (hereinafter referred to as the said Model), maunfactured by M/s. Realscan Systems Pvt. Ltd.. 
A -9 1 Basement, Nariana Industrial Area, Phase-I,New Delhi-110028 and which is assigned the approval mark IND/09 ) b 

Che said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top type) witIi 
a maximum capacity of 30 kg. and minimum capacity of lOOg, The verification scale interval (e) is 5g. It has atare device with 
a i 00 per cent subtractive retained tare effect. The Light Emitting Diode (LED) Display indicates the weighing result. 7 he 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

Figure-1 Model 



Figure-2 Schematic Diagram of sealing provision of the model 

Scaling is done on the display by passing sealing wire from the body of the display. The seal is connected f>> 
a hole in base plate and lop cover of display, then seal wire is passed through these two holes attached with seal A typwm 
whemum. diagram of sealing provision of the model is given above. 

1 he instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
la d'sahle access to external calibration. 

Further, m exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Centra! 
{bnvmmenl hereby declares that tins cert ill cate of approval of the said Model shall also cover the weighing instruments 
ot Miniiar make, accuracy and pci tormance of same series with maximum capacity up to 50 kg with verification scale interval 
i ?i i m the range ok Mb’ in.oOO for ‘e' value of 100 mg to 2g and with verification scale interval (n) in the range o1500 to (0.000 
i •; •. v nine ot 5g or more and with V value of 1 * 10 k , 2* 10 k ,or 5x 10 k , where k is a positive or negative whole number or 
; uii.ti to /cro manufactured by the same manufacturer in accordance with the same principle, design and with the same 
matcriuB with which the said approved model has been manufactured. 

| ENo.WM-2i(57i?0; 1 j 
B. N. DIXIT. Director of Legal Metro'ogy 





[9FTH~3(ii)j 


9179 951 7R99 : 39R9 20,2011/509*1 29, 1933 


594! 

fate, 7 9^,2011 

9F»r.3*r. 2196—tefa w?m 99 , fate rafted srci te fte 97 farerc te ^ Rirent w wm? it 99i % % 
399 3 9f% Tffe^T (tel 9t ^ 30cf5fa ^') fate 909 faiTR 3Tfafa99, 2009 (2010 951 1) 9*11 fate 9T9 fa^fH 

95T 3^mKh) fte, 201# utef ^ 3Rp9f f te $71 919 # 71*11991 t % d9l9K OTT # 3?9f9 4 *ll399 te? 
99T*f9T 999?. «sl J !l 3fa faftel *¥ ‘39^99 Tfal 9919 95791 7#T; 

319:, 319 tefa 7TT95R, fate *09 fa?H (9Tte 971 3^Mfa9 ) fte, 2011 ^ fte 8 95 99-fte ( 6) te 1999 1 ■ 
9l 39-fWl (4) 95 799 9fecT fate 9T9 fa?R 3lfafte, 2009 (2010 99 1) 951 9T71 22 £RT tefal' 99 tel 95# fa# 
tere ffiqte fcfa^te 9i. far., 9. 38, #i3w fate, 7ter ot, 9te?, 9i?9i sm fafate wte ten te 
‘tet-101' te^ri -£ srtecR 319195 7599 7ite fate959t s^faten tete fa 70*1, fate te *9519?*/ 1 ‘3;ter 
te#’’ t (fa# te W9T?('399 fate 9m 9911) 3# fa# fa# 991 faU-faHcl, 16/5, 9SJ9 #S. 9 3.5 57- 

9te9K-121002 3T71 fa# fa 9te 91 919 fa te fa# fa## fa *979 9 39919 faF91 991 #7 fa# 3?3te te ' ■ 
#/09/i 1/183 Tm^fam ten 991 i, sprite 3999-99 te te 991(99 ter i 1 



TJ99 91^51 te fH9 31^9 fatHH,9id tefat99T 99Wfa? t 91 3lftl9599 #9TST1, 991 79 fa (falter faR-99 ter? i 
Z1^9 99795 7J99 7#9 919 91 9 fal 32°C fa 42°C fa # fall fa'99,1 ^fT99 tel 319991 0.1 °C t i 9Tff 1.5 V T#T tel 9 
9f99lffa9 te t I 

(99. fa. te 1 ?' 2 1 ' ; i' l >° '■■ - ! 

91.99. fafte fater, falfa.T. r 
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[Part II— Sec;. 3<j 


New Delhi, the 7th July, 2011 

S.O. 2196.—Whereas the Central Government, after considering the report submitted to it by the present'd 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with th 
provisions of the Legal Metrology Act, 2009 (l of2010) and the Legal Metrology (Approval of Models) Rules, 1987and me 
said model is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied 
conditions; 

Now, therefore, in exercise of the powers conferred by the second proviso to Section 22 of the Legal Metroic •, 
Act, 2009 (1 of 2010) read with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) 
Rules, 2011, the Central Government hereby issues and publishes the certificate of approval of the model of Clink so 
Electrical Thermometer with Maximum Device with digital indication of Accuracy Class-II of series “MT-101” and />?:. 
brand name “Apollo Pharmacy” (hereinafter referred to as the said Model), maunfactured by M/s. Hangzhou Univc? 
Electronic Co. Ltd., No. 38, Yangjiatang Village, Sazndum Town, Hangzhou, China and Imported in India without a*,/ 
alteration before or after scale by M/s. Banga International, 16/5, Mathura Road, A-33, Karkhana Bagh, Faridabad- 12100 ' 
and which is assigned the approval markrND/09/11/183; 

Figure-1 Model 



The said mode! is a hard tip type Clinical FJecrical Thermometer with maximum device, having measurement ran _ = 
of 32°C to 42°C with digital indication of LCD (Liquid Crystal Display) type and the smallest scale interval is 0 1 ’ h 

operates on 1.5 V DC battery. 


| ENo.WM-2l(6 O) >, 
B. N. DIXIT. Director of Legal Meiroa 
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Hf "fkTOT, 8 ^Trf. 201 1 

TOT.3TT. 2197.—TO k) R ■rTTOK TOT, PqPsci RTfRTOTR ?RT TOR fkk RT fqTOH TO "H^rTr TO RHlTOT TO TOT ?> Ik 
TOTOT fkk k Rfkl RTSTO (TON) k Rf STIf^T RR sk RN RRTO srfafkTR, 1976( 1976 TOT 60) TORT RR 3k RTR RRTO 
(■RTS#* TOT TOPJRTtoO IWT. 1987 TO TOTOVf TO 3TpTO f 3?IT fR «TRT TOT RTO t % MTOriH Ml TOT STRfR R TO TOTOT TOTO* 
RRTOTO TOT47 TO# 7 ?! $k fcfTOR Nftfkfkk R 3TOJTOT RRT MH TORT? RTO; 

3T3;, 3TR, kkk TORT, TO 3TfafkTR kT TOR 36 TOT TOR-TOR f 7 ) TOT TOR-TOR ( 8 ) ^TR TOTR V rfTO7 TO TOT 17M TOTO 
^ RTTR ^feRH R^T, 43,kTOTOTO kkl T$Z, 3 £TR fqPfftd 4W1 WTOTI (RTOTOTT cpf- HI) TON ‘TT#^- 1 1 ’ k^RTT TO 
TOTTOTOTJ^I Rfkl 31RMdffHd TTt^R TOTORR (TORN TOT^R) TO RTSTO TOT. fTORTO TOT TOR “TTf^l” £, (f^TN 1TTTTO 
RTO^TO Rf5TO TO TO t) *k kk 3Tj9KH faf 3k RR k/09/1 1 /44 RR-fTpYRT foTO TO t, TOfTTTOT RRFT RR “Snfr TOT 

i i 

TO RTOT 'RTO fw^TT tU W TOT RR TO TOTOftR 37TOTf^m TORN TORTOTTJ| (TORN RTOTT) t I FTTOt 3TfRTORR 

totto 30 from. 1sk torto 100 m t i rttorr himhh torrto k) 5 ttt. 1 1 to rcr tototojtor kro* ^ ^ 

RfkTOT TOjTOrPTTTRTO TOftrT TOTORcJTOR RRTTO 1? I RTOTTf dr*kTO si^U (R74 i iff) RRk TOTTOT RfkTTR TOH^Rld TORTT f - I TORTORR 
230 keTO 3^ 50 TO l^cT TOT N7 TO TOT t i 

3i|cjjfci 



3ii<^iIj1-2 mTscI ^ Rlfd'l _c 6<^ ^4 ql'^’liq^ ^STRiTTR 

■feRT^ R Rlf^Rl "SrPR; f44ilrl TO feRTd NT RtfTOT ^ I RtdT ^ 7TTR 1R7 feRTcH ^ kT Tj dR 3k 

ZN ^ R 1^ RlfdO TOT3 Pi^Td TO Rkl ^ 47^] Tpm | Rfg^T TO RteTTO TO 7 ! k RTOR TO TOT RTOTf Ndll4«5 

TOTOTR TR^ TO TOT TOT t I 

TOTONT «(fP<! k%TOH TOT oFt ^kRT f I RTO) ?NT TO kfT 7 ! ^T f?RT7 T l/^t TO^/RTO ^is ^ fsR 

RT Ikn TOI t I 

3kkRkTTOTOCRTO STfkTOR TOt TOT 36 TO^TO-TOT (12) TOT TO^T ViPtorT TO TORT TOT 
i kr -3TO Rfe^T TO 3^RM ^ ^ RRTNTO TO 3TTOk TOT) kfTOkn TOT TOR) tRTO, k 3T5RR 3lk TOTOt RTRRt R fTOR 

TJTO SFJRtfTO RT5TO TOT kpTRW tTOTO TOT t, kPH^d TO?! k kt k RTO, RRtTOt sk TOTkTTTOT TO TON TOTONT k kR 

Rfr too fR.m k 2 m tot k “k’ rtr TO kr^ 100 k 10,000 tot to) kr r rtorr rtrrr arkM (to) ^k sm to trr 

3TPtot k “i” RH k k!R 500 k 1 0,000 TOT TOt kr R RTOTTO RNRFf 3TOTO (TO) RtkT 50 tTO.RT. TOT TOT RpTOTOR TOTO RTO 
t ak RR 1x10^, 2x10^ TO 5x10 *, TO t', TO TOTTfRTO TO TOTOrRTO RT ^ ^ RR^TO ^ 1 


[RTT. R. ^TO^ttR- 21( 19)/2011 ] 
k-TO- kPTOT, kTOTTO, fkRTO RN tTOH 
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New Delhi, the 8th July, 20! I 

S.O. 2197.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods o! 
sustained use and to render accurate service under varied conditions: 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table top type) with digital indication of Medium Accuracy (Accuracy class -III) of series "ACT-11 ” and with 
brand name “ACTIVA” (hereinafter referred to as the said Model), maunfactured by M/s Indeyan Weighing. 43, Nainiappa 
Naiken Street, Chennai-3 and which is assigned the approval mark 1ND/09/11 /44; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type) with 
a maximum capacity of 30 kg. and minimum capacity of 1 OOg. The verification scale interval (e) is 5g. It has a tare dev ice with 
a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result 1 he 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

Figure-1 



Figure-2 Schematic Diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display . The seal is connected b\ 
whole in base plate and top cover of display, than seal wire is passed through these two holes attached with seal . A tv pical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A D card mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said. Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity up to 50kg. with verification scale interval (ri) 
in the range of 100 to 10,000 for ‘e’ value of 1 OOmg. to 2g. and with verification scale interval (n) in the range of 500 to 10000 
for'e’ value of 5g. or more and with ‘e’ value of 1 x 10 k , 2xl0 k ,or 5x10 k , where k is a positive or negative whole number or 
equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and with the same 
materials with which, the said approved model has been manufactured. 

[F.No.WM-21 (19)2011 i 
B. N. DIXIT, Director of Legal Metrology 
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II—3(jj)] RTTR RTT RRRR : 3RTRT 20, 2011/*TR*T 29, 1933 

R^fRcrfi, 8 RpRT t, 2011 

RR.3TT. 2198.—RPRtR fRR>K RTT, f¥?R RTfRRTKT UTCl RR£T RT tRRTT RRR ^ 4?4lc[RR 7TRTRTR ?1 RRT t fRT 
rrr Itrt^ R Rf^TR Hl^d (RTR RT RT^ 3TT=plR '^') RT£ 3Tfr RTR HHR> srf^PiMH, 1976( 1976 RR 60) RRT RR 3fft RTR HM<*i 
( xrf^ff 34^HI<H) pH OR, 1987 RT RRRRf RT 3 h^ 41? 3^7 ?R RTR RTf RRTRR'j 1? fRT RTRTRK yoW Rpl 3TRfR ^f Rt 4R6 OTsd 
RRTRRT RRTT7 #U 3TR faf^FT RfrfrRfRRT 3 d'-I^RR RRT RRTR RTRT T^TT; 

3Tcl:, 3TR, =60)*4 RTRTT, RRR TRtVPlRO Rft RRT 36 R^ RR-RTTT (7) 3p)r "3R-RTT1 (8) SKI ^TfRRRT RTT y < R) J I R<d 1RJ 
tRTR ffgRTR RP7, 43, ■%f^3T cc TT RRTR R-fc, #=^-3 £RT fafaftfl R*RR RRT«pRT (RRT*fRT R^t-Ill) RTH * R-HlHt-7 ’ '‘JTRRTT RT 3TRR7 
Rferl SFcTRlfdR OFfR RRRKF ( 1*4 ZTfR ) Ri hT-S<TJ RTT, fRRRT 5d u -S RTT RTR ‘ * yjRiRT " "§, ( fRR ^7TR 

RRR Hfsd RTRT RRT f. ) 3TTT fRR 'd^MlSR faf 3R^ TR ^t/09/1 1 /45 RH^P^Id fRTRT RRT f , RRFT RR RTTTt <*><d) t I 

RRR RT.5d RRT fRcfTR RR RRTTT RTT RTT 7^T STTRlfTR RTRRTfdR TTTeTR RRRRRI {RT^R) t ! IRRTt RfRRTRR 
S'.RTrft i ( 1 (H) fR.RL % 3R7 ^JRRR *i1R7FT 2 fRT.RT. 1? I RrRTRR HIMHM SRTTTc! (^) 100 RT. t 1 ¥TTR RRT 3TTRRcJcRT 'gfRR t PdRRT 
RTR RfrRRT ^RRRTRTrRR Rlftrl RT'44drH RRTR t I y«t)l5fl RRR^R? ‘STW {IRT ^ Tl) R^t RTcRT mP< u IIH RR^fflR RRRT f I 
TRRRur 230 RTR7 3TR 50 oRR '.RONdi RRT fR^T RRTR R7 R>Rf t I 

RTf.fo 



• y com# 


-2 RfRe1 RR RtlRRI ^ °FT RTRRRT5 RTRRRT 

fRPRI RO RTRt R R RtfFTR RRR Pd + lcd RR RT RtfRRT RR RTcff "t I RtcT ^ RTR RJR RR tlRRH ^ RR '-dd RR 

tjr ^R3 R RR RT i^PTi R R RTlRTR RRR fdRild RR RtRT "R RtlT RRT "t I hT-S'R R7| RlRTRR RRR Ro RRRR RR RR7 RRR) RtRRTRTJ 

RPRTTR T7TTRR fRRT RR1 i I 

4McbfJ| R RTFTt RRT RfR Rft TjfRRT t I RTFft ^Pd^^M R^ RfR R^t T^Rd ^ IdU; TT/^t R3T^/RR7 Rl^ 4 feR 

f3RR Rl fRRT RRT t I 

3TR ^tR RTRTR RRR '3TpRfRRR Rff RRT 36 R^t TR-RTR (12) ?JRT RRR 7lfRRRt RR RRtR RR^ R^ RTW RRcft 
^ % "34R RTSd =£ R^RKR ^ ^R RRFTTRR Ri 3RRfR RRlt rdPinlcll ^RT 3Rt fR^TR, fRTRT^R ^ 3RJRR 3lk RR) -HIHiPl R fRR7T 
^RR RRRtfRR RferT RTT f-dfHHi ' R I^RT RRT t, PdpHf^td 3Rf ’fRdl ^ ^R Ft RRT, RRT«^RT 3 fft RTPpRRTR ^ RtcTR RRRRnj ffA 
RT 5 RT. RT RR^ 3TfRR> ^ “f ’ RH ^ 500 ^ 10,000 RRT RJt ^RT 7RRTRR RTRRH 3TRRRT (TTR) R^R 50 fRT.Rl- ^ 

5000 fRT.RT. RRT R>t 'RpRRTRR ftTRRT RT^ t 3?k “^” RTR 1x10^, 2x10^ RT 5x10 *, ^ t, RH RHlcRRT RT ^RTcRRT y\\* RT ^ 
RT RRRrR t I 

[RTT. RT. ^^RR-2 109)/2011 ] 

Rt.RTT. RPP^TR, Pd<VI+ , Mrrt rtr Ir^th 
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New Delhi, the 8th July, 2011 

S.O. 2198—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and tp render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of medium accuracy (Accuracy class -III) of Series “AC P-7 and with 
brand name “ ACT1VA” (hereinafter referred to as the said model), manufactured by M/s Indeyan Weighing, 43, Nainiappa 
Naiken Street, Chennai-3 and which is assigned the approval mark IND/09/11/45; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
a maximum capacity of 1000 kg. and minimum capacity of 2kg. The verification scale interval (e) is lOOg. It has a tare device 
with a ! 00 percent subtractive retained tare effect. The Light Emitting Diode (LED) Display indicates the weighing result 
The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

Figure-1 



J tfCWT 




Figure-2 Schematic Diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display The seal is connected by 
whole in base plate & top cover of display, than seal wire is passed through these two holes attached with sea! A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said. Act, the Centra; 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument oi 
similar make, accuracy and performance of same series with maximum capacity above 50kg and up to 5000kg. with verification 
scale interval (n) in the range of500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 x 10\ 2x 10 k or 5x 10 \ where 
k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved model has been manufactured 

J F.No.WM*2l /( I9V70; ]; 

B. N. DIXIT, Director of Legal Metro 




RTRT cfTT RRFR : 3RTRT 20, 2011/aim 29, 1933 


5947 


f RTF II —3(ii)] 


FffFF#, 11 Rpt 2011 

RR.3TT. 2199.—RRFTR R7RRT RR, f¥FF >nfwft FTR f 4 JTRJF 442 RT fRRTT RT# 4 RFRTcJ RF RRTRTFFT RRT t TR 
IFF 442 4 r14f RTFcR (#4 Ft # 3R^fcT 4$) RTF 3# RTR RPFT 3##m, 1976 (1976 RR 60) FRT RTF 3TR RTR RPR7 
(RTF#' RR 3RJRTFF) fFRR, 1987 # FRRRf 4 3FJ*ER t 44 FR RTF # RRTRFT t tRT FTRTFR RR# 4t 3TRfa 4 4t FRF RTFFT 
RRTRFT RFTR <d J u 4 t 4 tRf^FT RftffRfFRt 4 T'RJRF 4 rT RRTF RRFT RRTT; 

RTF:, 3TR, R#R RRRTR, FRF SlfRfFRR # RTR 36 RTtFR-RH! (7) 3^R FR-RTR (8) £RI #4 f 4' RR RRlF RTTF jRT 
4r 4 4t Rif r4rt R7., 107, RRRFFR gl<jf44 Rl-HNil, ## FRT, ^RTR Rf# ftF, F§4?RT FTRR, FTRy-440034 STR f### 
RSTqR^^FT (RRTRFT 'SPf-Ill) R# ‘ ^HR4Vl 1 ’ ^RTT # #FRT 7JRF RfFF 3RRRT4TF Ft<FF FRRRRT (FRFTFN FT^R) RT 
RTF<F RR, fRR# RFF RR FTR ‘ #FTJ^4FFR1R0 ’ ’ f (f44 ?R# R^RTR FRF RTFR RiFT RRT f) 3?fc #4 3TRRRR fRf. 

3# RF 'Ft/09/11/107 RR^FfRTR fRTRT RRT t, RTJRtRF RRFT-RR RRt RRFt t; 

FRF RTFRT RR) f#f!F 4R RRRT RR RR 4 cT 3TTRT4F 3RRRTf4lF F#F FRRRR (2 r<FFTM RRTR) % I F^t 3TfRR7FR 
RRFT 30 fRTRT. F #R ^JFFR OT 100 RT. ft I RcRlRF RIMHR 3RTCTFT #) 5 RT. t ! FRR RRT 3R4 r<JFR ^jfRF t fFFTRR RTF 
RfFRTF cRRefRTcRRi' Rif# FTTRRcJFTF RRTR t I RRRR FcR4Ri FTRTF (TJFT F Ft) RR?f FtFTF 44'J|I0 FRR^TF RRFT t ! TRRTRR 
230 44 50 FR^ RcRTRcff ^TR fR^R KTR R7 RRR RRRT f I 



3?T^tR-2 RTFR RTt 4t1#T RRR RR RT3RTO FIRTTR I 

fFFq4 Rtt RTFt 4 4 4tf#T RTRT fRRRcT RT7 fFP# RT 4tf#l R/t RTRt t I 4# 4 TTTR ^F RR fFP# 4 RR 3^ 
Ffq RTRT 4 RR Ft ^Ft’ 4 4 Rtf#! RTR7 piRld RR 4# 4 RfF! RRT t I RIFTR RTt 4#FF RRF # RRRR RR FR^ RR# RtRRTRTF 

FPTRTR RRTtRR fFRT RRT t I 

RFR/RR 4 RTF4 #f4R?H FRT R^R Rtt #RR1 4 I RTF4 RTfRfRRR cTR> R^R RR 7TRRT'# f#T F/Ft RRF/HF7 Rt4 4 fFR 
ftRR 4t fFRTRRT t I 

#7 ##R *RRRT RRR 3TfR#RR #t RR! 36 RTt "3R-RRT (12) FRT RFR ###' RR R# 7 ! RRR ^ RF W1 RRcft 
t fR7 ‘3RR 4fee! # 3T^4tFR # FR RRTRRR # 3## RRt fRfRRfrTT FRT 7S4t f4#F, fFRTFR # R#RT7 3# ^4t FfTR# 4 fRRR 
FRF 3F[4ff#T 4(Fe! fRf-IH# f#RT RRT t, ^4t "fORTT # 44 Ft RRT, RRT#!! 3# RR^RTeTR # cTTFH FRRRRT 4t F# # 
100 f4.m 4 2 FT. RRT # RTF # %F 100 4 10,000 RRT Rtt fR 4 TfcRTRF RTRRR 3TFTM (TTR) 4 r 5TJT. R1 FRR 
34RRT#“^’RR 500 4 10,000 ?FF R7TTR 4 RfRfRF HfRRR 31RRF1 (FF) FTf# 50 f#.m RRT RTt 3#fR5RR 8TRFT R# 

f 34 r “4 ft RTF 1x10^,2x10^ RT 5x10 *, # t, Rt RHlrHR> RT ^RlcRR' T J TT !fR) RT FJ# # RR^FR t I 


3012 Gil 1—5 


[RR. 4. F5FJ.FR 21 (50)/2011J 
4t. FF. Frf4c!, IfFTIRT , fRfRR' HlR fRFTF 
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[Part 11 —Sec. 3(ii)J 


New Delhi, the 11 th July, 2011 

S.O. 2199 .—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of Medium Accuracy (Accuracy class-III) of Series “ SSP-11” and with 
brand name “SANSUIDLX” (hereinafter referred to as the said Model), maunfactured by M/s. Shri Sai Scale Co., 107, 
Vaibhavanand Housing Society, Ingole Nagar, Punyadham Mandir Road, Hudkeshwar Naka, Nagpur-440034 and which is 
assigned the approval mark IND/09/11/107; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
a maximum capacity of30kg and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

Figure-1 



*11*- ttAlJHO 


Figure-2 Schematic Diagram of sealing provision of the model. 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
whole in base plate and top cover of display, than seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification scale interval 
(n) in the range of 100 to 10,000 for ‘e’ value of 1 OOmg to 2g and with verification scale interval (n) in the range of500 to 1 0000 
for ‘e’ value of5g or more and with ‘e’ value of lxl0 k , 2xlO k or5x!0\ where k is a positive or negative whole number or 
equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and with the same 
materials with which, the said approved model has been manufactured. 

[ F.No. WM-21/(50)/2011 ] 
B. N. DIXIT, Director of Legal Metrology 



[W\[}-W*£ 3(ii)] 


4774 44 74444 : 37474 20, 201 1/877744 29, 1933 5949 


11 -3^,2011 

W.3TT. 2200.—4><l4 *7<4>K 44, [effect 37Tf4447t ^TRI 471 '44^ct ft 9 U 47 fofdk 4><4 43 4?474 4f 7747474 Ft 447 4 147 
444 fT4t2 3 ^T?T -RT^ (4*3 4t M ^f) 4R 3Tl7 -R74 -qpf^ 3#7f444, 1976 ( 1976 44 60) 4*77 4T4 m 474 W 

(iTferft 44 3P[qR4) farm, ] 987 ^ 373774 t afo ^7 474 4 ft ■*747447 f 147 7447477 ¥#4 44 374fa 4 *f[ 444 47547 

77?77?4rTT 444* 77#4T sfa t¥^Pf 3 ZTT^RJ ^47 3RT4 47T4T 7^47; 

•374:, 374, 7T7447, 344 3Tf4f44R 47t 4177 36 4ft 39-4177 (7) 3Ttl 39-477! ( 8 ) ST7T ?11*141' 44 Wl 4779 fO 

^777f 877 777f 7^97 tsf. , 107, ^4474^ ST3'f7FI 77179441, T9P9 497, 3*4474 *#47 7t5, W&ttl 4744, HFT^-440034 ?T7T r^PH^d 
9*49 9*77*147 (9*77*147 9*f 111) 9774 “T^nfWl-7” *274977 ^ 319747 7J94 7TfF4 379=T97fcm 4994 39977*7 (’-ddV.nl 7759) 4 : 
97597 44, 1977^ 9T5 44 4m * ‘TFR'^t^W ’ ’ f (faff 5779 57747 9?9TcI 444 975*4 4757 4471) 3777 f39 3^4744 79T 
44^/09/11/108 993<fi?ld f997 99T 5, 3739R4 3791*7-99 4177 47741 t; 

444 9T5R 447 f9<£9 44 4447 44 977 3c4 37797f79 3HcMlfdd 47974 39977*1 (VR944 3759) t 1 57394 
$794T 1000 147.771 f 3?fc ^HdH ST94T 2 147.771. t I 77c4!HH 979974 3747797 (^) 100 777. t I 444 997 3n«9f?R ^144 % 1477799 
774 4147T4 499747417947 9Tf74 37794^4 77474 t I 447m 47^47 5T415 ( 4 R t ^t) 374^7 4T744 9f7*T19 444^74 4455 5 ! 
4447747 230 4lc4 4flT 50 ”^43f 37447441 4TT714^4 37474 47 477^1 47747 i? I 



3T7f7f4-2 4fed 477 TllfdR 477^ 477 4744TO 4T477m I 

fe74^ 47t 4T4l 3 ^ 7Tl1%4 4747 1447747 477 fePTR 47 7711747 477 4747 1 I TTtc4 7774 ^ sr ^ 3777 

4fq 4747 3 4 } 4t ^47 W 3 77lf44 4747 1447P4 47T 7774 ^ 4^7 44T t 1 47^47 44 77^744 444 4 4444 47 447 37^47 4T4474R 
^7477m 447144 1447 447 t 1 

444744 ^ 4TF7t 4Fd^H 447 4f4 471 gf4471 I 4T47t 47f444T4 447 4^4 477 77^ ^ 1474 7^ 477^/447 4TS 4 1^4 
1744 4l 1447 wt t 

3^^474 7774777 444 37f4f444 47l 4777 36 47t 44-4777 ( 12 ) £TT7 3744 ?7f444f 477 37474 4774 ftr, 4F 474m 47747 4 
147 344 47547 ^ 37^4)<d ^ ^7 374F4-44 ^ 374^ ^77) ^^47 ^777 ^rft f4^T4, ^ 37^747 3^77 4777 77744f 4 f4774 

444 3754H44 4T547 f^Mwi f4747 4471, Rlfdftd J1 fa477 ^ ^4 fl 447, 447447 3^77 477447^7 m 474T4 444774 4T FT4 47 
5 47. 47 477^ 37f447 ^ “i " 4H 4T 500 4 10,000 447 4H 4 7774744 474474 3747773 (44) 4%4 50 147.47. 4 5000 147 
777. 7747 4H 3TftRF44 ST44T 477^ t 3^7 ” 474 1 x 10 * f 2x10 *, 3^77 5> 10 45 f, 47 4477447 41 4441744; ^174* 4T 

^ 774^44 t I 

[ 44 . 77. lp^l~Jr-2 1 (50) 20i ' ; 

4l. 44. 4Tf8-74, 1447147, M447 4T4 '^V 
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[Part II— Sec. 


New Delhi, the' 11th July, 2011 

S.0.2200.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of Medium Accuracy (Accuracy class-III) of Series “SPP-7” and with 
brand name “SANSUIDLX” (hereinafter referred to as the said model), manufactured by M/s. Shri Sai Scale Co., 107, 
Vaibhavanand Housing Society, Ingole Nagar. Punyadham Mandir Road, Hudkeshwar Naka, Nagpur-440034 and which is 
assigned the approval mark IND/09/11/108; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of 1000kg and minimum capacity of 2kg. The verification scale interval (e) is 1 OOg. It has a tare device with 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result The 
instrument operates on 230Volts, 50Hertz alternative current power supply. 



Figure-2 Schematic diagram of sealing provision of the model. 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
whole in base plate and top cover of display, than seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibrat’on. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity' above 50kg and up to 5000kg with verification 
scale interval (n) in the range of500 to 10,000 for ‘e’ value of 5g or more and with *e’ value of 1 * !0 k , 2 * 10 k or 5 * 10\ where 
k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21 (50) 20 i 11 
B. N. DIXIT, Director of Legal Metrology 
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F^ f^crrt, 11 2011 

^T.3TT. 2201sfcshl FRFTR FTT, farf%cT FTfFFTTft gflF FR FFcpI fFTtF FT f^FTT FTT^ FT FFFR^FF FFT t fFT 

F^KI RhV "*)* hTsctI ( hM Ft F^ RT^rfcT ) FTF 3TtT Ri9 hmF STpFPi^H, 1976 ( 1976 FTT 60) FFf 3TtT HIM FTFFT 
(RTFFff FTT fm, 1987 ^ FFFF) Ft 3FJFTF t RtT "RT FTF FTt TTFTFFT t IF! <rmic!K #1 FTt 3RpF F Ft FFcf FTFFf 

F«TT?faT FFF 7 TTRTT sfpC WtR FftlTsrfFFt' F FF^Ffi HFT FF1F FTTFT TFFT; 

3TF:, 3R,^^RTFTTT, FFF FpFfFFFFT) RTF 36FTtFF-FTTT (7) 3^tt FF~FTTT (8) £RT FFF FTfFFFT FTT FFtF RTF 
’fotf F^F^R A^HPdFH, F. 31/2, 5 th Ft FTTTT, ^IRFIHl FFT, FF#r-560 013 ^RT fFpHpfo “^-3000 M 5 ^7§Fn FT 

3fF^7^Trf^‘‘tF^/31TZtFte" ^FfecFFF, fFTTF' $TR FTT FR “-f-RTT" t (fa^ FRF' FF^ FTFT^FFF FTFcT FTFT FF! 
t) 3^ F^HKF Iff FTf FF ^t/09/11 /84 TR^IF fFTFT FFT t, FjRKH FFTF-FF Flfl FTTcft t I 

FFrt RTSFT “ FF#/F72t Ft?T " TO FFFTRT f Ft cTFTfTTT Ft 7 ! FTTcJT FTFTfFtTFTFt^RT^FFT^FFFTFT^ FRTF fFTTTt 
Ft TRF FFltcTT t I TTT^FfFFT FTFF ^ FTfFFt £TTT FF FTFT, FF Ft) Ff ^tt 3^R fFFtftF Rtfe R FR FT F# fFR FR FRF FT] 
W t Ft FTf*FfTF ?JcFT <£ 3TjgT7 Rj^TFT FTF R TFcTF t 1 FteT FTt 7tfeF FFTPfT FcTRtFT ^TFR (RF i Ft) £TF FTftFt Flcft 
t l &Rtt FtFT FTT ‘R’ RFR! 2800 RTTtTT 3# fWFtFT FT FFTFT t I f-StFTR F 5 RFT (Ft RFRFF 7T%F) 3TfFFFR 
fFTTTFT 7JFF FT IFF), 4 3TFT (4 3TFT RFT FFRcFF 'FTf^F FTt%TT) 3TfFFFTF ^ft F^TtF fFTF 3?tT 4 3TFT (Ft ftid ^ fFfF, 3Tp|T Ff 
^FTF FT fFR) 37fFFTFF WT FFltF ^ iFR t I 



3F^jlF-2 hus cl FTt Flfd 7 ! FTFFtF FF ■hIPciM -SNFTh 

#?! sftT TCTR ^ RcFTFF ^ IFF 7 IFF FR Ft FtcFf Flc^ Ff Ft FftfeF FTFT fFFFF! Ffer FTt ftFT FT7F FUfF F FJt#TF 
FTt FTFt t I FttFT ^ ^5TF fFR tFFT FfeT FTt T^FF F^t* FT FTFTFI I FfeFT FTT FTtcTFF FRF ^ FFFF FTT RFT RRt FTFFTF^ 

^mtF FRt^t f^r? fft t i 


[FF. Tt. FF-21 (40 )/20! 1 ] 
FF. Ftf^TF, iF^FTFT, f¥FFT FN fFjTTF 
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New Delhi, the 11th July, 2011 

S.O. 2201.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of “Taxi/Auto Meter” with digital 
indication (hereinafter referred to as the said model) of “EM-3000” series and with brand name “E-STAR” manufactured by 
M/s. Electron Magnetics, No. 31/2,5* ‘C’Cross, SharadambaNagar, Jalahalii, Bangalore-560013 and which is assigned the 
approval mark IND/09/11/84; 

The said model of “Taxi/Auto Meter” is a measuring instrument which totalizes continuously and indicates the 
fare at any moment of journey the charges payable by the passenger of a public vehicles as function of the distance traveled 
and below a certain speed, the fare is calculated as function of the time taken. This being independent of supplementary 
charges accfording to the authorized tariffs. The reading ofthe meter is indicated by the Light Emitting Diode (LED). The 'k' 
factor ofthe Taxi Meter is 2800 pulses per kilometer. The indicator have 5 digits (with two decimal points) for maximum fare 
indication, 4 digits (4 digits including one decimal point) for maximum distance indication and 4 digits (two for minutes and 
two for seconds) for maximum time indication. 



I 


Figure-2 Schematic diagram of sealing provision ofthe model 

Sealing is done on the rear bottom side of the meter, two screws with holes are provided through which the leaded 
wire will be passed to receive the verification seal and stamp, the meter cannot be opened without tampering the seal. A 
schematic diagram of sealing provision ofthe model is given above. 


[F. No. WM-21(40)/2011] 
B. N. DIXIT, Director of Legal Metrology 
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^4 11 2011 

7FT.3R. 2202r-i*^7R^^,1^ g i fraid ^^3K^t7^R7t^^^Ry^W3Wrare^wtt9> 
'3*RT f^ ^ RfeR (iH ^ ^f) W affa "*119 MM' 1 * arftrfpR, 1976 (1976 ^T 60) tT*JT 3^ RN Tflppsp 

(^feif ^t a p pi fr o Fm, 1987 ^ sfjsr i aksa -m ^ -hmkhi t ^ wiRiRimtn ^ atrafa 3 -arer toi 

wfel im. T^TT 3?l7 fafaR qP+PwM 3 ^RJ*RT k*l m ^FXcn T^TT; 

3R:, 3R, *R«i»h, "330 3RfaPi*m *7RT 36 ^>t ■39-RRT (7) ak'SR-VRr (8) £RT 3 RtT "TTf^Rt TRW 

irq;, krtf PdftkU, frr r, ^t. sr^r 7 te, Pd* q Wi) , *p ^-400033 srt faftftd wtfor M 2 ^ 

44 ci 1 ^m, - ^^- sy > 'i/J? > 77-6 M ^ottni ^ Is+^Tc^aiRT <jWcn§P4*l Wdlfdct dtad aH<tK u i (cltd 15^*1 §,q< <*n<K.) srrt tiled, 
RTSR ^t, fR7R£ 90S ^T R1R t (f^ ?7 f£ Rfed WRIT t) ak fk* af^d 

fof 371^ St/09/11/26 RH^ftld "foRlT 7 FTT t, 3FJRfcr 3RPI-RR ^Rt RRdt f I 

d°td Risn fd'Jid TR>R RU "Hit tWl 37TRTf7d 1SR>fe^3fRT ^kni^ 1 ! Teitiifcici cfldd 3 h'*K u I (ztecTT?pjRT <|M7 

^tm) t I 3rf«RRRT 5RRTT 500 fam t ak ^RRT WRfT 10 fa.TIT. t 1 MIMHH 3RRRT (^t) 100 m $ 1 
t-st cftel qf<uiTH Tjfad RRdT £ I W^l 230 ^ ak 50 F^4 IK'MWd'f qRI f^T WQH RT RRdT t I 



3o^fo-2 3wi ^ RfeR cRT Rftf^rn rtrvh 

t^htl e^dH "*¥ 7^ TflU^i’i RRR Pi chid <=FR Tftf^RT '^itcfl 1? t *^sci ^Jl <f*7^ ^ dM®|R "^JT h<p>m1 

SFRfRT ^97 f^TT RRf t I 

dM<t><«! ^F «fi$0 cRT ^f^VT |F \ «0?7l ^Prl^5fM 7R> ^ ^ fdR R/St 4 fSR 

f^5R Rll^n-rPTlt I 

3fl7 TRcFR STfRpRR ^Rl, 36 ^F?t l^-^Rl (12) ^RT Tf^rT ^iPw^T ^T 3PM ^7^ 7^, RF RtPIT RRcft 

^ f^> 4<W RTSd ^ 37^JRpR ^ FR M'HI u 1~ t R ^ 3RRfd <iR| l^pRlfOT SKI <iR) t^i^id, ts^fTR ^ aiT^RR afk uiHiil ^ PjI^i^ 

ai^nlRd Rfed P^fR t » l f^RI -m t, f^PH^d 37ft ^j^dl ^ ^ Ft W^cTT 3l)7 4>l4mdH ^ 39«»<U| -gfr\ 

5 m RT ^ 3 rf*RT ^ u i n RR ^ foR 500 ^ 10,000 7 RT ^1 3 WH 'MIMMH 3 RRTR (T&) Tfe 50 %.HT. 3 
5000 l^.m TRT^ft arfq^RR SRffiT ^ t RH lxio *, 2 x 10 *, afk 5 x 10 # VdlcR+ RT 5 (i«llrq^ Tjyrfer 

RT 7^ ^ TRTgrR t I 


[m 77. S^TRT-21 ( 20 )/2011 ] 
^t. TR. Ftf^T, fd^l+, Mw* RN f^TR 
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New Delhi, the 11th July, 2011 

S.O. 2202.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of automatic weighing instrument 
Discontinuous Totalizing Automatic weighing instrument (Totalizing Hopper Weigher) with digital indication of Accuracy 
class-2 of series “ YHZN/S-6” and with brand name “NFLG-VOLTAS” (hereinafter referred to as the said model), manufactured 
by M/s. Voltas Limittd, Voltas House A, Dr. Ambedkar Road, Chinchpokli, Mumbai-400033, Maharashtra and which is 
assigned the approval mark IN D/09/11/26; 

The said model is a strain gauge type load cell based automatic weighing instrument Discontinuous Totalizing 
Automatic weighing instrument (Totalizing Hopper Weigher) with a maximum capacity of500kg. minimum capacity of 1 Okg. 
The scale interval (d) is lOOg. The LCD/LED display indicates the weighing results. The instrument operates on 230Vo!ts, 
50Hertz alternative current power supply. 



Figure-3 Sealing diagram of the sealing provision of the model 

Sealing is done by passing the sealing wire from the body of the scale through holes. A typical schematic diagram 
of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make 
accuracy and performance of same series with capacity from upto 50kg. and up to 5000kg. with verification scale interval (n i 
in the range of 500 to 10,000 for‘e’value of 5g. or more and with ‘e'valueof I * 10 k , 2 * 10 k or 5x|0 k . where k is a positive or 
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle 
design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21(20). 20111 
B. N. DIXIT, Director of Legal Metro log\ 
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12 $, 2011 

^5T.3TT. 2203.—RR*PR ^T, RlfTOtf 5RT ^ RT f^TR ^ ^ RT^RF ROTTR F) RRT t 

HRR ftR^ 3 T#RT RfecT (^ Ft SRfrfd ^Sf) TTTRf7 3rf«#m, 1976 ( 1976 RF 60 ) FRT RTH 3?ft RTR RPRF 

(RTFctf RF SRptFR) fPPT, 1987 ^ TWt' ^ 3FpR ^ sftl ^ TORI t ftp RFTRTR RRW R?t 3RrfR 3 *ft FRF Rfec? 
R*mftrr «rhj r#rt ak ftiftr-i MftfwfaRT 3 "3R*pct rfh rrft r#rt; 

m:, am, rrrr, frr srfafOT Rft rrt 36 Rft fr-rrt ( 3 ) afft hr-rrt ( 7 ) aifc fr-rrt (8) is #rr 
RTRpF sJRT 3KF ^iRw^l RH RrYo RR^ 3TfafRKR» §<i<^Hcr1 ftT., 2008, FTH RiFT kHMI, 188, «hll<i Tfe 4*-d, FFT RiTR 

5FT ftt f ffi i a R^f-lll RT^ "RHtrT ^R ^SR" ^ Riser RF, ftra^ RTSRFRTR “RTRTRt” t 

rtfri r^t rrt i) alk ftrtf 'farf r)r afatf fslf^d v&z, rrIh fts, rr)rt wtft rrfft ^ arpt, rtf)r (3th) 

•j^-400016 FKT Him 3 faR o fa l ftPRT t afo ftpft 31^ql^ ftf$ 3fflf T£T St/09/11/165 RMjffild ftFRt TO f, argRftH RRFR-RR 
3ftt) Riid) ^ I 

FRF RTSei Ttfa tpftrr RTR t ftfRRft STfaRFTR ^ 5 Rte t cT*TT ^FR RFT 1 fadlHlHl t fel WTRT OTT^ RF 
rtrh ^ ftns tor ritfi 11 frrf OTtn ermr^ rtr^ ^ ftR ftmr w i rift ri£ rtr Rft rt 

h f) i 



3TT^fcT-2 Rfftn RTR RTF 

*Hh?T HR ^5R ^ mV ROT ^ t 4^1 OTl 3RfT% 3 ft/sfW OT t I 

3?R^#qRR^R^T 3Tf^fOT ^ OT 36 ^ ^R-^RT (12) 3RT 3 T^tT ^iRxI-mT ^T "5PTW |Ti, "RlW RRdt t 
RfeRf ^ IRf OTR-R^ ^ 3RRf?T ftlftnldl ?RT TR) ftl^fcT, 1^ ^ 3TJRR -^R RfRRjt ^ ftRTR 

ar^mftcT RfeRT rr ftrRmWT ftmi ot t, fRfrfRR *f^n ^ #r fr rrt, ot«%i afk rjpRttrr ^ r^rt hr 'te Rt ?tn 

ftHRTt ^ 0.5 Rfec ^ 200 Rto cTRT f | 


3012 01/11—6 


[RR. RT. ^R.RR-2 i (68)/2011 ] 

Rt rr. ftrftm> rtr fen 
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New Delhi, the 12th July, 2011 

S.O. 2203. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third proviso to sub-section (3) and sub-sections (7i 
and (8) of Section 36 of the said Act, the Central Government hereby issues and publishes the certificate of approval oi the 
model ofthe ‘Steel Tape Measure’, of Accuracy Class-Ill with Brand name ‘ YAMAYO’ (hereinafter referred to as the said 
Model), manufactured by M/s. Ausfield International Ltd., 2008, Hong Kong Plaza, 188, Connaught Road West. Hong Kong 
and marketed in India by M/s. Veekay Industries, Owners Industrial Estate, Gabrial Road, Next to Canossa primary School. 
Mahim (West), Mumbai-400016 and which is assigned the approval mark IND/09/11/165; 

The said model is a Steel tape measure of maximum length 5m. and smallest division is of l mm. which is used for 
measurement of length. It is used for measurement of length where the use of rigid length measure is not convenient or 
practicable. 



Figure-2 Stamping provision 

The verification stamp is given at the beginning of the Steel tape measure as show n in the figure above 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the steel tape measure of 
similar make, accuracy and performance of same series in the range of 0.5m. to 200m. manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 


[F. No. WM-21 (68) 201! | 
B. N. DIXIT, Director of Legal Metrology 






[FFTII—73^ 3(ii)] 


FTFT TO WFT ; TOTFT 20, 201 1/TOTOT 29, 1933 


5957 


F^fTOrft, 12 2011 

TO.3TT. 2204.—TO?(fa FTTOT TO, faffTT FlfTOR) SKT TOR 3TF[cT FTO* TO fTOR TOTO1 TO TO FFTTOT FT TOTT t 

fTO TOR frrt^ k ^#TF FTTOcT ^ 3TTff7f TO£ 3?ft TOT FFTTO TOfafTOTF, 1976 (1976 TO 60) 7TTO TOT 3TT? TOT TOTTO 

(TOSctf TO 3q q k5 ) fTOFT, 1987 ^ TOp^'TO' ^ SFJTOF i 3?k TOT TO) FFTTOTT i iTO TOTOTF TRfa TO) 3F?fa F Ft TOTO FTSR 
^Fl4dl «H10, F^FtT FR iFfTOF hRF^hRi^T F' 34^«W ^«ii TOFT i +><cil 4 11; 

3FT:, TOT, TfR^F 7RTO7, TOR STfaftFF FRT 36 Flt^F-FFT (7) 3 tR TOT-FKT (8 ) SKT TOF VlfatfFf TO Mf7 TOR 

^F, *W arraft^g fk, 2008, ffi toft totrt, 188, toto to?, wt tof “gKT f3f#R TO*far TOf -111 TO 

‘‘TOTf^k^"kFT^TO,fkFTO TOF:TOTOR‘‘TOFFri”i (fatf W$ SFTO FFTOFFTOT FTSTO TOT TO t) TO fsfF FFk FF* 
f57^3T, TOFF* TTO, TOT^T Tte, TOR RTTFF FTFTR * FFt, FT^F (TO) ^-400016 TOT TOR F‘ Iwfa TO i *• 

37 k TOrk a^Ften fkf 3 ^ to ^t/ 09 / 11/166 rh^<Rici Iron tot i, tojftto wf-tot to) to) t i 

TO FTFFf TOlfeTO TOFF TOT t fFFTOt FfFTOFF FFTO^ 15 TO i TO ^JTOTF ^ 2 facMdi t TOtFTO! TOFTOl 6: 
TO FTTOt k TOr fro TOT f t FFTOT TOFT FFFlf TO TOFl k %F iTO TOT t TO TO§ TOT TO TOTO ^TOTOTTO FT TO^^IVTO 
F k I 



3TT^il7f-2 FtlFFT FTFTOT 

TOlfeTO ^F kro k 3TFF k TOTOR TOFF k fO ^TTfFT TOT TOfft F ftMTO TO t I 

3Tk TOTOT TOT TOfafTOTF TOl TOT 36 TOt TOf-TOT (12) TOT TO7T ^iPTO^T TO TOFT TOR TO. TO TOW TOTO f 
fer TOT TOTO ^ 3T^R)4H TO TF FFFT-TO ^ TOkrl TO fkfFFtFT TO TOT fTOTO, tTOTTR ^ 37^FR TO TO FTOT F iTOF 
TOT FfeFT TO fTOTT TO t, RlfHrfkF TOt ^j^TT ^ Ft TO, FFT«kn sfk TO^WR R TO TOR FT TO 

fFro) ksr 0.5 ktro f 100 Fter to t i 

[TO. F. TOR) UF 21 (68 ) 201 I 1 
TO TO TOtf^TTT, fTOTO, MfTO TOT tTOTO 
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New Delhi, the 12th July, 2011 

S.O. 2204. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority', is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the 
Central Government hereby issues and publishes the certificate of approval of the model of the Government hereby issues 
and publishes the certificate of approval of the model of the ‘Plastic Tape Measure’, of Accuracy Class-Ill with Brand name 
* YAMAYO’ (hereinafter referred to as the said Model), manufactured by M/s. Ausfield International Ltd., 2008. Hong Kong 
Plaza, 188, Connaught Road West, Hong Kong and marketed in India by M/s. Veekay Industries, Owners Industrial Estate, 
Gabrial Road, Next to Canossa primary School, Mahim (West), Mumbai-400016 and w'hich is assigned the approval mark 
IN D/09/11/166; 

The said Model is a Plastic tape measure of maximum length 15m. and smallest division is of 2mm. which is used 
for measurement of length. It is used for measurement of length where the use of rigid length measure is not convenient or 
practi cable. 



Figure-2 Stamping provision 

The verification stamp is given at the beginning of the Plastic tape measure as shown in the figure above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the steel tape measure of 
similar make, accuracy and performance of same series in the range of 0.5m. to 100m. manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 

[F. No. WM-21 (68) 2011 ] 

• B. N. DIXIT, Director of Legal Metrologv 
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F$ RrTO, 12 2011 

^T.3R, 2205.—TOTOfa 7RTOR TOT, fafFF RTfFTORt 5RT TOtt RRJF fTOte RT fFFR TORt TO R^FT^RF RRTTOF 
fTOFFFit#RTOTO fRTSFT TOFafoRIRRTFTOarfRfFRR, 1976 (1976TOT60) FTORTFafaRTRRTFTO 

(mTsTO tot aRptror) from, 1987 TO frfTO TO 3Rjtor ^ TOR fr rtf TOt RFmi $ 1TO ftrtfr rTOr TOt toTOf R Rt ftot rtsft 
RTO* fFT RFR 7#n TOft fsfftR Rf<f7*rfFTO R frjtot Rft W TOTFT TORT; 

3TF:, 3TR, TOTOTO RRTOR, FFF 3TfafFRR TOt FIR 36 TOtFR-FTR (7) TOtFR-FRT (8) SKI ?lWf TOt rTOr TOTH ?p, 
RrR iJFTTH arTOTO FgTgfa fa, RH- P^dlRd , TOfWrTC RFRRT TOf FT?R, TOTO-TO^FF, fFTOT-RFRTFT-382710( 7 IFTrH) 5TH 
PTOdPtd TOFTRhT TOf 2 FTct " 4lipm1 " aftsTTOT TO fFTTOfcapTR FWlSfTOl WlRdcl TOrTH TOFT U)<idl$fFH I£RT TOtHT) TOTOTO 
7JTOT RfFH, TO RTFrT TOT, fa^TO RTF TOT FTR * ‘ 3TRfat" t (faR FRR WTO R7TOH;FTOT RTF?T TOFT HFT t) afRITOR a^HKd fTO? 
3TTf RF Ft/09/11/112 RR^RfaH fTORT HRT i, TO^R^F RRM-RH FTTt TOTHt t I 

HTOT RTFFT T^ fa^TH FF TO TOT RTT RcT 3TTFTfTH P^TTOTd^aTR dVrll^'l WFlPdd HtFF FRTOTF (TOrfttRfF fTT 
HFtHT) t I FRTOt STfFTOHR 8RTHT 1000 tTORT. t TOR ^JHHR STRHT 10 fttUl t 1 HIMHH 3THTTFT (TOt) 100 TO. t 1 FRR' T& 
stt^rrto -gfror i fFRror toh yfcivid ^ttotoftcrto toRf anRroiFTH rrth t i fafrorF P*w<d (u.dRU'l) TOft hR^h 
y^Rici TOFT 1? I FRTOTOT 230 TOR 50 6<j4 yc^iqcil TOT Rf^cl RFTR RT TOlR TOFT 1? I 



3TTf7fF-2 FRTO7TO TO RTFFT TO RtfaH RTHFIF 

+TOd TOt HlTOt Ft FtFTT R R Rtfa 7 ! TOR fFTOTFT TO RtfFFT TOT TOTT't' I Hl-Sd TOT RhFTO TOT4 TO TOTFR TO RTO RTOTt 

FTTOTTTO5 ■SIFillH FR7 fTOTT FTO ^ t 

FRTOFF t¥ TOFTt TOfFT^TOF FTO R^F TOt "^fFTO "t" I TOFTt TOfirfTOH FTO R^F TOf TTTOF TO fell/ TO^l TOT^/RTO Fi d $ Psm 
Rtof Rt fror RRT t I 

afk TO#R 7RTOR RTOT 3TfRfFFR TOt TOT 36 TOT RR-TOT (12) £RT RFF TOfTOTRt' TO RTOR TOTF FF TOTOTT TORft t 
tro RTOT RfFFT TO R j,HKH ^ FR RRM-RF TO TOPfF RRt fFMeTT TOT RRt R-I^ld, fFFT^F TO 3RJRR 3TR TOf! RTRRt ^ fFRR 
RTOT R-^H l fdd RTFTO IFfaRM fTOTO RRT t, RTPdRTd RRt TO ^R Ft RTO, RRT4 fT rR TO^RTFR TO FTFR RRTOTOT Rl FRt TO 
5 FT. FT RRR TOpFTO ^ RH TO RdR 500 R 10,000 FTO TOt tF R ReFTRF RTRRH TORTFT (RF) RtFF 50 tTO.FT. R 5000 tTO. 
TIT. FTO TOt TOfFTOFR ^TRFT FTot t TOR h ^" RTF lxl0^,2><10^, 5x 1 0 *, TO t, FT FFIfRTO FT TOTOrRTO 1 JTOfTO TO "?]TO TO 
RRTpTO f I 

[RF. R. ^TO^ RR-2K54)/2011 ] 
TO. RR- TO%F, fFFTOTO, fTOFTO RN fFFTF 
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New Delhi, the 12th July, 2011 

S.O. 220S. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of Discontinuous Totalizing 
Automatic weighing instrument (Totalizing Hopper Weigher) with digital indication of Accuracy class-2 of series “BMP” 
and with brand name “APOLLO” (hereinafter referred to as the said model), manufactured by M/s. Gujurat Apollo Industries 
Ltd, At-Ditasan, Ahmedabad-Mehsana State Highway, P. O.-Jagudan, Dist. Mehsana-382710 (Guj.) and which is assigned 
the approval mark IND/09/11/112; 

The said model is a strain gauge type load cell based automatic weighing instrument Discontinuous Totalizing 
Automatic weighing instrument (Totalizing Hopper Weigher) with a maximum capacity of 1000kg, minimum capacity of 
10kg. The scale interval (d) is lOOg. The Liquid Crystal Display (LCD) indicates the weighing results. The instrument 
operates on 230Volts, 50Hertz alternative current power supply. 



Figure-3 Schematic diagram of the sealing provision of the model 

Sealing is done by passing sealing wire from the body of the scale through holes. A typical schematic diagram of 
sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with capacity from 50kg and up to 5000kg with number of verification 
scale interval (n) in the range of500 to 10,000 for‘e’value of 5g or more and with ‘e’ value of 1 * lOf 2 * 10 k or 5*!0 L . where 
k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved Model has been manufactured 

[F. No. WM-2l(54)/20! I j 
B. N. DIXIT, Director of Legal Metrology 
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12 ^1$, 2011 

^T.OT. 2206.—W3FN «RT, yifofi J# 5TCTyR£T X TT ^ R? RRTRH Tt RRT t 

fa ^RT H Rf*m Rfem C=fr3 ^ M ^f) RTO SjftftRR, 1976 (1976 ^T 60) 

(RT^mf =FT STjqfcr) faTR, 1987 ^ ^ 3R|*R t 3?K *R RTcT $ fa WTTcTR TmW 3TRfa 3 Rt^ET Rfem 

^rtt; T#m 3 ^ fa*R ■qftfwW 3 ^rt wt rtrtt t£rt; 

3m:, 3m,^RfaRRFR,-3R«r STfafaTRRTt m 36RftW-RRI (7) Rft W-RRT (8) STO TTfafaRTt#TRR^■p, 
ipm wt# si 1m., i^z-fanw, arwwK Asuhi ^ Rtatm^r, 1mmi--%mm-3827ioC3^m) skt 
fafqfar RRRfa R*f 2 “ si w'l ” *jsmn ^ Psfar^ara dtemtsfaq cftmrm (ztemTgfaa ^ wmr 

t) RfqmfR? 

3TT| TiR ^t/09/l 1/113 ■HR'l^fVlrl fam RRT i, STJRfaT 5ip-^ *TKt armt t I 

qTsd rr> fa<£a y^>K ^t rk 3TRnfm "WRitm cilcn <*q+< u i (■jfemrft^nr irr 

^r) t i 3Tf%mmR wm 1000 fa.m t ^j=mR war 10 fam t i rtrrh afarm Cst) 100 m t i |r4‘ r?f 

STTRRcjm ^faf t fWFT W\ 3rfcm?T oijcMHMl“F mfft 3?T^pR URW t I fafafsg fel (TTcTO^I) (Tim qftww 

^RTi f ! 230 ^rZ 3?R 50 ^ ycRMcff RR1 fagfi 3RR RT RTR$ RfvRIT $ I 



311^1(1- 2 wRRm ^ msm rti RtfmPT Rmvrr 

fam fa *nfa fa farR 3 3 famn rrr ffaim ^R Rlffai Rfl mml 11 RT^m ^ #m^ rrH ^ rwi mn wfr 

Rrrnmro ^ftw rrt f^r rrt t i 

39+Rui Re mnFft ^Rfm^m cmr ^ 11 rtbt! ^Pm^H cfr rt! tM rT %7 Rn^/R^r rniiRt^r 

RH^RTRRTt i 

3^( wi Rfvfqw ^RRT36Rftmq-^RT(12)^RI3^TT TTf^RTT RTT 3T7tR RF R^utt ^Tcft t 

iRi 3^1 Rfsm ^ R> ^R RRTR-Rm 3ld4d 3f)l PlPtHfdl gKl "3Rt fR^m, ’femi^T ^ 3TJRR 3 t1t "3Rt RTRflt ^ fmRR 

RRR 3T3Rlf^T RTSm RTT f^T#f RRT t, MM^fcT RRt s ‘p3?U ^ ^ ff RRT, W«1m 3TR wfw=i ^ aim Rl #T 

mf 5 tjt. RT RRR 3Tf^ ^ “^ , * RH ^ fmrr 500 Rf 10,000 cW ^1 tm $ RcRRR HIMHH 3mTim (TRT) R%(T 50 iRT.RT. ^ 5000 

f^.RT. aarmrt srftmmR wm^Tm t 3^r“t”RH txio *, 2xio *, 5^io % t, mt rht?r<+> ri ^JiirR^ ^ryimr rt ^ 

RR^eR ^ I 

[^m. R. W^T7R_21(54)/2011 ] 
Rt. TRT. ^tfsm, Pd^ldi, faf^RE RN I^TH 
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New Delhi, the 12th July, 2011 

S.O. 2206. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of Discontinuous Totalizing 
Automatic weighing instrument (Totalizing Hopper Weigher) with digital indication of Accuracy class-2 of series “DMP" 
and with brand name “APOLLO” (hereinafter referred to as the said model), manufactured by M/s. Gujurat Apol lo Industries 
Ltd, At-Ditasan, Ahmedabad-Mehsana State Highway, P. O.-Jagudan, Dist. Mehsana-382710 (Guj.) and which is assigned 
the approval mark IND/09/11/113; 

The said model is a strain gauge type load cell based automatic weighing instrument Discontinuous Totalizing 
Automatic weighing instrument (Totalizing Hopper Weigher) with a maximum capacity of 1000kg, minimum capacity of 
10kg. The scale interval (d) is 100g. The Liquid Crystal Display (LCD) indicates the weighing results. The instrument 
operates on 230Volts, 50Hertz alternative current power supply. 



Figure-3 Schematic diagram of the sealing provision of the model 

Sealing is done on the display by passing the sealing wire from the body of the scale through holes. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with capacity from 50kg and up to 5000kg with number of verification scale 
interval (n) in the range of500 to 10,000 for ‘e* value of 5g or more and with ‘e’ value of 1 x 10 k , 2 * 1 0 k or 5 * 10 k , where k is a 
positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21 (54)/20111 
B.N. DIXIT, Director of Legal Metrology 
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# felt, 12 *#1^ 2011 

^iT.37T. 2207.—##3 777337 33, ##3 3?fa337t 5R1 37) TPgfl f73# 37 f#3R 3FT# # 7731313 llwtfe 

333 f73# # ##T 3T5R (## # # 371#% ^sf) 3R #7 313 31331 ##333, 1976 (1976 33 60 ) 3«TT 3R #7 313 31331 
(3TS# 33 3T3*fe) #33, 1987 # '333# # t 3^ TR 313 3% 7731331 t #1 W1MR 33# 3% 373# 4 # "3^1 3TSFT 

33#cfl 33TR <^s#l #7 fqfRH nRfWlIci^T %' 3M^3d 7#1 H^li 9><(TI <!? , ll; 

3TcT:, 373, ##3 777337, 333 3Tfa#33# 3171 36 # "33-337 (7) #7 33-3777 (8) 5T71 TH^rT #33# 33 33# 31# 
IRt, #77? 3^p % arq^R WT377, 3/5, 31# %#7?3eT 37#, 3#-R£T7F^-400064 5T7T ###3 33l*#l 3% 0.5 37# 
4000# ’ ’ #3731 #3## 3T7313T 37^7 s#t' #[ #Z7 C'RJTT fe#777) 373131 7J33 7lf#T, #777# 3# 33 313 t (## 

Tm S77# W31^ 333 ffel 31^1 331 t) #7 ## 31 ^#'43 fi?f 37lf TR #/09/09/406 71R^#T3 f#31 331 f, 373#33 
yHl u l— x T5f 3l(l ^Rcft f I 


1333 Rfeel 3# # 3RTT31 333 5#f R#7 (RPJcT fe#f?R) t # MMlfid R*3cd«#i #37 # fTRT# FT 31# WT 

1? I S'H'+il 37#7317T3 973 37 13 0 d1d< yfci #93 #7 ##0 9(H) 37 04 ci#</P-M£ 1? I -^lOH 379T3 10 #. #<47 i? I T779 
% 7 ## 3l) 7lf?T 37313, 7 3731 c37*JR #374,5 3^^9*p # 3# Z#73?*R 12 37#TT^T, 4 3# 93139(3 7jf99 #911 i f9 
HiH'il 91 373# # 53 PshRiei sidls (‘QjH 77l #) I# 3 # R7 MR u 11H 3H4Rin 3R3T "t I TORT 220 3# 50 F^l yc^iqaT 

*7171 f3^cf KR R7 3# 3R3T t I ^7 R 3^337 # ^FT #d # 37##^ #^T, ??7THM, HRU.R4I, 

31#-#3TFT, ZlRFra^T, #717# ^#3 # fWT 3# #t 8R73T t I 3^7 4 # 8 # 337 #F#737 #33177#T ##, HRVl#, 

f, 3# 7^7 37t7 f#7, ?#3#f3> 7713 #f#l ^#F###31R 4ldcHI^< 37lf3 # ^ t I 



#f#l RT33H 

9^4 fe7#R # 77# R7 <-d[H # ^Hr9IH1 # RlU # 737 6#^ # 3? 3#7 # RmTIH #7 # # ClIR-S 3T37 #31131 

317, 3T*7 317 77lf#T 3)t ^T# ■§■ I hTscI 3lt 77#33 3173 # 3333 311 3^ 3?# #3131315 -SI99IH 337133 #31 331 1? I 



[33. 77. -^iy^-2 1 (227 )/2009 ] 
#. TT3. #f#T, ##131, f3f331 313 t33R 


301201 II- 7 
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New Delhi, the 12th July, 2011 

S.O. 2207.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority', is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions: 

Now, therefore, in exercise of the powers conferred by the third proviso to sub-section (3) and sub-sections (7) and 
(8) of Section 36 of the said Act, the Central Government hereby approves, issues and publishes the certificate of approval 
of the model of Meter for Liquid other than Water (Fuel Dispenser) with digital indication of Accuracy class 0.5 (hereinafter 
referred to as said model) of Series “EUR04000C” with brand name “PETROTEC”, manufactured by M s, Aplab Limited. 
Aplab House, A/5, Wagle Industrial Estate, Thane - Maharashtra-400064 and which is assigned the approval mark INI) 09 
09/406; 

The said model is a Meter for Liquid other than Water (Fuel Dispensor) working on the principle ut positive 
displacement meter. Its maximum How rate is 130 1pm and minimum flow rate is 4 litre/minute .The smallest division is 10 ml 
It has indication of 7 digits for amount in Rupees, 7 digits for Volume in litre, 5 digits for fuel rate and totalizer upto 12 dip ip 
4 digits for density display. The indications of the measurement are displayed on Liquid Crystal Diode (LCD) Display type. 
It operates on 220 V, 50 Hertz alternate current power supply. It is capable of dispensing multiple variety of fuel that i- 
unleaded petrol, leaded petrol, disel, ethanol, H$D, bio-diesel, turpentine, kerosene etc. The pump consists of 4 to 8 lio-.es 
w'ith optional feature like preset, non-preset, electronic calibration, card reader and printer, electronic totalizer with or 
without electromechanical totalizer etc. 

Figure- I Model 



Figure-2 Sealing arrangement 

Sealing is done by leaded wire L ■: eucd through 2 screws with holes provided opposite to nut bolts and lor 
receiving verification stamp on seal of the fuel ciopenser. Atypical schematic diagiam of sealing provision of the model is 
given above. 

The said mode! has electro-mechanical totalizer/creuromc totalizer. It is also having electronic calibration facility 
or mechanical calibration device, card reading and priming facility. 

[F. No. WM-21 (227)/20()9 j 
B.N. DIXIT, Director of Legal Metrology 
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M fa?#, 13 ^ni 2011 

^TT.Sff. 2208.—##* R7RJR Rtf, fafacT RffaR# 3RT ^ 37^3 RI faRR RR^ # R?RTq R^ RRTRH ^ RRT t 
fa? 3RR fRrte 3 R^RT RferT (R##r 3 aTPffa^#) RT3 sfl7 RPT RHRT 3TfvfRRR, 1976 (1976R5T60) RRIRT3 #7 RTR RHRT 
(Rfe# rh srqRfaq) faRR, 1987 # # spjsr t sik sr rir r? 1 i rptirr r#t # 37RfR R Rt rtsr 

R*n*fcn rrtr t#rt sffc fafan qfTfRrM R RR^pR ^1 rrr rttctt r#; 

3RT:, STR, R>#R R7R»R, RRR srfRliqH R>t RT7I 36 # <!R-RRT (7) 3?R^3R-RT7I (8) £RT y^R TlfRORl R>T SqR) <£7^ 
^q, -foR R-rfafe* 7 #r 327, ## sn^s, ## ter r*r#rrt, r)Rr Tte, q^RM srt qm Rsn*# 

(qg^^pf III)^“T^i 101 # 3WRT 7J*R RfarT, 3N*Wlfttd #eTR 39*7^ C&Wtfq OT) # RfeeT RTT, faf7T# 

site rh rtr “RRfRfoq” t (fRR ^ttR ?r# 3rr xfcr ifw Tpqr t) Rft ftm srqte f*f snf qq #/09/09/283 
f^qr rrt t, srfRfaR wi-75i Rtf rrr! $ i 

RR7T RT5e1 RRT fapfRt Rr W7 RiT RR 7^1 STlRlfTcT RlcR ?W1 (teTCR 3I?R) f I ^7T# RfaRTcTR STRRT 
30 1#.m t #7 ^TcTR ^TRrTT 100 RT. t I RrRTRR RTWT STcRIcT (1) 5 1.t 3?tf 3Ttf*l$J<rH qfafi t fRTPfcT RTR Rfa?TR 
>>4er<*,rHifMqr RTftrf STIRr^RR RRTR t I 3T%m 3 iR4r> ^Flfe (q^l i #) 3J^ rfreR 9R»I1H ^RrTI t I 39^1 230 

3fk 50 ^ HRRcff RRl f^rf qqRT R7 ^RfTT t l 



3Tf^fq-2 Rfec3 ^ ^1 URTOTR 

3RRRT ^ f^Tq RRR R^2, ZTR ^ 3^R «|f*qq ^ R ^q qq ^ ^ ^ sm qq 

R»t 'RT?q ■f i 39«h7oj Rtrf R fq^q fRqi q?t Wlrii ri i rtsb ^ RHrri rtrrh ^rt Wtq«qR ^prjtr ^rqr fqqi 
RRlt I 

3WRT RTFTt "gRI RfR RTf t I Rl# R^r^TH cTRi RfTR RR^ ^"ferq q/St R^/W RtR R feq 

fTRR RTfRRlRRlf I 

3TR R^Rt RRRTR 3RR 33MRRR RTt RRl 36 R^ 3R-RRT (12) ^RT RRR ?1 fRRRl RH RRRl RR^ fq R^ RtRRT RRclt f 
% 3RR ffel ^ R^RtRR ^ fR WH-RR ^ ^Rf f^M^l ^RT 3R\ IR^TR, few* ^ R^RR ^7 ^ RTRlft R fRTTR 

3RR RRRtfRR RfeFT fRfRq^T f%RT RRT f, fafRRR ^ a jwn ^ ^ R?t RRT, q^TlRcTT 37R RTpfqRTR ^ RMR RWOH Rt #1 Rt 
100 fR. m R 2 m RRT ^ 4, i” RH ^ %T 100 R 10,000 RR^ ^ R' 7RRIRH RIRRH 3RcT77R3 (RR) RR 5 RT. RT 7RR 
3RRR?^“^ ,, qH^^rq 500^ 10,000 RR> R^ 7R R TTcRNR RT9RB 3Tff7TR (qq) 7#R 50 fem RRT RfRR^R SRRTRTR 
t 3ft7 “f RH 1*10*, 2*10*, 3qPtT 5x10*, ^ f, -3ft RRTcRRT R1 ^RTRTRr qqfRT R1 ^ RRRrR f I 

[RH. R. Rw^qR-21(157 )/2009 ] 

Rt. qq. qtfRR, Ir^ttrt, Mrrt rtr Irrb 
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[Part II— Sec. 3(h)] 


New Delhi, the 13th July, 2011 

S.O. 2208. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes Jhe certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of medium accuracy (Accuracy class-III) of Series “S.E. 101” and with 
brand name “SENSITIVE” (hereinafter referred to as the said model), manufactured by M/s. Sensitive Scale Industries 327 , 
Plenary Archade, Nr. Bombay Garage Petrol Pump, Gondal Road, Rajkot, Gujarat which is assigned the approval mark !NP/ 
09/09/283; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with a 
maximum capacity of 30 kg and minimum capacity of 1 OOg. The verification scale interval (e) is 5 g. It has a tare device with 
a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result. The instrument 
operates on 230 Volts, 50 Hertz alternative current power supply. 



Figure-2 Schematic diagram of sealing provision of model. 

Sealing is done by passing lead wire through the holes made in the bottom plate,top body and stamping plate with 
seal of the scale to avoid fraudulent use. The instrument cannot be opened without tampering the seal. A typical schematic 
diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity up to 50 kg with verification scale interval (n) in the range 
of 100 to 10,000 for‘e’ value of 100 mg to2gand with verification scale interval (n) in the range of500 to 10,000 for V value 
of 5g or more and with ‘e’ value of 1 * 10\ 2 X 10\ or 5 * 10 k , where k is a positive or negative whole number or equal to zero 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the said approved model has been manufactured. 

(F. No. WM-21 (157)/2009 j 
B.N. DIXIT. DirectorofLegal Metrology 


[rrui— 3(ii)] 


W TTSPT? : 3RTRT 20,201l/SWR 29, 1933 


5967 
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^>T.3R. 2209.—ftftfa *K«f>K ^FT, fft#d RlfftRnft £ki ^?ft x«jd Rnk "77 Rt'dH <f>ft ft h^k^RF TOTTER ft 7 FTT T? fft 
~333 Rft£ ft ft% tfer (ftft ft 3i 3TTfftl ftft) RTO toftRRR, 1976 ( 1976 RR 60) <T«?T RR to RN RHRT 

(RTS#' RJT a^Hk-O fWT, 1987 ft ^Rftft ft 3RJ^R t to RRT ftt RRTRRT t fft cRIIdk 3RW ftt STftft 4 ft S33 fttol 
RRlftlT RRH* itolT to fafft-1 HRfwfdft ft 3M^=W RRT 3RH RvRTT T^TT; 

3ffl:, 3TR, ftftq RT31R, 7T3RT ftt RR? 36 ftt TRT-RRT (7) ftft ^3R-RRT (8) SKI ^ifadft R>T toft dKd |Rr, 

ftto ftftRfto Rtol jz^f, 327, toft Rifts, ftft fttR ftft?T R*R ft W, fttof ft5, <Mftft, ‘J5RRT £RT faftflid R*RR 

Wftn (RRlftcTT to III) to “XRT.t 102”*tonft stoFTJRRRfto SRRRTto ftto^RRTRR (towf ZT?R) ft Rto 

^t, fftto! fts 3$ rir “fttofto” t (fftft ?Rft fRft Rto wt rrt ft) to fftft 3^Rkd to to t^t 

ftt/09/09/284 RRjftftcT fftRT RRT ft, 3T^Rto WI-^ to tot ft; 

■JRd hTsci y.'+i Rl^d ft^ SHFR RH RR ft<d RTVTftd 31^-q-qilVld dldd -SH c t)< u l (Md'-MH dT$9) ft I 5<riftl RftovcTR 
STRRT 500 fft/HT. ft to -^HdR 5RT?TT lft.in.tl Wm$ HIHHH 3RRRT (ft) 50 HI ft to T^» toft^dd ^fto t fftRRtf TTcT 
to*ld ^+dHlcRR> tocT to^cjdd RRTR ft I RRJRT drR-dft totS (T^T ft ft) RRft cTRR 9R«!IM dM^Rld ^RcTT t I 4V<b{u\ 
230 dWi sfR 50 fR^f yrRfto ^IRT Rf^d 5RRT RT 'b<dl f I 



*l*fcT-2 hTsci ft ftfftT si^ytH I 

R^to ftt ito ft ffttr ft? tot Rtr tot to toto to ^ to 3 7t ftte rfr ftocr rr toto 
ftt tot 11 rrrrr ftt tor ^ ^s«>is to; fto to ton m r^rt i ftto ft ftto rtrrtr rr totoR ^rritr ^jrr to 
RRlt i 

3H<ti<ui R’ Rito ftffttor R»t ^ftvr 11 Rito ftfttoR ctr> RfR ftt toft ft to; tot Rto/w to ft to 

fto ftttoRRit i 

to ftto TRW ~33$ tortor ftt rrt 36 ftt rr-rrt ( 12 ) srt 3KR toto rr tor to irt ^ Tfcm tot i 
fft RRd fttoi ft 3Rpto ft w wi-^ ft toto to ftoto ^ri to fftto, tor^f ft ^^rr to to Rtot ft toft 
~333 ^ftka fttof tftfttoT ton rrt t, ftoto to ft ftft ftt ft^r, Rtom to wtom ft ton ftt tot ft 

5 m RI RRft to^RF ft l, t’ RR ft to 500 ft 10,000 RRT ftt ft RtTO RNHH 3RRRT (TRT) R%R 50 fft.RT. ft 5000 tft. 
RT. RRTftt ftWT aRTRT toft to‘ft M RFT 1 x)0 *, 2x 10 *, to 5 x 10 ft ft t, ft ^RTfH^T RT 44U||rH+ ^Tft RT TpR 
ft RR^RR t I 

[RR. R.^^RR-21(157)/2009] 

ft. rr. ftto, ftto, rn ton 
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New Delhi, the 13th July, 2011 

S.O. 2209.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the 
Central Government hereby, issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of medium accuracy (Accuracy class-III) of Series "S.F. 102" and with 
brand name “SENSITIVE” (hereinafter referred to as the said model), manufactured by M/s Sensitive Scale Industries. 327 
Plenary Archade, Nr. Bombay Garage Petrol Pump, Gondal Road, Rajkot and Gujarat which is assigned the approval mark 
IND. 09/09/284; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform typejwnh a 
maximum capacity of 500 kg and minimum capacity of 1 kg. The verification scale interval (e) is 50 g. It has a tare device with 
a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. The instrument 
operates on 230 Volts, 50 Hertz alternative current pow'er supply. 

Figure-1 Model 



Figure-2 Sealing provision of the indicator of model. 

Sealing is done by passing lead wire through the holes made in the front body, rear body and stamping plate w ith 
lead seal of the scale to avoid fraudulent use. The instrument can not be opened without tampering the seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 50 kg up to 5000 kg with verification scale interval 
(n) in the range of 500 to 10,000 for l e’ value of 5g or more and with V value of 1 *10 k , 2* 10 k or 5* 10\ where k is a positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (157)720091 
B.N. DIXIT, Director of Legal Metrology 
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(RTrfta rfrfj osjrt) 

29^5^,2011 

RT.3JT. 2210.—RTcfa RHR fRR 1987 ^ 1WT 7 ^ TR-fRR (1) ^ TSTS (33) ^ R TOfa RTR 

®JJTt T^^K'f 3Tf^jf^T ofTTcfl f % 3 RW(Rf) 3 3T¥Tr*R f^TT RTT/fR^ M t : 

sF*TU 7T?Ttf*R Wfa RRF(Rf) 3$. TOTT Rt 37k TTFfo 3ft WTT 3^ Iclfa ‘STftsR 3ft IM^r 

0) (2) ~ (3) (4) ~ ~ 

1 11462:19853ft* *T#*R WIT 1,'SJRTf 2011 31 ^TTf, 2011 

Tfcu 2159 33 MlVIl'y 

Tf^rt^r? 3ft 9fft 'rota rhr rrf rr, 9, w r 7 !, r? t^ft-i 10002,afcfa «*>wf<rwT: ^ 

f^rft, R r sPre , ^i, Tgzti rr -mm ai^, wfa, *frw, Tpwt, 

3337, 3935 *, rftj*, rzrt, "^n ttr 3 fa3ft ig 29R**r t 1 


[Rr4 : U,HR5l 26/2t~6j 
9t 3t9, ^3Tg*3 

(BUREAU OF INDIAN STANDARDS) 

New Delhi, the 29th July, 2011 

S.O. 2210.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Amendment, Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been established on the date indicated against each :— 

SCHEDULE 


Sl.No. IS No. & Title of the amendment (s) 

No. & year of the amendment 

Date from which the 
amendment shall have effect 

H) £T" 

(3) 

(4) 

1 IS 11462:1985 Specification 

Amendment No. 1, July 2011 

31 July, 2011 

for mould and core sand dryers, 



rotary type 




Copy of this amendment is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, 
Pune, Thiruvananthapuram. 


[Ref: MTD/26/T-6] 
P. GHOSH, Scientist ‘F’ & Head (Met Engg) 

3 3Pmr, 2011 


31T.31T. 2211 — (1FPH) fafaRT, 1988 R fsrfWT 4 ^ 5 ^ 3 Wfa RRR 

^J-ft i(o«ySi<i arf^a «h<m i? fR f^R^ - fqq< u i "ft* R7 ^ Rft y^n f35t( RJ f 1 :— 


3R 

K 

RS9T 

3F[ft 

3ftf3f*13^/ 

w 

3iT RT9 trg Rff 

'HlOcl’4 3H 

R Rf 

RS9T 

R9 3TJ 3^ 

1 

2 

3 

4 

5 

6 

7 8 9 

1. 

3738876 

1-07-2011 

to rrr Rarrf^mt rr 

1, R39R <M c hl<i Tte, 

R3RTC, Iwrc, 

TpRR - 364240 

3ft*U m<rH $ 
fRTR^t rrr 
f33rfw SfMId ^ 
3fk cTR 

1786 

2008 
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I 

2 

3 

4 

5 

6 7 1 

« 9 




p ^ A 

r\ r 



z 

3741764 

13-07-2011 

4 <nl«i<n tad , 

■jjST l|f 

3TTfq^T 

1997 




T T. 188, 3RR 

WT 

5504 





TIFT WFpST 3RR, 







f^ldl - oFT^?, 







370130 




3. 

3741865 

13-07-2011 

"TO 

FJF F£F %F 

3tt£fs 

1994 




1 - f^RT kiTcl, yWiol 'FterT 


14220 





^ it^, o) u -Sd Tfe, 











4. 

3739474 

6-07-2011 


i*RFT 3Tnjpf it 

3Tlfl^T 

2000 




7*3 215, 3/*ft, 

iFTF 3^iftdT°6d 

4985 





8-it, TIFT FWcT, 

Hliiil FTfF 






d|r^4)i 'tiV'O ill'll, 







fadi-o^ishU, 







^prrm-360024 




5. 

3740358 

8-07-2011 

a a r- 

F^FT FF2TW m. 

3TdF’£HR FfcftitF 

3TTfqRFT 

1984 




. 209, x cffe ^ 5, 

RvdFFtTfaTFW 

2508 





^ORd (?TP7I), ait^=M TFTHt, 







fsm-uwV, 







^pRm-360024 




6. 

3741663 

13-07-2011 

T£lf ‘'eildd T?fa %., 

Fife 3?R FTFTFF 

3TTfl^T 

2006 




188, 3RR yitl $1^, 

5 il fi oil Hill'll it 

3601 





TJFT ^^1, rtl^^l 3RR ; 

f^T ^TTF <£ Wf 






Trcil-«6^S, 







■JpRlrT-370130 




7. 

3744164 

21-07-2011 


it23fs iRTcTTFl 

an^FF i 

100 ! 




Fte- TT#3Trr, cTig^T 3KFTT, 

*fokFli 1 

1489 





f“Jld!-4v**5, 

F^ITfT^T 






■J5RRI-370511 




8. 

3744265 

21-07-2011 


itacTFiFTFt 

aTTIFFi 

2004 




■EFf^TFT i&X, 


14543 





TRTO-WFR 3k, 

FFTi <£ ^fdftFd 






^RTCl, f^cTT-3FTt#, 

*lc7) 






■^RFl-365421 




9. 

3744972 

21-07-2011 

3fRT '•'idtl, 


3FfFR 

IW 




it. it. 1, W F. 249/350, 

kFFlc[F, 3TPJR/ 

1417 





dl$K FFT qMK, 

1^l4)Kl,^cin^ 






30*U<, 







TT 5 RRT-370110 




10. 

3745065 

21-07-2011 



STTfr^T 

1990 




cf) iW, oi^i fiff Tte, 

fWTCJF, 3TT^FT/ 

1417 





til'd '(mk, 







TN4>)d, 





!pracf-360001 





[PFTII 

—3(ii) ] 

:3FT^2O,2011/W4 1 9 29, 1933 
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1 

2 

3 

4 

5 6 7 

8 9 

11. 

3745166 

21-07-2011 


TTcf wf 333^973 

1999 




JIM'S CC(f{, 

IWTRJTT, aTT^Pcrr/ 1417 





9. 1, -fet Tfe, 






73*Tfa, 360001 

g?7TSFT-feif?ffe 


12. 

3745267 

22-07-201l 


7^1 tR 73P°1 

1999 




371^55 <mrr, 

331^1/ 1417 





RTCfFK, 






3pfncf-36i001 



13. 

3746067 

28-07-2011 

m fcf. 

33Tfp7T 

2004 




77f 1/1, 9. 5, 

1659 





8-7T, Tim qRTJRT, 3RTR, 






ftSfcTf-^v^, 






ff3fCTct-370l 10 



14. 

3746168 

29-07-2011 

TTFTC TK.fa. 

7W1 3TFp ^ SOftT^ 

2000 




W9. 109 3 111, 

4985 





3TRr5 4^M<rt ¥Tf^, 

slcOtfl ptsp 





uR-wrm cng^T- 












2f5p0cT-363520 



15. 

3746269 

29-07-2011 

Mjr{ii7U(<i ^TfSTlT 24-ildMN 3JT.Krf. 

fC‘-bcrl«4el 741 HcHCI 33Tf973 2 

2004 




W9. 543-560, 

TcfcT ^TTf 7285 





PTfcftsiFT, f^TcTT 'ti'^5, 

l73cfeP-9^2: 





fpfTIcT-370230 




^ ! 100 wtq; 

(112 410 9v' if 9CP' ) 


[73. ^O. fa./l 3:111 
tnT.^-nfrHT], ‘tjttt' -q^’ 997§ 


New Delhi, the 3rd August, 2011 

S.O. 2211. —In pursuance of sub-regulation (5) of regulation 4 of the Bureau oflndian Standards (Certification) 
Regulations, 1988, the Bureau oflndian Standards, hereby notifies the grant of licences particulars of which are given below 
in the following schedule: 

SCHEDULE 


SI Licence 

No. No. 

Grant Date 

Name and address of the party 

Title of the 
Standard 

IS No. 

Part See. Year 

1 2 

3 

4 

5 

6 

7 8 9 

1. 3738876 

01-07-2011 

Madhav I spat 

GIDC Phase fBhavnagar Rajkot 
Road 

Bhavnagar, Sihor 

Gujarat-364240 

High strength 
deformed steel 
bars and wires 
for concrete 
reinforcement 

IS 1786 

2008 


3012GI/11—8 
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2 3 4 


5 


6 7 8 9 


3741764 

13-07-2011 

Sutya Global Steel Tubes Limited 
Survey No. 188, Anjar Mundra 
Highway 

Village: Bhuvad, Taluka-Anjar 
District Kachchh 

Gujarat-370130 

Spiral welded 
pipes 

IS 5504 

3741865 

13-07-2011 

Flugo Pumps Industries 

1-Vijayplot, 

Behind Surekanti Hotel, 

Gondal Road 

Rajkot 

Gujarat 

Openwell 

submersible 

pumpsets 

IS 14220 

3739474 

06-07-2011 

Madhav Polymers 

Survey No.215,PlotNo.3/B, 

N.H. 8-B, Village Veraval, 

Taluka Kotda Sangani, 

Rajkot, 

Gujarat-360024 

Unplasticized pvc 
pipes for potable 
water supplies— 

IS 4985 

3740358 

08-07-2011 

Essen Multipack Ltd. 

Survey No. 209, Plot No.5 

Veraval (Shapar), 

Taluka-Kotda Sangani 
Gujarat-370024 

Low density 

polyethleylene 

films 

IS 2508 

3741663 

13-07-2011 

Surya Global Steel Tubes Limited 
Survey No. 188, Anjar Mundra 
Highway 

Village: Bhuvad, Taluka-Anjar 
District Kachchh 

Gujarat-370130 

Steel tubes for 
mechanical and 
general enginnering 
purposes 

IS 3601 

3744164 

21-07-2011 

Sanghi Industries Ltd. 

P.O. Sanghipuram, Taluka Abdasa 
Sanghipuram 

District Kachchh 

Gujarat-370511 

Portland pozzolana 
cement part 1 
flyash based 

IS 1489 

3744265 

21-07-2011 

Three Star Food & Beverages 
Ghanshyam Shopping Center, 
Rajkot-Bhavnagar Road. Buora 
District Amreii 

Gujarat-365421 

Packaged drinking 
water (other than 
packaged natural 
mineral water)— 

IS 14543 

3744972 

21-07-20 i i 

Qm Jewellers 

T.P.I. Plot No. 349/350, 

LoharCbuwk, Ganga Bazar, 

Anjar 

District Kachchh 

Gujarat-370110 

Gold and gold 
alloys,jewellery/ 
artefacts-fmeness 
and marking— 

IS 1417 

3745065 

21-07-2011 

Manish Jewellers 

Mandavi Chowk, NayaNaka Road, 
Soni Bazar, 

Rajkot-360001 

Gold and gold 
alloys, jewellery/ 
artefacts-fmeness 
and making— 

IS 1417 


1997 


1994 


2 (XX) 


1984 


2CK>6 


1991 


2004 


1999 


1999 



[FFU1—73^ 3(ii)] 
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3745166 21-07-2011 


3745267 22-07-2011 


3746067 28-07-2011 


3746168 29-07-2011 


3746269 29-07-2011 


Dhaval Jewellers 
Tankaravala Estate, 

Ground Floor, 

Shop No. 1, Palace Road, 
NearHDFC Bank, 

Rajkot-360001 

Deepak Jewellers 
Old Soni Bazar, 

Jamnagar, 

Gujarat-361001 

Rajkripal Exim Private Limited 
Survey No. 1/1, 

Plot No. 5,N.H, 8-A, 

Village Varsana, 

TalukaAnjar 
District Kachchh, 

Gujarat-370110 

Sagar Irrigation Pvt. Ltd. 

Plot No. 109 to 111, 

Old National Highway 
Bamanbore G1DC, 

At Village Navagam (Bamanbore), 
Taluka Chotila 
Surendranagar 
Gujarat-363520 

Associate High Pressure 
Technologies Pvt. Ltd. 

Plot No. 543-560, New Kasez, 
Gandhidham 
District Kachchh 
Gujarat-370230 


Gold and gold 
alloys, jewellery/ 
artefacts-fineness 
and making— 


Gold and gold 
alloys, jewellery/ 
artefacts-fineness 
and making- 

Block boards 


IS 1417 


IS 1417 


IS 1669 


Unplasticized pvc IS 4985 
pipe for potable 
water supplies— 


Refillable seamless IS 7285 2 

steel gas cylinders- 
part-2 : quenched 
and tempered steel 
cylinders with tensile 
strength less than 
1 lOOmpa 
(112 kgf/mm2) 


[No. ClClD/13:111 
M. RADHAKRISHNA, Sc, ‘F’ & Head 

3 3PT77T, 2011 

efcT.OT. 2212TTRofr pm, 1987 P Pm 7 P mPm ( 1) FT 73^ (73) P Ft 

Pm t fa PR Ffa* ff t, P ff t afo mm P PP M f : 

3# 


FTF V. Pap Tp FTFF7 Fft TFsFT 3^7 M 


FRF cfr TFTO FTF 11, Tsfe 3 
(ii) Ft ^T.sn. w?t -afp wrfriF 


f^it 


mi FF 7269:1974 FF7 shTFF PP\, 

fm fFf%s7f, m Pmfm 

ppf wi P *jftf 


P\l 3-Ji 41 

■gPT FFRT P F§) FflFT 


^TT TW\ q 
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(0 ( 2 ) 


(3) 


(4) 


2. 7274 :1 973 W 

FRT Eft fE^iiE>E E<sfa 

3. 3^ tkr 7830:1975 

tcEf EE fEEt 3TFFE 

4. 3trfTRT 7854:1975 ETjt ^TEE fr^cT 
T^fcWf Eft EfFEcTT cT^TT 3TTcjf?f 

5. 31^ TR? 14555:1998 

pft\ 7^ ^ WTf EPEfEE> ErTEH- 
ET9E ET£fo 

6. 3TT^tt^ 14556:1998 FTERE TTFE-EFtFET FFE 

VeEI E* nRcidc^-TRSTTfftcT 

7. 3fff TR? 11981 :1987 ETEfad ETF3 TTFEt 

Eft TOEdf Tmi Eft. TJTSTT 3Tft$TFm ^ 1%TTT 


3t!TEfEd 3TR "-iv'JHr: 
FKT '5P5T T 1 E EFT ET 7 ^ 
TFT TFT F I 

33Ti? EE 11165: 19S 5 
E 3tc|f J .d 3T7K3TT7. 

3TTEfEE 3TE EE1EI 

SRI FEET E EFT "TPTi 
"FT TFT F I 

Wfi £TTT FETE E EFT' 
ETTET ET TF1 F I 

-EFf- 


3TEE%F 3TE T7JP1T 

SET fete E eft' •ett 
ET TFT F ! 


ftlfa : 02-08-2011 


[EFE : Ft i FT/FT {6 1 
Zt. Et. fEF, TEHEE, F7F tt^' (FT F FT > 
New Delhi, the 3rd August, 2011 

S.O. 2212.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, it is. 
hereby notified that the Indian Standards, Particulars of which are mentioned in the Schedule give hereafter, have been 
cancelled and stand withdrawn. 


SCHEDULE 


SI No. 

No. & Year of the Indian Standards Cancelled 

S.O. No. & Date published 
in the Gazette of India.Part-II, 
Section-3,Sub-section (ii) 

Remaks 

(1) 

(2) 

(3) 

(4) 

1. 

IS 7269:1974 Numbering of aircraft engines, 
engine cylinders, combustion chambers and 
direction of rotation of engines and propellers 

“ 

Obsolete and not 
used by the industry 

2. 

IS 7274:1973 Referencing system of aircraft zones, 
access doors and panels 

- 

-do- 

3. 

IS 7830:1975 Dimensions of aircraft sheet rails and 
pins 


Requirements 
covered in IS 

11165:1985 

4. 

IS 7854:1975 Voltages and frequency for aircraft 
electrical systems 


Obsolete and not 
ussed by the 
industry 

5. 

IS 14555:1998 Automotive vehicIes-Evaporative 
emission from vehicles equipped with spark 
ignition engines-Method of measurement 


Not being used b\ 
the industry 



[*7F111-73*5 3(ii)] 
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(1)_(2)_(3) 

6. IS 145 56:1998 Automotive vehicles-Catalytic 
converters for SI engines-Installed requirement 

7. IS 11981:1987 Recommendations for safety 
requirements for reflecting surfaces of automotive 

_ vehicles __ 

Date: 03-08-2011 


(4) 

Not used by the 
industry 

Obsolete and not 
used by the industry 


[RefTED/G-16] 


T. V, SINGH, Scientist F & Head (Transport Engg) 
5 3FT77T, 2011 

^T.3JT. 2213.—*7FFF ®*JTf (W*R) faPHOH, 1988 4 (5) «£ ^^<^1 ft' *7173^7 *7FFT 

^zjft Tr^gRT STftRjfad ^Tcll t fa fal «ft fa=K u l ftfa ft fa; ^ t ft ^7 fa 


917*7 

77. 777571 

T-ftfad 

fafftfftfa/ 

HI6 

41*7 c( T TTTT 

*m!cjq HM* <=BT 

fafa 

*71 *71 *7FT 375 fa 

777571 

1 2 

3 

4 

5 

6 7 8 9 


3728772 06-07-2011 


3741158 07-07-2011 


3742463 12-07-2011 


3743768 14-07-2011 


3742564 27-06-2011 


TTS T7TTZ TT^f 3T^T FS7faf, 

W77 11 ftR 12, ^T=tTU-q iicM 
=£ 7Ttfa, fa W 

^idi, fan Hi<fa, 
f^TcTT fat—421 204 
Hiefa tTtWT, 
fafz 77 203, 
ftt TP7*f Hgeftlft 
ftWlPiqi fa, 
rnnciMlq q^riqd, Pi^is, 
faell fafal 422209 

fafe 77 5, H6d! HKrti, 

*71^ W1 fa-faftffa 
7ft77lfa TT7H H*TT, 
ftlftqcil-Hffaq, 
fa 400 092 

fa*7H 9rHfk<K7 Tnrg;, 37^5 

Ui 77 307/1, TaTtT^TTT^T 715, 
fals^l, 7717^ : ffarfan, 
ffalT : ^ 425408 

fal fal ^*5Tfa 371 fa 
ftt-13, "077 37F7 5t 7ft 

-fa^TKIpft-421 503 


fat 14543 

fat ( 

yifad=h 1fa77T 
^171 ^ 3TcTlfa 

fftfa 347^7 13488 

ncrifa T rrf x r 

wfa 


15658 

<ofad fafrV «riiq71 


TcTffa T71T7 
y^iicft 


777TTT -s^-iiVl 

msr 


2004 


2008 


2006 


13488 


2008 


6444 


1979 


[77. 7ftllfa-13:l 1 ] 
T7T. ftt. TFT, ftfafa TTTT7 fa 
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New Delhi, the 5th August, 2011 

S.O. 2213.—In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in the 
following schedule: 

SCHEDULE 


SI 

No. 

Licence 

No. 

Grant Date 

Name and address of the party 

Title of the 
Standard 

IS No. 

Part Sec. Year 

1 

2 

3 

4 

5 

6 

7 8 9 

1. 

3728772 

06-07-2011 

S & S Aqua Industries 

Gala No. 11 & 12, Opp: Octroi Naka 
Mumbai-Panvel Road 

Daighar Village, Kalyan Fata 

Post Padle 

Dist Thane 421204 

Packaged Drinking 
(other than Packaged 
Natural Mineral 
Water)- 

14543 

2004 

2. 

3741158 

07-07-2011 

Network Irrigation 

Plot No. 203, Shree Samartha 
Sahakari AudyogikVasahat Ltd, 
Pimpalgaon (Baswant), Niphad 
District Nashik 422209 

Irrigation 
Equipment-Emitting 
Pipe Systems 

13488 

2008 

3. 

3742463 

12-07-2011 

Universal Infraprojects 

Plot No. 5, 1 st Floor Matru Chhaya 
Co-Op Society, 

Roshan Nagar, Borivali(W) 

Mumbai 400092 

Precast Concrete 
Blocks for Paving 

15658 

2006 

4. 

3743768 

14-07-2011 

Vardhaman Plastics & Allied 
Industries 

Gut No. 307/1, Shahada, 

Diversion Road, Dondaicha 

Tal: Shindkheda 

Dist Dhule 425408 

Irrigation Equipment 13488 
Emitting pipe 

Systems 

2008 

5. 

3742564 

27-06-2011 

Indian Agro chem Industries Pvt. Ltd. Sulphur Dusting 
B-13, MIDC Powders 

Badlapur(E) 

Dist Thane 421503 

6444 

1979 


[No.CMD/13:! 11 
S. B.ROY, Scientist‘F’&Head 


5 3TTRT, 2011 

35T.3R 2214,—(FFTFH) fafWT, 1988 T fafWT 5 TTTfafRTR (6) 47 3^7^^’ RRR TTT 
dd^SKi 3lf*T7jfR7r 4><dl 1? fiH fdd< u l did 3TFf R^ildl "Tf Tl T^RlfETcl 477 f44T TTT 1? 



SCR 

’HlUH/n^T 

V 

v * r 

R 44 feffa 

47T 4 Hell 

eTTfFHT 47 3TcFRT 47^/9474 

THsTT 

Rteir-t HM4) 47T ?1T447 

1. 

7869309 


8112:1989 43 RRTRT 

06-07-2011 



"TCR 334, Td Alt, 

4^5 7^72 




\ . ,vr~-.. _ _ „. . . . . ____ 

4T afiNRT 47§7T, cTTcJ^tT <4151, 





f^n 



2. 

7957205 


MIR 14543:2004 

13-07-2011 



Pcifnis, 

d ^1 dV Tht 44 Tpfl (44744R 




Tf-30, ter 3TR/sf irt, 

4Ff7fcT47 ftRRT T 3T7T14T)- 




cTcffTyTT, f^TcTT WT5 

Wife 



[FT. TTt Ttr TT-13:1 I ] 


ter Tf. TT4, '%nf447 TiT?t 







[*TFUI —wrg 3(ii)] 
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New Delhi, the 5th August, 2011 

S.O. 2214.—In pursuance of sub-regulation (6) of regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given below 
have been cancelled/suspended with effect from the date indicated against each: 

SCHEDULE 

SI Licences No. Name and Address of the Article/Process with relevant Date of 

No. CM/L- Licensee Indian Standards covered by Cancellation 

the licence cancelled/suspension 


7869309 


2. 7957205 


Nile Trading Corporation IS 8112:1989 06-07-20)1 

Gut No. 334, Village Nare, 43 Grade Ordinary Portland Cement 

P.O. Kudus, Tal: Wada 
Dist-Thane 


Synergy Petrochem & Minerals IS 14543:2004 13-07-2011 

Pvt. Ltd. V-30, MIDC Packaged Drinking Water 

Taloja Dist Raigad (Other than Packaged Natural 

Mineral Water) 

[No. CMD/13:11] 


9 arrar, 2011 


S.B. Roy, Scientist k F’& Head 


^rr. 3 ir. 2215 .—(wtt) fafanr, 1988 4 (5) 3 pfpf 

«*£<) Ucis SKI STfttTjfdrT 4>tdl i? 1% f^R di§dl , Hl ^ ^ ryp ^ WZ fcpr PIT1?* 

__ 

TTTs^TT fflfa^/qiF 


3701550 17-02-2011 


2 3709869 14-03-2011 


3. 3713860 29-3-2011 


^*TFf-401208 


1100 

^i4=bl(l dWdf ^ 
^ TTfMcT 


78/1 wz, 

^R-396210 


fmhrfl ^ 

%q; 

*fFT 1 cn-s^R 

dlcrld) 


^TT ‘RT 694; 1990 


*IT*1T398:«1PT 1: 1996 


fr, TRRt tN 3TV4l4fra ^ feFR ^TPT4250:I980 

^,- 53 ^ 400084 


[TOU WH iWT/1 3:11 ] 
tTqr trg (TT 13 ifr tnj HI] 


New Delhi, the 9th August, 2011 

S.O. 2215.—In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given 
below in the following schedule : 

SCHEDULE 


SI 

No. 

Licence No 

Grant Date 

Name and address (factory) of the party 

Product 

IS No./Part/Sec. 
Year 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

1 . 

3701550 

17-2-2011 

Tony Cables 

Units No. 5,6 V.K. Industrial Estate, 

Pvc insulated cables 
for working voltages 

IS 694: 1990 
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(0 ( 2 ) 


(3) 


(4) 


(5) 


( 6 ) 




Bilalpada, valiv, E-Thane 

Vasai-E-401208 

Maharashtra 

upto and including 

1100 v 

2 . 3709869 

14-3-2011 

Tubas wire & conductor Pvt. Ltd. 

78/1 Daman Industrial Estate, Kadaiya 
Daman 

Daman & Diu- 396210 

Aluminium conductors IS 398 Part 1:19% 
for overhead transmission 
purposes: part 1 
aluminium stranded 
conductors 

3. 3713860 

29-3-2011 

Spice Home Appliances 

A/4 shivkripa Society, J.M.M. Road, 
Asalfa Village Greater Bombay 
Ghatkopar-W 

Mumbai-400084 

Domestic electric IS 4250 : 1980 

food-mixers 

(liquidizes and 

grinders) 

[No. CM D/l 3:1 


DEV DUTT, ScientistF&Head(MDM-111)| 

11 2011 

W.33T. 2216.—EKcfctEFret 1987 ^ Iw? 7 ^ 4#Rq (1 )^73F (73) ^ E ETTcfffi "RTO «ajrt 

ticT^SKl 3Tf«nEJp3RT 357cfT t fa faE ^TRcft^T EFEF> E7T fafPE ^ 3pJ7£3t E‘ falT ’«#Tct 3TI T RT I:- 




EE TR§qi T^Pfar ET7Effi EPTE(to 777371 

T4 HRdffi MH<E £K! STtfaffid 


M afa tofa 

ETETffi EPEE 37*731 Epfal, Eft 



wn to to 


(1) (2) 

(3) 

(4) 

1. 12615:2011^^ to 

- 

! isPTEt 2011 

nl'i ^41 ffa4«rt (^<1 




TE ettttIe epee Tritr wTr epee ^{7t, efpe *to, 9, w ^ EFf, fa#-i 10002 , 
E P- lfcfa : ^ farft, +lu^ldl, 'ZpgftZ, fa=Tf, cT«TT W73T +KlfcwT: 3I$H<MK, EEpfa, EPTM, 3EP7E7, 

2pwt, ihtMK, wfc, epfjl ejet, ^ e*tt I^prtfjte 4 faft ^ tptpfsei t 1 


fdfa : 11-08-2011 


[ET^^t 15/^ -41 ] 
3TR to, to t TJcf -Sig^ (fg^cT EE.) 


New Delhi, the 11 th August, 2011 

S.O. 2216.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standard, particulars of which is given in the Schedule hereto 
annexed has been established on the indicated against each: 

SCHEDULE 


Si. No. No. & Year of the Indian Standards No. & Year of the Indian Standards, Date of Established 

if any, Superseded by the New Indian 
Standard 

0T~~ ~ (2) ‘ ~~" " (3) ~ ~ ~ ~~ ~~ 

i. IS 12615:2011 Energy Efficient - 11 August 2011 

Induction Motors - Three Phase 
Squirrel Cage (Second Revision) 

Copy of this standard is available for sale w ith the Bureau of Indian Standards, Manak Bhavan, 9, Bahdur Shah 
Zafar Marg, New Delhi- 1 10 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
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Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guvvahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, 
Pune, Thiruvananthapuram. 

Date: 11-08-2011 


[Ref: El 15/1-4 ij 

R. K. TREHAN, Scientist VE’ Head (Electrotechnical) 


efface RPTcPP • 

P^f^rft, 5 3RT7R, 2011 

3F.31T. 2217 —<pitPRTT tUMP P?t 26-05*2011 pit RRRTsPPT 3TfP7JPPT ^ P7R 3 PPfPRT PTIPtRT 7PH ( {] T5RP<*RU|) 
Srfpftpp, 1972 (1972 PR 37fpfppR 36) ST7T RpR P4RPtP PTT^ ^ 777PTT7 R R^&KI ptppTT fPPPPT PTT 7RTRP, 

PTdPI'dl 3 pitpdl fim, STt 3TJJrT 3 PPt 4 pit /3PR 3ifpfRPR 3TcPf?T 3TT3PR pit 7frt PR PTTP? pit iRtRTlFR PRP PT f^TCT, 

dn+iKI RRTP 7t 3ft7 3RTRt 3TT^?ft RPT PTTRt t I 

[71. 18/7/2007-tr.prr.ip. j 
7T7F PTSPi, Pl4^l=h 


MINISTRY OF COAL 


New Delhi, the 5th August, 2011 

S.O. 2217.—In pursuance to Ministry of Coal’s notification of even number dated 26-05-2011 and in exercise of 
the powers conferred by Coking Coal Mines (Nationalisation) Act, 1972 (Act 36 of 1972), the Central Government hereby 
appoints Shri Amrita Acharya, Coal Controller in Coal Controllers’ Organisation, Kolkata, to perform the functions assigned 
to the Commissioner of Payments under the said Act, with immediate effect and until further orders. 

[No. 18/7/2007-ASO] 


srti&T 


SHARAD GHODKE, Director 


17 3RT7R, 2011 

PRRT. 2218.—ptPeil PT7P> (3T#T 3Tfc faPTR) 3TfafRPR, 1957 ( 1957 PR 20) (faR RRPTT(FPR 

3ffi#TPR P^T PPT t) pit PT7T 9 pit 3RPTR (1) ^ 3T#t *|17t pit P| RT7R 7T7P>T3 ^ pitpdl HP Id 4 pit 3tfP7JPPT 7RePl 
“PT- 3P- 2333, RTTtlP 19 3RT7R, 2009 pt RTTR^TTRPP, RFHI, IPS 3,3W (ii) RT7tl3 29 3RT7R, 2009 R !^lfVM FtPPf^PR 
3#T^PPT El 7TePR 3TRRpt R pf% ^3fRpRt'^fp^PlTRP7RRt 3TfppR7 (f^ ^ RRPTR^PR P^T PPT f) RPR 
3TfptoT Pit RR1 10 Pit RW7I ( 1 ) ■% 3f#T, Wft fp^RTRt'lt ^PR FtpR, RTcPfopr RP 3 777PR7 R ft%R Ft PR P ; 

3?R, pR^tP 7RPR7 PR PF RRTRR ft RPT f, % RFFTpt PRdRitr^H 7RPRTJ7 (R'FtRl) (fpR P?Rfc[ 

RPP RRPTRt P5RPt PTFTRPT t), ^ fRPPpf Sift ?TRf PR, Pit ^tR 7T7PR7 FR fpfRR 3TfPTt1PR PRPT FfpR 7TR?t, 3tj91d4 PRFt 
pt IEFR 7PTHF 1? ; 


3RT: 37P, pi*^{b RRPTR, pitPdT PT7P> $P ( 3T#T 3|t7 fpp>IR) 3TfRfpPR 1957 ^t PRT 11 pit W-TRT ( 1 ) ^PKT Rpp ^if pdpf 
P4 RPlP PRP ^tr, PF fp^T ^eft t fpT FR RPP7 fp%R 3PP PI 7TR R7 PT RRt 3Tfpp7R Rlffip 29 3TFRT, 2009 R^[p 7RPP7 
W R^R PP TF^ ^ fRPTP, fHHfdRsid fppppf 3^7 PTrf! 3f#T 7?^ ^t, ^3PP TRPTTR PRpt R fplFR Fl FfT^n, Rptcf - 
( 1 ) ^PP 7T7Pn7t pippt, ^pp 3TfpfpPR ^ 3Rp'pf ^ 3?ptP ppi 3TPRrf7P RfppR, ^TR, ^PRfffppf 3?R ^7?t Ft Rpt pit 
PTP^ fp>R PR 7TRTPt pit ptR\tp 7T7PTR Pit yfd^fcf pitpt^ 

(2) RTct (1) ^ 37Rtp tjpp 7 RP>k 1 PPRRt RPRT ^P 77TPP7 P^ PRP TPRTf PTT 3RPRR ppp pi y^NHt ^ tdR RPP 
3#7fppR pit RR[ 14 3tPtP RPT SffppRP PTT FHP PTRPI 3^7 ^R fpRTt STfppPR affr STfppRR pit 77FTPPI ^ fdR fp^Pff 
oqRtn^T ^ 7TPP R WTP 7TRt opp, R<p)|(l PPRft ^PRT p^P f%R ^rt 3^7 W PP47 fp%cT RPP ^fR ^ PT 37T R7 ^ 3TfppiRt' ^ fpTR 
^ppt 7TPR pfr fpr 3tPTd 37Tfp TTRt fpfppi PiRfalfH pit PTP^WTP, 77Rt opp Rt, 7RPTI7t PPRlt ^PRT PFP tPTR ^T#t; 


(3) RPP 7RPTRt PTRFft, ^RPP 7RPP7 PT F7# RpPTfTPf pit, ^R tpRTt 3RP ^TP pt 7TPP if -^Trft, Pft FR RPTR 

fpfFP TPP ^iR R PT ^377 P7 pt STfP^RT Pt PT7 4, PRptp 7RPP7 Pi F77P PpRTftPf ^PRT Pi fpp^ efr i ^ l feP l ^ 7TPP 
R 3RPPPPT Ft : 


(4) "FPR 777PP7t PiRpt Pit PR^tP 777PP7 ^ 
PTRt Pit PT^R RFf FRit ; 3ft7 


^ ar^qtpR ^ W ^fR 3^7 3Tf4PTRf pit fpT7it 3RP oq^R ^t ’ BTrffTR 


( 5 ) 7TPR 7RPP7t PTRpt, ^ Pl^iT 3ft7 TTR? PTT RTdP PTRft, PTt Pl^lP 7T7PP7 ^PRI, ^ P^RT 3T|pyp^ FI, '3PP pc 
fpfw ^TPt ^ fdR fPR ppp Pi STfyftn feR ^FTR I 

[RP. R. 43015/11/2005 - Rt3TR3H^^-l (7PF-II)] 

RR. Tit. RTfePT, fd<^IP 


3012 Gi l 1- 9 
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ORDER 

New Delhi, the 17th August, 2011 

S.O. 2218. —Whereas, on the publication of the notification of the Government of India in the Ministry' of Coal, 
number S. 0.2333, dated the 19th August, 2009 published in the Gazette of India, Part-II, Section 3, Sub-section (ii) dated the 
29th August, 2009, issued under sub-section (1) of section 9 of the Coal Bearing Areas (Acquisition and Development) Act, 

] 957 (20 of 1957) (hereinafter referred to as the said Act), the land and all rights in or over the such land described in the 
Schedule appended to the said notification (hereinafter referred to as the land) vested absolutely in the Central Government 
li ee f rom all encumbrances under sub-section (1) of Section 10 of the said Act; 

And whereas, the Central Government is satisfied that the Mahanadi Coalfields Limited, Sambalpur (Orissa) 
(hereinafter referred to as the Government Company) is willing to comply with such terms and conditions as the Central 
Government thinks fit to impose in this behalf; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 11 of the Coal Bearing Areas 
( Acquisition and Development) Act, 1957, the Central Government hereby direct, that the said lands and all rights in or over 
the said land so vested shall with effect from the 29th August, 2009 instead of continuing to so vest in the Central 
Government, shall vest in the said Government Company, subject to the following terms and conditions, namely:- 

(1) The said Government Company shall reimburse to the Central Government all payments made in respect of 
compensation, interest, damages and the like, as determined under the provisions of the said Act ; 

(2) A Tribunal shall be constituted under section 14 of the said Act, for the purpose of determining the amounts 
payable to the Central Government by the said Government Company under condition (1) and all expenditure incurred in 
connection with any such tribunal and persons appointed to assist the tribunal shall be borne by the said Government 
Company and similarly, all expenditure incurred in respect of all legal proceedings like appeals, etc. for or in connection with 
the rights, in or over the said land, so vested, shall also be borne by the said Government Company ; 

(3) The said Government Company shall indemnify the Central Government or its officials against any other- 
expenditure that may be necessary in connection with any proceedings by or against the Central Government or its officials 
regarding the rights in or over the said land so vested ; 

(4) The said Government Company shall have no power to transfer the said land to any other persons without the 
pi ioi approval of the Central Government; and 

(5) The said Government Company shall abide by such directions and conditions as may be given or imposed b\ 
the Central Government for particular areas of the the said land, as and when necessary. 

[ F.No. 43015/11 /2005-PR1W-1 {VoI I h 1 

__ S.C. BHATIA, Director 

MdUdilO 3fa yi^Pdch 'far faTTHT 

17 SFTFcT, 2011 

oFT.STf. 2219— sfa IsfftfSf (*jfa 3 ^ 3TfTOT Trt 3Pifa) 1962 

( 1962 '3JT 50) MR! 2 ^ (TT) ^ 3 TTR. ffatT Tjfa GVilfdT m fWRT 

iti (-^n^ftt) ^ -35RT 3Tf«riWT ^ ( 3fatTRtfr^KI^), Wll'TcITG f<^ V 

fateik Tfai ^ dqqlM ^ ^ sNk rs, tfhj. sfo ^ rRr tt^rt TTtfaFTft % fjfaf ttt ffaofi trg 

T! fat?, ^Tcff f I 

[ TT. Tf. GT-250! 1/1 /09-ATFfaf ( W^S} J 
G.Gf ffat, ATT’ 2i-H 

MINISTRY OF PETROLEUM AND NATURAL GAS 
New Delhi, the 17th August, 2011 

S.O. 2219. —In pursuance of clause (a) of Section 2 of the Petroleum and Minerals Pipelines (Acquisition of Right 
of User in land) Act 1962 (50 of 1962), the Central Government hereby authorizes Shri S. Krishnamurthy, Special land 
Acquisition Officer,Karnataka Industrial Area Develops e Guard (K.IADB) to perform the functions of the Competent 
Authority under the said Act, for Right ofthe Use Acquisition for Indian Strategic Petroleum Reserve Ltd.(lSPRL), Landfall 
point to Mangalore Cavern Pipeline within the territory ofthe State of Karnataka. 

[F.No. P-25011/I /09-Sup. (Pt.)! 

J. K. SINGH, Under Secy. 
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11 3mi, 2011 

«6T. 31T, 2220.—*n77T 7174)17 ^ 3^7 tag Wfl (ijft * 3<ta 4> tafiR gg 3ta) 

srfafta 1962(1962 gg so) (ta ta x^erra ^ arfofta ^iwl) gft wi 3 <& ^q-^Ri (i) 
m 31#r ^TTft ^TKrf TRggT % Q^fcWH #T y|cfrta % 3lfo^tHT tal ^T.3TT. 2392 15 

tasr, 2010 5 itt, m 3#^ri % tar *r tata g, ta tafo fota? % sito' 
gt^T 3 ’J# gr 3TH5ltT % &T ^ fata tai *t 3^tel3lf ^ yi<£fagj % tarn % foq, 

ta MtaTO foffe 5TTT g>igSfal3T- ^ % WFTl^T gft N ta) $fafo#, 

^T 37RI g^$T g fasTim^gg fafo ^ ctaiyfo*! TTcT ^ fojrT %, % t*g> m mswi§i fawH % >l4Mi % 

^ 3ltor gg 3FR ^7% % 3m 3TO ^T WT ^t # J 

#7,^1 TTTOT talTjmT gft Jlf^T mrff g^ rflffcg 2011 gg ym TO ^ 

3W gjTT gf ?5f; 

#r, w^m fata % ttot g, tot # 3k g gr^r 30M g7 gm tatai srn fta ulmwl 

#7 3H^id ^fcnw; 

# 7 ,7m tata g 3gg tartar ggsmT 6 <& ^g-mn ( 1 ) <£ tafr ^ttttt ttt^t ami fata * git; 

3?T7, gPTT TRW t, TO fata g7 faRTR - % g?^M #T ^ W$Z ^ TO g7 fo TO ^ WMf 

tag % fog stag I, 37 m 3g#T g> 3itaR gg arm ta gg fafatar fagg I; 


3ici:, 3ig, gpri ttw, 3 gg 3#fta wt 6 # ig-rng ( 1 ) 5T7i gsM ?itarr gg #( ta |g, gf 
qrni ggcTt I % ?tt 3 #^mi % w 333^ g tafe gfo g gimm tag % fog tarn % 3rta7 
gg 3 fog tar mr I; 

# 7 , ggrT w, 3gg aifotar ig-gm ( 4 ) m gg^ siftai ^r g#T ta § 17 , g? fo^si 

g# ! fo 3g?r ^fg g Tta ^t aitaF ^r tam % wm gg gta g ^173 Trmr g fofer m g> wr, 
7 T# tamr % jgg, to tafotag foffe g tag ta 1 

3 ^ 


grg gg m 


Tif Trta tarn 7f. 


7F7T S3TRJ ggsT 







254 
236 
242 
232 
210 
2 75 
285 
280 
185 
182 
177 
258/5 


^7 


fo‘tT2T7 

3 

4 

umam 

00 

00 

30 

00 

04 

00 

00 

00 

20 

00 

00 

78 . 

00 

09 

85 

00 

25 

81 

00 

02 

00 

00 

02 

29 

00 

03 

90 

00 

55 

50 

00 

19 

50 

00 

09 

97 
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i i : i 2 — 

-1 3 

14-1 

5 


1 ) *15* 258/4 

00 

16 

46 


258/3 

00 

01 

00 


253/9 

00 

06 

83 


253/10 

00 

17 

16 


253/12 

00 

07 

18 


253/13 

ob 

01 

28 


253/14 

00 

18 

19 


238/1* 

00 

01 

35 


238/1* 

00 

00 

77 


238/2(1 

00 

05 

22 


238/2* 

00 

06 

95 


238/2* 

00 

00 

33 


234/2 

00 

10 

56 


239/2 

00 

00 

41 


239/1 

00 

09 

67 


233/2 

00 

09 

25 


233/1 

00 

07 

10 


212/29 

00 

08 

62 


212/40 

00 

06 

09 


212/41 

00 

05 

45 


212/42 

00 

02 

13 


212/39 

00 

06 

28 


220/1(19 

00 

04 

60 


220/1ti10 

00 

00 

11 


220/1* 

00 

01 

63 


287/2(i12 

00 

00 

10 


287/2* 

00 

04 

08 


287/2*1 

00 

01 

34 


287/2*2* 

00 

03 

39 


287/2*21 

00 

03 

00 


287/2*2(^5 

00 

00 

12 


287/2*2* 

00 

02 

92 


288/1 

00 

00 

61 


288/2(i5 

00 

01 

15 


288/2^2 

00 

06 

98 


2 88/2tr1 

00 

03 

87 


2 88/2tr3 

00 

05 

84 


288/2it4 

00 

00 

25 


288/2* 

00 

01 

58 


288/24t2?fr 

00 

00 

71 


288/2*2* 

00 

09 

38 


2 88/2*2^ 

00 

10 

78 


288/2*2(1(5 

00 

00 

10 


282/5 

00 

10 

04 




S 3THJ g&T 


~1 

) ^JBT 418 


25 

35 



425 

00 

22 

90 

427 

00 

05 

46 

350 

00 

02 

20 

351 

00 

02 

03 



34 

12 
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K 

~ : 

2 | 

3 

1 4 

1 5 j 

| > __ Tt f - r \ l " f—**- 
i ) 1<*m (m*K) j 

331 


00 

34 

16 

149 


00 

08 

12 


152 


00 

20 

14 


160 


00 

40 

38 


176 


00 

04 

05 


175 


00 

00 

37 


171 


00 

27 

64 


172 


00 

09 

11 


174 


00 

06 

23 


173 


00 

09 

59 


206 


00 

20 

61 


207 


00 

03 

82 


208 


00 

20 

20 


417/2* 


00 

02 

37 


417/2^ 


00 

06 

47 


417/2# 


00 

06 

75 


417/2# 

417/2# 


00 

00 

06 

06 

75 

75 


417/2tr 


00 

06 

75 


417/1# 


00 

01 

81 


417/1# 


00 

00 

45 


417/1^ 


00 

02 

75 


417/l^t 


00 

02 

04 


417/Itt^ 


00 

03 

10 


416/29 


00 

05 

77 


416/27 


00 

03 

48 


416/23 


00 

03 

74 


416/22 


00 

03 

24 


416/21 


00 

03 

21 


416/16 


00 

00 

95 


416/17 


00 

04 

08 


416/18 


• 00 

01 

07 


416/11 


00 

02 

06 


416/10 


00 

02 

21 


416/9 


00 

02 

58 


416/8 


00 

01 

80 


416/7 


00 

03 

20 


416/3 


00 

04 

36 


416/4 


00 

01 

52 


416/1 


00 

02 

19 


412/2# 


00 

10 

31 


412/1# 


00 

06 

37 


412/1& 


00 

14 

69 


412/1# 


00 

05 

73 


411/2# 


00 

06 

78 


411/2tf 


00 

02 

81 


411/2xr^r 


00 

04 

35 


411/2# 


00 

04 

19 


411/2^ 


00 

08 

75 


411/13* 


00 

12 

76 


411/1tT 


00 

01 

23 


_ 419/M_ 


00 

01 

32 


% 
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l ) (W*i*) 


419/& 
419/2 
419/6 
419/3 
420/1 
421/4 

421/? 

421/1*^ 

421/It 

421/1*nc 

423/12 

423/14 

423/13 

423/9 

423/7 

423/4 

423/5 

423/6 

424/1 

424/2 

42 6/4 

42 6/6 

378/16# 

378/16*; 

378/5 

42 8/6 

430/14 

430/11 

430/10 

430/1 

430/9 

430/2 

430/3 

377/18q 

377/14 

377/17# 

377/17*; 

377/16 

377/15 

377/11 

377/10# 

377/10# 

377/10*; 

377/5 

377/6 

377/7 

377/4 

376/22 

376/23 
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2 

3 

4 

~n 

376/16 

00 

01 

65 

376/17 

00 

03 

09 

376/18 

00 

00 

18 

376/14 

00 

01 

59 

376/13 
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01 

86 

376/12 
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03 

66 

376/11 

00 

<h 

75 

376/10 
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01 

71 

376/1 

00 

15 

61 

349/12 

00 

13 

61 

347/21 

00 

00 

77 

347/22 
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01 

70 

347/23 

00 

04 

45 

347/20 
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00 

10 

352/16 

00 

04 

05 

352/12 
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02 

21 

352/15 

00 

00 

10 

352/13 

00 

03 

52 

352/11 

00 

00 

46 

352/10 

00 

04 

48 

352/9 
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New Delhi, the 11th August, 2011 

S. O. 2220.—Whereas by notification of Government of India in Ministry' of Petroleum and 
Natural Gas number S.O. 2392 dated 15 th September, 2010, issued under sub-section (1) of 
Section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), Government of India 
declared its intention to acquire the Right of User in the land, specified in the Schedule 
appended to that notification for the purpose of laying a spur pipeline from the tap-off facility 
of Kakinada-Basudebpur-Howrah trunk gas pipeline at Janguluru Velampalem village in 
Visakhapatnam District of the State of Andhra Pradesh for transportation of natural gas from 
onshore terminal at East coast of Andhra Pradesh of M/s Reliance Industries Limited by M/s 
Relogistics Infrastructure Limited to the consumers in various parts of the country; 

And whereas, the copies of the said Gazette notification were made available to the public on 
or before oU*\v> 2011; 


And whereas, the objections received from the public to the laying of the pipeline have been 
considered and disallowed by the Competent Authority; 

And whereas, the Competent Authority has under sub-section (1) of Section 6 of the said 
Act, submitted report to the Government of India; 


tw 


* W*** 
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And whereas, Government of India, after considering the said report and on being satisfied 
that the said land is required for laying the pipeline, has decided to acquire the Right of User 
therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the 
said Act, Government of India hereby declares that the Right of User in the land, specified in 
the Schedule, appended to this notification, is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said 
Act, Government of India hereby directs that the Right of User in the said land for laying the 
pipeline shall, instead of vesting in Government of India, vest on the date of publication of 
the declaration, in M/s Relogistics Infrastructure Limited, free from all encumbrances. 
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00 

05 

22 

238/2B 

00 

06 

95 

238/2C 

00 

00 

33 

234/2 

00 

10 

56 

239/2 

00 

00 

41 

239/1 

00 

09 

67 

233/2 

00 

09 

25 

233/1 

00 

07 

10 

212/29 

00 

08 

62 

212/40 

00 

06 

09 

212/41 

00 

05 

45 

212/42 

00 

02 

13 

212/39 

00 

06 

28 

220/1A9 

00 

04 

60 

220/1A10 

00 

00 

11 

220/IB 

00 

01 

63 
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i 
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1 ) Kotturu (Coold) 

287/2AI2 


00 

00 

10 


287/2B 


00 

04 

08 


287/2D1 


00 

01 

34 


287/2D2C 


00 

03 

39 


287/2D2E 


00 

03 

00 


287/2D2F 


00 

*00 

12 


287/2D2D 


00 

02 

92 


288/1 


00 

00 

61 


288/2A5 


00 

01 

15 


288/2A2 


00 

06 

98 


288/2A1 


00 

03 

87 


2 88/2A3 


00 

05 

84 


288/2A4 


00 

00 

25 


288/2B 


00 

01 

58 


288/2C2C 


00 

00 

71 


288/2C2D 


00 

09 

38 


288/2C2E 


00 

10 

78 


288/2C2F 


00 

00 

10 


282/5 


00 

10 

04 

Mandal/Tett«il/Taluk:Paravada 

DistHctiVishakapatnam 

state:ANDHRA PRADESH 

1 ) Ravada 

418 


00 

25 

35 


425 


00 

22 

90 


427 


00 

05 

46 


350 


00 

02 

20 


,351 


00 

02 

03 


345 


00 

34 

12 


331 


00 

34 

16 


149 


00 

08 

12 


152 


00 

20 

14 


160 


00 

40 

38 


176 


00 

04 

05 


175 


00 

00 

37 


171 


00 

27 

64 


172 


00 

09 

11 


174 


00 

06 

23 


173 


00 

09 

59 


206 


00 

20 

61 


207 


00 

03 

82 


208 


00 

20 

20 


417/2G 


00 

02 

37 


417/2F 


00 

06 

47 


417/2D 


00 

06 

75 


417/2C 


00 

06 

75 
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1) Ravada (Contd) 417/2B 

00 

06 

75 

417/2 A 

00 

06 

75 

417/1E 

00 

01 

81 

417/IK 

00 

00 

45 

417/IF 

00 

02 

75 

417/1G 

00 

02 

04 

417/1H 

00 

03 

10 

416/29 

00 

05 

77 

416/27 

00 

03 

48 

416/23 

00 

03 

74 

416/22 

00 

03 

24 

416/21 

00 

03 

21 

416/16 

00 

00 

95 

416/17 

00 

04 

08 

416/18 

00 

01 

07 

416/11 

00 

02 

06 

416/10 

00 

02 

21 

416/9 

00 

02 

58 

416/8 

00 

01 

80 

416/7 

00 

03 

20 

416/3 

00 

04 

36 

416/4 

00 

01 

52 

416/1 

00 

02 

19 

412/2B 

00 

10 

31 

412/ID 

00 

06 

37 

412/1C 

00 

14 

69 

412/IB 

00 

05 

73 

411/20 

00 

06 

78 

411/2P 

00 

02 

81 

411/2L 

00 

04 

35 

411/2K 

00 

04 

19 

411/2J 

00 

08 

75 

411/IB 

00 

12 

76 

411/1A 

00 

01 

23 

419/5B 

00 

01 

32 

419/5 A 

00 

11 

83 

419/2 

00 

02 

93 

419/6 

00 

11 

17 

419/3 

00 

11 

26 

420/1 

00 

00 

50 

421/4 

00 

06 

99 

421/2 

00 

09 

91 
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1 ) Ravada (Contd) 421 /1H 

421/IE 

421/IF 

423/12 

423/14 

423/13 

423/9 

423/7 

423/4 

423/5 

423/6 

424/1 

424/2 

426/4 

426/6 

378/16B 

378/16A 

378/5 

428/6 

430/14 

430/11 

430/10 

430/1 

430/9 

430/2 

430/3 

377/18A 

377/14 

377/17B 

377/17A 

377/16 

377/15 

377/11 

377/IOC 

377/1 OB 

377/10A 

377/5 

377/6 

377/7 

377/4 

376/22 

376/23 


» I »~'l 4 I s I 


00 

10 

45 

00 

00 

42 

00 

12 

77 

00 

01 

69 

00 

01 

76 

00 

05 

92 

00 

04 

58 

00 

04 

77 

00 

04 

79 

00 

07 

11 

00 

01 

24 

00 

09 

00 

00 

00 

50 

00 

01 

53 

00 

18 

28 

00 

13 

11 

00 

08 

51 

00 

01 

98 

00 

06 

71 

00 

03 

25 

00 

04 

37 

00 

01 

23 

00 

09 

28 

00 

02 

96 

00 

06 

95 

00 

00 

18 

00 

02 

10 

00 

03 

60 

00 

02 

02 

00 

01 

33 

00 

04 

13 

00 

00 

93 

00 

00 

55 

00 

02 

05 

00 

02 

60 

00 

00 

16 

00 

05 

50 

00 

03 

66 

00 

01 

54 

00 

00 

20 

00 

02 

31 

00 

00 

85 


it 


4 I t Nf 


I 
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1 ) Ravada (Contd) 
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1 2 

1 3 

~T7~ 

~r~- 

376/16 

00 

01 

65 

376/17 

00 

03 

09 

376/18 

00 

00 

18 

376/14 

00 

01 

59 

376/13 

00 

01 

86 

376/12 

00 

03 

66 

376/11 

00 

01 

75 

376/10 

00 

01 

71 

376/1 

00 

15 

61 

349/12 

00 

13 

61 

347/21 

00 

00 

77 

347/22 

00 

01 

70 

347/23 

00 

04 

45 

347/20 

00 

00 

10 

352/16 

00 

04 

05 

352/12 

00 

02 

21 

352/15 

00 

00 

10 

352/13 

00 

03 

52 

352/11 

00 

00 

46 

352/10 

00 

04 

48 

352/9 

00 

01 

24 

352/4 

00 

02 

52 

352/5 

00 

04 

01 

346/3 

00 

01 

62 

346/7 

00 

04 

51 

346/5 

00 

00 

13 

346/6 

00 

00 

44 

353/13 

00 

03 

04 

353/14 

00 

01 

82 

353/12 

00 

03 

39 

353/15 

00 

01 

79 

353/11 

00 

02 

37 

353/1 

00 

02 

88 

353/2 

00 

03 

89 

353/3 

00 

00 

46 

332/5 

00 

00 

31 

332/4 

00 

11 

95 

332/2 

00 

10 

65 

322/1. 

00 

06 

00 

322/2A 

00 

05 

40 

322/2B 

00 

00 

85 

322/3 

00 

00 

75 
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I 3 

4 

5 

□ 

1) Ravada (Contd) 321/4B 

00 

00 

86 


321/5B 

00 

05 

64 


321/5A 

00 

03 

00 


321/10 

00 

12 

34 


321/13 

00 

05 

89 


321/14 

00 

00 

10 


320/2 

00 

50 

56 


313/2 

00 

00 

10 


313/1 

00 

08 

23 


313/5 

00 

02 

58 


313/7 

00 

03 

47 


155/2 

00 

43 

44 


156/4 

00 

09 

00 


156/5A 

00 

04 

00 


156/6A 

00 

04 

20 


156/2B 

00 

08 

75 


158/13 

00 

05 

59 


158/14 

00 

15 

54 


159/4 

00 

00 

72 


159/3J 

00 

03 

06 


159/3F 

00 

01 

31 


159/3E 

00 

00 

77 


159/3D 

00 

00 

73 


159/3C 

00 

00 

75 


159/3B 

00 

01 

96 


159/1A 

00 

01 

63 


2 ) Paravada 364 

00 

46 

66 


366 

00 

05 

32 


335 

00 

06 

78 


351 

00 

02 

38 


296/9 

00 

05 

61 


297/1 

00 

16 

98 


297/2 

00 

00 

10 


365/2 

00 

01 

01 


365/3 

00 

01 

01 


365/4 

00 

00 

12 


365/1 

00 

03 

29 


346/6 

00 

00 

43 


346/7 

00 

00 

64 


346/8 

00 

05 

25 


346/9 

00 

00 

32 


346/11 

00 

03 

44 



f mm* • 


HI 
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6003 
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2 ) Paravada (Contd) 346/12 

00 

04 

70 

346/13 

00 

03 

74 

346/16A 

00 

01 

56 

346/16B 

00 

03 

60 

346/17 

00 

03 

30 

347/19 

00 

,06 

83 

347/25 

00 

01 

38 

347/20 

00 

02 

55 

347/21 

00 

03 

37 

347/22 

00 

03 

11 

347/23 

00 

06 

36 

347/24 

00 

00 

10 

347/14 

00 

00 

25 

347/12 

00 

03 

93 

347/13 

00 

02 

80 

347/8 

00 

09 

45 

347/7 

00 

01 

83 

348/12 

00 

02 

06 

348/10 

00 

07 

26 

348/9 

00 

00 

■ 50 

348/11 

00 

00 

11 

348/7 

00 

00 

69 

348/8 

00 

06 

75 

350/3 

00 

02 

17 

350/1 

00 

01 

44 

350/2 

00 

04 

03 

350/6 

00 

08 

28 

350/7 

00 

02 

07 

350/8A 

00 

00 

99 

334/30 

00 

01 

71 

334/31 

00 

02 

41 

352/2 

00 

00 

10 

352/1 

00 

04 

87 

333/31 

00 

05 

29 

333/32 

00 

04 

72 

333/33 

00 

04 

44 

333/34 

00 

00 

78 

333/36 

00 

00 

12 

333/35 

00 

04 

52 

333/38 

00 

01 

51 

333/16 

00 

01 

45 

333/15 

00 

06 

47 


3012 Gl/11—12 
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1 
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2 ) Paravada (Cootd) 

333/14 

00 

01 

80 


333/12 

00 

01 

42 


333/13 

00 

07 

85 


333/11 

00 

00 

10 

3 ) Idulupakabonangi 

395 

00 

32 

26 


443 

00 

01 

25 


438 

00 

11 

67 


437 

00 

08 

71 


396/1 

00 

07 

46 


396/2 

00 

05 

48 


396/11 

00 

00 

17 


396/12 

00 

05 

98 


396/13 

00 

06 

79 


396/14 

00 

03 

22 


393/22 

00 

00 

10 


402/10 

00 

02 

36 


402/11 

00 

00 

17 


402/9 

00 

07 

63 


400/2 

00 

00 

55 


400/1 

00 

13 

02 


400/10 

00 

01 

96 


400/11 

00 

00 

10 


401/8 

00 

11 

74 


401/9 

00 

01 

53 


401/16 

00 

05 

22 


401/17 

00 

06 

40 


401/19 

00 

01 

04 


401/15 

00 

00 

18 


401/18 

00 

01 

40 


401/20 

00 

01 

74 


418/1 

00 

07 

18 


418/5 

00 

00 

31 


418/8 

00 

02 

58 


418/9 

00 

00 

10 


418/10 

00 

00 

19 


418/6 

00 

00 

25 


418/7 

00 

02 

60 


418/11 

00 

00 

10 


418/14 

00 

00 

42 


418/13 

00 

01 

10 


419/3 

00 

00 

48 


419/2 

00 

02 

57 
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3 ) Iduhipakabonangi (Cootd) 

419/5 


00 

01 

87 


419/7 


00 

00 

95 


419/6 


00 

01 

70 


419/18B 


00 

01 

98 


419/8 


00 

00 

20 


419/18A 


00 

03 

69 


419/19 


00 

00 

47 


419/16 


00 

03 

40 


419/17 


00 

01 

13 


419/13 


00 

00 

10 


419/15 


00 

03 

62 


420/1 


00 

00 

73 


420/10 


00 

00 

42 


420/11 


00 

00 

30 


422/1 


00 

00 

62 


422/13 


00 

07 

14 


422/14 


00 

01 

60 


422/12 


00 

02 

63 


422/11 


00 

04 

78 


422/4 


00 

00 

23 


422/5 


00 

01 

0? 


422/6 


00 

00 

25 


422/19 


00 

00 

i J 


422/10 


00 

01 

49 


422/7 


00 

02 

92 


424/11 


. 00 

06 

21 


424/18 


00 

01 

1 3 


424/19 


00 

00 

lO 


424/17 


00 

05 

47 


424/14 


00 

00 

10 


424/16 


00 

01 

71 

Honda 1 /Tehsil /Tal uk: Pedaga ntyada 

District:Vishakapatnam 

State:ANDHRA PRADESH 


208 

00 

09 

.>5 

206 

00 

09 

26 

230 

00 

29 

87 

199 

00 

06 

27 

197 

00 

14 

24 

196 

00 

04 

12 

241 

00 

39 

63 

247 

00 

29 

45 

246 

00 

05 

94 

176 

01 

62 

75 

180 

00 

00 

39 


1 ) Nadupuru 
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1 ) Nadupuru (Could) 
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TT 
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175 

00 

02 

01 

174 

00 

45 

90 

26 

00 

04 

77 

14 

00 

18 

52 

24 

00 

16 

49 

209/13 

00 

03 

51 

209/12 

00 

06 

33 

209/11 

00 

03 

68 

209/5 

00 

05 

06 

209/4 

00 

06 

12 

209/2 

00 

00 

46 

209/3 

00 

08 

82 

210/2 

00 

00 

12 

210/1 

00 

12 

14 

203/8 

00 

04 

05 

203/6 

00 

05 

99 

203/5 

00 

05 

33 

203/4 

00 

00 

23 

207/1 

00 

08 

79 

205/9 

00 

11 

33 

205/8 

00 

04 

32 

205/10 

00 

16 

68 

229/1 

00 

11 

03 

229/2 

00 

09 

12 

229/3 

00 

04 

47 

229/4 

00 

03 

70 

229/5 

00 

05 

08 

229/6 

00 

12 

00 

229/7 

00 

04 

45 

229/8 

00 

03 

91 

229/9 

00 

06 

31 

232/1 

00 

03 

85 

198/2 

00 

15 

63 

195/2 

00 

03 

56 

245/4 

00 

45 

08 

245/3 

00 

12 

84 

245/1 

00 

09 

26 

183/2 

00 

18 

70 

183/3 

00 

03 

29 

179/2 

00 

07 

76 

177/2 

00 

22 

15 

173/6 

00 

09 

03 
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! 

2 
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1 ) Nadupuru (Contd) 

173/5 


00 

16 

67 


173/1 


00 

03 

09 


173/2 


00 

09 

59 


27/12 


00 

18 

47 


27/7 


00 

12 

41 


27/6 


00 

07 

40 


27/10 


00 

06 

34 


15/1 


00 

14 

07 


17/12 


00 

08 

81 


17/13 


00 

00 

59 


17/9 


00 

02 

15 


32/2 


00 

13 

66 


32/1 


00 

09 

94 


21/6 


00 

09 

47 


21/5 


00 

05 

49 


21/4 


00 

05 

99 


21/3 


00 

01 

70 


20/7 


00 

07 

36 


20/3 


00 

27 

85 


20/4 


00 

02 

69 

2 ) Kaniti 

589 


00 

07 

13 


588 


00 

13 

50 


579 


00 

61 

17 


581 


00 

07 

04 


577 


00 

39 

36 


570 


00 

44 

44 


571 


00 

35 

20 


572 


00 

12 

37 


560 


00 

17 

39 


562 


00 

01 

00 


561 


00 

29 

22 


513 


00 

22 

77 


514 


00 

07 

46 


511 


00 

75 

38 


478 


00 

40 

82 


477 


00 

17 

03 


476 


00 

03 

94 


474 


00 

06 

17 


475 


00 

25 

68 


473 


00 

15 

11 


472 


00 

13 

64 


471 


00 

19 

08 
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2 
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1 4 
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2 ) Kaniti (Contd) 

470 


00 

29 

11 


469 


00 

28 

86 


443 


00 

68 

92 


468 


00 

04 

92 


52 


00 

27 

88 


110 


00 

08 

32 


109 


00 

15 

85 


154 


00 

25 

34 


157 


00 

01 

26 


155 


00 

32 

27 


151 


00 

17 

63 


168 


00 

10 

43 


150 


00 

15 

15 


169 


00 

34 

80 


171 


00 

04 

63 


170 


00 

45 

67 


179 


00 

10 

23 


180 


00 

23 

76 


139 


00 

14 

33 


181 


00 

14 

35 


182 


00 

26 

13 


183 


00 

26 

02 


184 


00 

03 

16 


130 


00 

07 

85 


132 


00 

17 

90 


129 


00 

42 

76 


444/5 


00 

01 

10 


444/4 


00 

01 

46 


48/4 


00 

05 

27 


59/2 


00 

21 

73 


54/1 


00 

36 

46 


53/2 


00 

14 

02 


51/6B 


00 

20 

53 

Mandsl/T«hsil/Taluk:Gajuwak« 

District: Vlahaka pa tnam 

State:ANDHRA PRADESH 

1 ) Vadlapudi 

45 


00 


33 

-• 

40/1B 


00 


94 


40/1A 


00 




41/2 


00 




41/1 


00 


41 


43/8 


00 


58 


43/9 


00 


85 


43/5 


00 


47 


43/4 


00 


39 
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-1 2 

la— 

14 

1 5 _] 

1 ) Vadkpudi(Comd) 

44/3 

00 

21 

05 


47/21 

00 

01 

71 


47/22 

00 

01 

04 


47/24 

00 

05 

38 


47/26 

00 

00 

77 


47/25 

00 

04 

15 


104/3 

00 

04 

89 


104/4A 

00 

00 

10 


104/7 A 

00 

01 

15 


104/2 

00 

00 

34 


104/1 

00 

05 

67 


104/9 A 

00 

04 

06 


104/10A 

00 

05 

37 


104/11 

00 

01 

17 


103/11A 

00 

00 

10 


103/6B 

00 

26 

35 


101/1 

00 

04 

87 


102/1 

00 

05 

60 


102/2 

00 

17 

86 


102/3 

00 

09 

54 


97/1 

00 

10 

46 


67/2 

00 

18 

98 


67/6 

00 

07 

69 


67/4 

00 

07 

29 


67/3 

00 

16 

71 


68/1 

00 

00 

10 


68/2 

00 

01 

03 


69/3 

00 

25 

36 


69/1 

00 

04 

03 


69/2 

00 

10 

82 


70/12 

00 

08 

19 


70/n 

00 

07 

19 


70/1 

00 

10 

85 

2 ) Fakirutikiya 

24 

00 

00 

78 


25 

00 

04 

37 


26 

00 

03 

84 


21 

00 

26 

07 


20 

00 

03 

05 


2 

00 

06 

75 


23/1 

00 

41 

42 


31/2 

00 

27 

62 


1/15 

00 

13 

58 


1/13 

00 

13 

61 


1/12 

00 

00 

58 


1/8 

00 

23 

32 


1/9 

00 

00 

10 


43 

00 

66 

88 

28 

00 

52 

53 

27 

00 

25 

04 

20 

00 

03 

89 

21 

00 

29 

12 

69 

00 

07 

46 

71 

00 

48 

19 

26/5 

00 

03 

44 

im _ 

_00_ 

11 

30 


3 ) Tungalam 
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247 

00 

02 

30 


22/2 

00 

03 

88 


22/3 

00 

03 

00 


22/1 

00 

01 

63 


22/4 

00 

03 

29 


22/5 

00 

08 

94 


68/8 

00 

04 

05 


68/7 

00 

05 

99 


68/6 

00 

04 

84 


68/5 

00 

05 

12 


68/1 

00 

19 

96 


68/2 

00 

12 

63 


68/3 

00 

00 

10 


70/1B2/D 

00 

20 

65 


70/1B2/C 

00 

26 

65 


120/1 

00 

04 

07 


120/2 

00 

39 

73 


120/3 

00 

60 

47 

4 ) Jaggarajupeta 

123/1 

00 

02 

95 


123/2 

00 

00 

10 

5 ) Venkatapati Rajupeta 

10 

00 

00 

21 


9 

00 

00 

54 


11 

01 

01 

38 


6 

00 

00 

30 

Mandal/Tehsil/Taluk:Pendurthl 

District: Vi shakapatnam 

State:ANDHRA PRADESH 

1 ) Narava 

379 

00 

09 

85 


368 

00 

00 

27 


387 

00 

01 

45 


414 

00 

00 

19 


380/2B 

00 

03 

72 


380/2A 

00 

27 

40 


380/1 

00 

29 

03 


381/4 

00 

00 

98 


381/2 

00 

14 

15 


381/3 

00 

04 

90 


381/10A 

00 

11 

74 


381/8 

00 

00 

32 


369/IB 

00 

02 

98 


369/3 

00 

14 

00 


369/4B 

00 

29 

76 


369/6 

00 

01 

48 


369/7 

00 

03 

56 


386/4 

00 

00 

34 


386/6 

00 

02 

20 


386/1 

00 

08 

94 


386/2 

00 

00 

95 


388/1B 

00 

43 

73 


388/5 

00 

17 

05 


366/3A 

00 

00 

10 


366/3 B 

00 

01 

11 


366/2B 

00 

04 

85 


366/2A 

00 

_01_ 

_69_ 
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1 1 

•" . 1 2 

1 3 

1" 4 

..1 s'" 1 

1 ) Narava (Contd) 

412/3 

00 

00 

28 


412/1 

00 

24 

28 


413/13 

00 

02 

69 


413/14 

00 

02 

42 


413/12 

00 

13 

47 


482/1 

00 

02 

45 


482/4 

00 

00 

37 


482/2 

00 

37 

74 


410/1 

00 

01 

69 


410/2 

00 

09 

10 


408/1 

00 

05 

85 


408/2 

00 

01 

09 


409/1 

00 

03 

47 


409/2 

00 

06 

16 


409/5 

00 

11 

83 


409/6 

00 

02 

96 


409/7 

00 

01 

35 


409/8 

00 

05 

54 


409/9 

00 

06 

00 


409/10 

00 

06 

46 


481/9 

00 

01 

22 


481/10 

00 

00 

10 


480/1 

00 

00 

86 


405/2 

00 

01 

59 


405/3 

00 

00 

10 


405/1 

00 

14 

17 


483/2 

00 

00 

36 


483/3 

00 

02 

43 


483/4 

00 

06 

85 


479/1 

00 

00 

48 


479/2 

00 

06 

97 


479/6 

00 

10 

10 


479/10 

00 

06 

63 


479/8 

00 

09 

47 


485/2 

00 

00 

10 


485/1 IB 

00 

01 

74 


485/11C 

00 

02 

98 


485/11A 

00 

03 

33 


485/3B 

00 

00 

95 


485/3A 

00 

06 

46 


485/1 

00 

13 

04 


477/6 

00 

07 

42 


477/7 

00 

07 

58 

2 ) Pullambotlapalem 

15 

00 

29 

23 


16 

00 

24 

80 


F. No. L-14014/50/2010-G.R] 
K. K. SHARMA, Under Secy. 
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STR 3TtT ft^THTT WI 

21 ^cT#,2011 

cFT.3TT, 2221.faff* Slfafftftq, 1947 (1947 
■ft '4) TT t Fft \l ftt 4‘, TO4FR Sflftftftl 

^frffTTT ^ ftSTS M*HY 3^7 ^ 

ftft-f 3FJ3U ft fftfftre 3^alfn<*' ftftFR 

rft vm *m -rr~EJ4i f^rt (*Mftftsfti 02/2009) 

m v^f^. 20 - 7 - 20 ii 

'ftftft ftp 

[ft, Tel-12011/25/2008-37T&tR (Tt-I)] 
ftftl fftS, ^RF SlftftFftt 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 21 st July, 2011 
S.O. 2221.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 02/2009) 
o! the Central Government Industrial Tribunal-cum-Labour 
Court -If Delhi as shown in the Annexure in the industrial 
dispute between the employers in relation to the management 
of Haryana Gramin Bank and their workmen, which was 
reeci'/ed by the Central Government on 20-7-2011. 

[No. L-12011/25/2008-1 R(B-I)] 
RAMESH SINGH, Desk Officer 

annexure 

IN THE COURTOF SHRI SATNAM SINGH, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-11, 
KARKARDOOM A, DELHI 
I. D. No. 02/2009 

Dated: 4-7-2011 

in the matter of dispute between : 

The General Secretary, 

Haryana Gram in Bank Workers Organisation, 

Vill. & PO : Bapra, Distt. Bhiwani. 

....Workmen 


Versus 

The Chairman, 
l laryana Gramin Bank, 

11(): 1st Floor, Co-operative Bank Bldg., 

Delhi Road, Rohtak. 

...Management 

AWARD 

The Central Government, Ministry of Labour vide 
Order No. L-12011/25/2008 -IR(B-l))dated 14-1-2009, has 
referred the following industrial dispute to this Triunal for 

adjudication : 

Whether the demand of Haryana Gramin Bank 
AOikns Organization for payment of overtime 
alf manve for the period worked on.24-10-2006 later 
declined holiday and also for payment of overtime 
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allowance to the rest of the employees of the 
Haryana Gramin Bank for the day they worked on 
1-4-2005 which was declared as holiday, is just, fair 
and legal? To what relief are the concerned workmen 
entitled ?” 

The above reference was sent to this court in 
January 2009 and notice was issued to the workmen for 
16-03-2009. Thereafter, various adjournments were granted 
but none appeared from the side of the workmen. Again 
notice was sent to the workmen but despite that they did 
not appear. It is thus evident that the workmen are not 
interested in the outcome ofthis reference. In this situation, 
there is no way except to pass a no dispute award, which 
is passed accordingly. The reference sent by the Govt of 
India stands disposed of. 

Dated: 04-07-2011. 

SATNAM SINGH, Presiding Officer 
^ 21 2011 

^T.3TT. 2222.—3?huKft<* anfafapT, 1947 ( 1947 

14) TTTI 17 ^ ft, ftftFP TTIT 

^ fk ^ OTTcTtI ^ ftft^ fTftDftftf 37ft 
3T^fa ft' tftfe 37ftjjfw ft Tft^r; 

sTfftftftft/ftft 1. ftryft (ft-rii 

ftl^T 24/2011 ) ftft ^ftftt t, 3ft ftW ft.’ 

6-7-2011 ftfftT T,3TT ftp 

[ft. Tftf-12025/1 /20!! - 3TT? ftft (' ftt-1 1 J 
TftftT fftft, 

New Delhi, the 21 st July, 2011 

S.O. 2222.-—In pursuance of Section 17 of’die 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref. No. 24 201 I j 
of the Central Government Industrial Tribunal-cuin-I.abour 
Court -I, Delhi as shown in the Annexure in the industrial 
dispute between the employers in relation to the management 
of Kotak Mahindra Bank Ltd. and their workmen, received 
by the Central Government on 6-7-2011. 

[No. 1.-12025/12011-IK (B l .i| 
RAM ESI 1 SING! 1. Desk Officer 

ANNEXURE 

BEFORE DR. R. K. YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBl N\l - 
CUM-LABOUR COLRT NO. I, KARKARDOOM A 
COURTS COMPLEX, DELHI 

I. D. No. 24/2011 

Shri Rajeen Kumar S/o Sh.Rajender Singh. 

Through M/s. Checkmate Services Karamehari Sangh 
(Regd.), 5239, Ajmeri Gate. Delhi-110006 

.... Wotl mail 
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Versus 


1. The Manager, 

M/s. Checkmate Services Pvt. Ltd., 

58/61, Vashishth Park, Sagarpur, New Delhi. 

2. The Manager, 

Kotak Mahindra Bank Ltd. 

Ground Floor., Ambadeep Building, 

14, Kasturba Gandhi Marg, 

New Delhi-110001. 

... Management 

AWARD 

Chander Shekhar Sharma, an employee of 
M/s. Checkmate Services (Pvt.) Ltd. (hereinafter referred 
to as the contractor), was deputed as gunman at the 
premises of Kotak Mahindra Bank (herein after referred to 
as the Principal Employer). He was engaged on 24-04-2008 
and worked till 27-07-09, the date when his services were 
dispensed with. Neither any notice was served nor any 
wages, in lieu thereof, was paid to him. Retrenchment 
compensation was also not paid. He raised a dispute 
before the Conciliation Officer in that regard, but no 
settlement could arrive at. After expiry of a period of 45 
days, he raised a dispute before this Tribunal on 21-3-2011, 
in view of the provisions of sub-section (2) of Section 2A 
of the Industrial Disputes Act, 1947 (in short the Act). 

2. Proviso to sub-clause (ii) of clause (a) of Section 
2 of theAct makes it clear that in case of a dispute between 
a contractor and the contract labour employed through 
the contractor, in an industrial establishment w'ere such 
dispute first arose, the appropriate Government shall be 
the Central Government or the State Government, as the 
case may be, where the contract labour was employed. 
The Principal Employer is the aforesaid bank, which is a 
banking company within the meaning of clause (bb) of 
Section 2 of the Act, over which control is exercised by 
the Central Government. In view of these facts, the present 
dispute filed by the claimant, without being referred for 
adjudication by the appropriate Government, was 
entertained under sub-section (2) of Section 2A of the 
Act, for articulation of the dispute. 

3. Claim was demurred by the Contractor, pleading 
that it was a case of dismissal and not of retrenchment. 
Claimant left his place of duty on 27-7-2009 and never 
bothered to contact his employer. His services came to an 
end and a new guard was employed in his place. Losses 
were suffered on account of irresponsible conduct of the 
claimant. His wages, has already been paid. He was being 
paid minimum wages, as declared under law'. All his 
emoluments stood paid. He has no claim against his 
employer and his claim is liable to be dismissed. 

4. Principal Employer asserts in its written 
statement that the claimant was an employee of the 


Contractor and records of employment are in his 
possession. Service agreement was entered with the 
Contractor, who engaged the claimant to discharge those 
obligations. It was incumbent on the Contractor to comply 
all labour law's. Being an employee of the Contractor, the 
claimant may raise his dispute against the Contractor only. 
It has further been pleaded that this Tribunal has no 
jurisdiction to entertain the dispute. 

5. Following issues were settled, out of pleadings 
of the parties: 

!. Whether this Tribunal has n junsd:-;. k n if. 
entertain the reference sm;,e the app'o., -mw 
Government for the present dispute hupp ns o 
Government of N.C.T. Delhi ? 

2. Whether the claimant has been Cy 

M/s. Checkmate Services I-’vr. Ltd Owing . ..= ;o: 
misconduct ? 

3. Whether the claimant is entitled fo- ;. -uT - 
reinstatement. If yes, to what back wugm • 

4. Relief. 

6. During the course of adjudication, pari I*.' 1 

a settlement. The Contractor offered to reinstate vu'es 
of the claimant with effect from 7.4th June, 2u \ ' vr '- 
continuity of services and twenty nercent Lack *wv.c, ;"o? 
the period of interregnum which offer w-is accep.eo h 
Shri Rajeen Kumar. Accordingly there remab --d no 
occasion for this Tribunal to proceed, with meHbpb'W me 
process. Statement made by the parties a tv ! er-r; due-..: m 
ex ten sc 

“Statement Col. P. S. Sharma, Genera! Martsgm. 
M/s. Checkmate Services (Pvt ) Ltd 58 6;. Vasia'.h 
Park, Sagar Pur, New Delhi on S A, :• 

I am General Manager. M >. Check?: w Scrvk cs 
(Pvt.) Ltd. and competent to >er ! e b.e matter. 
M/s. Checkmate Services (Pvt* \ HI. r. Haem m 
reinstate services of Shri Raker- kurnm wjm 
continuity and twenty percent back wages i he 
claimant shall abide by all service condition* as pet- 
appointment letter. He may join his duties with effect 
from24th June, 2011'’. 

“Statement of Shri Rajeen Kumar S/o Sh.Rajcnder 
Singh age 23 years R/o H.No. 1089. Gali No. 18. 

II -Block, Sangam Vihar, New Delhi on S.A. : 

I have heard statement made by Col. P.S. Sharma 
and am in agreement to the facts stated therein. M\ 
claim may be decided in accordance with the facts 
stated by Col. Sharma” . 

7. In view of these facts, it is ordered that the 
Contractor shall reinstate services of Shri Rajeen Kumar 
son of Sh.Rajcnder Singh, Gunman, with effect from 
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24th June, 2011. with continuity of service and twenty 
per cent back wages for interregnum period, which 
wages would be counted keeping in view the minimum 
wages declared, at the relevant time. An award is, 
accordingly, passed . It be sent to the appropriate 
Government for publication. 

Dated: 23-6-2011 

Dr. R. K. YADAV, Presiding Officer 
2011 

7ET.31T. 2223,—r aft , 1947 (1947 

37 14) itKT 17 xfi 7T7ffiT7 TfR 

7773 W- TRFrffi ^ *79 <S W^l' 37t7 349T Kl 4N, 
ffi ffife sMfd*- f33K 3 PR37T TUjjPl4> 
3ffi3WI/3R ^nwm, 7* T3T7 C?M WIT 36/06) 
33 y9dfi03 qFTfft f, tsff ^9 m+'R ^ 14-7-2011 
7T37T «TT l 

[77. 3^-4! 012/117/2005-3^3TR (3I-Q1 

**j7l f*fi?, 3Tf^«hl<l 

New Delhi, the 21 st July, 2011 

S.O. 2223 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 36/06) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jaipur as shown in the Annexure in the Industrial 
Dispute between the management of North West Railway 
and their workman, received by the Central Government 
on 14-7-2011. 

[No. L-41012/117/2005-1R (B-l)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIALTR1BUNAL- 
CUM-LABOUR COURT,JAlPUR 

PRESENT; N. K. PUROH1T, Presiding Officer 

1.1). 36/06 

Reference No.L-41012/117/2005-IR (B-l) Dated: 17-2-2006 

Smt. Bimla W/oShri Prabhati Lai 
R/o Deen Mohd. Road, Harijan Basti, 

Ward No. 40 Sikar (Rajasthan). 

V/s 

1. The General Manager 
North West Railway 
Near Railway Hospital, Jaipur. 

2. The Divisional Railway Manager 
NWR, Power House Road, 

Jaipur. 


[Pari 11 Sk 3iiih 

AWARD 

28-6-2011 

1. The Central Government in exercise of tin. 
powers conferred under clause (d) of Sub-section LC2 ( A > 
of Section 10 of the Industrial Disputes Act 1947 has referral 
the following Industrial dispute to this tribunal to: 
adjudication which is as under :- 

“Whether the action of the management of North 

West Railway, Jaipur in terminating the service,-. (>: 

claimant Smt. Bimla W o Shri Prabhati Lai in the >ea: 

1996 is legal and justified 0 If not. what relief tlx. 

claimant is entitled to and from which date?" 

2. Pursuant to the receipt of the reference, if, 
registered notices were issued to both the parties. Clam, 
statement was filed on behalf of the applicant on 18-10- o' 
and reply to the claim statement on behalf of the non- 
applicant was filed on 19-1-201 !. At the stage of filing 
rejoinder none appeared on behalf of the applicant on 

19- 1-11, 9-3-11, and 16-5-1 1 Therefore, on 16-5-11 order 'or 
ex-party proceeding against the applicant was drawn u;\, 
case w'as posted on 27-6-1 1 for evidence ot the non 
applicant. But on that date none appeared on behali n 
both the parties. Thus, case was reserved for pas> .re- 
award. 

3. It is well settled that if a party challenges tT 
legality of an order or action of the management the initi ?■ 
burden lies upon him to prove his case. In the presen: 
matter, after filing claim statement the applicant has not 
appeared to adduce any oral or documentary evidence 
substantiate his claim. 

4. Under these circumstances there is no materia! or 
record to adjudicate the reference under consideration on 
merits. It appears that the applicant is not w illing to comoo 
the case further. Therefore "No Claim Award" is passed u- 
this matter. The reference under adjudication is answered 
accordingly. 

5. Award as above. 

N. K. PUROHIT, Presiding Offs, u 

21 ri, 2011 

W.3TT. 2224.—oil f33T3 37faf33R, 194" • |o.;” 
33 14) 3T7T 17 3i ffi, 33773 3*3,F J;" 

ttsrpftft wfffiT ft 33333 3i wrz f77T733 :ff 
ebfishKf 3; srjsfa ffi ptR v ifmnffirar tttp if ftt:-.; 
77337 ^33377/33 , Timf 3; trr ■ pm 

777237 181/2002) 37 WrfTTrT 3331 t, 31 33773 7T73TF T" 

20- 7-2011 311 

[77. 777-12012/26/2002 -3IT?-HR (31- ! 

7331 ffifp, 1777 apn-r,--' 
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New Delhi, the 21 st July, 2011 

S.O. 2224.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 181/ 
2002) of the Central Government Industrial Tribunal-cum- 
Labour Court, Nagpur as shown in the Annexure in the 
Industrial Dispute between the management of Durg 
Rajnandgaon Gramin Bank and their workman, which was 
received by the Central Government on 20-7-2011. 

[No. L-12012/26/2002-IR (B-I)] 

RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRIJ. P. CH AND, PRESIDING OFFICER 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/181/2002 

Date: 8-7-2011 

Party No. 1 

(A) The Branch Manager, 

Durg Rajnandgaon Gramin Bank, 

Nankatthi Branch, Vill & PO: 

Nankatthi,Chhattisgarh, Distt. Durg. 

(B) The Chairman, 

Durg Rajnandgaon Gramin Bank, 

Head Office: Rajnandgaon, MP 
Housing Shopping Complex, G.E. Road, 

Rajnandgaon (Chattisgarh) 

Versus 

Party No. 2 

Sukhit RamNishad 

S/o Shri Biseswar Ram Nish ad, 

Village& PO: Nankatthi, 

Distt.: Durg (Chhattisgarh) 

AWARD 

(Dated: 8th July, 2011) 

In exercise of the powers conferred by clause (d) 
of sub-section (1) and sub-section 2(A) of section 10 of 
Industrial Disputes Act, 1947 (14 of 1947)^(“the Act” in 
short), the Central Government has referred tHe industrial 
dispute between the employers, in relation to the 
management of Durg Rajnandgaon Gramin Bank and their 
workman, Shri Sukhit Ram Nishad for adjudication to CGIT- 
Curn-Labour Court, Nagpur vide letter No. L-l 2012/26/2002/ 
IR (B-I) dated 28-5-2002, with the following Schedule : 

SCHEDULE 

l, “Whether the action of the management of Durg 
Rajnandgaon Gramin Bank in terminating the services of 
Shri Sukhit Ram Nishad claiming himself to be 


Ex-messenger-cum-sweeper of Nankathi Branch w.e.f. 

29-1-1999 is justified ? If not, to what relief is the workman 
entitled ?” 

2. After receipt of the reference, notices were sent 
to the parties to file their respective statement of claim and 
written statement, in response to which, the workman, 
Shukhit Ram (the “Workman” in short) filed his statement 
of claim and the management of Party no. 1 (A)&(B)filed 
their written statement. 

The case of the workman is that he is a workman 
within the meaning of section 2J of the Act and he was 
engaged on daily wages basis as a Messenger-Cum- 
Sweeper with effect from 29-10-1997, in Nankatthi branch 
of party no. 1 and his working hours were from 9.30 am to 
5.30 pm and he has paid Rs. 20/- per day and during the 
period of his engagement, apart from sweeping the floors, 
he was also doing some clerical work as entrusted to him, 
such as maintenance of Inward and outward registers 
and preparing of recovery notices and the Party no. 1 
orally terminated his services w.e.f. 29-01-1999, in violation 
of the provisions of law and he had worked for more than 
240 days in a year and was thus entitled to be regularized 
and while terminating his services, neither one month’s 
notice nor one month’s wages was paid to him in lieu of 
the notice and retrenchment compensation was also not 
paid to him and the party no. 1 did not display any seniority 
list and employees, namely, Ashok kumar, Prcm kumar. 
Sunil kumar and Pritam Deshmukh, who were juniors to 
him were allowed to continue in services and the 
termination of his services was in violation of sections 
25(F) and 25(G) of the Act and the work, which he was 
performing was of regular nature and the same is still 
available with Party no.l. The workman has prayed to 
direct the Party no. 1 to reinstate him in service with back 
wages and all consequential reliefs. 

3. The Party no. I (A) & (B) have raised a twofold 
objection in there written statement. They have pleaded 
inter alia that the reference has been made by the 
Government assuming certain facts, which did not exist 
and the Government has already decided that there was 
employer and employee relationship between them and 
the workman and that there was termination of service, 
which are factually incorrect and the reference has been 
made mechanically without application of mind and without 
considering the materials placed before the Government 
and the order of reference is not only illegal but also void 
ab-initio and has no leg to stand in the eye of law and the 
claimant had not been appointed by the bank, therefore, 
the question of termination doesn’t arise and there w'as 
no employer and employee relationship between the 
parties. It is further pleaded by the party No. 1 that the 
bank in question is sponsored by Dena Bank, which is a 
Nationalize Bank and appointment in the bank is governed 
by certain statutory rules and regulations and a person 
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seeking employment in the bank has to go through the 
entire procedure prescribed for getting appointment and 
the Government of India, Ministry of Finance vide circular 
No. F-2/27 /80/RRB dated 28-5-81 informed the Chairmen 
of all Regional Rural, Banks that sweepers/peons/ 
messengers should not be appointed on a regular basis in 
any of the Regional Rural Banks and where considered 
necessary, such personnel, may be engaged on part- time 
basis and their wages be determined with reference to the 
hours of work done in a day and the claimant in this case 
was engaged on daily wages for maintaining and cleaning 
the branch premises for the duration of 2 hours in the 
morning and 2 hours in the evening, as and when required 
by the branch manager and his engagement was per-se 
illegal, as his engagement was in disregarding the rules 
and his engagement was neither regular nor in conformity 
with the rules and regulation governing any appointment 
and the chairman of the bank is only empowered to 
appoint staff in the subordinate cadre and the claimant was 
not appointed by the chairman, but he was appointed by 
the branch manager, who was not empowered to make 
appointment against any regular vacancy and the claimant 
was engaged purely on daily wages and whenever he was 
engaged, he was rightly paid for the work done by him and 
the engagement of these nature are contract appointment 
and therefore the termination in the instant case cannot be 
termed as retrenchment and the termination would be 
covered by the exempted clause as contained in section 
2(oo)(bb) of the Act and the criteria of continuous 
employment as contained in Sec. 25 (B) is not applicable to 
the instant case, because the engagement was on daily 
wages on casual basis and the engagement been contractual 
in nature will not attract the provisions of retrenchment u/s. 
25(F) and 25(B) of the Act. It is further pleaded that the 
claimant was never engaged for full day and he had never 
worked for 240 days continuously in any calendar year and 
as such, he is not entitled for any relief. 

4. In support of their respective claims, both the 
parties have adduced oral evidence, besides placing 
reliance on documentary evidence. The workman has 
examined himself as a witness in support of his claim. Two 
witnesses, namely Rajesh Kumar Gupta and R. S. Bisen 
have been examined on behalf of the party No. 1. 

The workman in his examination-in-chief, which is 
on affidavit, has reiterated the facts mentioned in the 
statement of claim. However, in his cross-examination, he 
has admitted that the manager of the branch had engaged 
him and his name was not sponsored by the employment 
exchange and he was not interviewed and he was not 
medically examined and he was not given any order of 
appointment. . 

The evidence of the two witnesses examined on 
behalf of the party No. 1 is also in the same line of the facts 
mentioned in the written statement. 
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5. Perused the record including the evidence adduced 
by the parties. Taking into consideration the pleadings of 
the parties, and the materials on record and the 
submissions made by the learned advocates for the parties, 
it is found that even though the party No. I has denied 
that the workman was not a workman, he was a workman 
as defined under the Act and there was employer and 
employee relationship between the workman and party 
No. 1. It is also found from the oral evidence on record 
coupled with the documents filed by the workman 
including the experience certificate issued by the manager 
of Nankathi Branch of the Bank that the workman was 
working as a Sweeper-cum-Messenger from 29-10-1997 to 
28-01-1999. It is also clear from the evidence on record 
that the workman had completed more than 240 days of 
work preceding the 12 calendar months of the date of the 
termination i.e. 29-01-1999. It is also found that the 
provisions of Section 25(B) and 25(F) had not been 
complied with by the party No. 1 before termination of the 
services of the workman and as such, the termination can 
be held as retrenchment from service without compliance 
of Section 25 (F) of the Act and as such, the retrenchment 
can be held to be illegal. 

6. The question now for consideration is to whether 
the workman is entitled for reinstatement in service In 
this regard, I think it proper to mention about the principles 
enunciated by the Hon’ble Apex Court in the case, between 
the In-Charge Officer and Another versus Shankar Slictty 
reported in 2011 (1)MPLJ/11 2010(8) SCALE-583. In the 
said decision, Hon’ble. Apex Court have held that 
“Industrial Disputes Act, 1947 Section 25 F /Daily wager 
/ Termination of service in violation of Section 25(F)/Award 
of monetary compensation in lieu of reinstatement 
Respondent was initially engaged as daily wager by 
appellants in 1978/His engagement continued for about 7 
years intermittently upto 6-9-85/Respondcnt raised 
industrial dispute relating to his retrenchment alleging 
violation of procedure prescribed in Sec. 25(F) of the Act' 
Labour Court rejected respondents claim : holding that 
Section 25(F) of the Act was not attracted since the 
workman failed to prove that he had worked continuous! \ 
for 240 days in the calendar year preceding his termination 
on 6-9-85. On appeal, High Court directed reinstatement 
of Respondent into service holding that termination of 
respondent was illegal—Whether an order of reinstatement 
will automatically follow in a case where engagement of a 
daily wager has been brought to an end in violation of 
Section 25(F) of the Act—Allowing the appeal —Held: 

The High Court erred in granting relief of 
reinstatement to the respondent. The respondent was 
engaged as daily wager in 1978 and his engagement 
continued for about 7 years intermittently upto September 
6, 1985 i.e. about 25 years back. In a case such as the 
present one it appears to us that relief of reinstatement 
cannot be justified and instead monetary compensation 
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would meet the ends of justice. In our considered opinion 
the compensation of rupees one lakh (Rs. 1,00,000) in 
lieu of reinstatement shall be appropriate, just and 
equitable”. 

The principles enunciated by the Hon’ble Apex 
Court as mentioned above are squarely applicable to the 
present case at hand. Applying the said principles, it 
appears to me that a relief of reinstatement is not justified 
in this case and instead monetary compensation would 
meet the ends of justice. In my considered opinion 
compensation of Rs.25,000 (Rupees twenty five thousand) 
in lieu of reinstatement shall be appropriate, just and 
equitable. Hence itis ordered : 

ORDER 

The action of the management of Durg Rajnandgaon 
Gramin Bank in terminating the services of Shri Sukhit 
Ram Nishad claiming himself to be Ex-Messenger- 
cum-Sweeper of Nankathi Branch w.e.f. 29-1 -1999 is not 
justified. The workman entitled for monetary compensation 
of Rs. 25,000 in lieu of reinstatement. He is not entitled for 
any other relief. The party No. 1 (A) & (B) are directed to 
pay the compensation of Rs. 25,000 to the workman within 
one month from the date of publication of the award in the 
Official Gazette. 

J. R CHAND, Presiding.Officer 
^1^ft,21 ^t^,2011 

^T.3TT. 2225—3ffafW7, 1947 (1947 
14) m 17 ^ -4, mm 

<£ wren* ^ 

3 3 ^#7 TTT7TR affeitfW 

3rf«w7TJT tm mrmm, rnmr ^ w (tM mm 
LHjflHl/88/2002) TTT Wt t, ^ 

mm. 21-7-2011 ^ W77 77377 a?r I 

[77, TT^f-12012/42/2002-371^3717 (*t-II)] 
fW, 37frjqRTf[ 
New Delhi, the 21 st July, 2011 

S.O. 2225.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT/ 
NGP/88/2002) of the Central Government Industrial Tribunal- 
cum-Labour Court, Nagpur as shown in the Annexure in 
the Industrial Dispute between the management of Bank 
of India and their workman, received by the Central 
Government on 21 -7-2011. 

[No. L-12012/42/2002-IR (B-II)] 

RAMESH SINGH, Desk Officer 


ANNEXURE 

BEFORE SHRI J.P. CHAND, PRESIDING OFFICER 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/88/2002 

Date: 12-07-2011. 

Party No. I 

The Regional Manager, 

Bank of India, 

Regional Office, 2nd Floor, 

Sardar Patel Marg, 

Nagpur. 

Versus 

Party No. 2 

Shri Anup Ramrao Titarmare, 

Plot No. 4, Kabir Nagar, 

Mere Layout, 

Nagpur. 

AWARD 

(Dated : 12th July, 2011) 

In exert e of the powers conferred by clause (d) of 
sub-section (1 ■ and sub-section 2(A) of Section 10 of 
Industrial Disrites Act, 1947 (14 of 1947) (“the Act” in 
short), the Ce; d Government has referred the industrial 
dispute bet\, 'i n the employers in relation to the 
management oi ink of India and their workman, Shri Anup 
Ramrao Titarmare to this Tribunal for adjudication as per 
letter No.L-12012/42/2002-IR(B-II) dated 18-06-2002, with 
the following Schedule :— 

“Whether the action of the management of the 
Regional Manager, Bank of India, Regional Office, 
Sardar Patel Marg, Nagpur in awarding the 
punishment of dismissal from service without notice 
to Shri Anup Ramrao Titarmare, Ex-Clerk w.e.f. 
31-05-2001 was legal, proper and justified? If not, 
what relief the instant workman is entitled to and 
from what date?” 

2. On receipt of the reference, the parties were 
noticed to file their respective statement of claim and written 
statement and accordingly, the workman, Shri Anup 
Ramrao Titarmare (“the workman” in short) filed his 
statement of claim and the management of Bank of India 
(“the Party No. 1” in short) filed their written statement. 

The case of the workman as projected in the 
statement of claim is that he was appointed as a Clerk with 
Party No. 1 on 1 -11 -1999 on compassionate ground, due to 
the untimely demise of his father, who was working as a 
Clerk with Party No.l and he was posted to Lakhandur 
Branch and during the tenure of his service, he had not 
received any memo or charge sheet and his entire service 
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record was completely clean and on 14-02-2001, the Party 
No.l served a charge sheet against him for the alleged 
misconduct committed by him during the period from 
1-11-1999 to 02-01-2001 and he was suspended and he 
submitted his reply to the charges and an inquiry was 
conducted by the Party No. 1 and he was held guilty of the 
charges and was dismissed from service vide order 
dt. 31-05-2001 and thereafter, he represented to Party No.l, 
but as there was no result, he raised the dispute before the 
Assistant Labour Commissioner (C) for conciliation, but 
the conciliation failed, so the ALC(C) submitted the failure 
report to the Central Govt, and ultimately, the Central Govt, 
referred the dispute to this Tribunal for adjudication. It is 
further pleaded by the workman that the inquiry conducted 
against him was illegal and against the provisions of 
principles of natural justice and by pressure tactics, 
admissions were taken from him which is not legal and 
proper in the eye of law and the inquiry was illegal and 
unfair and as such, the findings given by the Inquiry Officer 
are perversed and the Inquiry Officer did not record the 
evidence of the witnesses in his presence and no 
opportunity' was given to him for cross-examination of the 
witnesses for the management and as such, the inquiry 
was illegal. The further case of the workman is that before 
dismissal, no show' cause notice was issued to him and as 
such, the punishment imposed against him is illegal and at 
the time of passing of the order of dismissal, his past 
service records were not taken into consideration and the 
punishment imposed against him is disproportionate to 
the alleged misconduct and as such, liable to be set aside. 
The workman has prayed for re-instatement in service with 
full back wages and continuity. 

3. The Party No.l in his written statement has 
pleaded inter-alia that the workman was served with the 
charge sheet dt. 14-02-2001 for the misconducts committed 
by him, while he was serving at Lakhandur Branch and 
considering the gravity of the misconducts committed by 
the workman, it was decided to conduct a departmental 
inquiry against him and pending the departmental inquiry, 
the workman was suspended and the workman submitted 
his reply to the charge sheet and he admitted the 
commissions of the guilt/misconducts mentioned in the 
charge sheet, in his reply and despite the admission of the 
guilt by the workman, with the intention to give a fair and 
proper opportunity' to the workman to prove his innocence, 
it was decided to conduct a departmental inquiry and 
Shri D. M. Gedam was appointed as the Inquiry Officer to 
conduct the inquiry and in the inquiry, adequate 
opportunities were given to the workman and the workman 
was allowed to engage defence representative of his own 
choice and the workman engaged Shri W.N. Bawankar as 
his representative and the inquiry was fair and proper and 
by following the principles of natural justice and during 
the inquiry the workman admitted the statements given 
by him and other witnesses and did not dispute the 
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authenticity and genuineness of the statements taken on 
record and the workman was also given the opportunity 
to cross-examine the management witness, Shri R.5. 
Shirsikar, who was examined in his presence and the 
statement of the workman was also recorded and in In', 
oral statement also, the workman admitted the commission 
of the misconduct mentioned in the charge sheet dt 
14-02-200land requested to take a lenient view of the 
matter and after giving opportunity of personal hearing 
by the Disciplinary Authority, the Disciplinary Authority 
passed the order of dismissal of the workman from services 
on 31-5-2001. 

4. As this is a case of dismissal from serv ice after 
holding departmental inquiry, the validity of the 
departmental inquiry was considered as a preliminary issue 
and vide order dt. 13-12-2006, the inquiry was held to be 
proper and in accordance with the principles of natural 
justice. 

It is necessary to mention here that since 28-01 -2008 
neither the workman nor his advocate appeared in the 
case to submit regarding the perversity of the* findings 
and quantum of punishment and as such order was passed 
to proceed with the case ex-parte against the workman 
and argument was heard from the side of the management 
on 13-6-2011 and the case was posted for award, 

5. At the time of argument, it was submitted by the 
learned advocate of the Party No.l that the documents 
relied on by the management during the course of the 
inquiry were handed over to the workman and his co¬ 
worker and they did not raise any objection regarding the 
filing of the documents and exhibiting the same and the 
workman, before the Inquiry Officer confirmed the 
authenticity and genuineness of his statements di. 
20-12-2000 and 23-12-2000, in which he had confessed his 
guilt and admitted the misconducts and basing on the 
admission of the workman and on the materials on record, 
the Inquiry Officer recorded the finding of guilt and as 
such the conclusions reached by the Inquiry Office under 
no circumstances can be termed as based on no evidence 
or perversed . and the punishment imposed against him is 
perfectly justified considering the gravity of misconducts 
committed by the workman and as such the reference is to 
be answered in negative. In support of such contentions, 
reliance has been placed on the decisions reported in 1998 
LAB, 1.C.2009 (Ramesh Chandra versus State of Gujarat) 
and 2002 (93)FLR 245 (H.K. Reddy versus Central Bank of 
India). 

6 . Perused the record including the statement of 
claim and written statement. The point raised by the 
workman had already been taken into consideration at the 
time of passing of the order regarding the validity of the 
departmental Inquiry. Even though the workman has raised 
that he was not given a second show cause notice before 
imposition of the punishment, he has neither pleaded not 
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able to show that he was prejudiced in any way as no 
second show cause notice was issued to him. It is also 
pleaded by the management that the order of dismissal 
was passed by the Disciplinary Authority after giving 
chance of personal hearing to the workman, which has 
not been rebutted by the workman. Hence I find no 
force in the contentions raised by the workman in that 
respect. 

It is found from the record that the workman has 
admitted his guilt and the misconducts committed by him 
as mentioned in the charge sheet. The misconduct proved 
against the workman is prejudicial to the interest of the 
bank. So taking into consideration the gravity of the 
misconduct committed by the workman, which has been 
proved in a valid departmental inquiry, the punishment of 
dismissal of service imposed against him cannot be said 
to be shockingly disproportionate. Hence there is no scope 
to interfere with the punishment imposed against the 
workman. Hence it is ordered: 

ORDER 

The action of the management of the Regional 
Manager, Bank of India, Regional Office, Sardar Patel 
Marg, Nagpur in awarding the punishment of dismissal 
from service without notice to Shri Anup Ramrao Titarmare, 
Ex-clerk w.e.f. 31-05-2001 was legal, proper and justified. 
The workman is not entitled to any relief. 

J. P. CHAND, Presiding Officer 

^ f^ft, 21 tjeni 2011 

•5FT.3TT. 2226.—3Tf^m, 1947 (1947 
oF] 14) «f?l »4RT 17 4F/ TMjTENl TRW 

affR ^ ^ fTRRRRT 3TR TTT ^ 

R fafc sftefcfT Pi 4^4 3lWl Pl<*> 
srfWRl im 33/2009) 

371 y<4-,||>TrT 377# %, Rl FTC37R 37) 21 -7-2011 377 WR 

^37T stTTI 

[Tf. ^-12012/54/2008-3^^ (3t-II)] 
TTftT fW, ^T37 3TfeKt 
New Delhi, the 21 st July, 2011 

S.O. 2226.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 ot 1947), the Central 
Government hereby publishes the Award (Ref. No. 33/2009) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Chennai as shown in the Annexure in the industrial 
dispute between the management of Union Bank of India 
and their workman, received by the Central Government 
on 21-7-2011. 

[No. L-12012/54/2008-1R (B-II)j 
RAMESH SINGH, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
1NDUSTRIALTRIBUN AL-CUM-LABOUR COURT, 
CHENNAI 

Thursday, the 14th July, 2011 

Present: A.N. JANARDANAN, Presiding Officer 

Industrial Dispute No. 33/2009 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section (!) and sub-section 2 (A) of Section 10 
of the Industrial Disputes Act, 1947( 14 of 1947), between 
the Management of Union Bank of India and their 
Workman) 

BETWEEN 

Sri Mohammad HaneefSait: 1st Party/Petitioner 
Vs. * 

The General Manager: 2nd Party/Respondent 
Union Bank of India 
Central Office 

239, Vidhan Bhavan Marg, Nariman Point 
Mumbai -400021 

APPEARANCES: 

For the 1 st Party/Petitioner : M/s. Balan Haridas, 

Advocates 

For the 2nd Party/Management: M/s. T. S. Gopalan & Co., 

Advocates 

AWARD 

The Central Government, Ministry of Labour vide 
its Order No. L-12012/54/2008-IR (B-1I), dated 6-2-2009 
referied the following industrial dispute to this Tribunal 
for adjudication. 

The Schedule mentioned in that order is : 

“Whether the action of the management of Union 
Bank of India in terminating the services of 
Sri Mohammad HaneefSait is legal and justified 1 
To what relief is the workman entitled to ?” 

2. The allegations in the Claim Statement are as 
follows: 

After the receipt of the industrial dispute the referred 
ID was taken on file ID 33/2009 and issued notices both 
sides. Both sides entered appearance through their 
Advocates and filed Claim, Counter and Rejoinder 
Statement as the case may be. 

3. The Claim Statement contentions bereft of 
unnecessary details are as follows : 

Petitioner who joined service under the Respondent 
on 26-7-1998 while working as Daftry in Ennore Branch 
was issued a Show Cause Notice on 1 -2-2006 alleging him 
to have had not handed over 6 cheques relating to T.S.K. 
Nagar Branch Extension Counter to the national clearing 
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through the Service Branch at Chennai while he was Daftry 
in the T.S.K.Nagar Branch on 7-7-2001, that CB Pass Book 
for getting acknowledgement from the Service Branch was 
missing, that 3 cheques issued by Ratan Tata Charitable 
Trust in favour of Madras Medical Mission aggregating 
to Rs. 1.45,000 were fraudulently encashed at Lakshnti Vilas 
Bank. Bangalore and that one S. Mastan is involved in the 
baud to whom petitioner handed over the 3 cheques for 
monetary consideration. Petitioner in his explanation 
denied the allegation. On 10-05-2006 a charge sheet was 
issued alleging (i) willful damage or attempt to cause 
damage to the property of the Bank or any of its customers 
(ii) doing act prejudicial to the interests of the bank (iii) for 
gross negligence involving or likely to involve the bank in 
serious loss (iv) unauthorized disclosure of information 
regarding the affairs of the bank or any of its customers or 
any other person connected with the business of the bank 
which is confidential as gross misconduct and (v) breach 
of any rule of business of the bank or instruction for 
running of any department as minor misconduct. He denied 
the charges in his explanation dated 18-05-2006. An enquiry 
was held and in the report charges were held proved. After 
a Show Cause Notice proposing various punishments 
including dismissal without notice and after personal 
hearing the punishment of dismissal was imposed. Appeal 
dated 12-01 -2007 was rejected on 5-10-2007 without any 
reason which is illegal. There was no evidence to show 
handing over of the cheques to the petitioner. He was not 
paid any conveyance allowance with the alleged 
entrustment. Only in 2006 after 5 years charge sheet was 
issued. Statement of Mastan stating petitioner to have 
had handed over the cheques to him and that the petitioner 
was paid Rs. 75,000 was prepared solely for the enquiry 
after the charge sheet by an afterthought. Petitioner has 
been made a scapegoat instead of Mr. K.G. Muniraj 
examined as MW1. The enquiry finding is perverse. 
Disciplinary Authority has not heard the petitioner on the 
enquiry report for concurring with the finding in proposing 
the punishment. Hearing is only on the quantum of 
punishment violating principles of natural justice. Finding 
is on surmises and conjectures. Fact that K.G. Muniraj did 
not complain regarding the missing of cheques and CB 
Pass Book will show that petitioner has got nothing to do 
about it. There is only the self-serving statement evidence 
of K.G. Muniraj regarding the occurrence. Mastan has not 
been proceeded against. Petitioner is proceeded against 
in a most arbitrary manner. Petitioner has 28 years of 
unblemished service. Dismissal is grossly disproportionate 
and the same is to be interfered with under Section-1 1 A. 
1 lence the claim for reinstatement with all benefits. 

4. Counter Statement allegations briefly read as 
follows : 

On 7-06-2001 Madras Medical Mission deposited a 
number of cheques with the Respondent Bank’s Extension 
Counter including 3 cheques for Rs. 35,000, Rs. 60,000, Rs. 
50,000 respectively, sent to clearing house through the 
petitioner as the regular sub-staff Sri K. Sekaran off.S.K, 
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Nagar Branch and Sheela, Sub-Staff were on leave. As the 
proceeds of the 6' cheques were not realized even by 
16-06-2001 on enquiry and by letters to all the concerned 
it was revealed that such cheques were not received by 
them. It was confirmed that American Express Bank 
deposited the cheque on 25-06-2001 and the payment was 
made to Laksjimi Vilas Bank, Naganpattu Branch. 
Bangalore which confirmed the receiving of the cheques 
in clearing and that the cheques contained A/c Payee Cross 
Stamp and that they were presented to the l.akshmi Vilas 
Bank by Akshay Credit Cooperative Society which were 
in favour of Sri Raghavendra Enterprises, which presented 
them to Akshay Credit Cooperative Society with 
endorsement made by R. Rajagopalan on its behalf I lie 
account of Sri Raghavendra Enterprises was introduced 
by Mastan. Mastan admitted before the Vigilance Officer. 
Nagaraj that he only altered the payee of the 3 cheques 
from Madras Medical Mission to Sri Raghavendra 
Enterprises and deposited at Akshaya Credit Cooperative 
Society, Bangalore and that R. Rajakumar, another Director 
of his Company by name Chennai Instrument Transformers 
(P) Ltd. of which Mastan was the Managing Director signed 
as R. Rajagopalan representing Sri Rnghaveiulra 
Enterprises. Mastan also informed the petitioner lo have 
had handed over the cheques to him whom he used to 
help by giving money. In April, 2001 petitioner approached 
Mastan for Rs. 75,000 for meeting petitioner wife's 
hospitalization expenses. Among other things Mastan also 
stated to have informed that he gave Rs 75.000 to the 
petitioner. Mastan refused to give in writing the tacts 
declining to harm petitioner ostensibly. Mastan admitted 
as beneficiary of Rs. 1,45,000 which was admitted to be 
paid back and which was recovered. Criminal complaints 
were lodged against both. For delayed clearance from the 
Vigilance Section of the bank disciplinary action was 
launched only in 2006. Dismissal is valid and just died and 
is not to be interfered with. There was no compulsion for 
Mastan to implicate the petitioner or need lor Muniraj to 
give false evidence against the petitioner The chain of 
circumstances would amply demonstrate that the cheques 
had disappeared when they were in the custody o] the 
petitioner. The nexus ol missing the cheques H well with 
the petitioner. There is no legal necessity to call upon 
petitioner lor comments on the enquiry report other than 
through a Show Cause Notice. Criminal ease against 
Mastan is pending. The original documents are w tilt Police 
and no objection was raised against photocopies of 
documents. There is Sufficient evidence for the imding. 
The claim is to be rejected. 

5. Reply Statement averments are only repetitions 
of the Claim Statement averments. 

6 . Points for consideration arc: 

(i) Whether the dismissal from service ol the 

petitioner is legal and justified? 

(ii) To what relief the concerned workman F entitled. 1 
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7. The evidence consists of the oral evidence of 
WW1 and Ex.Wl toEx.W18on the petitioner’s side and 
the testimony of MW I and Ex.Ml to Ex.M5 on the 
Respondent’s side subject to objection that Ex.Ml to 
Ex.M5 were not produced before the domestic enquiry. 
On behalf of the petitioner a memo was filed on 12-08-2010 
stating that Para-1 to Para-5 of the Proof Affidavit of MW1 
being recitals of new materials not forming part of the 
enquiry but touching the charges against the petitioner 
cannot be spoken to by the witness without there having 
been a challenge as to the validity of the enquiry and 
therefore Para-1 to Para-5 of the Proof Affidavit of MW1 
is to be eschewed. To the same on behalf of the Respondent 
was conceded by endorsement on the memo to the effect 
that the Proof Affidavit of the Respondent and the 
documents Ml to M5 are only intended as answer to the 
allegation of delay in the intending disciplinary action, for 
which again the petitioner’s counsel objects as not being 
admissible at this stage of enquiry. 

Points (i) & (ii) 

8 . Heard both sides. Perused the documents, 
records and written arguments submitted on behalf of the 
petitioner. Both sides argued in consonance with their 
contentions in the respective pleadings and the relevant 
and admissible documents. That there is 5 years’ delay for 
the disciplinary action is not explained by the Respondent 
which has caused prejudice to the petitioner. There is no 
financial loss to the bank. There is only charge for 
cntrustment of cheque with the petitioner without any 
evidence. The fraudster Mastan has not been examined. 
There is no evidence even by preponderance of probability 
or by any material logically probative warranting finding 
as to guilty and the petitioner is entitled to be exonerated. 

9. Material contentions on behalf of the Respondent 
are that petitioner was deputed with the cheques since 
the only Sub-Staff was on leave and though there is no 
direct evidence, the statement proved given by Mastan, 
though not reduced to writing, for cogent reasons 
disclosed petitioner could well be linked with the 
commission ofthe misconduct by assisting the said Mastan 
tn executing the fraud. Petitioner as WW! has not disputed 
fraud as such. There is no enmity between petitioner and 
Mastan. Mastan even if examined when cannot be 
expected to give evidence against the petitioner was 
chosen to be not examined for obvious reasons. For the 
perpetration of fraud only three cheques with major 
amounts, have been discernibly utilized. Petitioner does 
not whisper anything regarding the delayed action lodged 
against him. The statement of Mastan could be regarded 
as a material logically probative to conclude the finding 
that the petitioner is guilty of the misconduct. 

10. On an anxious consideration ofthe rival 
contentions based on the materials there need not be any 
hesitation to hold that the petitioner is guilty of the 


misconduct. There are materials showing circumstances 
in good sequence cogently leading to the conclusion, 
which perse furnish logically probative evidence to arrive 
at the finding. Therefore, the petitioner is only to be affirmed 
as guilty and it is so found. Regarding the punishment 
imposed I am of the considered view- that petitioner in 
having had to quit the service after having rendered 28 
years of service with a capital punishment without 
entitlement for any benefits in lieu of superannuation the 
punishment is becoming grossly disproportionate and 
shocking to the conscience of the Court, though for a 
misconduct committed due to some bad impulse at the 
spur of a moment and therefore the same need; to h • 
modified and reduced to Compulsory Retirement v T. 
superannuation benefits.So the punishment! n: ■ 
accordingly modified and reduced to Compe- 
Retirement with superannuation benefits and the potT inner 
is entitled to the benefit to that extent. 

11. The reference is answered as above. 

(Dictated to the PA, transcribed and typed fr- inc 
corrected and pronounced by me in the open c« :-n oh 
day the 14th July, 2011) 

A.N. JANARDANAN, Presidi ••= 

Witnesses Examined: 

For the 1 st Party/Petitioner: WW i , Sri Mohan urn.' 

Haneef Sait 

For the 2nd Party/Management: MW 1, Sri R iv; oh, Tea 

Documents Marked: 

From the Petitioner’s side 


Fx. No, 

Dale 

Description 

Ex.Wl 

1-02-2006 

Memorandum of*, uarg.e 

Ex. W2 

11-02-2006 

Explanation andum 

Ex. W3 

10-05-2006 

Charge Sheet 

Ex. W4 

18-05-2006 

Explanation to Charge Shoe; 

Ex. W5 

14-06-2006 

Memorandum regarding 
Departmental Enquiry- 

Ex. W6 

00 -00-0000 

Enquiry Proceedings 

Ex.W7 

10-09-2006 

Written brief submitted by the 
M anagemen t Represent at i v e 

Ex. W8 

07-10-2006 

W'ritten brief submitted by the 
Defence Representative 

Ex. W9 

30-10-2006 

Enquiry Report 

Ex.Wl 0 

25-11-2006 

Second Show Cause Notice 

Ex.Wl 1 

02-12-2006 

Personal hearing regarding 
proposed punishment 

Ex. W12 

07-12-2006 

Order ofthe Disciplinary 
Authority 

Ex. W13 

12-01-2007 

Appeal filed by the petifioner 

Ex. W14 

29-05-2007 

Letter alongwith personal hearing 
records 









Ex. W15 05-10-2007 Order of the Appellate Authority 

Ex. W16 - Documents from the management 

side marked in the enquiry (MW 1 
to MW21) 

Ex.W17 - Parawise comments on the 

petitioner dated 27-11-2007 filed 
by Sri Mohammed Haneef Sait, 
Peon SSI TSK Nagar Branch 
(Since dismissed) 

Ex. W18 27-11-2007 Petition before Assistant 

Commissioner of Labour (Central), 
Chennai under Section-2A of the 
Industrial Disputes Act, 1947 


Bank of India and their workmen, received by the Central 
Government on 21-7-2011. 

[No. L-12012/58/2005-1R (B-il)j 
RAMESH SINGH, Desk Officer 

ANNEXURE 

IN THE COURT OFSHR1SATNAM SINGH, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDLSTRIALTRIBUNAl^CUM-LABOLRCOLRT 
NO. II, KARKARDOOMA COURT COMPLEX, 
KARKARDOOMA, DELHI. 

ID No. 84/2005 

Dated; 16-05-20 ; l 


From the Management side; 


In the matter of dispute between ; 


Ex. No. Date Description 

Ex. Ml 17-11 -2001 Letter of Respondent, TSK Nagar 

Branch, to the Commissioner of 
Police, Chennai 


Shri AmarNath, 

405/3,Subash Bazar, 

Panipat-12103 

... Work 


Ex.M2 30-11-2001 Complaint, to Deputy 
Commissioner (Crimes), Egmore, 
from the Manager, TSK Nagar 

Branch 

Ex. M3 17-04-2002 Letter from Respondent to K. 

Rajasekaran, Advocate 

Ex. M4 17-04-2002 Letter from K. Rajasekaran, 
Advocate, to Deputy 
Commissioner of Police, C.C. 
Branch, Egmore 

Lx. M5 20-01-2.004 Letter from Respondent to The 
Manager, American Express Bank, 
Mumbai 

fccrft, 21 2011 

37T.3TT. 2227.—3?lsilPR6 f^K STfafaiq, 1947 (1947 
14) *TTCI 17 ^ 3TJTTPn Tf, TTTTTR ^PTl 

% wttdi ^ fnTruTn 3^5 tM'TtjV ^ 

3T^'*4 3 PfRw 37lf!iTpl47 777^FT7 

SrfWPTI /m ^'.2, ^ ^ ^\Z (TT^T^ 

84/2005) Ufr i fVEI t, TK5TR ^ 21 -7-2011 

W ^3TT ®71 I 

[TT. 12012/58/2005-3TT#3TR (^t-11 )J 

Tmi iTTIT, OTT 37fW47) 

New Delhi, the 21 st July, 2011 

S.O. 2227.—In pursuance of Section 17. of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref. No.84/2005) 
of the Central Government Industrial Tribunal-cum-Labour 
Court- No, 2 . New Delhi as shown in the Annexure in the 
industrial Dispute between the management of Union 


Versus 

The General Manager, 

Union Bank of India, 

Main Branch, Near Telephone Exchange, 

Hissar. 

....Management 

AWARD 

The Central Government. Ministry of Labour vide 
Order No. L-120 12/58/2005-1 R(B-II). dated 9-8-2005 has 
referred the following industrial dispute to this Tribunal 
for adjudication : 

*' Whether the action of the management of Union 
Bank of India in imposing the punishment of 
dismissal from service on Shri Amar Nath. Head 
Cashier ‘C’w.e.f. 25-09-1999 is just and legal / If not. 
to what reflief the concerned workman is entitled /' 

After the reference was received in this Tribunal 
the workman had died. An application for impleading the 
legal heirs of the workman was tiled from the side of the 
workman. But before any orders could be passed on the 
said application the proposed I.R’s stopped attending the 
court. In fact, none is appearing in this court for the last so 
many dates of hearing. The application for impleading of 
the legal heirs of the workman, therefore, has been 
dismissed in default and for non-prosecution A-> none is 
pursuing this case from the side of the workman I R N of 
the workman, it is evident that they are no longer interested 
in the outcome of this reference. Accordingly a no dKpute 
award is passed in this case and reference stands disposed 
of accordingly. 

Dated; 16-05-20! !. 

SATNAM S1NG1 i. Presiding < MTiccr 
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21 ^cT it, 2011 

cBT.arr. 2228.—sifvf^m, 1947 (1947 
*TT 14) mi 17 ^ 3fjHcn srpr 

q^KT^ ^ ^ 7TO5 fa 9 M 44 33ft ^n=T£FTTf ^ 

, 3TJW fabt'Vi fal^K T-f 73TOR 3?ltilPl=b 

3lterq/?m TO’TOffi < 2, "5^1 ^ TO (tM TPsTT Tlfaft 
33T* H-2/28 33TT 2009) ^ WfM ^ft t, ^1 3T#4 
7TOFTC 21 -7-201 1 ^1 W<\ s|33T ®3T 1 

[73. TJ^T-12011/107/2008-3^ 33K C^t-Il)] 

tTOt Itt? t^, srfwft 

New Delhi, the 21 st July, 2011 

S.O. 2228. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref, No. CG1T- 
2/28 of 2009) of the Central Government Industrial 
Tribunal-cum-Labour Court, No, 2, Mumbai as shown in 
the Annexure in the industrial dispute between 
management of Bank of Maharashtra and their workmen, 
received by the Central Government on 21 -7-20! 1. 

[No. I..-12011 /107/2008-1R (B-II)] 

RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2 MUMBAI 

Present: 

Shri K. B. K.ATAKE, Presiding Officer 

Reference No. CGIT2/28 of 2009 

Employers in relation to the Management of Bank of 
Maharashtra 

The Chief Manager, 

Bank of Maharashtra, 

Thane Regional Office, 

B-37, Wagle Industrial Estate, 

Thane (W) 400604 
AND 

Their Workmen 
The Joint Secretary, 

Bank of Maharashtra Empleyees Union, 

45-47, Mumbai Samachar Marg, Mumbai 400023. 

APPEARANCES : 

For the Employer : Mr. S. A. Kanade, Advocate 

For the Workmen : No appearance 

Mumbai, dated the 8th July, 2011 


AWARD 

The Government of India Ministary of Labour & 
Employment by its Order No. L-12011 107 2008-1R (B-ll). 
dated 10-2-2009 in exeercise of the powers conferred by 
clause (d) of sub-section (1) and sub-section 2 (A) of 
Section 10 of the Industrial Disputes Act, 1947 have referred 
the following industrial dispute to this Tribunal for 
adjudication : 

“Whether the action of the management of Bank of 
Maharashtra, Thane Regional Office. Thane by 
terminating the services of Shri Pankaj Dhotre 
w. e.f. 31 -3-2006 is justified? What relief the workman 
Shri Pankaj Dhotre is entitled to?" 

2, Notices were issued to both the parties. They 
appeared through their legal representatives. The second 
party appeared through his advocate. His advocate took 
number of dates for filing statement of claim. Since last 
couple of dates the second party and their advocate were 
absent. Though sufficient time was given to the second 
party to file their statement of claim, they failed to file their 
statement of claim. Without statement of claim the reference 
cannot be decided on merits and deserves to be rejected. 
Thus, I proceed to pass the following 
Order: 

ORDER 

Reference stands rejected for want of prosecution. No 
order as to cost. 

Dated: 8-7-2011 

K. B. KATAKE, Presiding Officer/Judge 

M ftc#, 21 2011 

cFT.331. 2229.-~3fkte3^m 3TfafWT 1947 (1947 
T4 14) mi 17 ^ fhjt ttot 

(Tyfcrte) far. Prmtt 

3frt ^ arpfa R farfe aiViPj* faror ^ 

TffiFTT 3lW]PlT 33fa-TOTT' 9R TOTTcTJ 4. 2, ^ 
(7TO4 TTtsTl TNt 33T i zt2/39 33TO 2009) 

W f, TOR 21-7-2011 ^ TFcf 1>3TC 

1 

[73. TJ^T-12011/18/2009-331? 33K(^t-Il)l 
frr?, stPtorI 

New Delhi, the 21st July, 2011 

S.O. 2229. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. CG1T2/39 
of 2009) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 2, Mumbai as shown in the Annexure in 
the Industrial Dispute between to the management of 
M/s. South India Corporation (Agencies) Ltd. and their 
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workmen, w'hich was received by the Centra! Government 
on 21-7-2011. 

[No. L-120! 1/18/2009-IR (B-II)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THECENTRALGOVERNMENT 
INDUSTRIAL TRIBUNAL No. 2, MUMBAI 

Present: K..B. KATAKE, Presiding Officer 

Reference No. CGIT2/39 of 2009 


2. After receipt of the Reference from the Ministry, 
both the parties were served with notices. In response to 
the notice the second party union filed their statement of 
claim at Ex. 21. In spite of service of notice twice, the 
managment remained absent throughout. Therefore 
Reference proceeded ex-parte against it. As per the 
statement of claim, since the year 2001 the second party 
workmen w'ere working with South India Corporation 
Agencies Ltd. on daily wages. Since 1-10-2004 Shri Shamba 
Mayenkar was given minimum wages and the other 
workman Shri Nagesh Arolkar was also given minimum 
wages. According to them the man age met stopped paying, 
minimum wages to both of them w.e.f. from 1 -1 -2007. 


EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF M/S. SOUTH INDIA 
CORPORATION (AGENCIES) LTD. 

The Genreral Manager, 

M/s. South India Corporation (agencies) Ltd., 

South India House, 

73, Armenian Street, 

Chennai-600001. 

AND 

Their Workmen, 

The General Secretary', 

Mormugao Waterfront Workers Union, 

Mukund Buiding, 2nd floor, 

Vasco-da-Gama, 

Gao-403 802. 

APPEARANCES : 

For the Employer .No appearance 

For the Workmen Mr. F. X. Rodrigues, 

Representative 

Camp : Goa, dated the 24th June, 2011 

AWARD 

The Government of India, Ministary of Labour and 
Employment by its Order No. L-12011/18/2009-IR (B-II), 
dated 24-3-2009 in exercise of the powers conferred by 
clause (d) of sub-section (1) and sub-section 2 (A) of 
Section 10 of the Industrial Disputes Act, 1947 have 
referred the following industrial dispute to this Tribunal 
for adjudication: 

“Whether the action of the management of 
M/s. South India Corporation (Agencies) Ltd. in 
denying minimum guaranteed wages to 
Shri Shamba Mayenkar and Shri Nagesh Arolkar is 
legal and justified? What relief the workmen are 
entitled to?” 


3. The Union raised the dispute before A.L.C. 
(Central). The first party did not attend the concilation 
proceedings, therefore, ALC sent the report to Labour 
Ministry . The Labour Ministry sent the Reference to 
this Tribunal. Both the workers were getting pay of 
Rs. 3,775 per month each w.e.f. 1-1-2007. The management 
paid them the wages as per the minimum wages til! 
31-12-2006. Thereafter they arbitraily refused to pay the 
minimum wages. Therefore, the Union prays that the 
management be directed to pay deficit wages as per the 
settlement dated 7-10-2004. 

4. The first party management remained absent and 
the claim proceeded exparte against it. 

5. Following are the points for my determination. I 

record my finding* thereon for the reasons to follow : 

Points Findings 

1. Whether the workmen Yes 

are entitiled to the deficit 

in minimum wages and the 

wages actually paid to 

them? 

2. What order ? As per final order. 

REASONS 

6 . The first party though duly served, remained 
absent and did not file W.S. The pleadings of the second 
party workmen are not challenged by filing W.S. Thus I 
think it proper to declare judgment under Order VIII Rule 
10 of C.P.C. Under Order VIII Rule 5 of C.P.C. when 
pleadings are not challenged or not denied it amount to 
admission. Inspite of repeated service, the management 
neither appeared not filed their W.S. Therefore, it amount 
to admission of the pleadings in the statement of claim. As 
per the statement of claim the second party workmen were 
working with the first party management since 2004. 
According to the workmen since 1 -1 -2007 the mangement 
stopped payment as per minimum wages as agreed upon. 
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Therefore, they have claimed the difference between the 
pay they have already received and the minimum wages 
which they were entitled to get. 

7. The Union clamis that the first paty has agreed to 
pay minimum wages to both the workmen. They have 
stopped paying the pay at the minimum wages rate. 
Therefore, the workmen are entitled to recover the 
difference from the management. In the circumstances, as 
claim of the Union not challenged it amount to admission. 
Therefore, 1 allow this Refemce and decide the point no. 1 
in the affirmative. Thus the order:— 

ODRER 

The Reference is allowed. The management is 
directed to pay the amount of difference between minimum 
wages and the actual amount paid to the worker per month 
within 3 months from the date of this order with interest 
thereon @ 6% p.a. On failure the amount carries interest 
@ 12% p.a. 

Date: 24-6-2011 

Camp: Goa K 

B. KATAKE, Presiding Oflficer/Judge 

21 ^rr3, 2011 

TJT.3TT. 2230.—facfK 1947 ( 1947 

TTT 14) VRT 17 7TTTR 

^rmUvh % <£ WTO TO5 fwfTO' 

^ -after 3Tpr*t terfe aftalPw farre; $ 
TOter toir arterffw * t. 2, ^ <£ 

TTO (*M WIT 3TT^.zt.-2/40 3TTT 2009) ^ 

y=M^id TOt - 3 d «^ter rtttk tt! 21-7-2011 tt) 
to *tti 

[Tt. T^eT-12011/17/2009-stlf 3TK (Tt-II)] 
Tfr?T 1%, 

New Delhi, the 21 st July, 2011 

S.O. 2230.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT2/40 
of 2009) of the Central Government Industrial Tribunal-cum- 
Labour Court, No. 2, Mumbai as shown in theAnnexure in 
the Industrial Dispute between the management of M/s. 
South India Corporation (Agencies) Ltd. and their 
workmen, received by the Central Government on 
21-7-2011. 

[No. L-12011 /17/2009-IR (B-II)] 
RAMESH SINGH, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 2, MUMBAI 

Present 

K.B. KATAKE, Presiding Officer 

Reference No. CGIT2/40 of 2009 

EMPLOYERS IN RELATION TO THE MANAGEMENT 
OF M/S. SOUTH INDIA CORPORATION 
(AGENCIES) LTD. 

The General Manager, 

M/s. South India Corporation (Agencies) Ltd., 

South India House, 

73, Armenian Street, 

Chennai-600001. 

AND 

Their Workmen 

The General Secretary, 

Mormugao Waterfront Workers Union, 

Mukuntf Buiding, 2nd Floor, 

Vasco-da-Gama, 

Goa-403 802. 

APPEARANCES : 

For the Employs r : No appearance 

For the Workman : Mr. F. X. Rodrigues, 

Representative 

Camp: Goa, dated the24th June, 2011 

AWARD 

The Government of India, Ministry of Labour and 
Employment by its Order No. L-12011 /17/2009-IR (B-11), 
dated 24-3-2009 in exercise of the powers conferred by 
clause (d) of sub-section (1) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 have 
referred the following industrial dispute to this Tribunal 
for adjudication : 

“Whether the action of the management of M/s. 
South India Corporation (Agencies) Ltd. in refusing 
employment to Shri Tukaram Naik w.e.f. 7-7-2008 is 
legal and justified? What relief the concerned 
workman is entitled to?” 

2. After receipt of the Reference both the parties were 
served with notices. In response to the notice the second 
party workman filed his statement of claim at Ex. 18. The 
management was absent throughout. Therefore, reference 
proceeded exparte against it. As per the statement of claim 
the second party workman was working with South Jndia 
Corporation Agencies Ltd., since the year 2006. In 200frthe 
workman met with an accident and he lost his left arm below 
the elbow. Management asked him not to claim for 
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compensation and promised to give him a job. He joined 
his duties but in 2008 abruptly the management terminated 
his services w.e.f. 7-7-2008. Union wrote a letter to the 
management dated 11-7-2008 asking for reinstatement of 
the workman with immediate effect as management did not 
reinstate him they wrote to Asstt. Labour Commissioner 
vide their letter dated 27. He joined his duties but in 2008 
abruptly the management terminated his services w.e.f. 
7-7-2008. Union wrote a letter to the management dated 
11-7-2008 asking for reinstatement of the workman with 
immediate effect. As management did not reinstate him they 
wrote to Asstt. Labour Commissioner vide their letter dated 
23-7-2008. The management refused to reinstate the 
workman Tukaram Naik. He was removed without any 
charge-sheet or enquiry. There was no misconduct on his 
part. No show cause notice or charge-sheet was issued to 
him. Therefore the second party workman prays that the 
workman be reinstated in the service with full back wages 
w.e.f 7-7-2008. 

3. The first party management remained absent and 
the claim proceeded exparte against it. 

4. Following are the points for my determination. 1 
record my findings thereon for the reasons to follow :— 

POINTS FINDINGS 

1. Whether the workman was 
terminated illegally and 
require to be reinstated with 
full back wages ? 

2. What order ? 

REASONS 

5. The first party remained absent and did not file 
written statement, The pleadings of the second party 
workman are not challenged by filing W.S. Thus I think it 
proper to declare judgment under Order VIII Rule 10 of 
C.P.C. Under Order VIII Rule 5 of C.P.C. when pleadings 
are not challenged or not denied it amount to admission. 
Inspite of repeated service, the management neither 
appeared nor filed their W.S. Therefore, it amount to 
admission of the pleadings in the statement of claim. As 
per the statement of claim the second party workman was 
working with the first party management since 2006. 
According to the workman in the year 2008 they terminated 
his services w.e.f. 7-7-2008 without any show cause notice 
or charge-sheet. He was terminated without giving any 
opportunity of hearing. There was no enquiry. There was 
violation of principles of natural justice. In the 
circumstances, the termination of the workman is unjust 
and illegal. Therefore, I allow this Reference and decide the 
point No. 1 in the affirmative. Thus the order:— 

ORDER 

The Reference is allowed. The workman is directed 
to be reinstated with full back wages from 7-7-2008. 

Date: 24-06-2011 
Camp: Goa. 


Yes 

As per final order. 
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New Delhi, the 21 st July, 2011 

S.O. 2231. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 1218/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 2, Chandigarh as shown in the Annexure 
in the industrial dispute between the management of 
Central Bankof India and their workmen, received by the 
Central Government on 21 -7-2011. 

[No. L-12011 /86/2005-1R (B-! I)) 
RAMESH SINGH, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALCUM-LABOURCOURT-H, CHANDIGARH 

Present : Sri A. K. Rastogi, Presiding Officer 

Case No. I.D. 1218/2005 
Registered on 18-10-2005 

The Gemeral Secretary, Central Bank of India, Employers' 
Union # 3296 Sector 19-D, Chandigarh. 

...Claimant 


Versus 


The Zonal Manager, Central Bank of India, Zonal Office. 
Bank Square, Sector 17, Chandigarh. 

...Respondent 

APPEARANCES: 

For the Workmen : Mr. B. S. Gill A. R. 

For the Management : Sri Gunnail Singh A. R. 

AWARD 


Passed on June 20, 2011 

Central Government vide Order No. L-1201 1/86 
2005-IR(B-ll) dated 19-9-2005, by exercising its powers 
under Section 10 sub-section (1) Clause (d) and sub¬ 
section 2 (A) of the Industrial Disputes Act, 1947 (herein 
after referred to as Act) has referred the following industrial 
dispute for adjudication to his Tribunal :— 

“whether the action of the management of Central 
Bank of India, Amritsar to impose the punishment ol 


K. B. KATAKE, Presiding Officer 
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dismissal from service on Sh. Krishan Swaroop Sharma, 
Ex-peon w.e.f. 17-12-1993 is legal and justified? It not to 
what relief the concerned workman is entitled to and from 
which date?” 

1, As per claim statement the concerned workman 
Sh. Krishan Swaroop was posted at Bhikhiwind Branch, 
District Amritsar of the Central Bank of India hereinafter 
called as 'Bank', as Peon-cum-Waterman. On 12-1-1994 he 
was charge-sheeted firstly for preparing a forged passbook 
of account No. D252 of Sh. Arjun Singh and secondly for 
presenting a withdrawal slip of Rs,8900 in the said account 
by forging the thumb impression of the deceased account 
holder and posting the withdrawal himself in the account 
and receiving the amount. The workman was dismissed 
from the service after enquiry. The allegation of the claimant 
is that the workman was not given proper opportunity to 
defend himself as no date of enquiry was communicated to 
him, and he was not allowed to produce any defence 
evidence and the opportunity to cross-examine the 
management-witnesses, the enquiry was held at his back, 
he was not given the documents and he was not provided 
any defence representative or advocate. It has been further 
alleged that there was no witness of tempering the record 
by the workman and there was no expert evidence to prove 
that the alleged passbook was prepared by the workman, 
further there was no evidence that the workman had 
received the payment. 

It appears that there was a confession of the workman 
of the charges. According to the claim statement the said 
confession had been obtained by coercion and pressure. 
The workman was not provided a copy of the Enquiry 
Report and the disciplinary authority mechanically passed 
the order of dismissal which is totally illegal and unjustified 
and against the principle of natural justice and the appellate 
authority did not convey its decision about rejection o^his 
appeal. According to the workman, the punishment of 
dismissal is disproportionate to the alleged misconduct. 
He has prayed for his reinstatement with full back wages. 

2. The claim was contested by the respondent. In the 
reply the charges against the workman were more 
elaborately stated. He had been charged for preparing 
forged passbook of an illiterate deceased customer 
Sh. Arjun Singh S/o. Sh. Sarain Singh by using an old 
passbook from closed accounts, by erasing the earlier 
names and entries and removing the photograph of the 
customer from his account opening form and pasting it on 
the passbook. Thereafter, he prepared a withdrawal slip to 
withdraw an amount of Rs.8900 in his own hands and 
thumb marked the same in the name of the deceased 
customer. The respondent has stated that till that time the 
death of the customer was not reported/recorded in the 
record of the bank. The workman presented the withdrawal 
to the concerned officer and told him that he i.e. workman 
was a tenant in the house of the customer and the customer 
was unable to come to bank on account of sickness and so 
persuaded the officer on compassionate ground to pass 


the withdrawal. He himself presented the withdrawal to the 
cashier and received the payment after signing the voucher/ 
withdrawal form in token thereof. The necessary' entries in 
the ledger were also made by him. 

The bank knew the fraudulent act of the workman on 
17-12-1993 and a memo was served on him the same day. 
The workman confessed the fraud committed by him that 
very day. He was put under suspension and the enquiry 
followed. According to the bank, charge-sheet dated 
12-1-1994 was served on him. An Enquiry Officer was 
appointed. Workman was informed that he can avail the 
services of a trade union representative for his defence. 
Intimation was given to workman about the first hearing 
which was to be held on 19-2-1994. The enquiry however 
could not be conducted on the said date and the Enquiry 
Officer (E.O) sent advance intimation about the next date 
fixed in the enquiry which was 12-3-1994. The workman did 
not appear on the said date nor he sent any information 
hence, the enquiry was adjourned to 22-3-1994 to provide 
the workman another opportunity but he did not appear. 
The enquiry was again adjourned to 7-4-1994. The 
proceedings recorded on 22-3-1994 were sent to the 
workman. On 6-4-1994, a day before the date of hearing i.e. 
7-4-1994 the workman appeared before Enquiry' Officer (E.O) 
and requested through a letter dated 6-4-1994 for change 
of venue of hearing from Bhikhiwind to Amritsar. 

His request was acceded, but the workman did not 
appear on the date fixed nor did he sent any intimation. In 
the interest of justice proceedings were again adjourned to 
16-4-1994. The proceedings of 7-4-1994 were sent to 
workman but the workman again did not appear on the 
date fixed. However, his telegram was received about his 
intended absence. In the circumstances the E.O decided to 
proceed ex-parte. A copy of the proceedings of that day 
was also sent to the workman and he was informed that on 
next date of hearing the proceedings shall go on day to 
day basis. Accordingly, enquiry proceedings were held 
from 22-4-1994 to 6-5-1994 on six dates and management 
evidence was concluded. Intimation of these hearings and 
proceedings were duly sent to the workman 20-5-1994 was 
fixed for defence evidence and keeping in view the 
convenience of the workman the venue of the hearing w'as 
fixed at Chandigarh under intimation to workman. On 
20-5-1994 the workman sent a sickness certificate from a 
RMP which E.O. did not find acceptable and he concluded 
the proceedings. Enquiry Officer (E.O) however provided 
further opportunity to workman to file written briefs. He 
was provided a copy of the written brief of the Presenting 
Officer also. The workman sent his written briefs. The 
Enquiry Officer after considering the evidence, held all the 
charges proved against the workman. The disciplinary 
authority before considering the findings of Enquiry Officer 
(E.O) sent a copy of the Enquiry Report to the workman on 
which the workman submitted his comments. The 
disciplinary authority after going through the entire enquiry 
proceedings, written briefs of the parties. Enquiry Report 
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and comments of the workman on the Enquiry Report 
: i-.aed With the Endings of the Enquiry Officer and proposed 
the punishment of dismissal from service. Copy of proposed 
punishment order dated 21-5-1994 was sent to workman 
and 30-12-1994 was fixed for the personal hearing of 
workman. The workman acknowledged the receipt of the 
aHsaid order but expressed his inability to attend 
personal hearing on the ground that the letter was received 
bv him only a day before. The workman on his own came 
up for personal hearing on 9-1-1995 without any prior 
intimation. The disciplinary authority could not 
accommodate him on that day. However, the disciplinary 
auihf'Hty vide b’S letter dated 5-1-1995 had already offered 
hm another opportunity for personal hearing on 21st June 
:v A written reply of the workman on the proposed 
punishment was received by the disciplinary authority on 
! 9-1-1995 i.e. before the date fixed for personal hearing, 
the workman did not come for personal hearing on the 
date fixed. The disciplinary authority after considering the 
reply ot the workman confirmed the proposed punishment 
vide his order dated 28th June, 1995. The workman preferred 
an appeal against the punishment order. The appellate 
authority gave personal hearing to me workman and 
decided to get a report from the expert regarding his thumb 
impression and obtained fresh thumb impression of the 
workman and called for report from the Finger Print Bureau, 
Phillaurand after considering the entire facts the appellate 
authority concurred with the disciplinary authority and 
decided the appeal vide order dated 18-4-1996. The order 
wav c a 1 van undated to the workman. 

The management has denied that the enquiry was 
heid at the hack of the workman or he was not given proper 
opportunity to defend himself and was not informed the 
date and venue of the enquiry. It was slated by the 
management that the workman’s conduct from the very 
beginning was to avoid the enquiry proceedings. It was 
denied that any pressure or coercion had been exerted on 
the workman to obtain his confession and in spite of the 
confession otThe workman the departmental enquiry was 
heid as per provisions of the Bi-partite settlement and of 
natural justice The punishment awarded to the workman 
is not disproportionate to the misconduct committed by 
him. His claim has no merits. 

3. From the pleadings of the parties following issues 
arise for consideration. 

1. Whether the confession of the workman w ; as a 
result of any pressure or coercion of management? 

2 . Whether the enquiry was conducted fairly and 
according to the principles of natural justice? 

3 Whether the evidence in enquiry was not sufficient 
to prove the alleged misconduct of the workman? 

4 Whether punishment awarded to the workman is 
disproportionate to the alleged misconduct? 

5 To what relief the workman is entitled? 
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In support of his case workman tiled his affidavit 
and the management filed and relied on the affidavit of 
Sh. C.R.Verrna, Manager, Regional Officer. Amritsar. 
Management has submitted a copy of the Enquiry Report 
and has relied on certain other documents. 

Parties filed their written arguments in the case, i 
have considered the written arguments of the parties and 
have gone through the evidence on record. My findings 
on various issues are as follows: 

FINDINGS 

Issue No.l 

4. According to the respondent, on knowing tin- 
fraudulent act of the workman on 17-12-1993 a memo was 
served on him the same day. 1'he memo is Annexure R I of 
the affidavit of management-witness. The workman replied 
the memo the same day. A copy oft he reply of the workman 
is Annexure R2 of the affidavit of management-witness and 
is marked WWI/3. In this document the workman has 
admitted that he had withdrawn Rs.8,900 from account \o 
D252 of Sh. Arjun Singh So Sh. Sara in Singh on 
12-11 -1993 and for that purpose had filled w ithdrawal form 
on 11-11-1993 in his own hand-writing and had put his thumb 
impressions and attested himself the T.l. of account holder 
Sh. Arjun Singh. He had also admitted that he had stolen a 
passbook from the old record and after rubbing its entries 
had written the name of account holder Sh. Arjun Singh 

5. Regarding this confessional repk it has been 
argued on behalf of workman that it had been obtained h\ 
coercion and pressure. In his cross-examination the 
workman identified his signature on the original of this 
confessional reply, but has stated that he had not written 
this letter and Sh. R. C. Jaitley in-charge IISS Department 
of the branch had got his signature on this letter. It was 
already written when he signed it and he had not read it 
before signing. The letter is written in Hindi and workman 
has admitted in the cross-examination that he can read this 
letter. 

The case of the respondent is that no coercion or 
pressure had been exerted on the workman for obtaining 
his admission. I do not find the contention of the workman 
believable. It is not denied that the letter is in the hand¬ 
writing of the workman himself. It cannot be believed that 
an innocent man would put his neck in the gallows under 
any pressure or coercion. During the enquiry proceedings 
Sh. R.C. Jaitely MW I and Branch Manager Sh. Satnam 
Singh MW-7 have stated about the confessional statement. 
Branch Manager had served the memo on the workman 
and he stated before the Enquiry Officer that the workman 
had given this confessional statement in reply to his memo 
in his own hand-writing and under his own signatures and 
the same had been given by the workman before him. ! Ic 
also stated that the workman gave this statement of his 
own and not under any pressure or threat. 
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There is no other evidence accept the self-serving 
statement of the workman himself that pressure or coercion 
had been exerted on him to extract the confessional 
statement. From the statement of Sh. R.C. Jaitely before the 
Enquiry Officer it is also clear that the workman had not 
made only his confessional statement but had also 
deposited back Rs. 18900 the amount in question. I find no 
basis to accept the contention of the workman that his 
confessional statement had been obtained under any 
pressure or coercion. Issue No. 1 is decided against the 
workman. 

Issue No. 2 

6 . It has been argued on behalf of the workman that 
the enquiry was not fair and according to the principles of 
the natural justice. He was denied the opportunity to defend 
as the venue of the enquiry was not shifted from Bhikiwind 
despite the representation made by the workman to the 
Enquiry Officer that there was threat from Sh. R.C. Jaitley 
to the workman and the Enquiry Officer would be under 
the influence of Sh. R.C. Jaitley at Bhikiwind. According to 
the arguments of AR of the workman the workman had 
been asked by Sh. R. C. Jaitley to sign the withdrawal slip 
for the purpose of identifying the person who had 
presented the withdrawal slip. It was Sh. R. C. Jaitley who 
actually kept the amount and he was aware of the fact that 
there were no operation in the account for quite long and 
the account holder Sh. Arjun Singh was not alive. 
According to the AR of the w-orkman, Sh. R. C. Jaitley 
created scene at the branch and forced the workman to 
sign papers stating therein that the amount was taken by 
the workman. 

7. It is interesting to note that in the written arguments 
Anncxure R-16 of MW before the Enquiry Officer, the 
workman has not stated any threat to his life from 
Sh. R. C. Jaitley as a ground for shifting the venue. 
Instead he has stated that he had danger to his life from the 
person from whom he had borrowed Rs. 8900 which he 
had been compelled and forced to deposit in the bank and 
which he could not repay to the moneylender. 

8 . From the contradictory stand taken by the workman 
about his request to change the venue of the enquiry; it is 
clear that there was no valid ground for changing the venue 
of the enquiry. Yet as the enquiry proceedings show, the 
venue of the enquiry was shifted from Bhikiwind to Amritsar 
on his request. His letter for the change of the venue is 
Exhibit WW-1/4. The enquiry was fixed on 7-4-1994. The 
proceedings on 7-4-1994 show that the workman did not 
turn up at Amritsar also. The enquiry was again adjourned 
to 16-4-1994 with a venue at Amritsar. But again the workman 
did not appear in the enquiry. Under the circumstances the 
Enquiry- Officer decided to proceed ex-parte against the 
workman and that was not without any justification. On 
16-4-1994 the Presenting Officer submitted the list of 
documents and witnesses to be produced in the enquiry 
and on the request of Presenting Officer the venue of 


enquiry was shifted back to Bhikiwind, as the original 
documents and witnesses w'ere easily available a: 
Bhikiwind. The shifting of the venue back to Bhikiw ind by 
the Enquiry Officer cannot be held to be prejudicial to the 
interest of the workman, as he was not participating in the 
enquiry. 

9, The next argument of the workman is that the 
Enquiry Officer misconducted himself by not sending the 
enquiry proceedings to the workman and denied him the 
opportunity to cross-examine the witnesses, This argument 
is also without any force. The workman was noi denied but 
he himself did not avail the opportunity forum- ‘wavE ■h-; 
the witnesses. It is clear from the enquiry' rec o.o ; . ;• m 
proceedings of 7-4-1994 and 16-4-1994 had barn vm to 
the workman and he had been informed the or T.: .v 
date of hearing the proceedings shall go on dm, w a,-, 
basis but the workman did not cure to appear . at; 
dates between 22-4-1994 to 6-5-1994. Acco-cT' ; m v 
management intimation or hearing or proceed .y- .v: nv 

sent to the workman and keeping in view :ui e.w 
of the workman the hearing was fixed al Chm- h a- - 
intimation to him. But on the date Exec i «r o~< 2 (> •' 

workman sent a sickness certificate issu 'd by :« Pc IT ' ■ 
E.O. did not find acceptable and .on- • O, v 
proceedings. Still the workman wa :t ;;: 
opportunity to file written briefs and the worknw- 'M 'i 


his written briefs. 

10 . It appears that the workman wjs a- odi Em 
enquiry on one pretext or the other somet-mv he • quested 
to shift the venue on the ground of fhrea: -o h; > :'<■ cuo 
sometime on *he ground of his pretended tockm:-:. i'hc 
reasons assigned by him about die threat .o hi:, !i c are 
contradictory and there was no competent midi itx 
evidence about his sickness either. 

11. The management-YvV.m'v- ft the era--, 
examination has stated that during the com..;-; enqmr} 
the proceedings of the enquiry wore used to.be >eni am; 


workman daily as he was not appearing -n the enquir- A 
copy of the brief of the Presenting udder had also been 
sent to the workman. No suggestion was p-A : u me w unis ¬ 
on behalf of the workman that he was deposing falsely. 

12 , It is also not correct that the workman was noi 
given an opportunity for his defence. Management-witness 
has stated in his affidavit that after concluding the 
management evidence the case was fixed for next hearing 
on 20-5-1994 and to enable the workman to produce the 
defence-witnesses the venue of hearing was fixed at 
Chandigarh and the intimation of last proceedings and 
next venue and date of hearing had been .sent to the 
workman. The management-witness was not cross- 
examined on this point on behalf of workman, If the w s r : - •. 
did not choose to produce his evidence in defence, thv 
Enquiry Officer cannot be blamed. 

13. From the above discussion it is clear that the 
enquiry had been conducted fairly and according to the 



6030 


THE GAZETTE OF INDIA: AUGUST20,2011/SRAVANA29,1933 


[Part II— Sec. 3(ii)] 


principles of natural justice. I hold accordingly. Issue No. 
2 is decided against the workman. 

Issue No. 3 

14. The argument of the AR of the workman is that 
there was no convincing and reliable evidence to prove 
the misconduct of the workman. There was no complaint 
from the account holder and Sh. Gurbax Singh and 
Sh. Harjit Singh the sons of the account holder late 
Sh. Arjun Singh in their statement before the Enquiry/ Officer 
have stated that they had no knowledge of the account in 
question of the deceased. The original passbook of the 
deceased account holder was not produced by his sons. 
There is no direct evidence or expert opinion that the alleged 
forged passbook of the deceased had been prepared by 
the workman. About the thumb impression of the 
withdrawal slip, the Director Finger Prints Bureau, Phillaur 
gave the report that no opinion can be given. There was no 
evidence that the workman had actually put thumb 
impression on the withdrawal slip and had taken the money. 
The alleged confession procured by Sh. R. C. Jaitley could 
not have been used against the workman as the accused 
cannot be a witness himself. 

15. It is now well settled that the Tribunal is clothed 
with the power to reappraise the evidence adduced in the 
domestic enquiry and satisfy itself whether the evidence 
relied on bv the employer establishes the misconduct 
alleged against the workman. The Tribunal is at liberty to 
consider not only whether the finding of the misconduct 
recorded by the employer in the domestic enquiry is correct, 
but also to differ from that finding if a proper case is made 
out and as per law laid down by the Hon'ble Supreme Court 
in Workman of Firestone Tyre and Rubber Company of 
India Pvt. Ltd. Vs. Management (1973) 1 LLJ 278 when a 
proper enquiry has been held by an employer and the 
finding of misconduct is a plausible conclusion flowing 
from the evidence adduced at the said enquiry, the Tribunal 
has no jurisdiction to sit in judgment over the decision of 
the employer as an Appellate body. The interference with 
the decision of the employer will be justified only when the 
findings arrived at in the enquiry arc perverse or the 
management is guilty of victimization, unfair labour practice 
or mala fides. 

16. From the Enquiry Report it appears that the 
Enquiry Officer in holding the charge, of forging the 
passbook after tempering the old office record, proved 
against the workman has relied on the circumstantial 
evidence emerging from the statement of MW!, MW3, 
MW9. This is the statement of MW 1 Sh. R. C. Jaitley that 
he was working as in-charge HSS Department at the relevant 
time. It is in his statement that the account opening form 
and specimen signature slip relating to HSS account No. 
1)252 Ex. M9 of Sh. Arjun Singh was torn and the upper 
portion of the application form, where photo was affixed, 
was missing. Ex.MlO and Ml 1 are the forged passbooks, 
fh ere was no signature of any officer on Ex. M10. Certain 


photo had been removed and a portion of a stamp was in 
the passbook which shows that the photo removed from 
the passbook bears the remaining portion of the stamp and 
passbook Mil was bearing the photograph having 
remaining portion of the stamp. The witness stated that 
the handwriting on the forged passbook is similar with that 
of other passbook that is Mil; and M10 and Ml 1 had 
been prepared by the workman. With regard to Exhibit 
M11 the witness also stated that the name of the beneficiary 
and amount, account number were erased/rubbed and after 
erasing/rubbing, the workman had written the name of 
Sh. Arjun Singh and also the amount of it Rs.8,966.80 and 
the workman had made an entry of Rs. 8900 (debit side) on 
12-11-1995 and mentioned a balance of Rs. 66.80 The 
witness also stated that it was an old passbook taken from 
the old record and prepared/altered with an intention to 
defraud the bank and to receive the amount. He also stated 
that the actual passbook of the aforesaid account had been 
procured by him from the daughter-in-law of the deceased 
account holder during his visit to the house of the deceased. 
The witness also stated about the circumstances in which 
he visited the house of the deceased. He stated that J iya 
Lai Daftari of the bank had located passbook M10 which 
was not signed by any officer and the photo was missing 
The Daftari gave the passbook to Sh. J.R. Luthra Sub- 
Accountant of this office who in turn gave it to the w itness. 
On going through this passbook the witness noticed that 
it bears the handwriting of workman. 1 le immediately called 
for the ledger and found that a debit entry of Rs 8900 has 
been made by the workman in the ledger. He called for the 
vouchers of 12-11-1993 i.e. the date on which the cntiy had 
been made and found from the withdrawal form ot the 
relevant account that it was filled by workman himself and 
it had been passed by him (witness MW 1). 1 le immediately 
rushed to the village as per address given in the specimen 
signature card. The witness also stated that the workman 
had cometohim on 11-1 1-1993 and had informed him that 
Sh. Arjun Singh (account holder) was an old man. and was 
well-known to him (workman) and he (workman) wa.-> residing 
in the house of account holder Sh. Arjun Singh and 
requested him (witness) to pass the withdrawal form Lx. 
M13 for making payment to him (workman). 1 lie witness 
refused to make, payment as the account holder was mi 
illiterate person and insisted that the account holder should 
come personally to receive the payment. On 12-111 '■>'> ; i c 
the next day the workman again approached the udnevs 
with the same withdrawal form and represented that the 
account holder was not in a position to move from his, 
house and he knew the account holder personally ( hi the 
face of the withdrawal form the thumb impression was 
already affixed. The witness asked the workman lo get the 
thumb impression of the account holder on the hack of the 
withdrawal form. When the withdrawal form was again 
presented for payment, the witness by way of precaution 
took the signature of the workman on the back of the 
withdrawal form and the workman mentioned 1 11 of 
Sh. Arjun Singh in his own handwriting, lie uLo staled 
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that the workman had confirmed the thumb impression of 
the account holder in his own handwriting on the back of 
the withdrawal form in his (witness) presence. Thereafter 
the witness passed the withdrawal. The withdrawal form 
was accompanied with HSS account passbook Ml 1 which 
had been prepared by the workman in order to defraud the 
bank. The witness also stated about the reply of the 
workman to the memo in which he had admitted his guilt. 

17. MW3 in the enquiry is Sh. Janak Raj Luthrathe 
sub-Aecountant at the relevant time. Supporting MW1 
Sh. R. C. Jaitley he stated that Jiya Lai Daftari had found a 
passbook from bank record which was not authenticated 
by any officer and out of curiosity he brought the passbook 
to him (witness). The witness out of curiosity saw the ledger 
and account No. D252 and found that there was a debit 
entry of Rs. 8900 which was not there in the passbook. He 
(witness) noticed that the photograph of the account holder 
on the passbook had been detached. It increased the 
suspicion/doubt about the transaction and the witness 
showed the passbook to Mr. Jaitley. He also stated in the 
enquiry that after enquiries made by Mr. Jaitley a memo 
was served upon the workman and he made the 
confessional statement and deposited the amount also the 
same day. He also stated about the confessional statement/ 
reply Exhibit M5 of the workman and told the Enquiry 
Officer that the workman had made the statement in his 
presence and the statement had not been made under any 
coercion or pressure and the workman had put his 
signatures on this statement in his presence. He also 
identified his signature on the confessional statement. MW9 
is Jiya Lat Daftari of the bank. According to his statement 
he was on leave on 12-11-1993 and in his absence the 
workman officiated in his place. On 17-12-1993 w-hile cleanng 
his drawer-which used to remain open, he found passbook 
Exhibit M10 in his drawer-which was having only one entry 
of Rs. 8,966.80p and the photo was detached from the 
passbook, half portion of the stamp was on the passbook 
and the passbook was not having initial of any officer of 
the bank. He gave the passbook to Mr. JR Luthra Sub- 
Accountant. 

! 8. The Enquiry Officer on the appraisal of the above 
evidence came to the conclusion that the workman had an 
access to the bank record and he produced the passbook 
Exhibit Ml 1 at the time of taking payment of Rs.8900 on 
12-1 1-1993. The photograph on passbook Exhibit Ml 1 had 
the remaining portion ofthe stamp w'hich was affixed in the 
passbook Exhibit M10 before removal of the photograph 
ofthe account holder which had been obtained by tearing, 
from the account opening form of account No. D252 Exhibit 
M9. 

19. The second charge against the workman was that 
he presented the withdrawal for Rs. 8900 by forging the 
thumb impression of deceased account holder, posted the 
forged withdrawal himself in the account of deceased and 
obtained the payment of the withdrawal form after 
authenticating the thumb impression ofthe account holder. 


20. The Enquiry Officer on this charge has considered 
the above stated statement of MW1 Sh. R.C. Jaitley and 
also the statement of MW2 Sh. V.D. Mahajan Sub- 
Accountant who was working as Chief Cashier at the 
branch Bhikiwind of the bank. He stated in the enquiry that 
he had made the payment of the withdrawal from Exhibit 
M13 to the workman whose signatures are on the back of 
the withdrawal. He however stated that he made the 
payment to the workman as the latter had brought the 
withdrawal form along w-ith passbook and token book and 
had stated that the account holder was his neighbour, 
known to him and the account holder was unable to come 
to the bank because of his old age and illness. He further 
stated that he made the payment on the strength of the fact 
that the withdrawal had been passed by Mr.R. C. Jaitley 
and the payment was being received by a staff mem her. I le 
also stated that the workman had put his signature on the 
back of the withdrawal form in token of receiving the 
payment. 

21. From the evidence before the Enquiry Officer it is 
clear that the payment of the withdraw al form had been 
received by the workman. The Enquiry Officer w'as therefore 
justified holding that the second charge i.s also proved 
against the workman. 

22. The Enquiry Officer has also considered the 
admission of the workman contained in his reply. It has 
already been held above that the confession of the workman 
was not the result of any pressure or coercion. The 
argument of the AR of the workman is that the confession 
cannot be used against him. But this argument is against 
the settled legal proposition. In Delhi Transport Corporation 
Vs. Shy am Lai 2004(4) RSJ 115 the Hon’ble Supreme Court 
held that It is the firm settled position in law that admission 
is the best piece of evidence against the person making the 
admission. It is however open to the person making the 
admission to show' why the admission is not to be acted 
upon. 

23. From the above discussion it is clear that there 
was sufficient evidence in the enquiry to prove the charges 
against the workman. Issue No.3 is decided against the 
workman. 

Issue No. 4 

24. The argument of the AR of the workman is that 
the punishment awarded to the workman is 
disproportionate to the alleged misconduct. The argument 
of the management on the other hand is that the workman 
committed a fraud by forging and fabricating an official 
record/document of the bank with a clear intention to 
withdraw the amount from the account of the deceased 
customer of the bank and treated upon the public faith 
reposed in a public sector bank, hence the punishment 
awarded to him is just and proper. 1 agree with the AR of 
the respondent. The misconduct of the workman was of a 
grave nature. As per law laid down by the I lon'ble Supreme 
Court in Union Bankoflndia Vs. Vishwa Mohan (1998) 4 






Supreme Court cases 310 in the banking business, absolute 
devotion, diligence, integrity and honesty needs to be 
preserved by every bank employee. If this is not observed 
the confidence of the public/depositors would be impaired. 

1 am of the view that the dismissal from service was 
the only appropriate punishment for the workman. Issue 
No.4 is decided against the workman. 


The Regional Manager 

Central Bank of India 

Regional Office 

P-63, MIDC 

Satpur 

Nasik 

MS-422007 


Issue No.5 


AND 
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25. From the above discussion it is clear that the 
workman is not entitled to any relief. The action of the 
management of Central Bank of India Amritsar to impose 
the punishment of dismissal from service, on the workman, 

is legal andjustified. 


There Workmen. 

The General Secretary 

Central Bank of India employees’ Association 
1768, Shukrawar Peth, Laxmi Road 
Pune-411003 


Reference is accordingly answered against the 
workman. Two copies of the Award be send to Central 
Government for further necessary action. 


APPEARANCES : 
For the Employer 


ASHOK KUMAR, RASTOGI, Presiding Officer For the Workmen 


Mr. L.L.D’Souza, 
Representative 
No appearance 
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New Delhi, the 21st July, 2011 

S.O. 2232. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT/- 
2/65 of 2009) of the Central Government Industrial 
Tribunai-cum-Labour Court, No. 2, Mumbai as shown in the 
Annexure in the industrial dispute between the management 
of Central Bank of India and their workmen, which was 
received by the Central Government on 21 -7-2011. 

[No. L-12011 /45/2009-IR (B-II)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 2 MUMBAI 

PRESENT: Sri K.B. KATAKE Presiding Officer 

Reference No. CGIT-2/65 of2009 

Employers Inrelation to the Management of 
Centra! Bank of Indin 


Mumbai, dated the 23rd May. 

2011 

AWARD 

The Government of India Ministary of Labour 
Employment by its Order No. L-12011/45/2009-iR (B-II}. 
dated 4-8-2009 in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub-section 2 (A) of Section 10 
of the Industrial Disputes Act, 1947 have referred the 
following industrial dispute to this Tribunal for 
adjudication: 

“Whether the action of the manageremcnt of Central 
Bank of India in imposing the penalty of dismssa! 
from services of Shri D.Y. Chandramore, Daftary 
w.e.f. 21-11-2007 is legal andjustified? What relief 
the workman concerned is entitled to?” 

2. After receipt of the reference notices were sent to 
both parties. The second party union filed statement ol 
claim at Ex- 6 on behalf of the workman. Thereafter matter 
was fixed for filing written statement by the first party 
Representative of the first party management has filed a 
purshis Ex-9 stating that the second party workman 
expired. He attached the copy of death certificate along 
with his purshis Ex-9 From the death certificate it is revealed 
that the workman Dilip Yashwant Chandramore expired 
on 1 3-7-2010 at Navin Nasik. Till 23-5-201 1 no LR of 
deceased appeared. Therefore, the reference deserves to 
be abetted. Thus I pass the following order . 

ORDER 

Reference stands abetted 
Date: 23-5-2011 

K.B. KATAKE, Presiding Officer/Judge 
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New Delhi, the 21 st July, 2011 

S.O. 2233. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No.CGIT-2/ 
6 of 2005) of the Central Government Industrial Tribunal- 
cum-Labour Court No.2, Mumbai as shown in the Annexure 
in the Industrial Dispute between the management of 
Dena Bank and their workmen, received by the Central 
Government on 21 -7-2011. 

[No. L-12011/117/2004-IR (B-II)] 

RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No.2, MUMBAI 

PRESENT: K.B. KATAKE, Presiding Officer 

Reference No. CGIT-2/6 of 2005 

Employers in Relation to the Management of Dena Bank 

The Chief Manager/ Deputy Regional Manager 

Dena Bank, Mumbai Suburban Regional Office 

Sharda Bhavan 

Opp. Mithibai College 

V.M. Road 

J.V.P.D. Scheme 

Vile Parle (W) 

Mumbai 400 056. 

AND 

Their Workmen. 

The General Secretary 
Dena Bank Employees Union 
17, Homiman Circle 
Fort, Mumbai-400 023. 

APPEARANCES: 

For the Employer : Ms. Nandini Menon, Advocate. 

For the Workmen : Mr. M B. Anchan, Advocate. 

Mumbai, dated the 11 th May, 2011. 


AWARD 

The Government of India, Ministry of Labour & 
Employment by its Order No.L-12011/117/2004-IR (B-II), 
dated 07-10-2004 in exercise of the powers conferred by 
clause (d) of sub-section (I) and sub-section 2 (A) of 
Section 10 of the Industrial Disputes Act, 19*47 have referred 
the following industrial dispute to this Tribunal for 
adjudication: 

“Whether the action of the management of Dena 
Bank in non-regularising the services of 22 workmen 
(list enclosed) in the bank is legal, proper and justified? 
If not, what reliefs including payment of wages in 
terms of Bi-partue Settlement, these workmen are 
entitled to and from which date and what other 
directions are necessary?” 

2. After receipt of the reference, both the parties were 
served with notices, in response to the notice, the second 
party union has filed its statement of claim at Ex-4. 
According to them, the 23 workers enlisted in the statement 
of claim were working with first party Bank. They were paid 
Rs.80 to Rs. il 00 per day for 6 days except Sundays and 
Holidays. They were working in different branches and 
were working continuously oti all working days. They have 
completed more than 240 days in each years of their 
services in the bank. They were paid wages by vouchers. 
These vouchers are in the custody of the Bank. The Bank 
has terminated he serv ices of these 23 workers. One of 
them Mr. Nare. Jra Rao does not want to proceed with, 
therefore his name came to be deleted. Bank has terminated 
their services therefore, some of the workers have raised 
the dispute before ALC (C). When the Bank has terminated 
services of some other workers, they did not take any 
approval or permission of conciliation officer for termination 
of services of Mr. Umesh Lanjekar from Mahim Branch and 
NiSesh Parmar from Kandivli (E) Branch. The order of 
termination is in contravention to Section 33 of Industrial 
Dispute Act 1947 

3. The services of these workmen were terminated 
without show cause notice, without assigning any reason 
and without any chargesheet. Three of the workmen were 
retrenched. However neither they were served with one 
month’s notice nor paid one month's pay in lieu of such 
notice and retrenchment compensation. The said 
retrenchment is illegal and invalid. While on duty as a sub¬ 
staff, these workmen were regularly attending the Bank 
and discharging all the duties of regular and permanent 
staff members such as cleaning, sweeping and swabbing 
of office premises and dusting the furniture in various 
branches. They used to supply water to staff members. 
They used to keep tiffin boxes on the table, used to attend 
telephone calls in lunch time. Give message to the staff 
members, to attend the cash, cheques, receipts, etc. They 
were working about 3 to 12 years continuously and more 
than 240 days every year, therefore, they are entitled for 
regularization in service. 
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4. They were paid weekly at the rate of Rs.80 to 
Rs. 100 per day excluding Sunday and holiday. As per Bi¬ 
partite settlement dtd. 9-10-1966, Bank cannot appoint 
temporary' employees against permanent vacancies for more 
than 3 months. All the workmen are working against regular 
vacancies. Therefore they can be regularized in the service 
from the date of their initial appointment. As per 
memorandum of settlement dtd. 25-09-1992 between Dena 
Bank and All India Dena Bank Employees Co-ordination 
Committee, the Bank has to empanel the temporary 
employees subject to verification who were engaged 
temporarily and who had worked 240 or more days. All the 
workmen are fulfilling the condition of eligibility. They have 
also registered their names with Employment Exchange. 
However Bank did not take step to empanel them and 
regularize them in service. Before conciliation officer, the 
management has admitted that these workers were working 
in various branches of the Bank. However they did not co¬ 
operate with the conciliation officer. They issued circulars 
and directed the branches to terminate the services of those 
who were unauthorisedly engaged. Union further submits 
that in similar cases in Ref no.CGlT-2/63 of 2001 and 
Ref CGIT-2/52 of 1997, the Tribunal has directed the bank 
to regularize the services of the respective workers and 
their termination is held illegal. The union has also filed 
writ petition no.2595/2004 wherein status quo order was 
passed. The said writ is pending for final hearing. Inspite 
of that Bank has terminated the services of three of the 
workmen. Their termination is illegal and not justifiable. 
The union therefore prays that, the 22 workmen under 
reference terminated illegally be directed to be reinstated 
and regularized in service with full backwages. 

5. The management has resisted the statement of 
claim vide its written statement on Ex-10 According to 
them, the reference is not maintainable. It is not industrial 
dispute. There is no discharge, dismissal, retrenchment or 
termination of services of the persons enlisted in the 
reference. There is no employer-employee relationship 
between the Bank and the persons enlisted in the reference. 
They were never employees of the Bank. Their names are 
not reflected on the muster roll or on the wager register. 
The first party' Bank is a statutory' corporation constituted 
under Banking Companies Act. The Bank is required to 
follow the recruitment procedure strictly as prescribed by 
Government and as per bi-partite settlements. Only eligible 
candidates after test, interview and following procedure 
are recruited. They are posted as per the merit list against 
permanent vacancies. The persons set out in the list were 
engaged by various branches intermittently for doing odd 
jobs and they were paid a lump sum amount proportionate 
to the work done by them. Their services were availed 
purely on temporary basis. Neither their services were 
availed daily nor their names are reflected on muster roll. 
Neither they were sponsored by Employment Exchange 
nor they have fulfilled the recruitment norms such as age, 
education, qualifications, physical fitness etc. 


[Part 1-1 -Sue. 3(ii)| 

6 . The first party Bank denied that the persons 
enlisted were appointed by the Bank to do the work of 
permanent nature. They denied that they have worked 
continuously for 240 or more days in a year. They denied 
that they are working since 1992. They denied that there 
was settlement and these persons were to be appointed 
against permanent vacancies of sub-ordinate staff. The 
first party Bank submits that such casual worker neither 
can be absorbed as a permanent worker nor can be 
appointed without following the recruitment process. 
Therefore they pray that the reference be dismissed with 
cost, 

7. Following are the issues at fix-19 as re-casted on 
11 -11-2010 for my determination. 1 record my findings 
thereon for the reasons to follow. 


Sr. No. 

Issues 

Findings 

1 . 

Whether the enlisted workmen 
are the employees of first party 
management and there exists 
employee-employer relationship 
between them? 

No. 

2. 

Whether the enlisted workmen 
are entitled to be regularized as 
permanent employees of the 
first party'? 

No. 

3. 

Whether the termination of 
services of three workmen is 
illegal and unjustified 9 

No. 

4. 

If yes, whether they are entitled 

Does not 


to be reinstated? 

arise 

5. 

Whether workmen under reference 
are entitled to any relief sought 
for? 

No 

6 . 

What order? 

As per 
tinal order 


REASONS 

Issues nos.l & 2:- 

8 . The union has given list of 22 workmen. According 
to the union, these workmen are employed as temporary 
sub-ordinate staff by Dena Bank at various branches 
thereof. According to them, the bank has recruited them on 
temporary basis. They were paid Rs.80 to Rs. 100 per day 
for six days except Sundays and Holidays. According to 
the union, they have completed more than 240 days in 
each year. According to them, they are working for number 
of years and entitled to be regularized as permanent 
employees. According to them, instead of regularizing them. 
Bank has recruited some other sub-ordinate staff memne-v 
It is the case of the union that as per the memorandum, o! 
settlement dated 25-09-1992. the temporary employees aic 
entitled to be regularized. As against this it was submitted 
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on behalf of the first party management that the workmen 
enlisted were engaged as casual workers by the respective 
branches to do some temporary and incidental works. 
Neither they were in continuous service nor any of them 
have completed 240 or more days as a continuous service 
in every year as has been alleged. It is further submitted 
that, these workmen cannot be regularized as they are not 
recruited after following the recruitment procedure 
prescribed therefor. 

9. In this respect the fact is not disputed that none of 
these workmen was issued any appointment letter. Names 
of these workmen were not on the muster roll or in the 
wage register. They were engaged to do some temporary 
works and on fixed daily wages basis. Witness Ajit Tambe 
for second party union has admitted in his cross Ex-22 that 
no appointment orders were issued to these employees. 
Me has also admitted in his cross that none of them were 
signing the Bank’s muster roll. They were not given identity 
card. Their names were not in the wage register. He has 
admitted in his cross that the documents with list Ex-21 
does not bear letter head, seal or signature of the Bank. 
This witness has further admitted that Bank has to follow 
recruitment procedure to recruit permanent staff. He further 
admitted that these workmen were not empanelled for 
recruitment. He admitted that they were not sponsored by 
employment exchange. In the circumstances, the Ld 
advocate for the first party management pointed out that 
such temporary workers neither can be recruited in the 
service nor can be made permanent as they were not 
appointed by following the recruitment procedure. She 
submitted that they had not even applied and placed on 
record the evidence of their eligibility such as age, 
education, physical fitness etc. In the circumstances, it is 
argued that regularizing temporary services of such 
employees amount to back door entry which cannot be 
allowed. 

10. The Ld advocate for the second party union has 
rcsoned to the following rulings: 

(1) Maharashtra State Road Transport Corporation 
& Anr. Vs/. Casteribe Rajya P. Karmachari 
Sanghatana2009 III CLR 262 SC. 

(2) Export Inspection Council of India V/s. 
Madhukar Arun Sapkale& Ors. 2007II CLR 555 
BOM HC. 

(3) Central Mine Planning and Design Institute Ltd. 
V/s. P.O. CGITNo.l, Dhanbad & Anr. 2009 II 
CLR 259 Jharkhand HC. 

(4) Harjinder Singh V/s. Punjab State Warehousing 
Corp. JT 2010 (1) SC 598. 

(5) Reliance Energy Ltd.,Mumbai V/s. Yadayya Giri 
& Ors. Alongwith Reliance Energy Ltd.,Mumbai 
V/s. Sanjay S. Gujar & Ors. BOM HC WP 
No.4554/2006 & WPNo.4694/2006 decided on 
6 - 12 - 2010 . 


(6) Damodhar S/o Mahipat Gawande and Anr. V/s. 
Dy. Engineer GSDA, Buldhana & Ors. 2010 II 
CLR 847 BOM HC Nagpur Bench. 

However, these rulings are on different point and 
not relevant to the issue of regularization. The ratio laid 
down in these rulings does not extend any help to the 
second party' workman. 

11. On the other hand the Ld advocate for the first 
party resorted to Apex Court rulings in A. Umarani V/s. 
Registrar Co-operative Society & ors(2004) 7 see 112 and 
in State of Haryana v/s. Piara Singh & ors. (1992) 4 see 118 
wherein the Hon’ble Court held that where the initial 
temporary appointment itself was in violation of the 
recruitment rules, the grant of permanency to such employee 
is not permissible. The Ld advocate for the first party 
management also resorted to another Apex Court rul ing in 
Manager, RBI Bangalore V/s. S. Mani & Ors (2005) 5 SCC 
100 wherein the Hon’ble Court observed that: 

“In law 240 days of continuous service by itself does 
not give rise to claim of permanency."’ 

The Ld advocate for the first party also referred to 
landmark ruling of Constitutional Bench of Apex Court in 
Secy. State of Karnataka V/s. Umadevi (2006) 4 SCC 1 
wherein the Hon’ble Apex Court on the point observed 
that: 

“The right of the Executive and that of the Court 
would not extend to the Executive or the Court being 
in a position to direct that an appointment made in 
clear violation of the constitutional scheme and the 
statutory rules made in that behalf, can be treated as 
permanent or can be directed to be treated as 
permanent.’’ 

The Ld advocate also resorted to another ruling of 
Apex Court in State of UP & Ors V/s. Desh Raj (2007) ! SCC' 
257 on the point Hon’ble Court observed that: 

“It is now well settled that the appointments, if made 
in violation of the constitutional scheme of equality 
as enshrined under Article 14 and 16 of the 
Constitution would be rendered illegal and thus, 
void ab-initio. No regularization rules therefore could 
have been made by the State of UP.” 

The Ld advocate also referred few more rulings on 
the point. However in all these rulings the same ratio is laid 
down that the employees who are initially recruited in 
violation ofrecruitment rules or without following the rules, 
cannot be regularized in service. 

12. Though there is memorandum of understanding, 
it also does not extend any help in regularizing the services 
of these employees. As per the memorandum of 
understanding, the preference can be given to the casual 
or temporary workers at the time of recruitment provided 
they are eligible as per the recruitment rules As per 
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Clause 20.8 of the Memorandum of Settlement, the 
temporary worker if selected at the time of appointment, 
the period of his service as a temporary employee will be 
taken into account as part of his probationary period. In 
short, even the provisions of memorandum of 
understanding are not helpful to these workmen for 
regularization of their services. 

13. In the light of the ratio laid down by the Apex 
Court in the above referred rulings, it is clear that the 
temporary workmen recruited ignoring the recruitment rules 
cannot be directed to be regularized in service. If such 
practice is permitted, it would amount to another way of 
recruitment such a practice is deprecated. In short, the 
workmen herein are not entitled to be regularized. Thus I 
hold that neither the workmen enlisted herein are the 
employees of the first party management nor they are 
entitled to be regularized. Accordingly I decide these issues 
nos. 1 and 2 in the negative. 

Issues nos. 3, 4 and 5 

14. It is the case of the union that the services of 
three of the workmen enlisted in the statement of claim 
were illegally terminated. Therefore the union has prayed 
for their reinstatement. In this respect, I would like to point 
out that as per the discussion and finding on issue no.l 
above, the workmen under reference are held not the 
employees of the first party management as they were not 
recruited by following the recruitment process, it is also 
held in issue no. 2 above that they are not entitled to be 
regularized. In the circumstances, it needs no more 
discussion to arrive me at the conclusion that the 
termination of services of three of them neither can be 
called illegal nor they are entitled for reinstatement. The 
claim of the second party union for regularization and 
reinstatement is devoid of merit. Accordingly, I decide these 
issues nos. 3,4 and 5 also in the negative. Thus the order: 

ORDER 

The reference stands rejected with no order as to 

costs. 

Date: 11th May, 2011 

K.B. KATAKE, Presiding Officer 
22 2011 
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New. Delhi, the 22nd July, 2011 

S.O. 2234. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 91 /2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Nagpur as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of State Bank of India and their workman, 
received by the Central Government on 20-7-2011. 

[No. L-12012/29/2004-1 R(B-1)1 

RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRl J.P. CHAND, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No.CGlT/NGP/91 /2004 

Date: 13-7-201 ! 

Party No. 1 (a): The Assistant General Manager, 

State Bank of India, 

Amravati Branch, PO & Distt. 

Amravati - 444601. 

Party No. 1 (b) :The Assistant General Manager, 

State Bank of India, Region V, 

Zonal Office, S.V. Patel Marg, 

Nagpur - 440001. 

Versus 

Party No. 2 : Shri Prakash Janraoji Pohankar, 

R/o Mahajanpura Gate, 

Near Ramesh Borkars House, 

PO Hanuman Nagar, 

Amravati (M.S.) - 444601. 

AWARD 

(Dated: 13th July, 2011) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of the State Bank of India and their workman. 
Shri Prakash Janraoji Pohankar for adjudication, as per letter 
No.L-12012/29/2004-1 R(B-l) dated 8-10-2004, with the 
following schedule :—- 

“Whether the action of the management of State 
Bank of India through the Assistant General Manager. 
Region V, Regional Office, Nagpur and Asstt. General 
Manager, Amravati (MS) in terminating the serv ices 
of the workman Shri Prakash Janraoji Pohankar. 
Ex. Messenger w.e.f. 30-8-2003 is legal and justified” 
If not, to what relief the workman is entitled to?" 
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2. On receipt of the reference, parties were noticed to 
file their respective statement of claim and written statement, 
in response to which, the workman, Prakash Janraoji 
Pohankar (“the workman” in short) filed the statement of 
claim and the management of the SBI (“the Party No. 1 ” in 
short) filed the written statement. 

The case of the workman as projected is that initially 
he came to be appointed as a messenger on daily wages, 
w.e.f. 12-08-1983 for a period of45 days and he was again 
appointed on daily wages basis for 86 days in the year 
1983 and in 1995, he was again appointed for 78 days on 
consolidated salary of Rs. 1,600 per month and the Party 
No.l published an advertisement on 01-09-1991 and called 
for applications from eligible candidates for the post of 
messenger/peon and he applied for the said post and Party 
No. 1 issued interview letter dated 12-01-1992 and directed 
him to appear in the interview on 10-02-1992 and accordingly 
he appeared in the interviews and was selected for the 
post of messenger / peon and his name was kept in the 
select waiting list at Sr. No. 11 and in view of his selection 
by the Selection Board, vide order of appointment dated 
01-01-1996 (as mentioned in the statement of claim), he was 
called upon by the Party No.l to join his duties as 
messenger/peon and he joined his duties on 01-01-1996 
and from the date of his joining, he worked with Party No. 1 
continuously, without any break, with ctean and excellent 
service record and completed more than 240 days service 
every calendar year and as such, his service ought to have 
been declared permanent, but the same was not done by 
the Party No. 1 with a view to victimize him and his services 
were terminated w.e.f. 22-08-1998 and being aggrieved by 
the action of the Party No.l, he alongwith 16 other 
employees filed reference No. 39/1999 before the Tribunal 
and filed the statement of claim and the Party No. 1 filed the 
written statement stating there in that his services were 
not terminated and the termination order dated 22-08-1998 
was cancelled and he was allowed to continue in service, 
and he was granted continuity for the period of termination 
and back wages. The further case of the workman is that 
on 30-08-2003, the Party No.l again issued a termination 
order terminating his service, in view of the orders passed 
in reference No. 39/1999 in favour of Party No. 1 and even 
if, it was clearly mentioned in the order that, “he (workman) 
is in service with Party No. 1 and the award in any way does 
not apply to him”, the Party No. 1 misinterpreted the award 
and terminated his service with malafide intention and to 
victimize him. It is also pleaded by the workman that his 
services were terminated on the ground that the settlement 
arrived between the StaffFederation and the State Bank of 
India was lapsed on 31 -03-1997, but he was appointed after 
observing the due procedure of appointment, applicable 
to the bank on permanent vacant post on 01-03-1996 (as 
mentioned in the statement of claim) and between 01-03- 
1996 to 31 -03-1997, he had already completed 240 days of 
work and had already acquired the status of permanent 
employee and therefore, the reason given for termination 


of his service is totally false and incorrect and as his 
services were terminated on 30-08-2003, the reason given 
for termination of his service is not applicable to him and 
as more than 100 employees were working with party No. 1, 
it was necessary to obtain permission of the appropriate 
government as per the provision of section 25-N of the Act 
for termination of his service, but such permission was not 
obtained, hence the termination of his services is illegal 
and bed in-law and at the time of his retrenchment, no 
seniority list was published as per the provisions of 25-G 
of the Act and no retrenchment compensation as per 25-F 
was paid to him, hence the termination of his service* is 
against the mandatory provisions of law and many junior:; 
to him were allowed to continue in service and the principles 
of last come first go principle was not adopted. The 
workman has prayed for his reinstatement in service will; 
continuity and full back wages. 

3. The plea of the party No. 1 in its written statement 
is that the workman was appointed purely on casual and 
temporary basis on daily wages as messenger intermittent^ 
as and when the exigencies arose and the workman was 
duly considered by it for permanent services, as per the 
settlement between the All India State Bank of India Sm 
F ederation and the State Bank of India on 17-1 
27-10-88, 09-01-91 and 30-07-96 and in terms / d-e 
conciliation proceedings held on 30-07-96, it was agreed 
that the panels of temporary employees and daily vege/ 
casual employees will be kept alive up to 31-3-97 and the 
settlements are bindings on the parties and so also to the 
workman, in view of the judgments of the Hon’ble Apex 
Court reported in AIR 1997 SC-2334 (KCPLtd. Vs. Presiding 
Officer and Others), AIR 1997 SC-322 (Herbertson Vs. 
Workman), AIR 1995 SC-251 (Ram Pukar Singh Vs. Nearly 
Engineering Ltd) and 1982 S.C.C (L & S)-0! (Tata 
Engineering & Locomotive Vs. Their workman) and in the 
said judgments, it has been held that, “even if the workman, 
who are not party to a settlement, if the settlement is just 
and fair, then it will be binding on all the workman even if, 
they were not party to the settlement and even if settlement 
is not arising out of the conciliation proceeding” and as 
such, the workman has no case and in accordance to the 
said settlement, the Bank published an advertisement in 
the news papers, calling upon all the eligible temporary 
employees to apply for permanent appointment in the sub¬ 
ordinate cadre and in response to the said settlement, the 
workman applied to the bank and he was duly interviewed 
by the Interview Committee of the bank and was empanelled 
and the panel prepared in pursuance to the said settlements 
stood lapsed on 31 -03-1997 and therefore, no person named 
in the said panel can be considered by the bank for 
permanent absorption in the services of the bank and the 
workman having chosen to be governed by various 
settlements, he has no right to raise the dispute again for 
appointment, after expiry of the waiting list and continuance 
of the temporary employees would have been in violation 
of the terms of the settlements, attracting penal provision:. 
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under the Act and rules made thereunder and it is well 
settled by the Hon’ble Apex Court that temporary 
employees cannot claim permanent absorption in the bank, 
after expiry of panel of eligible temporary candidate 
prepared by the bank and mere inclusion of the candidate’s 
name in the panel does not con fer any right for appointment 
and as the workman was appointed temporarily by the 
Branch Manager, who had no authority to appoint any 
person on pennanent basis and his initial appointment was 
irregular and impermissible under the service rule, the relief 
as prayed for by the workman cannot be granted, and as 
the initial engagement of the workman was on temporary 
basis and the purpose for which he was engaged was 
completed, termination of his services was inevitable and 
the mere fact that he worked for 240 days in a year would 
not be sufficient to grant reinstatement, continuity in 
service and back wages. It was also pleaded by the Party 
No. 1 that the services of the workman were terminated on 
or about 22-08-1998 and he fiied reference case No. 39/99 
along with other workmen, but his termination order w f as 
revoked to avoid any possible violation of the provisions 
of section 33 of the Act and after following due procedure 
of the law and payment of due compensation of Rs. 31,928 
•on 30-08-2003, the services of the workman were terminated 
and intimation in this regard was sent to the concerned 
government and the services of the workman were not 
terminated in view of the orders passed in reference case 
No. 39/99 by wrongly interpreting the order passed in the 
said reference and one of the reasons for terminating the 
services of the workman was the lapse of the waiting list 
and the workman was not appointed by adopting the 
appointment procedure applicable to the bank, against any 
permanent vacant post on 01 -01 -1996 and his appointment 
was on temporary basis and not on the basis of interview 
and selection list and his services were terminated amongst 
other reasons, due to his appointment being on purely 
temporary basis, lapse of waiting list, avoiding possible 
violation of provisions’of section 33 of the Act and each 
branch of the bank is treated as separate entity and as 
such, provisions of section 25-N are not applicable to it 
and except the workman, there being no other temporary 
employee in the branch, the publication of seniority list 
doesn't arise and juniors to the workman were not allowed 
to continue in service and as the order of termination of the 
services of the workman is as per law, he is not entitled for 
any relief. 

4. Both the parties, besides placing reliance on 
documentary evidence, have led oral evidence in support 
of their claims. The workman has examined himself as a 
witness on his behalf. One Daulat Ninaji Sardar, an officer 
of the Bank was examined as a witness on behalf of the 
Party No. 1. 

In his examination-in-chief, which is on affidavit, the 
workman has reiterated the facts mentioned in the statement 
of claim. However, in his cross-examination, he has admitted 
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that initially he was appointed by the branch manager a / 
he has not mentioned in the petition that he was interviewed 
on 10-02-92 and was appointed on monthly salary' base, 
and he has also not mentioned that in view of the interview 
dated 10-02-92, he was appointed. The workman has af. 
admitted that he did not receive any written order a. 
appointment mentioning salary etc. and he has not fl;e J 
any order regarding his appointment on 01-01-1996 H 
has also admitted that he received the letter of terminal !■.. ;• 
of his services along with a cheque of Rs. 31,928 toward 
compensation and notice pay and he has placed any ord' 
dated 21-08-97 or any certificate of the managemc v 
appointing him on permanent post and no appointing, 
order was given to him. 

5. The witness examined on behalf of the Party No ; 
in his examination-in-chief, which is on affidavit, h o 
reiterated the facts mentioned in the written statement T; ' 
evidence of this witness that the services of the workman 
were discontinued as his services were no more reqiur ■ 
and that the services of the workman were terminated a;i- ; 
following due process of law has not been challenged h- 
the cross-examination. 

6 . From the materials on record, it is found that N 
Party No. 1 has not denied that the workman was work 1 ,:- 
with it from 01-03-96 till 30-08-2003. According to a 
workman, he was appointed by the bank against perm am. m 
vacancy, whereas according to Party No. 1 the workm:.’; 
was engaged purely on temporary daily wages basis k 
oral orders, by the branch manager, who had no author/ 
to appoint any person on permanent basis. Hence, it 

be consider as to whether the workman was appointe.i 
against permanent post or he was appointed temporary 
on daily wages basis. 

7. At the time of argument, it was submitted by re ¬ 
learned advocate for the workman that the workman 
appointed by the bank as a messenger/peon on 01 -0i-N. 
and he completed 240 days of service in every calencV 
year and had acquired the status of permanent employ . ; 
and instead of making him permanent, the bank term man:'.; 
his services on 22-08-98, so reference case no. 39'99 w-., ; . 
filed and during the pendency of said reference, the bam- 
withdrew the termination order of the workman and 
reinstated him in service with continuity and one or lb.: 
grounds of termination of services of the workman >u 
30-08-2003 is the lapse of waiting list and as the workman 
was not a party to the settlement and at the time of 
appointment of the workman, the bank had not infontse-j 
him about the existence of said settlement, the lapse of the 
waiting list on 31-03-97 had nothing to do with rtn 
termination of service on 30-08-2003, as such, the ream.;;, 
given in the termination order are totally false -i 
continuing the employee on daily wages bias wan -a 
granting permanency for years together is nothing hn< 
unfair labour practice and the provisions of the Act as pr 
Section 25-N has not been complied with and the Hon'd: 
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Apex Court in the decision reported in 2009 III CLR-62 
(MSRTC Vs. Casteribe Rajya P. Karmachari Sangathan) 
have held that standing orders are applicable for recruitment 
of class-IV employees and the case reported in 2006 11 
CLR-261 (State of Karnataka Vs. Umadevi) is not applicable 
in the matter of Industrial Dispute and as such, the workman 
is entitled for reinstatement in service with continuity and 
back wages. 

8 . On the other hand, it was submitted by the learned 
advocate for Party No. 1 that the workman was engaged on 
temporary basis on daily wages as per the oral orders of 
the branch manager, who had no authority to appoint any 
person on permanent basis and the workman had been 
paid retrenchment compensation as per rules, so the 
workman is not entitled reinstatement in service. In support 
of such contention, reliance has been placed on the 
decisions reported in AIR 1997 SC page 3657(Himanshu 
Kumar Vidyarthi Vs. State of Bihar), 1997 LIC-2913 
(Syndicate Bank Vs. Shankar Paul), 2007 SCC (L & S)-163 
(State of UP Vs. Deshraj), 2006 SCC (L & S) 434(MP State 
Agro-Industrial Devp. Corpn. Vs. S.C. Pandey), 2006 SCC 
(L & S)-753 (Secretary' State of Karnataka and-others Vs. 
Umadevi), 2009 LIC-1731 (State of Karnataka Vs. G.B. 
Chandrashaker) and many others. 

Keeping in view, the principles enunciated by the 
Hon’bie Apex Court in the decisions cited by the learned 
advocates for the parties, the present case at hand is to be 
considered. 

9. Perused the record including the statement of 
claim, written statement, oral and documentary evidence 
adduced by the parties and the written notes of arguments. 
Though the workman in the statement of claim has 
mentioned that he joined his duties as messenger/Peon as 
per order of appointed dated 1-1-96, he has not filed any 
such appointment order. In his evidence also, he has 
admitted that no such appointment order was given to him. 
The workman has filed number of documents in support of 
his appointment in the bank. The documents filed by the 
workman show that he w'as engaged as a temporary 
messenger and not on permanent basis. The workman has 
also admitted that he was appointed by the branch manager. 
There is nothing on record to show that the workman w'as 
appointed by following due procedure of appointment 
applicable to the bank. So it is clear from the evidence that 
the workman was working on casual basis as a temporary' 
messenger. As it is well settled by the Hon’ble Apex Court 
in a number of decisions that a temporary workman who is 
not appointed, in accordance with the terms of the relevant 
rules, he has no right to claim regular appointment and if 
the appointment is on casual basis, the same would come 
to an end when it is discontinued and similarly a temporary 
employee has no right to claim to be made permanent and 
on expiry of the term of his appointment, he is not entitled 
for reinstatement in service. 


in this case it is also clear from the evidence on record 
that the services of the workman were terminated for the 
reasons that his services is no more required, his 
appointment was found to be impermissible and in violation 
of various settlements and as per the instructions of 
Government of India not to employ such employee, besides 
lapse of the panel of temporary employment on 3 1-3-97 
and order of CGIT in reference case no. 39/99. It is also 
found that at the time of the termination of the services of 
the workman, retrenchment compensation and one month's 
pay amounting to Rs. 31,928 was given to him. Hence the 
termination of the services of the workman cannot be said 
to be illegal or unjustified. Hence it is ordered : 

ORDER 

The action of the management of State Bank of India 
through the Assistant General Manager, Region V, Regional 
Office, Nagpur andAsstt. General Manager, Amravati (MS) in 
terminating the services of the w-orkman Shri Prakash Janraoji 
Pohankar, Ex. Messenger, w.e.f. 30-8-2003 is legal, proper and 
justified. The workman is not entitled to any relief. 

J.R CHAND, Presiding Officer 
^ 26 ^TT i, 2011 

cf>T.3TT. 22353TfqfWT, 1947 ( 1947 
Cffi 14) 'gfr tflTT 17 3R[*R"T 4, TRTfrT RTTT 

sifar ^tt ^ wrr is tprs +4«m<T is 

#3, apjsfa R ftfce frrrrc Tf rtrr atWiPiT 

SlftPRUT/SR , ^ci^'cR is W 13/2005) 

y+lfeld 21-7-2011 R7 RRT 

f|3TT RTI 

[Tf. ReT-12012/196/2004 (rUII)] 

New Delhi, the 26th July, 2011 

S.O. 2235. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947),'the Central 
Government hereby publishes the Award (Ref. No. 13 of 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court, Bhubaneswar as shown in the Annexure, in 
the Industrial Dispute between the management of United 
Bank of India and their workmen, received by the Central 
Government on 21 : 7-2011. 

[No. L-12012/196/2004-IR (B-11)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

CENTRAL GOVERNM ENT INDUSTRIAL TRIBUNAL 

CUM-LABOUR COURT, BHUBANESWAR 

Present : Shri J. Srivastava, Presiding Officer, C.Gl.T.-cum- 
Labour Court, Bhubaneswar. 

Industrial Dispute Ga^e No. 13/20(15 

Date of Passing Award - 30th June, 2011 
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Between: 

The Management of the Chief Regional Manager, 

United Bank of India, Orissa 1 Region, Plot No. A/88, 
Kalpana Area, Bhubaneswar. Orissa -751014 

...1st Party-Management 

(And) 

Their workmen represented through the 
Secretary, United Bank of India Employees'Association, 
Orissa State Committee, C/o. United Bank of India, 
Nayasarak, Cuttack - 753 002 

...2nd Party-Union. 

APPEARANCES: 

None: For the 1st Party-Management. 

None For the 2nd Party-Union. 

AWARD 

An industrial dispute between the employers in 
relation to the management of United Bank of India and 
their w orkmen has been referred to this Industrial Tribunal- 
cum-l.,abour Court by the Government of India in the 
Ministry of Labour vide their letter No. L-12012/196/2004- 
!K (B-ll). dated 20-4-2005 in exercise of the powers conferred 
bv clause (d) of sub-section (i) and sub-section (2A) of 
Section 10 of the Industrial Disputes Act, 1947. 

2. The dispute as referred is quoted below : 

“Whether the action of the management of United 
Bank of India, Regional Office, Bhubaneswar in not 
considering-the seniority of Shri Gancswar Acharya, 
Sri Bholanath Naik, Sri Kunja Bihari Jena, 
Sri Niranjan Singh, Sri Susil Ch. Rana, Sri Gourahari 
Khuntia and Sri Ash win i Kumar Behera from the date 
of granting them financial benefits as per their 
seniority in the grades instead of their date of joining 
as was done in the case of Shri B.C. Jena, is legal and 
justified? If not what relief the workmen are entitled 
to?" 

3. The Union espousing the cause of the disputant 
workmen has stated in its statement of claim that the 
disputant workmen along with twm others were promoted 
from subordinate staff (Class-IV) cadre to the clerical cadre 
being declared successful in the Common Promotion Test. 
The Management issued assignment letter dated 28-2-1983 
incorporating terms and conditions as per Annexure-A 
scries and also issued posting orders to all of them on 
15-6-1983. All the promotee subordinate stalls were working 
in various branches/ofllces under the control of the Bank. 
They have to report at the new place of posting. They can 
only join their new place of posting after the Management 
had relieved them from their existing places. They were 
relieved on different dates by Managers of their respective 
branches and thereafter they reported at new places on 


different dates. The Management adhering to the principle 
of equity has fixed pay and allowances from a common 
date i.e. 14-10-1982, but the Management contended that 
their seniority in clerical cadre will be counted from the 
date of their actual joining. In l.D case No. 372/2001 similar 
question was involved and it was decided in that case after 
adjudication of the matter that the date of seniority is to be 
reckoned from 23-12-1982 for the purpose of assignment of 
duties of Computer Operators to one Shri B.C. Jena who 
was promoted aiongwith the petitioner. In clerical cadre 
the date of joining is adopted as the basis of seniority in 
future promotions. Seniority is to be taken as one of the 
criteria which bears two marks for one year. The 
Management has attempted to deprive the benefit of 
seniority recognizing the date of joining of the disputant 
workmen. Therefore prayer has been made to issue direction 
to the 1st Party-Management for recognizing the date of 
seniority with effect from 14-10-1982. 

4. The 1st Party-Management, in its reply, has stated 
that the letter of offer of promotion provided that seniority 
of said employees in clerical grade would be taken into 
account from the date of their actual joining. It has been 
provided in that letter that the designation, duties and initial 
place of posting will be intimated to the promotee clerks in 
due course. The said employees on promotion were posted 
to different branches vide office order No. 21 dated 
15-6-1983 and it was mentioned that their seniority is to be 
reckoned from the date of actual joining. Hence there is no 
question of re-fixation of seniority as claimed by the 2nd 
parly-Union. The award given in l.D. case No. 372 2061 
has no relevance in the present dispute as the terms of 
reference in the two cases happen to be different. 

5. On the pleadings of the parties following issues 
were framed: 

ISSUES 

1. Whether the management was justified is not 
giving the seniority to the workmen 
Shri Gancswar Acharya. Shri Bholanuth Naik. 
Shri Kunja Bihari Jena. Shri Niranjan Singh. 
Shri Susil Ch. Rana. Shri Gourahari Khiituia 
and Shri Ashwini Kumar Behera from the dale 
of giving financial benefit of the promotional 
post ? 

2. Whether the case of Shri B.C'. Jena is comparable 
with that ol the case of the workmen'.’ 

3. II' not, to what relief the workmen ire 
entitled? 

6. From the side of the 2nd Parts-Union iwu 
witnesses namely Shri B.K. Praharaj and Shri G Acliana 
were produced as W.W.-l and WAV.-2 respecmeK and n\ 
documents were proved and marked as Ext.-I to 1 \t -(> 
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7. The 1st Party-Management has failed to examine 
any witness, but has filed photostat copies of certain 
papers which have not been proved in evidence. 

FINDINGS 

ISSUE NO.I & 2 

8. Since both the issues are interdependent they are 
taken together. Admittedly nine persons named in the 
schedule of the reference were promoted from subordinate 
staff (Class-IV) cadre to clerical cadre being successful in 
Common Promotion Test. The 1st Party-Management 
issued assignment letter dated 28-2-1983 mentioning therein 
that their designation, duties and initial place of posting 
will be intimated in due course and their seniority in the 
clerical grade will be taken into account from the date of 
their actual joining. The promoted subordinate staff could 
join their new place of posting after the 1st Party- 
Management relieved them from their existing place of 
posting. Since they were relieved on different dates, they 
could join their new place of posting on different dates. 
However the 1st Party-Management adhering to the 
principles of equity has fixed the pay and allowances of 
the promoted subordinate staff from a common date i.e. 
from 14-10-1982 while their seniority in the clerical cadre 
was fixed from the date of their actual joining. 

9. It has been pieaded on behalf of the 2nd Party- 
Union that the date of joining at the new' place of posting 
cannot be taken as the criterion for fixing their seniority as 
it was not in their hands to join there before being relieved 
by the I st Party-Management from their post of subordinate 
staff cadre and w hen they were relieved, they joined the 
new place of posting in clerical cadre. They have relied 
upon the award of this Tribunal given in I.D. Case No. 372/ 
200 i in which one of the co-w'orkmen Shri B.C. Jena promoted 
in clerical cadre was given seniority from the date of offer 
of promotion in clerical cadre i.e. from 14-10-1982 though 
he joined his new' place of posting after being relieved from 
his earlier poston 22-6-1983. The reason given behind this 
proposition was that if he could have been relieved, he 
could have joined on the same date at the new place of 
posting in order to get his seniority in the clerical cadre. 
Admittedly there was no negligence on the part of Shri 
Jena to join at Ins new place of posting. When the salary of 
the promotional post was given to Shri Jena from 
14-10-1982 i.e. the date mentioned in the letter of offer of 
appointment, his seniority is to be fixed from 14-10-1982 
and not from the date of joining. Accordingly the Tribunal 
directed the Management that his seniority should be 
counted and fixed from 14-10-1982 over and above the 
employees involved in that case. 

10. In my view the question of fixing seniority of the 
disputant workmen from the date of allowing them the salary 
of the promotional post i.e. from 14-10-1982 is equally involved 
in the present case as the facts are some what similar. Therefore 
in face of the award of I.D. case No. 372/200! the benefit 
given to Shri B.C. Jena who was one of the promotec 


subordinate staff with the disputant workmen is also 
extendable to other promotee subordinate staffs. The same 
cannot be denied to them which was earlier allowed to their 
colleague Shri B.C. Jena. No fault or negligence on the part 
of the disputant workmen can be assigned in joining their 
new place of posting earlier after being promoted to the 
clerical cadre. They could only join when they were relieved 
by their respective Branch Managers. As such the case of 
Shri B.C. Jena is comparable with the case of the present 
workmen and they are entitled to the same benefit. Thus 
the action of the 1st Party-Management in not giving the 
seniority to the disputant workmen, namely, Shri Ganeswar 
Acharya, Shri Bholanath Naik, Shri Kunja Bihari Jena, 
Shri Niranjan Singh, Shri Susil Ch. Rana, Shri Gourahari 
Khuntia and Shri Ashw ini Kumar Behera from the date of 
granting them financial benefit of the promotional post 
cannot be held to be justified. Hence both the issues are 
decided and answered in favour of all the above workmen 
of the 2nd Party-Union and against the 1st Party- 
Management. 

ISSUE NO. 3 

1 I. In v jw of the findings given in Issue No. I the 
disputant workmen are entitled to get the seniority from a 
common date ,e. from 14-10-1982 from which they were 
allowed salar <nd financial benefit of the promotional post. 
The 1st Pari; Management is accordingly directed to 
reckon their s niority from 14-10-1992. but according to 
the merit in th ommon Promotional Test. 

12. 'I'll rence is answered accordingly. 

Dicatcd & Co ctedbyme. 

J. SR1VASTAVA. Presiding Officer 

26 i, 2011 

ftft.STT. 2236.—3^Pr«h 1947 (1947 

ftq 14) ftft ftRi 1 7 # ft, ftftfft/ ftftcffrT TftZ 

ftfri cp 3TTT cfcq^K! ft/ ftfft, 

STflft ft ft ftftRK ftWlfil* 

3Tfftftft"T/»Jft MMciH frw (ftM I 5/2004 ) 

ycblfvirl t. ftT ftftftRftft 25-7~201 I 3ft OTft 
TTftT «m 

[ft. ftcJ-12012/179/2003-3Tlf3TR (ftf-I) ] 
TftTT fftft, ”5737 3Tftl c b!'0 
New Delhi, the 26th July, 2011 

S.O. 2236.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 15/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Couit, Bangalore as show n in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of State Bank of India and their workmen, 
received by the Centra! Government on 25-7-20! I. 

[No. L-12012/179/2003-1R (B-l) | 

RAMESH SINGH. Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
BANGALORE 

Dated: 11th July 2011 

Present: Shri S.N. NAVALGUND, Presiding Officer 
C.R.No. 15/2004 
I Party 

Shri R. Thimmaraj, 

No. 16, Muthyalam Koil, 

G Street, Seepings Road 
Cross. 

Bangalore-560001 

AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section (l) and sub section 
2 A of Section 10 of the Industrial Disputes Act, 1947 (14 of 
1947) has referred this dispute vide order No. L-12012/179/ 
2003-1R(B-I) dated 26-02-2004 for adjudication on the 
following Schedule: 

SCHEDULE 

“Whether the action of the management of State 

Bank of India is justified in terminating the services 

of Shri R.Thimmaraj, Temporary Sub Staff w.e.f. 

27-04-2000? If, not to what relief he is entitled?" 

2. After the receipt of the reference from the Central 
Government, pursuant to the notices issued by this tribunal 
the first party and the second party entered their 
appearance through advocates and the first party filed his 
claim statement dated 14-05-2004 and the second party 
filed its counter statement dated 22-12-2004 through its 
Chief Manager (P&HRD). It is submitted in the claim 
statement filed by the first party that his representation 
raising the dispute in claiming appointment on permanent 
basis is based on the lines of the advertisement dated 
01-08-1988 published in Decan Herald by the Personnel 
Manager, State Bank of India management in line with 
Ctause 5 of the agreement dated 17-11-1987 entered 
between the State Bank of India and All India State Bank of 
India Staff Federation and that the second party contention 
that each branch/office is to be treated as one 
establishment and temporary service put in at a branch/ 
office alone will be reckoned for the purpose, establishes a 
clean deviation from the paper advertisement which reads 
as “Eligible category of temporary employees’" 240 days of 
temporary service in a calendar year or 270 days of 
temporary service in a block or 36 calendar months or 30 
days of service in a calendar year of 70 days in any block of 
36 calendar months after 1 -07-1975 and up to 31 -07-1988 at 
“anyone or more branches/offices under a module 
(Regional Office) as existing/defined as on 3 I st July 1988 
exhibit (1) enclosed”. It is further stated that he having 
completed 114 days of temporary service in 3 branches 
namely Richards Town, Kacharakanahalli and J.C. Road 
branch between the period 12-11-1984 to 
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28-04-1987 he is eligible to be appointed on permanent 
basis and that in this connection he has submitted an 
application-cum-declaration on 28-03-1995 furnishing the 
entire details. Thus he has claimed that his candidalurt io? 
a permanent appointment needs to be considered or* mo 
basis of his temporary service ofl 14 days in three differ e:u 
branches and out of the total absorption made there am 
persons having put in service of 114 days to 90 da> .> 
service so his absorption should be at par with the simi- a 
category of similar seniority. 

3. It is contended in the counter statement filed rw 
the second party that the bank has been engaging 
temporary employees especially in the sub staff to work or. 
daily wages in leave/casual vacancies of messenger anu 
as there was a long standing demand from the Association 
of All India Bank Employees Federation that m m 
temporary employees should be considered for absorption 
in permanent vacancies, after a great amount of disc m 
a bipartite settlement dated 17-1 1-1987 was entered -r • 
and the same was subsequently modified by another 
agreement dated 16-07-1988 under which all ei i.me 
temporary employees were to be given a chance lb; he si re 
considered for permanent absorption subject to the hams 
and conditions contained in the said agree mud 
categorising them into 3 categories viz: (a) Those who n.we 
completed 240 days temporary service in any continuous 
block of 12 calendar months or less during the p m-J 
01-07-1975 to 31 -7-1988, (b) those who have com pi em u * 
days temporary service in any continuous block ,-t 36 
calendar months during the period 1 -07-1975 to5 I -if- 'V ; x 
and (c) those who have completed a minimum of 5<; o.n - 
aggregate temporary service in any calendar yea .liter 
1-07-1975 ora minimum of 70 days aggregate tempoiaiy 
service in any continuous block of 36 calendar months 
during the period 01 -07-1975 to 3 I -07-1988 it i> lutiher 
contendedthat the aforesaid aggregate temporary -er\ i.c^ 
of 270 days, 240 days, 70 days or 30 dues should have 
been put in by a daily wager at any one or more of the 
offices. It is further contended that candidates wiii he 
appointed in full time or part time positions and they w ip b L 
treated as new entrants and will not be entitled lot mv 
back wages or difference between the wages pawih'e v 
regular temporary employees and adhoc fixed reinuneiwoon 
paid to them or any other attendant benefits and then' 
appointment will be effective from the dale they up 
their permanent appointment. 

4. It is further contended the first parts wa.i place,] m 
the list k ‘C” category according to his seniority winch is 
determined according to the number to his semorin winch 
is determined according to the number of days oi work 
done during the relevant period from 1-7- 1 to 
31-7-1988 and that the employees falling in A. B A (. h-i 
were absorbed in that order in the vacancies arisire no v 
December 1994 until the lapse of the pane! in March 
and though the cut off date was March I'■6)7 the pane 1 w w 
kept alive up to December 1997. It is further conic: mud me 
employees listed were absorbed according to the .w 
against the vacancies that arose up to Deccmbu ; ■■ K} '■ m J 


II Party 

The General Manager, 
State Bank of India, 
No.48, Church Street, 
Bangalore-560001 
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(he employees who have put in 90 days service was the 
last employee to be absorbed. It is also denied in the counter 
statement relaxing some conditions for few employees side 
lining the first party being absorbed. It is also contended 
the first party being not in the service of the bank as of 
now in any capacity 1 temporary or otherwise the question 
of continuing his service in the bank does not arise and 
there being no vacancies in the bank it is not possible to 
absorb him. 

5. It is also contended in the counter statement that 
the first party had filed Writ Petition No.) 3041/2000 on the 
file of the Hon’ble High Court of Karnataka and same came 
to be disposed of with observation that the bank can 
consider the case of the first party for absorption in case if 
the vacancies that maybe created from 1997 till 5-9-2000 
and in pursuance to the said order the bank has examined 
the case and considered and found that there are no 
vacancies arose as per the observations of the Hon’ble 
High Court and an endorsement was issued to the 
complainant under letter No. PER & HRD: 5440/276 dated 
18th December 2000 and aggrieved by that endorsement 
the first parly filed contempt petition before the Hon’ble 
High Court of Karnataka and aggrieved by that the bank 
filed SEA before the Hon’ble Supreme Court of India in 
SEA No. 1 3095-1 3097/200 1 wherein their lordships 
dismissed the case in favour of the bank. It is further 
contended that the Hon’ble High Court of Karnataka in 
Writ Appeal No. 6290/2000 held that if an employee is found 
to be eligible as per the scheme is entitled for absorption in 
the permanent vacancy and if an employee is found 
ineligible to be appointed as per the scheme in the 
permanent vacancy the question of absorbing him for future 
vacancy does not arise. Thus it is contended the case 
having been reached finally before the High Court of law 
this reference deserves to be dismissed. 

6. With the above pleadings when the second party 
was called upon to adduce evidence, initially the affidavit of 
Shri K. A. Ganapathi, Chief Manager (P & HRD) State Bank 
of India, Zonal Office, Bangalore was filed on 
19-1 1-2005 and later since he could not be produced for 
cross examination giving up his affidavit a fresh affidavit of 
Shri Vadiraj P Bhat. Dy. Manager ( P& 1IRD). Zonal Office, 
Bangalore came to be filed on 14-02-2006 and through him 
the copies of settlement dated 17-11-1987 and 
16-7-1988 between the Subordinate Temporary' staff & the 
second party bank got marked as Ex.Ml and M2 and he is 
subjected to cross examination by the counsel for the first 
party. Inter alia the first party workman while filing his affidavit 
and examininghimself on oath as WW1 got marked Ex.W I 
to W22 details of which are narrated in the annexure(Ex. W 1 
to W12 have been got marked during the cross examination 
of MW 1, whereas Ex.W 13 to W22 have been got marked in 
the examination chiefofWW I dated 4-1 -2007. 

7. With the above pleadings oral and documentary 
evidence the learned advocates appearing for both sides 
have submitted their written arguments and also their oral 
arguments. 


8. At the outset I may say the reference is not liappi ly 
worded and there are no clear pleadings as to the dispute 
but on going through the pleadings in entirety of both the 
sides one thing is clear both sides have understood the 
dispute being in respect of refusal of the second party to 
absorb the first party who worked as temporary 1 employee 
on daily wages in leave/casual vacancies of messengers in 
terms of the settlement between the Subordinate temporary 
employees and the Second Party management dated 
17-11-1987 and 16-7-1988 copies of which have been 
produced at Ex.M 1 and M2 respectively. 

9. The second party which mentions in its counter 
statement the first part)' having filed Writ Petition No. i 3041/ 
2000 on the file of Hon’ble High Court of Karnataka and 
the same being disposed off with the observation that the 
bank can consider the case of the first party for absorption 
in case if the vacancies that may be created from 1997 till 
5-9-2000 and aggrieved by the endorsement given by the 
bank pursuance to that order the first party filed contempt 
petition before the llon’ble High Court of Karnataka and 
aggrieved by that the bank filed SLA before the Hon'ble 
Supreme Court of India in SEA No, 13095-13097/2001 and 
there the Supreme Court held in favour of the bank, failed 
to produce documents to substantiate the same and on the 
other hand the undisputed documentary evidence produced 
by the first party at Ex.W 13 and W1 1 discloses that the 
first party tiled Writ Petition No. 13640/20001S-REG) on the 
file of Hon'ble High Court of Karnataka and that writ 
petition came to be disposed off on 29-8-2000 observing 
that the Petitioner (first party) is not able to show under 
what law his services is required to be absorbed with further 
direction to the effect that if the Petitioner (first party) makes 
any representation seeking for regularization to the 
Respondent Bank it may consider the same in accordance 
with law and pursuance to this order the bank issued an 
endorsement dated I 8-12-2000 to the effect that as directed 
by the Hon’ble High Court of Karnataka the) considered 
his candidature for appointment and as no vacancies arose 
after 1997 they are unable to absorb him in the serv ices of 
the bank. Of course there is no materia! on record whether 
the first party made any representation seeking for 
regularization to the Respondent Bank as directed in the 
Writ Petition but fix. M 11 clearly indicates that the bank 
issued him intimation referred by me above (Ex.W I 1 ) same 
being issued pursuance to the order passed in the said 
Writ Petition No. 13640'2000. 

10. Since the first party claims absorption in the 
services of the second party bank as Messenger having 
served as a temporary sub staff pursuance to the settlement 
between Subordinate temporary staff , and the second part) 
Bank and there being no dispute the first part) being served 
in the branches of the second part) as a temporal) 
employee against the leave'causal vaeanev and as it is 
contended he has worked only for 54 davs and the last 
temporary employee absorbed being the workman who 
worked for 90 days he could not be absorbed the principles 
or ratio laid down in the case of Sccretarv. Stale of Karnataka 
and Others V s Umadevi and others reported in (2006) 4 
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Supreme Court Cases 1 cited by learned counsel for Second 
Pam has no bearing to the facts of this ease. In other 
-vords the dispute between the parties resolved to a short 
point whether the first party worked for a period of 54 days 
contended b\ the second party or for a period of 1 14 
j.i\> as contended by him during the relevant period 
between 1 - 7-1 975 to 3 1-7-1988. 

! I MW 1 who has been examined on behalf of the 

I parts to substantiate its case did not produce any 
Jol amentar\ evidence to substantiate that the period 
worked b\ the first party being only 54 days and the 
management through him rest contended by getting 
exhibited the copies of settlement dated 17-1 1-1987 and 
i 6 - 7 - i 988 as fix, M1 & M2. On the other hand when in his 
l ro - examination he was confronted with certificates issued 
m favour of first party by the Branch Managers of the 
second parts bank dated 31-3-1986, 13-3-1995, 11-1-1988. 

994, !4-3-1995. 16-11-1995,21-1-1998,28-12-1999. 

2-' 999 and 1 -9-2004 he admitted their contents being 
correct and same have been marked as Ex.WI to W10 
respectively. In other words the correctness of the 
certificates issued in favour of the first parts by different 
branches of the second party bank produced at Kx. W 1 to 
W 10 being admitted by the second party only witness 
examined as MW1 they are binding on the second party. 
Since the certificates at i x.W 4 u> W10 are pertaining to the 
period subsequent to 3 1-7-1988 they are not relevant and 
oniv the certificates at Kx. W I ,\V2 & W3 being in relation 
to the period between 1 -7-1975 to 31-7-1988 they alone are 
relevant. Kx.WI is a certificate issued by the Branch 
Manage:, Richards Town branch of Second parly bank 
dated 3 ! - 3 - 1 986 wherein it has been certified the first party 
having worked as a temporary messenger in that branch 
for a period of 37 days during October and November, 

1985. f : x.W2 is a certificate issued by the branch Manager, 
J.H Road Branch of the second party bank w herein it is 
certified the first party having worked for 15 days in 
September 1986. 20 days in October 1986. 19 days in 
November 1986 and 6 days in December 1986 totaling for a 
period of 60 davs. Though this certificate is dated 
j 3 - 3-1995 this being in respect of the days worked by the 
first party for the month of September, October, November 
and December 1986 this has to be taken into consideration 
in favour of the first party. K.X.W3 is a certificate issued by 
the Branch Manager, Kacharakanahalli branch of the 
.second party bank wherein it has been certified that the 
first party having worked in that branch for 17 days from 
29-11-1984 to 30-1 1-1984. 13-4-1987 to 28-4-1987 as 
temporary messenger. Thus Ex. W1, W2 and \V3 disclosed 
the first party having worked.as temporary messenger for a 
period of 37 dav s during October and November 1985 at 
Richards Town branch. 60 davs in JC Road branch during 
September. October. November and December' 1986 and 
torn period of 17 davs from 29- 1 1 -1984 to 30-11-1984. 13-4- 
(uK 7 to 28 - 4-1987 and thus as per Ex.WI to W3 he has 
w orked for a period of 1 14 days as contended bv him during 
the i elevant period between i-7-1975 to 51-7-1988 M W 1 
who has cateaoricallv admitted the correctness of Ex.WI 
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to WIG as well as the first party having worked for I !4 
days during the relevant period, volunteers that period oi 
60 days being not taken for consideration as the same were 
served as a daily wager. In other words he means to so 
that the period served as a daily wager is not available !o 
the first party. But with due respect to him it is quite agam-i 
the specific statement made in the counter statement at 
para 3 wherein it has been categorically stated that die 
bank has been engaging temporary employees especially 
in the sub staff to work on daily wages (underlining e- 
mine) in the leave casual vacancies of messengers and as 
there was a long standing demand from the Association oi 
All India Bank Employees Federation that these temporary 
employees should be considered for absorption in 
permanent vacancies and after a great amount of discussion 
the Bipartite Settlement dated 17-1 1-1987 and 16-7-1088 
came to be entered into. Therefore. only because in ExAVj 
it is stated (marked) that he first part) was engaged on 
daily wage basis it cannot be taken to account has n<> 
substance. Since it has been categorical!) stated m dis¬ 
counter Statement and the affidavit of MW 1 that die 
employees’ who had put in 90 days service being the last 
to be absorbed before the panel lapses, the first part) 
having proved that he put in 114 days of service he tub 
entitled for absorption in terms of the settlement copies of 
which are produced at Ex.M I and M2 respectively l ndei 
the circumstances refusal of absorption of the first part) 
by the second party being unjustified terminating In 
services w.e.l. 27-04-2000 is not justified. 

12 . In the result, 1 arrived at the conclusion that the 
action of the management of State Bank of India m 
tcrmitaling the services of the first part) w.c.f. 27-04-2.U00 
is not justified. Since it is the case of the second party that 
the temporary sub staff have been absorbed in terms oi the 
settlement dated 17-11-1987 and 16-07-1988 categorising 
into thrcL categories as a. b , c in order of the seniorit) ot 
days served by them the first party is entitle to be absorbed 
as a last man in the list w ho have served for a period of i 14 
days and back wages from the said date with all 
consequential benefits that he would have been received 
if his services had been absorbed on that day. According!) 

1 pass the following award: 

AWARD 

The reference is allowed holding that the action of 
the management in terminating the set vices of the first 
party w.e.f. 27-04-2000 is not justified and that the first 
party is entitle for absorption as a last man amongst those 
who have been absorbed having put in service of 1 14 davs 
as temporary sub staff. He is also entitle for back wages 
from such date of absorption fixed by the second part) 
with all other consequential benefits that he would have 
received in the event of his absorption on that day. The 
second party has to work out and carry out the award 
within two months from the date of Gazette publication of 
the award by issuing him absorption order and pay the 
arrears and in default to comply within the stipulated period, 
accrued arrears would be payable with interest a 8 % per 
annum. 
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(Dictated to PA transcribed by her corrected and 
signed by me on 11 -07-20 1 1) 

S.N. NAVALGUND, Presiding Officer 
Annexure: CR 15/2004 

List of witnesses examined for the management/Second 
party 

1. Shri K. A Ganapathi, ChiefManager, (P&HRD) MW 1 

2. Shri Vadiraj P Bhat, Deputy General Manager M W2 
(P&HRD), SBI, St. Marks Road, Bangalore 

Documents exhibited for the Management 

1. Copy of Settlement between the Subordinate Ex. Ml 
temporary' staff and the second party bank 
dated 17-11-1987. 

2. Copy of Settlement between the Subordinate Ex.M2 
temporary staff and the second party bank 

dated 16-07-1988. 

List of witness examined for first party/CSE 
1. Shri R. Thimmaraj, first party WW! 

Documents exhibited for the first party 

1. Certificate dated 3 1-03-1986 issued by the Ex.Wl 
branch Manager; Richards Town of the second 

party bank wherein it has been stated that the 
first party has worked as a temporary messenger 
for a period of 37 days’ during October and 
November 1985. 

2. Certificate issued by the branch Manager, J.C Ex.W2 
Road Branch of the second party bank wherein 

it is certified the first party having worked for 
15 days in September 1986,20 days in October 
1986, 19 days in November 1986 and 6 days in 
December 1986 totaling for a period of 60 
days. 

3. Certificate issued by the Branch Manager, Ex.W3 
Kacharakanahatli branch of the second parly 

bank w'herein it has been certified that the first 
parly having worked in that branch for 17 days 
from 29-i 1-1984 to 30-11-1984, 13-04-1987 to 
28-04-1987 as temporary messenger, 

4. Certificate issued by the Asst. General Manager, FxW4 
St. Mark’s Road branch of the second party 

bank certifying his temporary service from 
I -04-1 992 to 3 1 -12-1992 and 1 -06-1 993 to 
31-3-1994 (405 days). 

5. Certificate issued by the Asst. General Manager, Ex.W5 
St Mark’s Road branch of the second party 

bank certifying his temporary service from 
September 1994 to February 1995(164 days). 

6 . Certificate issued by the Asst. General Manager. Ex.W6 
St. Mark's Road branch of the second party 


bank certifying his temporary service from 
1 -03-1995 to 27-04-1995(34 days). 

7. Certificate issued by the Asst.General Manager, Ex \V7 
St. Mark’s Road branch of the, second party 

bank certifying his temporary service from 
October 1995 to August 1996( 196 days). 

8 . Certificate issued by the Branch Manager. ExAVS 
Ulsoor branch of the second party bank 
certifying his temporary service from 27. 9.99 

to 30-09-1999, 1-10-1999 to ! 5-10-1999 & 

8-12-1999 to 17-12-1999(25 days). 

9. Certificate issued by the Branch Manages 
Church Street branch of the second party- ban!, 
certifying his temporary service from 98-05-! - H - / 
to 11-05-1999,15-05-1999,17-05-1999 le 
31-05-1999 (20 days). 

10. Certificate issued by the Asst. General Manage: i: : - A: 
Ulsoor branch of the second party bank 

cert i fying his temporary- service from 3! -01 -?fHX 
to 03-02-2000, 05-02-2000 to 29-02-2000, 
01-03-2000 to 13-03-2000, 03-04-2000, 

19-04-2000 to 29-04-2000 and 08-05-2000 to 
31-05-2000(60 days). 

11. Letter issued by the Deputy General Manager. :■ : ■ 

Church Street branch addressed to the lir^i 

party regarding Writ Petition No ! 3640 T0-H; 
filed by the first party regarding considering 
his candidature for appointment 

12. Xerox copy of Ex.Wl 1. ” : C 

13. Writ Petition No. 13640/2000(S-REG) filed K Lx A ■ 5 
the first party before the Hon’ble High Conn 

of Karnataka dated 29th August 2000. 

14. Letter addressed to the Branch /ChiefManager i--. W > ; 
dated 15th September 2000 by the Assistant 
General Manager regarding WP.No. 1 
13643/2000. 

15. Copy of Writ Petition No. 14812,14H13' 48 j 5 I AAV ; '■* 
& 14817/1985. 

16. Letter issued by the Chief Managei(P&[ IR) ExAVlo 
regarding recruitment of permanent part time 
general attendants. 

17. Letter issued by the Chief Manager (P&l IR) Ex.Wl? 
regarding absorption of temporary' employees 

18. Advertisement appeared in Decan herald Ex.Wl 8 
news paper dated 1 st August 1998 regarding- 

State Bank of India, Church Street, Bangalore 
settlement dated 17th November 1987. 

19. Copy of application cum declaration signed ExAV 19 
by the first party dated 26-03-1995. 

20. Interview letter issued by the Chief Manager. ExAV20 
(P) to the first party dated 24-02-1995. 

21 Copy of ; C’ list of employees of the second I/AV21 
party bank. 

22. Copy of the Bipartite agreement dated Ev / 22 

07-05-1991. 
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[U -q^T-12011 /104/2002- Oft-11) 3 

[U TT^f-12011 /274/2003-34T^OTC (^t-II)] 

mi fm, srfwfi 

New Delhi, the 26th July, 2011 

S.O. 2237.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 52/2002 & 
26/2004) of the Central Government Industrial Tribunal/Labour 
Court, Bangalore now' as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Bank of Maharashtra and their workmen, 
which was received by the Central Government on 21 -7-2011. 

[No. L-12011 /104/2002-1R (B-11)1 
[No.L-12011/274/2003-IR (B-II)] 

RAMESH SINGH. Desk Officer 

ANNEXURE 

BEFORE THE CENTRALGOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM -LABOUR COURT, 
BANGALORE 

Dated :8th July 2011 

PRESENT 

Shri S.N. NAVALGUND, Presiding Officer 

C.R. No. 26/2004 

& 

CR. No. 52/2002 

1 PARTY 

I he General Secretary', 

Bank of Maharashtra Karmachari 
Sangh(South Zone), 

No.71, Kumbhakonam Plots. 

Opp, Gujurat Bhawan, 

H ub li-5 80029 
Karnataka State 

II PARTY 

The Regional Manager, 

Bank of Maharashtra, 

15. Police Station Road, 

Basavangudi. 

[bangalore- 560064 


COMMON AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section( 1) and sub-section 
2A of Section 10 of the Industrial Disputes Act, 1947{14 of 
1 947) has referred these disputes vide order Nos.L-12011 / 
274/2003-IR(B-II) dated 24-03-2004 & L-1201 i /1 04/2002- 
1R(B-1I) dated 06-09-2002 for adjudication on the following 
Schedules : 

SCHEDULE (CR No. 26/2004) 

"Whether the action of the management of Bank of 
Maharashtra is justified in not including the 
temporary services as a part of probation period in 
respect of Shri S. Basavaraj, Clerk? if not, what relief 
the workman is entitled to?" 

SCHEDULE (CR No.52/2002) 

"Whether the action of the management of Bank of 
Maharashtra in not counting the temporary service 
rendered by Shri S.B, Vaidya, Clerk as pan of the 
probation period is justified and legal? If not. what 
relief the concerned workman is entitled to 0 " 

2. Both these references are taken up for disposal 
through this common award since both these disputes hav^ 
been espoused by the Bank of Maharashtra Karainchan 
Sangh(South Zone) and eventually the workman in CR 
No.52/2002 himself is the General Secretary of Bank of 
Maharashtra. South Zone who himself has filed claim 
statements in both the references and has given evidence 
through his separate affidavits, as common point of dispute 
are involved in these references. 

3. According to the claim statements tiled m these 
references Shri S. Basavaraj (Workman inCR No. 26 2004) 
w'as appointed at Harihar Branch of the second parly bank 
as a temporary sub staff for a period of two months w.e.f. 
20-12-1973 against a permanent vacancy a;s one of the 
permanent staff namely Shri D. Devendrappa was 
transferred from Harihar branch to newly opened Davengerc 
branch and his service was extended giving artificial breaks 
between 26-01-1974,27-01-1974.28-04-1974 to 02-05-1974. 
02-06-1974 to 03-06-1974 and 04-08-1974 to 06-08-1 97 \ and 
ultimately was taken on probation with effect from 
01-10-1974 in terms of central office order No. AX I ST 11086 
dated 20-09-1974 and was confirmed in the service- of the 
bank from 01-04-1975 and that Shri S B. Vakha was 
appointed at Harihar Branch of the second parts bank as a 
temporary clerk for a period of two months w.e.f. 
15-11-1971 against a permanent vacancy of Shri AS Murmur 
who was transferred from that branch and his temporary 
service was extended after giving him artificial breaks on 
16th to 18th January, 1972 and was taken on probation 
w.e.f. 19-01 -1 972 in terms of Central Office letter No. A X ! 
ST/900 dated 28lh January. 1972 and was confirmed m the 
services of the bank from 1st July. 1972. It is further claimed 
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in both these references that the second party with ulterior 
motive made artificial breaks in their services and said 
services has not been counted in the probationary' period 
violating the provisions of Bipartite Settlement and the 
provisions of Sastri and Desai awards governing the service 
conditions of the bank employees 1966 as modified up-to- 
date. It is further stated as per Para 20.7 of the Bipartite 
Settlement 1966 " Probationer” means an employee who is 
provisionally employed to fill a permanent vacancy or post 
and has not been made permanent or confirmed and as per 
Para 20.8 of the Bipartite Settlement 1966 "a 
temporary"workman may also be appointed to fill a 
permanent vacancy provided that such temporary 
appointment shall not exceed a period of three months 
during which the bank shall make arrangements for filling 
up the vacancy permanently. If a temporary workman who 
is appointed to fill in a permanent vacancy is eventually 
selected for filling up the vacancy, the period of such 
temporary employment will be taken into account as part 
of probationary period. It is further stated in the claim 
statement filed in CR No.26/2004 that Shri S.Basavraj in 
this connection submitted his representation to the 
Divisional Manager, Staff and Industrial Relations Central 
Office Bank of Maharashtra Pune dated 20-3-1990 and the 
same was turned down by reply letter dated 31-05-1990 
and that the union submitted a demand letter in this 
connection under its letter No.BMKS/04! 1/90 dated 
1 1-04-1990 and that was also turned down by letter 
No.AX27/PERS/K-9347/90 dated 12-06-1990 as such the 
union raised this dispute before the Assistant Labour 
Commissioner(Central) KGF which resulted in failure and 
this reference. Whereas in CR No.52/02 it is stated, Shri 
S.B. Vaidya submitted his representation in this regard to 
the Divisional Manager, Staff and Industrial Relations, 
Central Office, Bank of Maharashtra, Pune by this letter 
dated 16th June, 1983 and the same was turned down by 
the bank through their letter dated 15th July, 1983 and that 
the union submitted a demand letter in this connection 
through its letter No. BMKS/444/83 dated 30-08-1983 for 
which no reply was received as such the union raised the 
dispute before the Assistant Labour Commissioner 
(Central), Mangalore and as the bank took a stand that 
there are several employees in a similar situation and they 
have approached the Central Labour Commissioner 
Bombay, the dispute was transferred for consolidation and 
again the union raised a fresh dispute through letter 
No.BMKS 0228/90 dated 28-02-1990 which resulted in failure 
and this reference. 

4. In both the references photo type counter 
statement have been filed on behalf of the second party 
contending that the first part is not authorized to represent 
the workman who is no more in the services on account of 
retirement as there exists no relationship of employer and 
employee and that there being an inordinate unexplained 
delay in raising the dispute on that count also the references 


are liable for rejection. It is also contended the claim of the 
first part> that they worked as temporary staff before their 
confirmation is most unreasonable and the same cannot be 
considered and that they are desperately trying to mislead 
by mis-interpreting 'probationer 1 with that of’temporary' and 
that they having accepted the offer of appointment without 
any protest they are not entitled for inclusion of their 
temporary' services in the probationary period. 

5. When both the cases came to be posted for 
evidence.on behalf of the first party in both the cases the 
affidavit of Shri S.B.Vaidya in his capacity as General 
Secretary of the first party union came to be filed swearing 
to the facts alleged in their respective claim statement and 
he has been cross-examined by the second party counsel. 
Inter alia in both the references the separate affidavits of 
Shri P. Gopalkrishna Sharma. Sr. Manager. Bank of 
Maharashtra Regional Office. Bangalore have been filed 
swearing to the facts stated in the counter and he has been 
cross-examined by Shri S.B .Vaidya who has been 
prosecuting these two references in his capacity as General 
Secretary of first party union eventually who also happens 
to be a workman covered in CR No.52 2002. 

6 . In both the cases the claim made in the claim 
statement with regard to their temporary services before 
they were given regular appointments being not disputed 
either in the counter statement or in the evidence adduced 
before the Court, the claim that the workman covered in 
CR No.26 2004 worked as a temporary sub staff w.e.f. 
20-12-1973 with breaks between 26-01-1974, 27-01-1974, 
28-04-1974 to 02-05-1974.02-06-1974 to 03-06-1974 and 
04-08-1974 to 06-08-1974 and the workman covered in CR 
No.52/2002 worked w.e.f. 15-11-1971 with breaks on 16th to 
18th January, 1972 has to be accepted. Only because both 
the workmen came to be retired before these references 
were received from the Central Government is no ground 
to say that there is no relationship of employee and 
employer between them and the second party as on the 
date of references, because the grievances sought to be 
redressed being in respect of the matters relating to then- 
services. Since it is also not disputed that from 1990 they 
were pursuing to include their temporary services in their 
probationary period, it cannot also be said that there is a 
delay in raising these disputes. As defined in Lara 20.7 of 
the Bipartite Settlement 1966 'probationer’ being an 
employee who is provisionally employed to fill a permanent 
vacancy or post and has not been made permanent or 
confirmed and as per Para 20.8 of the Bipartite Settlement 'a 
temporary workman’ may also be appointed to fill a 
permanent vacancy provided that such temporary 
appointment shall not exceed a period of three months 
during which the bank shall make arrangements for tilling 
up the vacancy permanently and if a temporary workman 
who is appointed to fill in a permanent vacancy is eventually 
selected for filling up the vacancy, the period of such 
temporary employment shall have to be taken into account 
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as part of probationary period, there is all the force in the 
claim put forward by the first party union in respect of the 
workman covered in these references the refusal by the 
management not continuing their temporary service as part 
of the probationary period being unjustified and illegal. 
Similarly in both the cases their claims that they w ere taken 
as temporary sub staff in the places of transferred 
permanent sub staff and appointed in the same places 
being not in dispute, the Provisions of Para 20.7 and 20.8 of 
Bipartite Settlement 1966 are squarely applicable to them. 
As a general rule the temporary employment may not be 
counted and taken into account as part of probationary 
period but in view of the provisions contained in Para 20.8 
of the Bipartite Settlement 1966, if a temporary workman 
who is appointed to fill in a permanent vacancy is eventually 
selected for filling up the vacancy, the period of temporary 
employment will have to be taken into account as part of 
probationary period the second party bank is not justified 
in not counting the temporary services of both these 
workmen as part of their probationary period. 

7. In the result, 1 arrived at the conclusion that the 
action of the management of the Bank of Maharashtra in 
not counting the temporary services of these two workmen 
as part of probationary period is unjustified and illegal and 
the same shall have to be treated as probationary period 
and consequently they are also entitle to arrears of salary 
on that basis and also other benefits like Seniority, Bonus 
etc. which may be due to them on that foundation. In the 
result I pass the following common award: 

COMMON AWARD 

The references in CR No. 26/2004 & CR No.52/2002 
are allowed holding the action of the management of Bank 
of Maharashtra is not justified in not including the 
temporary services of Shri S. Basavraj & Shri S.B. Vaidya, 
Clerks as part of their probationary periods and that they 
are entitled for inclusion of the same in their probationary 
periods with all consequential benefits. The original award 
shall be kept in CR No.26/2004 and its copy for reference in 
CR No.52/2002. (Dictated to PA transcribed by her corrected 
and signed by me on 8-7-2011) 

S. N. NAVALGUND, Presiding Officer 

ANNEXURE 
CR NO.26/2004 

List of witnesses examined by the management 

1. Shri P.G Sharma, Sr. Manager, Bank of MW I 

Maharashtra Regional Office, 

Bangalore. 

Documents exhibited for the Management 

Nil 

List of witnesses examined by the first party/CSE. 


1 Shri Suhas Vaidya, General Secretary, W \\ { 
Bank of Maharashtra Karmachari Sangh 
(South Zone) 

List of Documents of 1st party/CSE marked in the 
Enquiry 

1. Letter addressed to the Branch Manager f’X.W ! 
dated 9-3-2004 by the first party. 

2 Circular issued to all branches office of I X.WO 
the bank by the Dy. General Manager (P) 

dated 1-6-2001 regarding inclusion of 
temporary service of a workman employee 
prior to appointment on probation in the 
bank’s services against the permanent 
vacancy. 

3. Memorandum of Settlement dated F.\.W> 

19- 11-2003. 

4. Circular dated 02-01-2004 regarding FX.Wl 
benefit of merger of temporary services 

into the probation period. 

5. Memorandum of Settlement dated LX.W5 

20- 02-2004 

ANNEXURE: 

CR No. 52/2002 

List of witnesses examined by the management 

1. Shri P.G Sharma, Sr. Manager, Bank of MW 1 
Maharashtra Regional Office, Bangalore. 

Documents exhibited for the Management 

Nil 

List of witnesses examined by the first party/CSE. 

1. Shri Suhas Vaidya, General Secretary, WW1 
Bank of Maharashtra Karmachari Sangh 
(South Zone) 

List of Documents of 1st party/CSE marked in the 
Enquiry 

1. Circular issued to all branches/office of KX.W2 
the bank by the Dy. General Manager (P) 

dated 1-6-2001 regarding inclusion of 
temporary' service of a workman employee 
prior to appointment on probation in the 
bank’s services against the permanent 
vacancy. 

2. Memorandum of settlement dated HX.W3 

19- 11-2003. 

3. Circular dated 2-1-2004 regarding FX.W4 
benefit of merger of temporary services 

into the probation period. 

4. Memorandum of Settlement dated HX.W5 

20- 2-2004 
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[73. Rrrl-42012/76/2008-33^3317 (^^)] 
Vlsi cf)H'll, 33R7 

New Delhi, the 27th July, 20II 

S.O. 2238.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 25/2009) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 1, New Delhi as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Badarpur Thermal Power Station and 
their workmen, which was received by the Central 
Government on 27-7-2011. 

[No. L-42012/76/2008-1R (DU)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE DR. R. K. YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
No.I, KARKARDOOMA COURT, COMPLEX, 
DELHI 

I. D. No.25/2009 

Shri Urnesh Kumar Mishra 
S/o Shri S.N,Mishra, 

R/o A-199, Type -A Quarters, 

New Township, BTPS Colony, 

Badarpur, New Delhi. Workman 

Versus 

The General Manager, 

Badarpur Thermal Power Station, 

Badatpur, New Delhi. Management 

AWARD 

Badarpur Thermal Power Station (hereinafter referred 
to as the Power Station) was owned by Government of 
India prior to 1 -6-2006, but was being managed by National 
Thermal Pow er Corporation Limited (hereinafter referred 
to as the Corporation). The Corporation is a premier power 
generation company having expertise and strength in the 


areas such as commissioning, operation and maintenance 
of power stations, generation and sale of electricity to 
bulk customers. The Corporation have several projects/ 
power stations at various places in the country. The 
ownership of the Power Station was transferred to the 
Corporation by Government of India w.e.f. 1 st of June,2006. 
Thus the Power Station became one of such project/power 
stations which are being managed by the Corporation 
throughout the country. 

2. In 1990 a club was established at the premises of 
the Power Station, to provide recreation and other welfare/ 
community services to its employees and officers. This 
club was later on renamed as the B.T.P.S. Club (hereinafter 
referred to as the Club). The Club opened a bank account 
in its own name with Badarpur branch of State Bank of 
India on 15-11-90. A hall known as Yugantar Hall was 
constructed and the Club was provided office space in 
that premises. Maintenance of that hall was handed over 
to the Club by the Power Station. In July, 2002 Shri Urnesh 
Kumar Mishra (hereinafter referred to as the claimant) was 
engaged as car 'aker by the Club. He was paid a sum of 
Rs. 6000 PM as nis wages by the Club. In September, 2007 
w'ages were paid to the claimant in part by the Club and 
balance amour by a contractor. The claimant objected to 
that situation a J asserted that his wages may be paid by 
the Club only. In December 2008, his services were 
dispensed with 

3. The c . ant raised an industrial dispute before 
the Conciliatio Ttcer by way of filing a claim statement 
there on I ]-2-.iW08. The Power Station filed its reply 
claiming that he was an employee of the Club. Conciliation 
proceedings failed and the Conciliation Officer submitted 
his failure report to the appropriate Government, as 
contemplated hv sub section (4) of Section 12 of the 
Industrial Distputes Act, 1947 (in short the Act). On 
consideration of failure report the appropriate Government 
referred the dispute to this Tribunal for adjudication, vide 
order No. L-42012/47/76/2008-1 R(DU) dated 6-2-2009 with 
the following terms: 

“Whether the action of the management of the 
Badarpur Thermal Power Station, New Delhi in 
terminating the services of their workman Urnesh 
Kumar Mishra w.e.f. January,2008 is legal and 
justified? If not to what relief the workman is entitled 
to?” 

4. A writ petition being WP(C) No.853 1 of 2009 was 
filed by the Power Station assailing terms of reference. On 
28th of April, 2009 counsel for the appropriate Government 
made a statement before the High Court making it clear 
that terms of reference, settled vide office memorandum 
No.L-42012/76/2008-1 R(DU) dated 22nd of October. 2008. 
would be sent for adjudication. Accordingly, the 1 ligh Court 
commanded the appropriate Government to substitute the 
terms of reference in pursuance of office memorandum 
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referred above. In compliance of missives, so given, the 
appropriate Government substituted terms of reference, 
vide its order No.L-42012/76/2008-lR(DU) New Delhi dated 
20-5-2009, in following manner: 

“Whether the applicant is an employee of B.T.P.S. 
or B.T.P.S. Club? Whether the action of management 
in terminating the services of Umesh Kumar Mishra 
w.e.f. September,2007 is just fair and legal? If not to 
what relief the workman concerned is entitled to and 
from which date?” 

5. A corrigendum was issued by the appropriate 
Government vide order No.L-42012/76/2008-1 R( DU), New' 
Delhi dated 29th of July, 2009, detailing therein that in 
terms of reference words and figures “September,2007” 
may be substituted by words and figures “January,2008”. 

6 . Claim statement was filed by the claimant pleading 
therein that no notice of writ petition was issued to him by 
the High Court. He asserts that no notice was received by 
the appropriate Government too and Shri Sewa Ram, 
Advocate, was not instructed by it to make a statement in 
the matter. According to him, statement was made by Shri 
Sewa Ram, without being authorised to do so, and term of 
reference w'ere modified by the appropriate Government 
without providing an opportunity to him. He pleads that 
the Pow er Station is an industry within the purview' of the 
Act and also a factory as defined by the Factories Act, 
1948. The General Manager of the Power Station is an 
‘occupier” within the meaning of Factories Act and an 
employer as defined under the Act. He was engaged as a 
caretaker of Yugantar Building by the Power Station in 
July, 2008 and assigned duties to took after maintenance 
of the said building, besides other clerical jobs. Besides 
job of looking after Yugantar Hall, he w'as assigned work 
of the Club which is owned, controlled and managed by 
the Pow'er Station Yugantar Hall is owned and controlled 
by the Power Station. Yugantar building and the premises 
where club is being run are part and parcel of the 
establishment of the Power Station. 'There is common 
management since the General Manager of the Power 
Station is ex officio patron of the Club who appoints 
members of the managing committee. Managing Committee 
of the Club was lastly constituted on 1 1-7-2006. Only 
regular employee(s) of the Power Station are eligible to 
become mcmber(s) of the Managing Committee of the Club. 
'The Club does not have its fixed assets and land, building, 
furniture, gadgets and other infrastructure are owned by 
the Power Station. The Club gets subsidy from the Power 
Station or the Corporation. Besides facilities like premises, 
furniture, equipment, accessories etc., building 
maintenance of the Club as well as other expenditure of 
Yugantar Hall is being done by the Power Station. 
Corporation gives money to the Club for payment of salary 
of its caretaker, for instance a cheque for a sum of 
Rs. 20000 was paid to the Club on 10-3-2006. 50% salary of 


caretaker of the Club is paid out of the income of Yugantar 
Hall. Functional integrality also exists between the Power 
Station and the Club, for closer of the Power Station would 
result in closer of the Club also. Club is situated within the 
premises of the Power Station w'hich fact highlight its 
geographical proximity. These facts would suggest that 
Yugantar Hall and premises where club runs its office are 
part and parcel of Power Station establishment. 

7. The claimant details that he used to perform his 
duties regularly from 8 AM to 10 PM. On certain occasions, 
he had to stay on duty till 12 in night. No weekly off. 
compensatory off, gazetted holidays and restricted 
holidays were given to him. He was working like a bonded 
labour. Once he did not oblige an ex-director of the 
Corporation, who got Yugantar Hall booked for family get 
together but used it for marriage of third party. He bad to 
pay a sum of Rs. 50000 on account of stand taken by him. 
This stand of the claimant generated annoyance or: the 
part of the officials of the Power Station. He was threatened 
to be sent out of the job. When he put forward Ins legitimate 
grievances for payment of full scale pay. over-time 
allowance, holidays, statutory benefits like provident fund 
and gratuity etc., the officers of the Power Station hatched 
a conspiracy to dismiss him. In September, 2007. Power 
Station stopped payment of his wages. From January. 2008. 
he w'as deprived of his duties in an illegal manner, lie 
projects that Club is in reality an agency of the Power 
Station and like a veil in between him and the Power 
Station. He seeks reinstatement in service with continuity 
and full back wages. 

8 . Claim was demurred by the Power Station pleading 
therein that there exists no relationship of employer and 
employee between the parties. It has been asserted that 
the claimant was neither employed nor removed by the 
Power Station. He was an employee of the Club and us 
such the reference made by the appropriate Government 
is void and non-est. Claim is liable to be dismissed tor 
non-joinder of the Club. Assertion of the claimant that 
there is a common management, functional integrality and 
proximity between the Club and the Power Station N 
unfounded. Power Station pleads that it is governed by 
recruitment rules in the matter of appointment of its 
employees. It can appoint an employee against a sanctioned 
post. It issues an appointment letter, gives an identity to 
its employees by providing 1 .D. number, when it recruit", 
him/her, in pursuance of a well established recruitment 
process. The Power Station had established welfare 
associations and clubs etc. to provide recreation to it" 
employees and their family members. The Club was 
established in the year 1990 to provide recreation facilities. 
It has its own bank account at Badarpur branch of State 
Bank of India since 15-1 1-90 and is managing its al fairs 
After construction of the Yugantar Hall in the year 
2001-2002, the Club was allowed to use a portion of the 
said building as its office and for recreation activities. 
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Initially Power Station has allowed the Club to use and 
manage Yugantar Complex and to receive income generated 
from that hall, for maintenance of the Club and the complex. 
The Club was receiving booking amount of Yugantar Hall 
and to bear expenses for maintenance of the complex. For 
facilitating community services, Power Station has 
provided a quarter to the Club in B.T.P.S. Colony for its 
activities. 

9. Power Station pleads that the Club was required 
to coordinate and ensure electrical repairs, cleaning of 
hall and white wash etc,, after a function being organized 
in the hall. Since the claimant was appointed as caretaker 
by the Club, in that capacity he used to handle activities 
relating to booking and letting of Yugantar Hall by the 
Club. Since Power Station was initially a power plant owned 
by Government of India, an objection was raised by the 
auditor against booking of the said hall and receipt of 
income by the Club. Accordingly on the request of Power 
Station funds held by the Club, in respect of booking of 
Yugantar Hail were transferred by the Club to the Power 
Station. Thereafter the Power Station had started managing 
booking of the said hall and no role was played by the 
Club or the claimant in that matter. Space given to the Club 
for office and recreation activities was, however, not 
withdrawn and continued to be used by them. Circular 
and cheque relied by the claimant relate to the period when 
an objection was raised by the auditor. In case the Club 
was owned by the Power Station, there was no necessity 
for the former to return that amount to the latter. It 
demolishes the claim of functional integrality between the 
Club and the Power Station, as alleged by the claimant. 

10. The Club is a separate, independent and distinct 
entity having no functional integrality with it. pleads the 
Power Station. Executive Body is constituted by the 
members of the Club itself, while President, General 
Secretary and Treasurer are nominated by the patron of 
the Club, out of its members only. Functioning ofthe Club 
is no where incidental or connected with the activities of 
the Power Station. Initially Club had engaged the claimant, 
whose services were subsequently taken by the Club 
through a contrator. Salary of the claimant from July, 2002 
to August, 2007 was paid by the Club from its own saving 
bank account and from September, 2007 to December, 2007 
it was paid by the contractor. After December, 2007, the 
claimant left services, refusing to accept salary from a 
contractor. It is not a statutory liability of the Power Station/ 
Corporation to constitute the Club. Club is not dependent 
on funds provided by the Corporation/Power Station. Some 
non statutory financial grants, out of welfare funds, is 
provided to the Club by the Power Station. 

! 1. The Power Station agitates that the claimant had 
made contumacious and derogatory allegations against 
Sliri Sewa Ram, Advocate, and the appropriate Government. 
It has been claimed that this Tribunal has no jurisdiction 


to entertain false allegations made by the claimant in respect 
of proceedings conducted before High Court of Delhi. It 
has been pleaded that the claimant was an employee of 
the Club, hence there was no occasion for him to make 
demand in respect of full scale pay, overtime allowance, 
provident fund, medical facility and gratuity etc. with the 
Power Station, It has been denied that the Club is in reality 
an agency of the Power Station. A claim has been made 
that facts asserted by the claimant are liable to be 
dismissed, being devoid of merits. 

12. Claimant has examined himself, Shri Om Parkash, 
Nadim Ahmed Khan and Navneet Goel in support of his 
case. Shri Ajay Chandra and Shri J.R.Singla entered the 
witness box on behalf of the Power Station. No other 
witness was examined by either of the parties. 

13. Arguments were heard at the bar. Shri Om Parkash, 
authorised representative, advanced arguments on behalf 
ofthe claimant. Shri S.K.Taneja, assisted by Shri Rajesh 
Mahendru, authorised representative, raised submissions 
on behalf of the Power Station. I have given my careful 
considerations to the arguments advanced at the bar and 
cautiously perused the record. My findings on issues 
involved in the controversy are as follows: 

14. There is no dispute that the Corporation is a 
premier power generation company having expertise and 
strength in area such as commissioning, operation and 
maintenance of power stations, generation and sale of 
electricity to bulk customers. Corporation has projects/ 
power stations at various places throughout the country. 
One of those projects/power stations is located at 
Badarpur. Admittedly process of generation, 
transformation or transmitting power is being performed 
at the Power Station. The aforesaid activities are 
manufacturing process within the meaning of clause (k) of 
Section 2 of the Factories Act, 1948. Therefore, there 
cannot be a dispute that the Power Station falls within the 
ambit of definitior\of “factory” as defined by clause (m) of 
Section 2 ofthe said Act. Officer who manages affairs of 
the Power Station is clothed with all attributes of an 
occupier within the meaning of clause (n) of Section 2 of 
the Factories Act. Section 46 of the said Act casts an 
obligation, on an ''occupier” who has ultimate control of 
affairs of a factory, to provide canteen confirming to the 
rules which may be prescribed in that behalf by the State 
Government. The statutory obligation which is on an 
employer is not absolved by the fact that rules may require 
management of canteen to be in the hands of a Cooperative 
Society. Forsake of convenience it would be expedient to 
reproduce provisions of the said section which arc 
extracted thus: 

"46: Canteens 

(I) The State Government may make rules 
requiring that in any specified factory wherein 
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more than two hundred and fifty workers are 
ordinarily employed, a canteen or canteens 
shall be provided and maintained by the 
occupier for the use of the workers. 

(2) Without prejudice to the generality of the 
foregoing pow'er, such rules may provide for — 

(a) the date by which such canteen shall be 
provided; 

(b) the standards in respect of 
construction, accommodation, furniture 
and other equipment of the canteen; 

(c) the foodstuffs to be served therein and 
the charges which may be made 
therefore; 

(d) the constitution of a managing 
committee for the canteen and 
representation of the workers in the 
management of the canteen; 

(dd) the items of expenditure in the running 
of the canteen which are not to be taken 
into account in fixing the cost of 
foodstuffs and which shall be borne by 
the employer; 

(e) the delegation to the Chief Inspector, 
subject to such conditions as may be 
prescribed of the power to make rules 
under clause (c). 

!5. In a factory where less than 250 employees are 
employed, no obligation is cast on the occupier to provide 
for a statutory canteen. It is not the case of the claimant 
that the Club was constituted by the Power Station to 
comply its statutory obligations contained in the section 
referred above. At no point of time Shri Om Parkash argued 
that there was a statutory obligation on the Power Stat ion 
to provide a canteen. It is also not the case of the claimant 
that Power Station agreed to provide a Club to its 
employees by virtue of settlement in terms of the 
provisions of the Factories Act and it was an obligation 
on the part of the Power Station to maintain the Club, 
despite the fact that provisions of section 46 of the said 
Act were not applicable. Therefore, it is emerging over the 
record that no case has been projected on behalf of the 
claimant that provisions of section 46 of the Factories Act 
were applicable and the Club was constituted by the Power 
Station to discharge those obligation. Even otherwise it 
has not been projected that the Club was constituted in 
pursuance of a settlement arrived at between the Power 
Station and its employees under the provisions of 
Factories Act. Therefore, it is evident that it is nobody's 
case that the Club was constituted by the Power Station 
to discharge its obligation under the Factories Act. 
Consequently the claimant has not been able to establish 


1P\k! I! S: 


that Club was established constituted to answer m .'..■•••• 
obligation or those arising out of a settlement entered 
between its employees and the Power Station. It n v ■■. ; 

clear that the Club was established as a welfare " ^ . 

by the Power Station, to provide recreational aetn u 
its employees and their families 

16. Claimant swears in his afficla\it 1 vVVW i ' 

he was engaged as a caretaker for Yuganlar huiidm.: > 
the Power Station in July. 2002. Duties of look ini' i'e 
maintenance of the said building, besides other v u--. , ■ 
works, were assigned to him. Work ofthe C lub. whu ; 
owned, controlled and maintained by the Power Nm : 
was also assigned to him. He was perform up . 1 
keeping job of Yugantar building and Club premm, m;: : 

8 AM to 5 PM, since he has to undertake maim,-- ■' ■. 
activities of electrical, civil and other work, l'in-re.a . 
has to perform work related to the Club from ; 

10 PM. For these purposes he was allotted a uiu ■ 
the Power Station. He asserts that Yugantar build,;w 
well as premises where Club runs its office are own., 
controlled by the Power Station, lienee Club is p.i" - 
parcel ofthe establishment. During course of im ■. 
examination he concedes that letter Ex.WWi ! w d 
Ex.WW 1/13 were written by Nadim Ahmed khan aim 
A.K.Goel respectively to the Assistant Commm-m-- 
C.I.S.F., B.T.P.S., New Delhi, for grant of gate | m - it. • 
favour. He admits that these documents make if !. .a a..-, 
he was engaged as a caretaker ofthe Club. 

17. Shri Om Parkash unfolds that Club i> a pan :-mJ 
parcel ofthe Power Station. Club does not ha\e a ley.:! .a 
juristic entity. Club is not registered at all with nin mime; 
Power Station issues office orders to constitute imum-.'m;’ 
committee of the Club. Building used b\ the t mb. 
owned by the Power Station. All infrastructure', including 
furniture for office use as well as for various games he lung 
to the Power Station, During course of bis o'iws- 
examination he concedes that out of records he came to 
know that the claimant was an employee ofthe Chib since 
2002. However, he projects that the Club is part and pm cel 
of the Power Station and forms a single establishment. 

18. Shri Nadim Ahmed Khan deposed that the Hub 
used to pay wages to the claimant since the dale of his 
engagement. The claimant is real younger brother m Sim 
Bharat Mishra, at whose instance the former was engaged 
as a caretaker ofthe Club in the year 2002. The cl. mount 
used to work for the Club from 5PM to 10 PM l pUcping 
ofYugantar Hall was looked after by the Club up :o Ymm: 
2007. In September, 2007 claimant was engaged is;. 1 11 i it> 
Powertech for upkeeping ofYugantar Hall, to whom the 
said work was awarded by the Club. Prior to September. 
2007, Club used to upkeep Yugantar Hall also and ua> a 
sum of Rs. 6000 PM as salary to the claimant. In Scpvmlvr. 
2007. he was paid a sum of Rs. 2561 bv the Club - |. m o', 
caretaker and a sum of Rs. 3397 bv Utiliu Powc-i i >!• im 




LTFTIU-3(ii)] 


W TT TRT~? : 3TW 20, 201 ]/5Tf^T 29, 1933 


6053 


upkeeping of Yugantar Hall. Same situation prevailed for 
October, November and December, 2007. Since upkeeping 
of Yugantar Hall was being done by M/s Utility Powertech, 
the Club reduced his salary to Rs. 2561 from Rs.6000 a 
‘tynth. The Club awarded work of upkeeping of Yugantar 
Hall as well as premises of the Club to the contractor. The 
Club used to make payment to the contractor, cut of income 
of Yugantar Hall, on behalf of the B.T.P.S. Club. 

19. Shri Navneet Goel presents that Power Station 
makes matching grant to the Club Cheque Ex. MW1/W14 
may be for matching grant made to the Club. He makes it 
clear that it is not for the salary of the caretaker, since 
Power Station never granted salary to the caretaker of the 
Club. Cheque for a sum of Rs. 4000 was issued by the 
Power Station in favour of the Club for family planning 
cash incentive. He could not affirm or deny that letter Ex. 
WW4/2 and Ex. WW4/3 were written by the Club seeking 
reimbursement of salary of the caretaker. However he 
claimed that Power Station never reimbursed salary paid 
by the Club to its caretaker. 

20. Shri Ajay Chandra swears in his affidavit Ex. 
MW 1/A that the Club is employer of the claimant. He 
presents that the claimant was never employed by the 
Power Station. In 1990 employees of the Corporation 
working at Power Station formed the Club, control of which 
is in the hands of its Executive Body. Regional Manager 
of the Power Station is ex-officio patron of the Club. Power 
Station has no statutory obligation to establish a Club. 
Functioning of the Club is in not incidental or connected 
with manufacturing/generation process undertaken by the 
Corporation. Initially the Power Station allowed the Club 
to manage Yugantar Complex and income, generated from 
booking ofYugantar Hall for private functions, was allowed 
to be received and utilized by the Club for maintaining the 
complex, including area being used by the Club for its 
recreational activities. Since the Club was receiving 
booking amount for such functions, it was required to 
bear expenses for maintenance of the complex. The Club 
is separate, independent and distinct entity having no 
functional integrality with the Power Station. He admits, 
during course of his cross-examination, that infrastructure 
for the Club has been provided by the Power Station. 
However he disputes that the Club does not maintain any 
bank account. He projects that a quarter was never allotted 
to the claimant. According to him, it was allotted to the 
Club. He further admits that house keeping work was 
assigned to Unitech Power Limited in September, 2007. He 
admits that cheque Ex.MWl/W14 was issued by the Power 
Station in favour of the Club, the amount mentioned therein 
may be subscription money deducted from the salary of 
its members. 

21. When above evidence is appreciated, it emerge 
over the record that the claimant projects that the Club 
and Pow'er Station is one and single establishment. To 


appreciate his submissions, it would be expedient to know 
as to what an “industrial establishment” means. Clause 
(ka) of section 2 of the Act defines “industrial establishment 
or undertaking" as an establishment or undertaking in 
which any industry is carried on. The expression 
“industrial establishment", “undertaking” and "industry” 
have been used at various places in the Act. Expression 
“undertaking" occurs in sections 25FF. 25ITA. 25FFE, 
25- O and 25-R, while section 25-F uses the word “industry”. 
Section 25-G of the Act uses word “industrial 
establishment”, which has to be understood to mean an 
industry as used in section 25-F of the Act. Expression 
“establishment” has been used in section 25-E. which has 
to be read in the context of definition of the term “lay off as 
defined in clause (kkk) of section 2 of the Act. Fxplanation 
appended to the sub-section (2) of section 25-A of the Act 
defines “industrial establishment” for its limited operation 
to certain sections of the Act and docs not purport to lay 
down a test as to what constitute “one establishment”. For 
general purposes of Chapter VA. term “industrial 
establishment” has not been defined in the Act. 

22. Under what circumstances one establishment 
can be said to be part of another, the question came up for 
consideration during industrial adjudication in several 
context. In Associate Cement Companies Limited 
(Chaibase Cement Works Jhinkpani) [ 1960 (I) LIT 1], the 
Apex Court had to decide a question, whether a lime stone 
quarry run by a company owning a cement factory situated 
• at a distance of a mile and a half was “another part of 
establishment” viz. the cement factory. Dealing with 
several tests plotted before it, during the course of 
arguments, such as (1) geographical proximity (2) unity of 
ownership (3) management and control (4) unity of 
employment and conditions of service (5) functional 
integrality and (6) general unity of purpose, the court 
observed: 

“It is perhaps impossible to lay down anyone test 
as an absolute and invariable test for all cases. The 
real purpose of this test is to find out the true 
relations between the parts, branches, units, etc. if 
in their true relations they constitute one integrated 
whole, we say that the establishment is one, if on 
the contrary, they do not constitute one integrated 
whole, each unit is then a separate unit”. How the 
relation between the units will be judged must 
depend on the facts proved, having regard to the 
scheme and object of the statute which gives the 
right of unemployment compensation and also 
prescribes a disqualification therefore. ! hits, in one 
case the unity of ownership, management, and 
control may be the important t:;st; m another woe 
functional integrality or genera! unity may be tin 
important test: and in still anof.icr case, fiu 
important test may be unity of employment. Indeed, 
in a large number of cases sever-! test-may ; .w 
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consideration at the same time. The difficulty of 
applying these tests arises because of the 
complexities of modern industrial organization; many 
enterprises may have functional integrality between 
the factories which are separately owned; same may 
be integrated in part with units or factories having 
the same ownership and in part with factories or 
plants which are independently owned. In the 
middest of all complexities it may be difficult to 
discover the real thread of unity.” 

23. The relevant facts, which were available for the 
Apex Court for consideration, were that the accounts of 
the factory and the quarry were common. A manager was 
the common authority in respect of the quarry as well as 
other departments of the factory. The manager used to 
transfer the staff from quarry to the factory and vice versa, 
according to exigencies of the business. There was also 
unity of purpose and functional integrality between the 
quarry and the factory. The company laid off a number of 
workmen in the factory on account of strike in the quarry. 
On facts, for the purpose of section 25-E (iii) of the Act, 
the test of unity of purpose and functional integrality 
between the quarry and the cement factory were relied on 
holding that the quarry was part of the factory. 

24. Apart from lay off, the question whether a 
particular unit is a part of larger establishment, have been 
considered by industrial adjudication in application of the 
principles of "last come first go” under section 25-G of the 
Act, profit bonus, incentive bonus, wage structure, 
dearness allowance and closer etc. In Partap Press (I960 
(I) LLJ 497) the Apex Court was dealing with the question 
of payment of bonus. The facts were that Partap Press 
belonged to an employer, who subsequently started 
publication ofVir Arjun. He was one of the partner oflhe 
firm, owned by another paper —the Daily Partap. The 
question for consideration was whether the three activities 
viz. Partap Pr°ss, Vir Arjun paper and the Daily Partap 
paper were one establishment or separate and distinct units. 
Referring to the test enumerated in Associate Cement 
Company case (supra), the Apex Court observed that "of 
all these tests the main important appears ... .to be that of 
"functional integrality” and the question of unity of finance 
and employment and oh' labour.” Applying lest of 
"functional integrality” to the facts of the case, the court 
held that there was no functional inter-dependence 
between Partap Press and Vir Arjun and the two could 
conveniently and reasonably exist without one another 
and the two were not parts of one industrial unit. 
Furthermore, this conclusion w'as accentuated by the 
conduct of the employer who treated finances and 
employment in t.wo units distinct, and separate. It was 
affirmed that the press and the paper were two distinct 
separate indusVrial units. 

25. In P akshiraja Studios (1961 (2) LLJ 380), question 
again related to payment of bonus. In that case, the 
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management of cinema studios also carried on business 
of producing films and taking distribution rights of 
pictures. Question for consideration was whether for 
determination of "available surplus”, all these activities 
constituted one establishment or were separate and distinct 
units. The Apex Court relied more on the "unity of 
ownership” than "functional integrality” and observed 
that if the employer mingles several sides of his business 
activities they become one unit. Since there was one capital 
fund for the two lines of business, one cash book was 
maintained and separate staff was not maintained, there 
was one accountant for both production and the studio 
site, administration side w ; as also the same, it was ruled 
that the whole business was one establishment, 
Maintenance of separate accounts and balance sheets for 
tvvo lines of business w-as held to be of no consequence in 
the circumstances of that case. 

26. In South India Mill Owners Association (1962 (1) 
LLJ 223) again question of bonus came up for 
consideration before the Apex Court. In that case the 
company had two textile m ! s in two different towns at a 
distance of 150-200 miles The labour force for two mills 
was different. Employees we>t: not transferable from one 
unit to another. Separate accounts were maintained in the 
two mills, though ultima'ei) emerged that profit and loss 
account and balance sheet of the company was prepared 
as a whole. The two units had separate trade marks. On 
consideration of facts, it was ruled that unity of ownership 
and management and control would be relevant factors. 
So would be the general unity of two concerns, units of 
finance may not be irrelevant and geographical location 
may also be of same relevance, functional integrality can 
also be relevant and important factor in some cases. It w as 
further ruled that when the court is dealing with different 
accounts of business run by the same industrial 
establishment of employer, test of "functional integral it>" 
would be relevant and very significant. When an employer 
runs two different kinds of business which are allied to 
each other, it is pertinent to enquire whether the two lines 
of business are functionally integrated or arc mutualK 
inter-dependent. If they are, that would no doubt be ver\ 
important factor in favour of the plea that the two lines of 
business constitute one unit. But the test of’ functional 
integrality “would not be as important when the court is 
dealing w'ith a case of an employer who runs the same 
business in two different places. Keeping in view ail 
propositions and appreciating facts, the Apex Court ruled 
that two mills run by the same employer at different places 
constituted two different units and not one. 

27 In Fine knitting Company Limited (1962 (!) I.I..I 
275) a limited company w-as carrying on business of 
manufacturing hosiery goods. With a view to assure 
supply of yarn for its hosiery manufacture, the company 
installed a spinning machinery unit. In course of time, 
spinning of yarn became principle activity of the company 
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and bulk of yam manufactured could not be consumed in 
hosiery section. Hence, it was sold in open market. 
Company treated employees working in two units on 
separate basis in regard to wages, deamess allowance, 
and payment of bonus. The company also supplied 
prescribed quantity of yarn to the Government in 
accordance with a notification under the Cotton Textile 
(Control) Order 1948. The Registrar recognised the 
spinning and hosiery sections of the company as two 
distinct and separate undertakings and enterprises, under 
section 11 of Bombay Industrial Relations Act 1946. 
Considering all these facts the Apex Court ruled that the 
test of “functional integrality” or unity of employment or 
unity of purpose and design could not be considered to 
have been satisfied. It was emphasized that though the 
question about the unity of two industrial establishments 
has to be considered in the light of the relevant tests laid 
down from time to time, such as functional, inter¬ 
dependence, unity of ownership, management, labour, 
finance and habitation and treatment by the employer 
concerned, it would be unreasonable to treat anyone of 
the said test as decisive. In dealing with such problems 
several factors are relevant but it must be remembered 
that the significance of several factors would not be the 
same in each case nor their importance. 

28. In DCM Chemical Works (1962 (1) LLJ 388) the 
question whether two units belonging to the same 
employer formed part of the same establishment or separate 
or distinct establishments was under consideration for 
adjudication of wage fixation. In that case a limited 
company was engaged in business of manufacturing 
various products such as textiles,, chemicals and sugar 
etc. The units engaged in manufacturing of textiles and 
chemicals were located in Delhi at two different places. 
Bulk of chemicals manufactured by the chemical unit was 
sold in open market and a small percentage of the chemicals 
was supplied to the textile unit, for its use at market price. 
Two units were treated as separate and distinct for 
recruitment of labour, sale and conditions of service for 
the workmen employed therein. However, all units had a 
common balance sheet for whole of the company and there 
was no separate capital or reserve fund for different units 
and dividends to the share holders were declared on the 
basis of total profit of the company as a whole. The court 
had to consider whether for determination of wage 
structure of the chemical works, which was a constituent 
unit of Delhi Cloth and General Mills Limited, overall 
position of the company should be taken into account or 
only the position of the unit DCM Chemical Works should 
be taken into account. On consideration of entire facts 
and circumstances placed before it, the Court ruled that 
the chemical works was an independent unit and for the 
purpose of fixation of wage structure it had to look to the 
position of the chemical works unit only and could not 
integrate it with other units and consider its wage structure 


on the basis of such integration. The Court discarded facts 
for consideration of wage structure to the effect that the 
company was a legal entity, in which all profit and loss 
accounts of all its units merged and brushed aside the 
submission that various undertakings carried on by the 
company may not be regarded as one integral whole for 
that purpose. The conduct of the employer company in 
dealing with different units in past as independent units 
also proved to be a relevant factor for holding those units 
as independent units. 

29. In Wenger & Company (1963(11) LLJ 403) and 
Western India Match Company Limited (1963(11) LLJ 459), 
the Apex Court took into consideration unity of ownership, 
unity of finance, unity of management, unity of labour 
and concluded that “functional integrality” was writ large 
on the activities of those companies to declare their 
separate units as part and parcel of the same establishment 
for the purpose, of wage fixation, deamess allowance and 
other service conditions, besides production bonus 
respectively. The test of “functional integrality” was 
emphasized as most relevant in Western India Match 
Company Limited while recruitment, control and discipline 
of manpower and muster roll of the factory and sale office 
were different held not to be relevant. The Court ruled 
thus: 

“It is enough to mention that among the many test 
that have been evolved, functional integrality, inter¬ 
dependence or community of financial control and 
management, community of manpower and of its 
control, recruitment and discipline, the manner in 
which the employer has organized the different 
activities, whether he has treated them as 
independent of one another or inter-connected and 
inter dependent, enjoy pride of place. But this list is 
by no means exhaustive. Nor can the tests and the 
principles that have been laid down be applied 
mechanically or by way of syllogism, That is why in 
applying the well settled test and principles on these 
problems we have to bear in mind that while all test 
that are possible of application should be applied, 
the value and importance to be attached to an 
individual test will vary according to the nature of 
the industrial activities and according to the nature 
of dispute in which problem has arisen, viz whether 
it is in respect of lay off, retrenchment, production 
bonus, profit bonus or something else.” 

30. Indian Cable Company Limited (1962 (I) LLJ 409) 
was a case where the Court was concerned w r ith application 
of the rule “last come first go” to an industrial 
establishment under section 25-G of the Act, while in Straw 
Board Manufacturing Company Limited (1974( 1) LLJ 499) 
case of closer of one of the units of the company was 
under consideration. Considering facts and circumstances 
of those two cases and tests referred above, it was ruled 





THE GAZETTE OF INDIA: AUGUST20,201T/SRAVANA29,1933 


6056 


that in Indian Cable Company Limited that test of location 
of the establishment and “functional integrality” were 
decisive and in Straw Board Manufacturing Company it 
was announced that test of “functional integrality” would 
be relevant to consider whether the two units formed part 
of the same establishment or not. The common features 
between two units were: unity of ownership, ultimate 
control and supervision, unity of finance, similarity of 
certain conditions in general, similarity of general wage 
structure, proximity of the units, some work for one unit 
being performed in the other unit, identical bonus scheme 
for both units except for one year, inter transferability of 
employees from one unit to another, identical working 
conditions, maintenance of one balance sheet and profit 
and loss account and one unconsolidated account for the 
company including the units depreciation fund, the same 
occupier, and above all treatment by the employer of both 
units as one in certain matters etc. On consideration of 
these facts the Court ruled that the most important aspect 
in this particular case relating to closer was whether one 
unit has such complemental relation that closing of one 
unit lead to the closing of other or one cannot reasonably 
exist without the other. Functional integrality will assume 
an added significance in a case of closer of a branch or 
unit. It was ruled that it would be unjustified to hold that 
one unit was not an independent functioning unit or that 
there was any functional integrality as such between one 
unit which was closed and the other unit which was 
functioning. On the other hand it was held that unity of 
ownership, supervision and control and some other 
'common features, which were referred to, did not justify a 
contrary conclusion in that aspect. The Court attached 
significance to the fact that two units were carrying on 
different lines of business and the closer of one unit had 
nothing to do with the functioning of the other unit. 

31. S.G. Chemicals & Dyes Trading Limited (1986 
Lab. l.C. 863) is a case where the company had its marketing 
and sale division at Churchgate, financial division at Worli 
and laboratory and dyes division at Trombay. Management 
of the company changed hands and new management 
closed down the office at Church Gate. The Apex Court 
ruled that functions of Churchgate division and Trombay 
Factory were not separate nor independent but were so 
integrally connected as to constitute the Churchgate and 
the Trombay factory into one establishment, since 
Churchgate division used to purchase raw material required 
by the Trombay factory for producing or processing the 
goods, it used to market and sell the goods so manufactured 
or processed by the factory and it also to use to disburse 
salary and other employment benefits and maintain 
accounts etc. of the workmen. Under these circumstances 
two units were considered to be integral part of 
manufacturing activities of the factory at Trombay, for the 
factory could never have functioned independently 
without the Churchgate division being there. 
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32. In Andhra Cement Co. Ltd. Vijayawada (1988 (»i > 
LLJ 453) Andhra Cement Co. Ltd. established a factory as 
V ijayawada in 1938 and other factory at Vishakhapatrmm 
in 1978. Factory at Vishakhapatnam was registered as > 
separate factory and had its separate management. The 
State Government allowed interest free sales tax loan and 
a rebate of 25% in power tariff to Vishakhapatnam factory 
Managing Director and General Manager of these tv,, 
factories were the same persons. There was a management 
service pool consisting of managers, officers, supervisor;.; 
and other service personnel working in the two uniis 
Officers were transferred from one unit to another. Annual 
report of the company referred Vijayawada unit as mother 
clinkering plant and Vishakhapatnam factory' was treated 
as a unit. Single bench of Andhra Pradesh High Conn, 
held that Vishakhapatnam factory was a branch of 
Vijayawada factory. On review of earlier dicta, the High 
Court enumerated following features to hold that different 
parts, units, branches and so forth are merely constituent 
of one establishment: 

“1. The unity of ownership, management and 
control, unity of employment and conditions m 
service, functional integrality and general unity, o! 
purpose. 

2. The connection between the two activities is no; 
by itself sufficient to justify' an answer one way or 
the other, but the employer’s own conduct in mixing 
up or not mixing up the capital, staff one 
management may often provide a certain answi.; 

3. The real purpose of the test is to find out true 
relationship between the two parts, branches, units 
etc. If they constitute one integrated whole we my 
that the establishment is one. If it is to *he contrary , 
the each unit is a separate one in one. 

4. In one case the unity of ownership, managemmu 
and control may be the important test, in artothe- 
case functional integrality or general unity may bo 
the important test and in still another case ihe 
important test may be unity of employment. 

5. Many enterprises may have functional integrant , 
between factories which are separately owned: some 
may integrated in part with units or factories hav-ng 
the same ownership and in part with factories o: 
plants which are independently owned In in ■ ■ 
middest of these complexities it may be difficult to. 
discover the real thread of unity. 

33. In the light of law laid above, now i v. - , J 
proceed to consider as to whether the Club is pao -i i 
parcel of the Power Station or it is a different mv 
Shri Ajay Chandra swears in his affidavit ih;u ‘he 
Corporation is a Government of India enterprise regisvrvd 
under the Companies Act, in the year 1975. It is a po-imer 
power generation company, having expertise and sirenmr 
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in area such as commissioning, operation and maintenance 
of power station, generation and sale of electricity to bulk 
customers. The Corporation has several projects/power 
stations at various places throughout the country and 
one such station is known as Badarpur Thermal Power 
Station, which is one of the units of the Corporation. 

34. He went on to depose that the Power Station 
was originally owned by the Government of India and its 
management was given to the Corporation on 1-4-78. 
Ownership of Power Station and its infrastructure were 
transferred to the Corporation w.e.f. 1-6-2006. In 1990 
employees of the Corporation, working at Power Station 
and their spouses for their recreational, sports and other 
welfare/community services, formed a club and named it 
as 'BTPS Club”. Control of affairs of the Club has been 
with the association of persons or their appointed/ 
nominated agents. Functionaries/executive body of club 
are constituted by the members of the Club. The members 
of the Club nominated General Manager/Head of the Power 
Station as ex-offtcio patron of the Club. The Club formed 
its constitution in 2002. The Club is a non statutory body 
formed by employees of the Corporation. The Corporation 
or the Power Station has not constituted the Club nor it 
has any statutory obligation to establish any such club. 
Functions of the Club, in no way, are incidental or 
connected with manufacturing/generation process of the 
Corporation. 

35. He unfolds that the Club was in need of some 
space for its activities and at the request of its members, 
General Manager of Power Station provided space for the 
Club, besides some monetary help out of the welfare fund. 
General Manager, for facilitating community services, 
initially provided residential quarter in BTPS Colony to 
run the Club. After construction of Yugantar Complex in 
2001-2002, the Club was allowed to use portion of the said 
complex as its office and for recreational activities. 

36. Shri Chandra declares that the General Manager 
of the Power Station initially allowed the Club to manage 
Yugantar Complex and receive income generated from 
booking of the Yugantar Hall for private functions, such 
as, marriage, birthday and other functions of employees 
of the Power Station and utilize it for maintaining the 
complex, including the area being used for its office and 
recreation activities. As the Club was receiving the booking 
amount for such functions, it was required to bear expenses 
for maintenance of the complex. An objection was raised 
by auditors of the Government against booking of said 
hall and receipt of its booking money by the Club. It was 
told that since property in question belonged to the 
Government, any revenue to be generated from the same 
also belongs to it. In view of the objection, the Power 
Station asked the Club to transfer funds held by it for 
booking of the hall and, accordingly, those funds were 
transferred by the Club to the Power Station. Thereafter 


the Power Station itself has been managing booking of 
Yugantar Hall and the Club had no role whatsoever in that 
matter. The space given to the Club for office and 
recreational activities was not withdrawn and continued 
to be used by it. He further declares that the Club is a 
separate, independent and distinct entity having no 
“functional integrality” with the Power Station. It has its 
own independent management and control without any 
interference from the Power Station. Functioning of the 
Club is in no w'ay incidental or connected with the activities 
of the Power Station, namely, the generation of electricity. 
The Power Station has no control over day to day affairs 
of the Club and it is not dependent upon funds to be 
provided by the Power Station. It has its own funds which 
come from contribution received from the members. The 
Power Station only provides some non statutory financial 
grants out of its welfare fund. Executive body of the Club 
is elected by the members and President, General Secretary 
and the Treasurer are nominated by patron of the Club, 
out of its members only. He has denied that the Power 
Station gives any subsidy to the Club. He has proved 
constitution of the Club as Ex.MW 1/1. 

37. Shri Om Parkash highlights in his testimony that 
Power Station has to provide recreational facilities and 
welfare measures for its employees. It has to own statutory 
obligation to provide recreational facilities to its members, 
under the Factories Act..He presents that constitution of 
the Club is a fabricated document. In 2004 application 
moved for registration of the Club was declined by the 
authorities. Later on the Power Station and its officers 
also took steps to get the Club registered in the name of 
BTPS Employees Development Centre but the said 
application was never moved. When called upon to 
advance arguments, Shri Om Parkash concedes that there 
was no statutory obligation on the Power Station to 
provide a Club, under section 46 of the Factories Act. At 
the outset provisions of section 46 of the Factories Act 
were taken into account and it was ruled that there is no 
statutory obligation on the Power Station to provide a 
canteen or a club. 

38. There is other facet of the coin. Policy document 
of the Power Station which speaks of providing welfare 
facilities to its employees, have been brought over the 
record by the claimant as Ex.MWl/W3. This document 
opens with a introduction detailing that welfare is a broad 
term encompassing measure aimed at providing housing, 
medical, schooling, sports, games, social, cultural and 
recreational facilities. The document proposes measures 
to constitute components of welfare facilities such as 
(i) sports and games; (ii) social, cultural and recreational 
facilities; (iii) co-operative activities; (iv) canteen facilities 
inside the work place for the employees; (v) transport 
facilities from residence to work place and back and for 
certain other specified purposes for the employees and 
their family members; and (vi) miscellaneous items. 
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39. The document details that in view of promoting 
sports and games, athletics and other kinds of body¬ 
building and health rejuvenating activities and to cater to 
social, cultural and recreational needs of the NTPC 
employees and their members residing in the project/plants 
township and at Delhi, the following clubs/associations 
may be formed : 

(i) NTPC Sports Council; 

(ii) NTPC Employees Welfare Association; 

(iii) NTPC Ladies Club/Mahiia Samity; and 

(iv) NTPC Club. 

40. It has also been mentioned that other than 
associations mentioned above, one or more of such bodies 
may be formed the number to be decided on merits. Under 
the head NTP'"' Club, the document mentions that in 
addition to aU.. - organizations, there will also be a club 
named as NTPC Club/Shakti Nagar Club or Pragatinagar 
Club/Jyotinagar Club e'e., the membership of which will 
be open to the employees of the Corporation. This club 
will be run mainly through efforts of its members through 
a duly constituted committee, of which respective General 
Manager will be the President. The facilities proposed to 
be provided by the Corporation are accommodation with 
furniture etc. indoor games equipments/accessories like 
badminton, table tennis, lawn tennis, chess, stereos etc. 
The initial cost for these facilities will be provided by the 
Corporation. Besides, the Corporation will give recurring 
grant equal to 50% of the subscription raised by way of 
membership fees to meet the running expenditure. The 
Club building and facilities etc. shall be made available by 
the Corporation as and when required for organizing 
various functions etc. 

41. It is nobody’s case that this policy document 
Ex.MWl/W3 was based on a settlement between 
employees on one hand and the Corporation or the Power 
Station on the other. This policy document was issued by 
the Corporation, as a model employer. All these measures 
as contained in the policy document, were taken in sole 
discretion by the Corporation merely to provide for welfare 
activities of its employees. No statutory obligation emerged 
out on issuance of policy document referred above. 
Therefore, contents of this document does not fasten any 
statutory or contractual liability on the Corporation/Power 
Station Expectation of the employees that Power Station/ 
Corporation would behave like a model employer, would 
not saddle the latter with any obligation, which may form 
part of its liabilities for time to come. Service rules Ex.MW 1/ 
W16 nowhere cast any obligation on the Corporation/ 
Power Station to provide a Club as a facility to its 
employees. Hence it has come over the record that no 
right was recognized in favour of its employees by the 
Power Station/Corporation, which may provide recreational 
facilities to them in the form of a club. 
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42. Now it would be taken into account as to whether 
factual existence of the Club has any nexus in respect of 
its association with the Power Station/Corporation For 
an answer 1 have to deal with the facts. Though Shri Om 
Parkash claims in his testimony that the constitution of 
the Club is a fab. , . document, yet he could not bring 
any cogent evidc...w to substantiate his claim. Shri Ajay 
Chandra deposed that Ex.MW i/1 . the Constitution of 

the Club. When Shri Chandra faced ordeal of cross 
examination, he was not confronted to the proposition 
that constitution of the Club is a fabricated document. 
Taking into account all these situations, I am constrained 
to conclude that the claimant has not been able to dispel 
genuineness of Ex, MW1/1. Consequently Ex. MW! i is 
to be read carefully to ascertain whether the Club is a unit 
of the Power Station or an independent entity. As emerge 
out of this document, the Club has aim and objective of 
promotion of moral, mental, physical and recreational well 
being of members and their dependents. Article 3.! of Lx. 
MW 1/1 projects that total number of members of the Club 
shall be regulated from time to time depending upon 
facilities and space available and managing committee may 
in its discretion stop admission of new members of any 
category for such period as it thinks fit without assigning 
any reason, details article 3.2 of the document. Members 
of the Club have been classified in categories: (a) regular 
member, (b) associate member, (c) temporary member, 
(d) out station member, (e) honorary member, and (f) guest 
member, enlists article 3.3. Employees of the P • Station 
shall be eligible for nomination as regular members, 
provided that their application is recommended by two 
committee members of the Club, one ofthem beingPresident 
or General Secretary (see article 4.1). Any person eligible 
for membership can submit his application, duly 
recommended by two committee members of the Club, one 
of them being President or General Secretary (article 5 1). 
The commitee shall decide by majority admission of a new 
member. The committee shall admit the candidate by 
consensus or indirectly by secret ballet and the decision 
shall be taken by simple majority of those present. The 
decision of the committee shall be final and binding and it 
need not assign any reason whatsoever for rejection. A 
rejected candidate shall not be proposed for membership 
again until the lapse of six months from date ofapplication 
for membership (article 5.2 and 5.3). Above provisions, 
contained in Ex. MW 1/1, make it clear that six types of 
membership is available and managing committee has a 
right to decide admission of an employee as member of 
the Club. Employees of the Power Station shall only be 
eligible to become a regular member. Thus it is evident 
that membership of the Club is in the discretion of the 
managing committee, which is competent to decide its 
membership, depending upon facilities and space available 
for physical and recreational activities. The Power Station 
or the Corporation cannot play any role for admission of 
its employees as member of the Club. 
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43. Every regular or associate member shall be liable 
to pay a non-refundable entry fee of Rs. 100 only. Normally 
temporary member shall not be entitled to pay any 
entrance fee. However, he is under an obligation to deposit 
lump sum membership subscription for the period of six 
months at the time of his enrolment (article 6.1). Out Station 
members are required to pay entrance fee of Rs. 100 and 
membership subscription for each quarter in advance 
(article 6.2). Guest members shall be charged entrance/ 
participation fee as declared by the committee from time to 
time (article 6.3). Any person who is to re-enter the Club, 
after cessation of his membership, may seek re-admission 
on payment of re-entry fee equivalent to four months 
subscription, which shall be non-re fundable (article 6.4). 
Every regular member is under an obligation to pay a 
subscription of Rs.100 PM in advance through salary. 
Associate and temporary members shall pay subscription 
of Rs.175 PM in advance every six months. Out Station 
members shall be liable to pay membership fee of Rs.175 
PM in advance every quarter (article 6.5). The managing 
committee has full power to fix charges for games etc. 
(article 6.6). The managing committee may approach and 
request the Corporation /Power Station to provide requisite 
facilities like premises, furniture, equipment and 
accessories, besides a recurring grant linked with 
subscription raised by way of membership fee of regular 
members, to meet running expenditure of the Club, as per 
rules of Corporation in force from time to time (article 6.7). 
The above rules make it clear that the Club may generate 
funds out of entrance fee and membership subscription. It 
may approach the Corporation/Power Station for recurring 
grant 1 inked with subscription raised by way of membership 
fee of regular members. The grant which may be provided 
by the Corporation/Power Station is linked with 
membership fee of regular members. It is projected that 
50% of membership fee of regular employees is provided 
as matching grant by the Power Station to the Club to 
meet running expenses. Thus it is evident that matching 
grant is a part of resources, which the Club generates to 
run its activities. 

44. Whether matching grant provided to the Club, 
besides facilities like premises, furniture, equipment and 
accessories would show its financial dependence on the 
Power Station 9 It has been argued by Shri Om Parkash 
that the Club regularly receives annual grant from the 
Power Station to meet its running expenditure. He projects 
that rental income of Yugantar Hal! was also received by 
the Club, which fact show's financial inter-dependence 
between the Club and the Pow'er Station, besides unique 
financial control exercised by latter over the former. Shri 
Taneja projects that the Club was constituted in the year 
1990. After construction of Yugantar Complex in the year 
2001 -2002, the Ciub was allowed to use a portion of that 
complex for its office and recreational activities. The Club 
was allowed to receive the income generated from booking 


of the Yugantar Hall for private functions and allowed to 
utilize it for managing the complex, including the area being 
used by the Club for its office and recreational activities. 
It was also required to bear expenses for maintenance of 
the complex. When an objection was raised by auditors of 
the Government against booking of Yugantar Hall and 
receipt of booking amount by the Club, it transferred a 
sum of Rs. 30,00000 to the Power Station in June, 2006 to 
remove the objection, so raised. The facts so projected 
would show ihat the Club is a separate and distinct entity 
and has no nexus with the Power Station. Shri Taneja 
argued that had the Club been a branch or unit of the 
Power Station there was no necessity for the Club to return 
the amount of Rs. 30,00000 to the Power Station, on an 
objection raised by the auditors. The facts so projected 
on behalf of the Power Station are not disputed by the 
claimant. Therefore, it is emerging over the record that the 
Power Station gave matching grant linked with 
subscription amount received from regular members of 
the Club to run its activities. It has also allowed to book 
Yugantar hall for private functions and to use that money 
for maintenance of Yugantar Complex, as well as for 
activities of the Club. This permission by the Power Station 
put the Club in position to receive booking amount from 
the employees of the Corporation and to utilize it for 
maintenance of Yugantar Hall as well as for running its 
activities. Permission to book Yugantar Hall and use money, 
so received, for maintenance of Yugantar Complex and 
running its activities would not make the Club beneficiary' 
of that amount. Such permission was a part of generocity 
shown by the Power Station in favour of the Club, as a 
welfare measure. This generosity and matching grant, 
linked with subscription, would not create any financial 
obligation between the Power Station and the Club and to 
raise it to a status of contractual liability. Contention of 
the claimant that a unique financial dependence was there 
between the Club and the Power Station is uncalled for. 
There may be a charity from the side of the Power Station 
in allowing the Club to receive booking amount of Yugantar 
Hall for the private purpose but that charitable act will 
never bind the parties to a financial knot. Club was as well 
as considered by the Power Station a distinct and different 
entity all through out. Therefore, contention on behalf of 
the claimant that there was financial inter-dependence 
between Power Station and the Club has no legs to stand. 
Charity or grant by the Government never gives rise to a 
financial obligation on its part. One who receives charity 
or grant can never claim receipt of such grant or charity as 
a matter of right. Any welfare step taken by a governmental 
organization ex-gratia would not create any financial 
dependency of the receiver on the Government. 1 do not 
find any substance in the contention that unique financial 
control was exercised by the Power Station over the Club 

45. The Club is being run for recreational activities 
for its members and their families. Admittedly regular 
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members of the Club are employees of the Power Station. 
Recreational activities, which are undertaken by the Club, 
are not part of statutory obligation of the Power Station/ 
Corporation. One cannot say that the activities of the Club 
are in any way incidental to the activities of the Power 
Station/Corporation. There is no functional integrality 
between the activities of the Club and the Power Station/ 
Corporation. The Corporation/Power Station may go on, 
when existence of the Club comes to an end. Even 
otherwise if Power Station shifts its activities to some 
other place, retaining employee’s colony in that very 
premises, in that situation the Club may go on. Therefore, 
no functional integrality is there between the Club and the 
Power Station. 

46. Much hue and cry was raised that there is a 
unity of ownership between Power Station and the Club. 
Shri Om Parkash argued that General Manager of the Pow'er 
Station, being patron of the Club, has a right to nominate 
President, General Secretary and Treasurer of the Club. 
He contends that in the capacity of patron and by way of 
nomination of above functionaries of the Club, the General 
Manager of the Power Station retains control over activities 
of the Club. I am afraid that his contention has any weight. 
Managing committee of the Club takes decision by 
majority. Joint Secretary and five executive members are 
elected from amongst regular members of the Club, 
deposes Shri Chandra. Those facts are not disputed at all. 
Therefore, it is emerging that the Patron, President, General 
Secretary, Joint Secretary, Treasurer and five executive 
members from managing committee of the Club. Out going 
General Secretary also continues to be an ex-officio member 
of the managing committee. Thus there are 11 officebearers 
of the managing committee, out of whom six are elected 
from amongst its regular members. It makes it dear that 
majority of office bearers of the managing committee are 
elected from amongst regular members. When decision 
are taken by the managing committee by majority vote, it 
cannot be said that the General Manager of the Power 
Station can exercise its control over functions of the Club. 
Consequently it is emerging over the record that even on 
lifting of veil one would not find that the General Manager 
of the Power Station exercises control over the Club. 
Contention that there is unity of ownership between Power 
Station and the Club is uncalled for. 

47. By its actions neither the Club nor the General 
Manager of the Power Station ever treated the Club as a 
unit or branch of the Power Station. One mistake was 
committed by the Power Station, when the Club was 
allowed to receive booking amount of Yugantar Hall and 
to utilize it for maintenance of Yugantar Complex and for 
running its activities. This mistake was corrected in the 
year 2006, w'hen auditor of the Government raised an 
objection in that regard. That objection was accepted to 
be legally correct not by the Power station but by the Club 
too, when it refunded a sum of Rs. 30,00000 to the Power 
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Station. Consequently it is evident that the Club or ihe 
Power Station never treated the Club to be a branch or 
unit of the Power Station/Corporation., 

48. Factum of geographical proximity will not have 
any relevance in the matter. Power Station allowed the 
Club to use some portion of Yugantar Complex as its office 
premises, to follow its welfare policy. That act will not 
create any relationship between the Power Station and 
the Club, to put the latter to a pedestal of a part, branch or 
unit of the former. The Club and Power Station do riot 
constitute one integral whole. There is no general unity 
between them. 

49. There is other facet of the coin. Shri Umesh Kumar 
Mishra swears in his affidavit Ex.WWl/A that he was 
engaged as a caretaker of Yugantar Bo 'ding by the Power 
Station in July,2002. He was assignee duties to look after 
maintenance of the said building and other clerical work, 
including booking pertaining to Yugantar Hall, owned and 
controlled by the Power Station. Besides the aforesaid 
duties he was assigned job of the Club owned, controlled 
and maintained by the Power Station. During the course 
of his cross examination, he admits it to be correct that 
letters Ex.WWl/12 and Ex.WWl/13 were written by Shri 
N.A.Khan, Deputy General Manager to Assistant 
Engineer, C.I.S.F., B.T.P.S. Badarpur,NewDelhi. He further 
concedes that these two letters spell that he was engaged 
as a caretaker by the Club and gate pass was to be issued 
in his favour. He also admits that none can enter premises 
of Power Station without a gate pass. He has also placed 
reliance on document Ex.WW1/36 and Ex. WW1/37, which 
unfold that his wages were being paid through the Club. 
Shri Chandra spells that the claimant was never engaged 
by the Power Station. According to him, he is an employee 
of the Club. As held above the Club is a distinct and 
separate entity, having no nexus with the Power Station to 
be called as a part of its establishment. Considering the 
documents, referred above, it is evident that the claimant 
was engaged by the Club and not by the Power Station. 
He could not show that he was engaged by the Power 
Station. 

50. The relationship of employer and employee is 
constituted by a contract, express or implied between 
employer and employee. A contract of service is one in 
which a person undertakes to serve another and to obey 
his reasonable orders within the scope of the duty 
undertaken. A contract of employment may be inferred 
from the conduct which goes to show that such a contract 
was intended although never expressed and when there 
has, in fact, been employment of the kind usually 
performed by the employees, Any such inference, 
however, is open to rebuttal as by showing that the relation 
between the parties concerned was on a charitable looting 
or the parties were relations or partners or were directors 
of a limited company which employed no staff. While the 
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employee, at the time, when his services were engaged, 
need not have known the identity of his employer there 
must have been some act or contract by which the parties 
recognized one another as master or servant. 

51. Onus is there on the claimant to establish that he 
is an employee of the Power Station. To discharge that 
onus he filed his affidavit Ex.WWl/A wherein self serving 
words are detailed. Contents of his affidavit do not get 
support from any evidence either documentary or 
circumstantial. Even otherwise documents Ex. WW1/12 and 
Ex.WWl/13 highlight that his wages were being paid by 
the Club. At no point of time the claimant raised an 
objection that when he was an employee of the Power 
Station why his wages were being paid by the Club. He 
never questioned this proposition either before the 
authorities of the Power Station or before the authorities 
constituted under the Act. The Club was constituted in 
the year 1990 and running as such an independent entity 
since then. It maintains its bank account, prepares balance 
sheets and files it before the authorities. The claimant was 
admittedly engaged in the year 2002. It cannot be said that 
the Club was a camouflage or a smoke screen to evade 
benefits of the claimant. Consequently the circumstances 
detailed above constrained me to conclude that the 
claimant has not been able to establish that he was an 
employee of the Power Station. What emerges out of his 
testimony is that as per his own case he received his wages 
from the Club for long six years. He admits in his testimony 
that his real elder brother was working as an officer with 
the Power Station. He never made any complaint to him. 
when his wages were offered by the Club. All these aspects 
made it clear that the claimant was an employee of the 
Club. 

52. A case has been projected by the claimant that 
he worked as a caretaker for Yugantar Complex. It is an 
admitted case that after erection of Yugantar Complex in 
2001-2002 the Club was allowed to book Yugantar Hall for 
private purposes and receive booking amount for 
maintenance of Yugantar Complex and for running its 
activities. These facts give an inference that certain 
responsibilities, such as maintenance of Yugantar Complex 
were entrusted by the Power Station to the Club and in 
turn the Club was allowed to retain booking amount of 
Yugantar Hall and use it for maintenance of the complex as 
well as for running its activities. Performance of this 
obligation by the Club was for a consideration. The Club 
made its employee, namely, the claimant to take care of 
maintenance of Yugantar Complex. When these 
obligations were discharged by the claimant, his status of 
an employee of the Club never changed, since Yugantar 
Complex was to be maintained by the Club, in pursuance 
of obligation referred above. It cannot be said that the 
claimant became an employee of the Power Station. 
Consequently contention of the claimant that he was also 
working as caretaker of Yugantar Complex would not bring 


any accolade for him. He was and remained an employee 
of Club till he served it. In view of these reasons it is 
concluded that the claimant was an employee of the Club 
and not of the Power Station. 

53. When claimant was an employee of the Club, a 
question for consideration comes as to who was 
appropriate Government for making a reference of the 
dispute for adjudication. In relation to any industrial 
dispute concerning an industrial undertaking or 
establishment enumerated in clause (a)(i ) of section 2 of 
the Act, the Central Government is the appropriate 
Government. For the sake of convenience provi -ion- :>* 
clause (a) (J) of section 2 of the Act are cxtractea thu-c 

“(a) appropriate Government” means- 

(i) in relation to any industrial dispute cer.cerru .g 
any industry carried on by or under the aut: -v;jv ■ ■■' 
the Central Government or by a railway company or 
concerning any such controlled industry as be 
specified in this behalf by the Central Govern:- -err. 
or in relation to an industrial dispute cone erring a 
Dock Labour Board established under secfio i u 
the Dock Workers (Regulation of Fmployr' \ y 

1948(9 of 1948), or the Industrial F ' o.'i 
‘Corporation of India Limited formed and fee .--e 
under the Companies Act, 1956 {! of ivM,. o ; 
Employees' State Insurance, Corporation cm bsi-,hed 
under section 3 of the Employees State Instance 
Act, 1948(34 of 1948), or the Board >t e 
constituted under section 3 A of the Coal Mines 
Provident Fund and Miscellaneous Provision Act 
1948(46 of 1948), or the Centrai Board of Trustees 
and the State Boards of Trustees constituted under 
section 3A of the Coal Mines Provident Fund and 
Miscellaneous Provisions Act, 1948(46 of 1948), or 
the Central Board of Trustees and the State Board:, 
of Trustees constituted under section 5 A and section 
5B, respectively, of the Employees’ Provident Fund 
and Miscellaneous Provisions Act, 1952 (19 of 1952). 
or the Life Insurance Corporation of India 
established under section 3 of the Life Insurance 
Corporation Act, 1956(31 of 1956), or the Oil and 
Natural Gas Corporation Limited registered under 
the Companies Act, 1956(1 of 1 956), or the Deposit 
Insurance and Credit Guarantee Corporation 
established under section 3 of the Deposit Insurance 
and Credit Guarantee Corporation Act, 1961 (47 of 
1961), or the Central Warehousing Corporation 
established under section 3 of the Warehousing 
Corporations Act, 1962 (58 of 1962) , or the L’nu 
Trust of India established under section 3 ot the 
Unit Trust of India Act, 1963 (52 of 1963). or the 
Food Corporation of India established under section 
3, or a Board of Management established lor two or 
more contiguous States under section 16, of the Food 
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Corporations Act, i 964(37 of 1964), or the Airports 
Authority of India constituted under Section 3 of 
the Airports Authority of India Act, 1994(55 of 1994), 
or a Regional Rural Bank established under Section 
3 of the Regional Rural Banks Act, 1976(21 of 1976), 
or the Export Credit and Guarantee Corporation 
Limited or the Industrial Reconstruction Bank of 
India Limited, the National Housing Bank established 
under Section 3 of the National Housing Bank Act, 
1987 (53 of 1987)or an air transport service, or a 
banking or an insurance company, a mine, an oil 
field, a Cantonment Board, or a major port, the 
Central Government and 

(ii) in relation to any other industrial dispute, the 
State Government;” 

54. At the cost of repetition it is said that the Club is 
distinct and separate entity, having no nexus with the 
Power Station, It never functioned under the authority of 
the Central Government. Hence it cannot be said that the 
Club is an ‘industry’ carried on by or under the authority 
of the Central Government or Railway Administration. In 
such a situation the Central Government was not 
appropriate Government for making a reference of the 
dispute to this Tribunal for adjudication. 

55, Who shall be the appropriate Government for 
the present dispute? Answer has been provided in clause 
(a)(ii) of Section 2 of the Act, which contemplates that in 
relation to any other industrial dispute the State 
Government is the appropriate Government. However, this 
Tribunal is not oblivious of the proposition that union 
territory of Delhi enjoins a special status under the 
Constitution. Delhi is a Union Territory' having some special 
provisions with respect to its administration. Article 239 
of the Constitution speaks that every union territory shall 
be administered by the President acting, to such extent as 
he thinks fit, through an administrator to be appointed by 
him with such designation as he may specify. Article 239 
AA makes special provisions with respect to Delhi, 
detailing therein that the union territory of Delhi shall be 
called the National Capital Territory of Delhi and the 
administrator thereof appointed in article 239 shall be 
designated as the Lieutenant Governor. There shall be 
Legislative Assembly, and provisions of article 324 to 327 
and 329 shall apply in relation the Legislative Assembly of 
the National Capital Territory of Delhi as they apply in 
relation to a State. The Legislative Assembly shall have 
power to make laws for the whole or any part of the National 
Capital Territory with respect to the matters enumerated in 
the State List or the Concurrent List except the matters 
with respect to entries 1, 2 and 18 of the State List and 
entries 64, 65 and 66 of that list, in so for they relate to the 
said entries 1,2 and 18. The Council of Ministers shall be 
headed by the Chief Minister to aid and advise the 
Lt. Governor in exercise of his functions in relation of the 
matters with respect to which the Legislative Assembly 
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has power to make law's. In case difference of opinion 
between Lt. Governor and his ministers on any matter, the 
Lt.Governor shall refer it to the President for decision and 
act according to the decision given thereon b\ the 
President and pending such decision the Lt.Governor is 
competent to take action in urgent matters. The Chief 
Minister shall be appointed by the President and Ministers 
shall be appointed by the President on the advise of the 
Chief Minister. Therefore, it is evident that though a 
Legislative Assembly is there in National Capital lerriiorv 
of Delhi, yet it is a union territory administered h\ the 
President through the Administrator appointed by him. In 
case of difference of opinion between the Administrator 
and the Ministers, it is the decision of the President that 
prevails. Consequently the State Government merges u it it 
the Centre when Lt.Governor administer the Unim; 
Territory or in case of difference of opinion the President 
decides the issue. 

56. State Government has been defined in 
clause(60)of Section 3 of the General Clauses Act. 189‘ 7 . m 
respect of anything done or to be done after commcncemem 
of the Constitution (the Amendment) Act, 1956 in a case 
of State, the Governor and in a Union Territory, the Central 
Government. Therefore, it is evident that for a Union 
Territory, no distinction has been made between the Sian 
and the Centra! Government. The President administer-- 
the Union Territory, through an Administrator appointed 
by him. In case of National Capital Territory ol‘ Delhi, it L 
being administered by the President though the Lieutenant 
Governor. Though there is a legislative Assembly and 
Council of Ministers, yet in case of difference of opinion 
between the Lieutenant Governor and Council o! 
Ministers, the decision of the President shall prevail, which 
fact make it clear that for the purpose of administration of 
the union territory, the Central and the State Government 
merges over certain matter. 

57. High Court of Delhi was confronted with such a 
proposition in M.K.Jain(198I Lab. I.C.62) wherein it vow 
laid as follows: 

“The award was sought to be voided, inter alia, on 
the ground that by virtue of the constitution and 
composition of the Corporation, Central Government 
was the only authority competent to make a reference 
of the dispute to the Industrial Court and that the 
reference by the Lieutenant Governor of Delhi u.w. 
therefore, in excess of powers. Even otherw ise m- 
exception could be taken to the order of reference, 
even if it be assumed that Central Gov ernment w;w 
the appropriate Government, in as much ;w the 
distinction between the Centra! and the Stale 
Government in relation to the Union Territory in our 
constitutional framework is rendered illusory. { miou 
Territory is administered by the President of india 
under Article 239 of the Constitution ofliuiia. acting 
to such extent as he thinks fit. Therefore the 
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Administrator, to be appointed by him, in the case 
of Union territory, there is an amalgamation of the 
constitutional classification of legislative and 
executive powers between the Centre and the States. 
According to section 3(60) of the General Clauses 
Act, the “Central Government” in relation to the 
administration of Union Territory means the 
Administrator acting within the scope of authority 
given to him under article 239 of the Constitution of 
India and in terms of Section 3(60)of the General 
Clauses Act, “State Government” as respects 
anything done or to be done in the Union Territory 
means the Central Government. In the case of Union 
Territory, therefore, the Central and State 
Governments merge and it is immaterial w'hether an 
order of reference is made by one or the other. This 
contention must, therefore, fail”. 

58. Again in Mahavtr (97 (2002) DLT922) the High 
Court was confronted with the same proposition. Retying 
the precedent in M.K.Jain (supra) with profit it was ruled 
that reference made by the Government of NCT of Delhi 
was not bad despite the fact that appropriate Government 
was the Central Government. Difference of State 
Government and Central Government goes to the brink of 
abolition when State Government has been defined as the 
Central Government by clause (60) of Section 3 of the 
General Clauses Act and Delhi is being administered by 
the President through the Administrator appointed by him. 
Therefore, the aforesaid precedents make it clear that a 
status of union territory of Delhi can be termed as Central 
Government in certain matters. 

59. Whether the Central Government can be termed 
as State Government for any purpose? Article 53 of the 
Constitution provides that the executive power of the Union 
shall vest in the President and shall be exercised by him 
either directly or through officers subordinate to him in 
accordance with the Constitution Article 73 defines extent 
of executive power of the Centre, that is, on matters which 
shall be controlled and-administered by the Central executive. 
It has been detailed therein that the executive pow r er of the 
union shall extend - (a) to the matters with respect to which 
Parliament has power to make laws and (b) to the exercise of 
such rights, authority and jurisdiction as are exercisable by 
the Government of India by virtue of any treaty' or agreement. 
The extent of the State’s executive power is set out in Article 
161 of the Constitution. Administrative relations between 
the union and the states is to be dealt in accordance with 
the provisions of Article 256,257,258,258A, 260 and 261 of 
the Constitution. Article 25 8 A was added by 7 {h Amendment 
Act, 1956 to make a matching provision to clause (I) of 
Article 258 of the Constitution. While exercising powers 
contained in clause (1) of Article 258, the President is 
empowered to entrust union functions to a State 
Government or its officers. There was no provisions enabling 
the Governor of a State to entrust state functions to the 


Central Government or its officers. That lacuna was found 
to be of practicable difficulty and provisions ofArticle 258 
A were inserted in the Constitution. Thus it is evident that 
arena of union executive powers and the state executive 
powers are well defined. 

60. Clause (8) of Section 3 of the General Clauses 
Act defines the Central Government in relation to 
administration of Union Territdry, the Administrator thereof 
acting within the scope of authority given to him under 
Article 239 of the Constitution. Therefore, it is evident 
that Administrator of Government of N.C.T. Delhi has 
been defined to mean as Centra! Government to administer 
the Union Territory of Delhi. Hence for the limited 
purposes, provided in the Constitution, executive 
functions of the Central Government can be entrusted to 
Government of a State or its Officers. The Central 
Government would not be termed as the State Government, 
when those functions are being executed by the State 
Government or its officers. So executive power of the Union 
can be exercised, in certain matters by the State 
Government or its officers but in that situation too the 
Central Government would not be termed as the State 
Government. The special provisions referred above would 
not make the reference, made by the Central Government 
as the reference made by Government ofN.C.T. of Delhi. 

61. There is other facet of the coin. This Tribunal 
was constituted vide notification No. A-11 020/33/75-CLT 
dated 30-9-76. It was provided in the notification that the 
Tribunal has been constituted under the powers provided 
in sub-section (1) of Section 7-A of the Act. with its head 
quarter at New Delhi. Another notification was issued on 
that very date empowering the Tribunal to adjudicate 
applications moved in sub-section (2) of Section 33-C of 
the Act,in relation to the working employed in any industry 
in the Union Territory of Delhi, in respect of which the 
Central Government is the appropriate Government. 
Therefore, the Tribunal has been empowered to adjudicate 
industrial disputes in respect of which Central Government 
is the appropriate Government. As pointed out above, the 
appropriate Government in this case is the State 
Government. Under these circumstances this Tribunal 
cannot entertain the present dispute for adjudication, in 
respect of which appropriate Government is the State 
Government. 

62. Since this Tribunal cannot invoke its jurisdiction 
to adjudicate the reference, hence the Tribunal refrains its 
hands from entering into the merits of the matter. The 
Central Government was not competent to make a reference 
of this dispute to this Tribunal. T he parties should seek 
redressal at the appropriate forum. With these 
observations an award is, passed. It be sent to the 
appropriate Government for publication 

Dated: 7-3-201 1 

Dr. R. K. YADAV, Presiding Officer 
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[R. 1^1-42011/1/2010-3^1 3TR (^t^)j 
citmfl, 3T^i fif^fci 
New Delhi, the 27th July, 2011 

S.O. 2239. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 8 /2010) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Chennai as shown in the Annexure in the industrial 
dispute between the employers in relation to the 
management of Central Warehousing Corporation and 
their workman, which was received by the Central 
Government on 27-7-2011. 

[No. L-42011/1/2010-IR (DU)] 
JOHAN TOPNO, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
CHENNAI 

Monday, the 18th July, 2011 
Present: A.N. JANARDANAN Presiding Officer 

Industrial Dispute No. 8/2010 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 
of the Industrial Disputes Act, 1947( 14 of ] 947), between 
the Management of Central Warehousing Corporation and 
their Workman) 

BETWEEN 

The Working President : 1st Party/Petitioner Union 
Central Warehousing Corporation 
Workers Union, 

F i. Maiavika Apartments, 

Shankarlal Jain St. Nehru Nagar, 

Chrompet, 

Chennai-600044 

Vs. 

The Regional Manager : 2nd Party/Respondent 
Centra! Warehousing Corporation 
4, North Avenue, 

Srinagar Colony, 

Saidapet 

Chennai-600015 


APPEARANCE 

For the 1 st Pary/Petitioner Union : Sri G. Annadurai. 

Advocate 

For the 2nd Party/Management : M/s P.O. Audikesavalu, 

Advocate 

AWARD 

The Central Government, Ministry of Labour, vide 
its Order No. L-42011/1/2010-1 R(DU) dated 15-03-2010 
referred the following industrial dispute to this Tribunal 
for adjudication. 

The schedule mentioned in that order is : 

“Whether the demand of the Central Warehousing 

Corporation Workers Union for restoring the 

seniority of Sri M, John w. e. f. 08-02-1993 i. e. the 

date of his promotion, is legal and justified? If yes. 

what relief the workman is entitled to?” 

2. After ►he receipt of industrial dispute, this 
Tribunal has numbered it as ID 8/2010. Pursuant to notice 
under RPAD, both sides entered appearance through then- 
advocates and filed Claim and Counter Statements as the 
case may be. 

2. After the receipt of industrial dispute the referred 
ID was taken on file as ID No. 8/2010 and issued polices to 
both sides. Both sides entered appearance through their 
respective counsel and filed their Claim and Counter 
statement as the case may be. 

3. The averments in the Claim Statement bereft of 
unnecessary details are as follows: 

The case of the Respondent Management is that 
Sri M. John’s request to restore his seniority in the post of 
Warehouse Assistant Grade-I could not be considered 
because he was awarded the penalty of censure and was 
not exonerated and therefore the proceedings of the DPC 
which were kept under sealed cover shall not be acted 
upon and his seniority could not be restored. As per Govt, 
order in force w.e.f. 30-08-1990 which is clarificatory, it is 
stated that after the expiry' of period of penalty the official 
concerned will be promoted from the same panel in which 
he was originally empanelled. Consequent on his 
promotion his pay and seniority in the higher post will be 
fixed according to his position in the panel from which he 
is promoted. The Competent authority promoted Sri M. 
John w.e.f. 08-02-1995 and accordingly he should have 
been given seniority as per the panel of his promotion 
kept in the sealed cover and promoted him but the requisite 
number was not given as appeared in the original DPC. 
The CWC (Staff Regulation), 1986 notified under its 
regulation No. 59 that censure is a minor penalty which 
wasimposedon Sri M. John. Regulation No. 17:1 notified 
under the heading “Seniority on reduction as Penalty" 
provides that the seniority of an employee whose pay 
even is reduced in the same time-scale as a result of 
disciplinary action will not be affected by such order i.e 
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such seniority. It is thus clear that seniority shall not 
adversely affect even in the case of reduction of pay in 
the same scale is higher than the penalty of “censure”. 
Hence the denial of CWC’s Management for not restoring 
his seniority has no justice or logic. If there is no provision 
that the seniority of the employee who has been imposed 
on such major penalty shall not affect and when there is a 
question that the seniority of such employee who has 
been imposed censure which is the last minimum penalty 
shall affect on his promotion. Decision for non-restoration 
of seniority is therefore unjustified. His representations 
for the same were in vain. Due to erroneous action in 
holding the DPC Sri M. John was promoted and 
subsequently denied his appropriate seniority in the 
promoted cadre and therefore about 400 juniors 
superseded him as seniors. He is also drawing one 
increment lesser than his juniors with heavy financial 
loss. All the benefits on promotion except seniority were 
granted to him. The DPC for promoting Sri M. John to the 
post of WA-I was held during 1990. As there was a pending 
vigilance case against him his name was kept in the sealed 
cover with a decision to promote him on outcome of 
referred vigilance proceedings. He was promoted in 
February 1995. His seniority in the promoted cadre needs 
to be given from the seniority number appeared in the 
original DPC of 1990 but it was not given. Hence the claim 
for restoration of seniority. 

4. The Counter Statement allegations briefly read as 
follows: 

The workman Sri M. John while was Warehouse 
Assistant, Grade-11 was suspended on 30-12-1989 and 
charge-sheeted on 24-04-1990 culminating in his censure 
on 20-09-1994. Due to the pendency of the disciplinary 
proceedings the DPC held on 15-11-1990 placed his 
promotion claim as claim to Grade-I in sealed cover 
according to extant rules. In view' of the same his promotion 
could be effected in the DPC Special Meeting held on 
08-02-1995 after the completion of disciplinary' proceedings 
against John. He was decided to be promoted with effect 
from that date. He ought to have been actually promoted 
only w.e.f. 24-06-1996 when the regular meeting of the DPC 
was held after the disciplinary proceedings were over and 
next set of employees was given promotion as per extant 
rules in force. It was as a humanitarian gesture he was 
given the earlier date of promotion i.e. 08-02-1995. These 
facts depict the true state of affairs and the contra 
allegations are denied. UnderClausc-17.9 ofOM No. 22011/ 
5,86(Estt.) dated 10-04-1989 of the Department of Personnel 
and Training of the Government of India applicable to the 
employees of the Respondent Corporation which reads as 
“the employee who has been imposed penalty of censure 
should be considered for promotion by next DPC to be 
held in normal course”. The impugned decision declining 
to promote him from 15-11-1990 when disciplinary 
proceedings resulting the imposition of minor penalty of 


censure were pending is in accordance with the aforesaid 
OM. Petitioner is guilty of latches and inordinate delay for 
the claim. The claim is to be dismissed. 

5. Points for consideration are: 

(i) Whether demand for restoration of seniority of 

Sri M. John w.e.f. 8-2-1995 i.e. date of his promotion 

is legal and justified? 

(ii) To what relief is the concerned workman entitled? 

6. Evidence consists of the testimony of WWI and 
Ex.Wl to Ex.W13 on the petitioner’s side and the oral 
evidence of MW1 and Ex.Ml on the Respondent’s side. 

Points (i) & (ii) 

7. Heard both sides. Perused the records, documents 
and written arguments on behalf of the Respondent. It 
was argued • behalf of the petitioner that under Staff 
Regulation N 17 his seniority should have been kept 
intact though was promoted only on 8-2-1995 after the 
culmination ( , the disciplinary proceedings which were 
then pending gainst him on the date when the DPC met 
on 15-11-19 C He was only imposed with a minor penalty' 
of censure. H seniority is pushed down below his juniors 
and he is pi .ed below his juniors.Ex. W6 letter is 
applicable to iot in the production line also. 

8. Coi guments on behalf of the Respondent 

are that hei an issue in relation to seniority with 

antiquity as b .is 1995 raised only in 2007. Seniority in 
a post can only oe from the date of promotion. Censure is 
a penalty, though captioned under minor. If petitioner 
were exonerated he would have been restored to his original 
seniority. O he punishment is imposed, sealed cover 
cannot be op^..wd. Usually there is no right for promotion 
to the holder of a post, there is only a right for consideration 
for promotion. If punishment given DPC’s prior decision, 
whatever cannot be acted upon. After having accepted 
the promotion then and there now he has come forward 
with delayed dispute raised in the ID. Rule-17 does not 
consider impact of punishment. Whenever questions 
similar to those on hand are under consideration the 
persons likely to be affected are also to be heard. For non¬ 
joinder of necessary parties also the ID is bad. The dispute 
is raised in the guise of mere seniority dispute but it is 
actually not so innocent. The persons likely to be affected 
who stood promoted prior to the workman should have 
been in the array of the parties duly impleaded. The fact 
that the petitioner has had a good CR is an extraneous 
consideration not relevant to the context. When in as much 
as in 1995 the seniority was not questioned the same cannot 
be done at this later point of time. The ID is not maintainable 
also for the season that the Union cannot espouse the 
cause of the workmen. There ought to be a guarantee that 
w'hen the cause of an individual workman in relation to 
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seniority is espoused by a Union the other members of 
the same Union are not affected. When the workman got 
another promotion also after the promotion the seniority 
in respect of which is in challenge now, the claim is 
speculative. After his promotion in 1995 he has come on 
the proper track in terms of seniority. The claim is only to 
be dismissed. 

9. On a consideration of the contentions on either 
side with reference to the records and documents, I am 
convinced that petitioner’s claim for restoration of seniority 
is unfounded. He appears to seek shelter under a provision 
in disregard of the impact of disciplinary proceedings on 
its final outcome. Therefore he is not entitled to the demand 
for restoration of seniority which is not legal and justified. 

10. The reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him, 

corrected and pronounced by me in the open court on this 
day the 18" July. 2011) 

A.N. JANARDANAN, Presiding Officer 
Witnesses Examined: 

For the 1 st Party/Petitioner Union : WW1, Sri M. Join 

For the 2nd Party/Management : MW1, Sri A. T. Sankar 

Documents Marked: 

From the Petitioner’s side 

Ex. No. Date Description 

Ex.WI 30-12-1989 Joined the CWC on 19-09-1978 as 
A-Il and suspended for certain 
disciplinary proceedings by the 
Respondent. 

I x.W2 24-04-1990 Charge-Sheet 

1-.X.W3 05-06-1991 Respondent revoking the 

suspension order. 

1 x.W4 05-09-1994 Conclusion of Disciplinary 
Proceedings. 

Ex.W5 - Disciplinary Authority dealing with 
the case of the petitioner and 
concluded by imposing a penalty of 
censure which is mildest form of 
punishment. 

Hx.W6 04-06-1990 Letter of the Disciplinary Authority 
not adhering to time frame to 
conduct the disciplinary 
proceedings within 3 months from 
the date of enquiry order. 

I \.W7 - Copy of the provisions contained 

in Regulation Nos: 17.1 oftheCWC 
(Staff Regulation 1986) mentioning 
that the seniority of the employees 


whose pay is reduced in the same 
time scale as a result of the 
disciplinary action will not be 
affected by such order. 

Ex.W8 24-07-1998 Copy of the decision vide letter no 
CWC/l-8383/Estt. 

Ex.W9 30-08-1990 Circular No. NGE/38/1990(497-N)2 
39-90 showing that after the expin 
of period of penalty, the official 
concerned will be promoted from the 
same panel in which he was original!y 
empanelled. On promotion the pay 
and seniority in the higher post will 
be fixed according to his position in 
the panel from which the official is 
promoted. 

Ex.WlO 06-03-2006 Letter No. CWC/I-8383/Lstt. 

showing the ratification of all such 
erroneous,action taken by the 
Regional Manager, CWC, R.O 
Chennai except to give a seniority 
to the official. 


Ex.Wi 1 18-04-2007 Copy ofthe citation 2007-5-SCC-425 
wherein SC has pronounced in its 
order that claim of the petitioner for 
his promotion who was imposed a 
minor penalty of “censure" with 
retrospective promotions on the 
basis of scaled cover 
recommendations, therefore 
rejected. 

Ex.W12 19-11-1990 Copy of the Departmental Promotion 
Committee (DPC) for promotion tor 
the post of Warehouse Assistant 
Grade-11 to Grade-1. 

Ex.W!3 30-04-2010 Copy ofthe Seniority List of Junior 
Superintendents wherein the 
petitioners name figures at S.No 
538. 


From the Management’s side 

Ex. No. Date Description 

Ex.Ml 10-04-1989 True copy of OM No. 22011 5 86 
produced on behalfof the petitioner 
and relied on in support of 
Respondent’s case. 
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New Delhi, the 27th July, 2011 

S.O. 2240. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Centra! Government hereby publishes the award 
(Ref. No. 15/2006) of the Industrial Tribunal-cum-Labour 
Court, Pune shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Indian Institute of Tropical Meteorology 
and their workman, which was received by the Central 
Government on 27-7-2011. 

[No. L42012/40/2006-1R (DIJ)] 
JOHAN TOPNO, Under Secy 

ANNEXURE 

BEFORE THE MEMBER, INDUSTRIALTRIBUNAL 
PUNE AT PUNE 

Reference (IT) No. 15/2006 

Indian Institute of Tropical Meteorology 

through its Admin Officer 

Pashan, 

Pune 411 008 ... First Party 

And 

Rajendra Laxman Bayas 
C/o Pune Labour Union 
Nirmal Park 10th Floor 
Flat No. 58 Dhankawadi 

Pune - 43 ... Second Party 

Coram : Shri. K.W. Thakare 

Appearances : Mr. Bhushan Tapasvi - Adv, for 1st Party 

Mr. Sanjay Suryavanshi - Adv. for Ilnd 
Party 

AWARD 

(Delivered on this 30th day of June, 2011) 

Government of India, Ministry of Labour by order 
dated 20-10-2006 referred this reference/dispute to this 
Tribunal with following schedule: 

SCHEDULE 

“Whether the action of the management of Indian 
Institute of Tropical Meteorology, Pune in 
terminating the services of their workmen Shri. 
Rajendra Bayas w.e.f. 19-4-2005 is legal and justified? 
If not, to what relief the workman concerned is 
entitled to ?” 

2. After receipt of reference, notices were sent to 
both the parties. Second Party workman has filed his 
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statement of claim at Exh. U-8. Claim of the Second Party is 
opposed and contested by the First Party by filing 
written statement at Exh. C-4. It is contended by First Party 
that the First Party is a society registered under the 
provisions of Societies Registration Act. It is an 
autonomous body and is engaged in the area of 
mattelurgy (atmospheric sciences) as per the earth 
department of the Central Government and has its own 
sets of rule pertaining to its day to day activities, 
appointment etc. It is fully funded by Central Government 
and is under the administrative control of Ministry of Earth 
Sciences. It is not a profit making unit and notan Industry 
with in the meaning of section 2(j) of Industrial Disputes 
Act, 1947. It is engaged in purely research is to acquire 
knowledge for the betterment of society and not with any 
intention of sale or to increase in sale and registered to 
frame preliminary issues. 

3. This Tribunal has framed the following preliminary 
issues at Exh.0-5 on 30-6-2008 : 

PRELIMINARY ISSUES 

1. Whether the reference is tenable under law'? 

2. Whether the First Party is an Industry as defined 
u/s 2(j) of the Industrial Disputes Act, 1947 ? 

3. What order and cost ? 

4. My answer to the above points with reasons arc 
as under: 

(1) No 

(2) No 

(3) As per order below'. 

REASONS 

5. PRELIMINARY ISSUES NO.I TO 3: Heard 
arguments of Advocate Shri Suryavanshi for the Second 
Party workman and Advocate Shri Tapasvi, for the First 
Party at length. I have carefully gone through the contents 
of statement of claim, written statement, schedule/order 
of reference, oral and documentary evidence produced by 
both the parties and argument advanced by both the 
learned counsel alongw'ith the citations cited before this 
Tribunal. 

6. The Second Party workman has examined himself 
by filing affidavit in lieu of examination in chief at Exh. 
UW -I. He has stated that, the First Party has 
unnecessarily raised the question of Industry which is 
not legal, proper and has been taken only to delay the 
proceedings. The First Party used to give fellowship to 
others and used to take financial support from other 
Government, Semi Government organisation, employees 
of the First Party availing the benefits of Provident Fund, 
Overtime, Increments etc. Research w'ork is one of the aim 
of the First party and for the same used to engage the 
services of mnnber of employees. First Parly is registered 
under the Societies Act. There are various departments in 
the First Party. He was working in Garden from I -5-2003. 
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7 . In cross-examination, Second Party has admitted 
the. documents of the First Party with list at Exh. C-10 and 
exhibited as Exh.C-11 to Exh. C-15. He has admitted that 
he knows about the First Party that the Scientist working 
therein are doing the project work. He has denied the 
suggestion that Central Government is providing grant / 
fund to run the First Party Institute. He has admitted that 
Central Government has framed the rules and regulations 
in respect of number of employees, their nature of work 
and scope and jurisdiction of the First Party. He has 
admitted that the service conditions and Provident Fund 
deductions of the employees are being governed by the 
rules and regulations of the Central Government. He has 
admitted that there is no actual production work taken 
placed in the First Party. He has admitted that the First 
Party is established for the research work mentioned at 
Page Nos. 2 and 3 of Exh. C-11 i.e. Annual Report of2002- 
2003. He is not aware whether there is no intention of the 
First Party to get financial profit from the research work 
being carried out with the First Party. He has denied the 
suggestion that the First Party is not an Industry. In 
volunteers, he has stated that the First Party is getting 
funds and income from the guest house and therefore, it is 
an Industry. He has admitted that there is an prosecution 
in respect of the appointment of the employee with the 
First Party Institute. 

8. As against this, the First Party Company has 
examined one Shri. Venkatachalam Gurusamy at Exh. CW-1. 
He has stated that the First Party Institute is a society 
registered under the provisions of the Societies Act. It is 
an autonomous body and is engaged in the area of 
mattelurgy (atmospheric sciences) and therefore, the 
guidelines and supervision, control of the Ministry of Earth 
Sciences (MoES) of the Central Government. The First 
Party is having its own status of rules pertaining to day- 
to- day activities, appointment, retirement and other such 
benefits as applicable to its employees then as per the 
guidelines and circulars issued by Department of science 
and Technology and MoES, Government of India. The 
First Party i: fully funded by the Central Government and 
is having under the Administrative Control of the Ministry 
of Earth Sciences. The First Party is not engaged in any 
business, trade, manufacturing activity and not getting 
any profit from the same. It is also not engaged in any 
action with the help of workmen or not engaged in 
manufacturing of any handicraft. The First Party is purely 
engaged in research in Atmospheric Science. The purpose 
of research is to acquire knowledge for the betterment of 
society. The First Party is doing all these activities not 
with any intention to sell or increase the same of the said 
research. Hence, the activity carried out by the First Party 
i.e. the IITM cannot be termed as “A Commercial Activity”, 
and therefore, it is not an Industry as contemplated under 
section (J) of the Industrial Disputes Act, 1947. The First 
Party is also not engaged in manufacturing of any product, 
supply or distribution of goods nor providing any services 


with a view to satisfy human wish or wants to get moiietai';. 
benefits. It is purely scientific research institute work me 
for getting knowledge for betterment of the socictv ! lie 
employees of the institute are employees of the Centra; 
Government and therefore, present reference is not 
maintainable. In cross-examination, he has stated that 
per the record in the office, the Second Party workman 
w'as appointed as Gardener on daily wage basis Hie 
employees who are appointed in the time scale on regular 
basis are governed by the provisions of Central Civil 
Services Rules. For the daily wager, the First part} has n<>i 
framed the rules. He has no idea how many dailv wage 
employees are working with the First Parly The First Parc 
is an autonomous body and engaged in the area of 
atmosphery sciences (mattelurgy). He has further stated 
that the First Party grants from the Central Govern mem to 
run all the schemes together. He has stated that in the scar 
2011, total 31 non-technical maintainance stall are working 
with the First Party. The First Party is not giving an> 
financial aid to anybody either in India or outside India. 
The First Party is not getting any funds from the Pune 
University. The First Party has maintained the guest house 
in the First Party at Pune to provide residential facility to 
the guest of the First Party and charging the guest for 
their stay as well as the food supplied to them other than 
the Government official. T he First Party are charging the 
foreign delegates for food only. The First Parts are not 
charging anything for giving community hall to outside 
party. The First Party is charging licence lees from the 
students as per the rate approved by the Government of 
India. He has admitted that the First Party has maintained 
a separate garden and the gardening work is given on 
outsource. He has admitted that the First Party is arranging 
seminars and workshops in respect of the research subject 
connecting to atmospheres. The First Party is not charging 
anything from the participants in the workshop or seminar. 
The learned counsel for the First Party, Shri Tapasv i relied 
on the following decisions: 

(i) Sub Divisional Inspector of Post Vaikam and 
Others Vs. Theyyam Joseph reported in AIR 1996 SC 
1271 

“The welfare measures partake the charaetor of 
sovereign functions and the traditional duly to 
maintain law and order is no longer the concept of 
the State. Directive principles of State Police unjoin 
on the State diverse duties under Part IV of the 
Constitution and the performance of the duties is 
constitutional function. One of the duties of the State 
is to provide telecommunication service to the 
general public and an amenity, and so is one essential 
part of the sovereign functions of the State as a 
welfare State. Postal and Telecommunication 
department are not, therefore Industry." 

(ii) Physical Research Laboratory Vs. K.(>. Sharma 
reported in AIR 1997 SC 1855. 
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‘industrial DisputesAct(14of 1947) S.2(j) Industry 
Physical Research Laboratory —Institution under 
Government of India’s department of 
space—carrying on activity of research not for 
benefit or use of others — not engaged in commercial 
industrial activity —not an industry within meaning 
of S.2(j).” 

9. It is argued by the learned counsel Shri. 
Suryavanshi, appearing on behalf of the First Party that 
the First Party is an Industry and the Second Party is a 
workman within the meaning of section 2(j) and section 
2(s) of the Industrial Disputes Act, 1947 and therefore, the 
reference is maintainable. It is further argued by the learned 
counsel Shri. Suryavanshi that though the First Party has 
engaged in research work in atmospheric sciences but for 
that purpose the First Party has engaged the employees. 
The First Party is getting grants from the Government as 
well as from the other institute and therefore, it is an 
Industry and hence the reference is maintainable. As 
against this, it is argued by the learned counsel Shri. 
Tapasvi that the First Party is an autonomous body and 
has engaged in the area of meteorology (atmospheric 
sciences) having administrative control of the Central 
Government. The First Party has not engaged in any 
business through manufacturing activity and not getting 
any profit from the same. The First Party has purely 
engaged in the research of administrative sciences. Parties 
of the research used to acquire knowledge for the 
betterment of the society. The First Party is doing all these 
activities not with an intention to sell or increase the sale 
of the said research and therefore, it is not an industry 
within the meaning of section 2(j) of the Industrial Disputes 
Act. and hence, reference is not maintainable. I have 
carefully gone through the contents of the statement of 
claim and affidavit of the Second Party at Exh. UW-1. There 
is no averment in the statement of claim and in the affidavit 
that the First Party is an Industry within the meaning of 
Section 2(j) of the Industrial Disputes Act, 1947. In 
paragraph 2 of the statement of claim, the complainant has 
given nature of work to the First Party engaged in 150-200 
scientist in various departments and to maintain the same, 
the First Party has engaged more than 250 staff employees 
and provisions of minimum wages. Provident Fund Act 
etc. are applicable to the First Party having Standing 
Order applicable to the First Party. But there is no averment 
that it is an industry w'ithin the meaning of Section 2(j) of 
the Industrial Disputes Act, 1947. I would like to cite the 
decision reported in 2006 Mh LJ 0838 2007-1 BCR Page 
205 BOM MC between State of Maharashtra Vs. Presiding 
Officer Industrial Court, Nagpur wherein the Hon’ble High 
Court in paragraph 1 1 has observed: 

"In so far as the First Party contention of the 
petitioner is concerned, it is not in dispute that the 
complainants have no where in the complaint averred 
regarding the establishment of the petitioner being 


an Industry. The Apex Court in the case of State of 
Gurgaon Vs. P.N. Parmar (SUPRA) has held that 
before coming to the conclusion that the provision 
of the Industrial Disputes Act are applicable to the 
dispute between the workmen and establishment 
where he works, it is necessary that there has to be 
positive assertion regarding nature of duties 
discharged by the complainant as well as the job of 
the establishment where he had been recruited. So it 
has been held that there has to be positive assertion 
to the fact by the employees to the extent that 
establishment where he has been appointed ho 
I ndustry. It can thus be seer, in the absence of said 
assertion, the condition necessary invoke 
directions under the Industrial Disputes Act w:wC 
be lacking and thereby making any order passed in 
the proceeding without jurisdiction, it is also sealed 
principle of law that the order passed viihoui 
jurisdiction is nullity. In paragraph 18, h bar 
observed by the Hon’ble High Court “In vie - -Yde 
letter of necessary assertion by the cempkoe/AL 
in view of the letter of placing necesxar, far; io 
establish that the present petitioner ww-o: 

I find that the complaint were not tenable m -icw 
the Judgment of the Apex Court in or 

P. N Parmar (SUPRA) and of the Division^: Bench 
of this court in the case of H I) Waghcbourt 
(SUPRA).” 

10. In the Judgment cited by the First i.c 
Physical Research Laboratory' Vs. K.G. Sharma re pored -n 
AIR 97 Supreme Court 1855- 

“7. The question: What is an Industry under the 
Industrial Disputes Act? has been answered by this 
court in Bangalore Water Supply Case (AIR 1978 SC 
548( (SUPRA) as under: 

[ 1 ] 

140. industry as defined in Section 2fjB and explained 
in Banerji (SUPRA) has a w'ide import, 

(a) Where (i) systematic activity, (ii) organised by 
co-operation between employer and employee (the 
direct and substantial element is chimerical) (ii) for 
the production and / or distribution of goods and 
services calculated to satisfy human wants and 
wishes (not spiritual or religious but inclusive of 
material things or services geared to celestial bliss 
e.g. Making on a large scale prasad or food) prima 
facie, there is an industry in that enterprises. 

(b) Absence of profit motive or gainful objective is 
irrelevant, be the venture in the public, joint, private 
or other sector. 

(c) The true focus is functional and the decisive test 
is the nature of the activity with special emphasis 
on the employer-employee relations. 
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(d) If the organisation is a trade or business it does 
not cease to be one because of philanthropy 
animating the undertaking. 

[II] 

141. Although Section 2 (j) uses words of the widest 
amplitude in its two limbs, their meaning cannot be 
magnified to overreach itself. 

(a) “Undertaking” must suffer a contextual and 
associational shrinkage as explained in Banerji 
(SUPRA) and in this Judgment. So also, service 
calling and the like. This yields the inference that all 
organised activity possessing the triple elements in 
I (supra), although not trade or business, may still 
be industry provided the nature of the activity viz.’ 
the employer-employee basis, bears resemblance to 
what we find in trade or business, may still be 
industry provided the nature of the activity viz., the 
employer-employee basis, bears resemblance to what 
we find in trade or business. This takes into the fold 
of industry undertakings, callings any services, 
adventures analogous to the carrying on the trade 
or business. All features other than the methodology 
of carrying on the activity viz., in organising the co¬ 
operation between employer and employee may be 
dissimilar. It does not matter, if on the employment 
terms there is analogy. 

[III] 

142. 

Application of these guidelines should not stop 
short of their logical reach by invocation of creeds, 
cults or inner sense of incongruity or outer sense of 
motivation for or resultant of the economic 
operations. The ideology of the Act being industrial 
peace, regulation and resolution of industrial 
disputes between employer and workmen, the range 
of this statutory ideology must inform the reach of 
the statutory definition. Nothing less, nothing more. 

(a) The consequences are professions, 
clubs,educational institutions, co-operatives, 
research institutes, charitable projects and other 
kindered adventures. If they fulfil the triple tests 
listed in 1 (supra) cannot be exempted from the scope 
of Section 2(j). 

(b) A restricted category of professions, clubs, co¬ 
operatives and even gurukulas and little research 
labs., may qualify for exemption, if in simple ventures, 
substantially and going by the dominant nature 
criterion substantively no employees are entertained 
are hired without destroying the non-employee 
character of the unit. 

(c) If, in a pious or altruistic mission many employ 
themselves free or for small honoraria! or like return. 


mainly drawn by sharing in the purpose or cause, 
such as lawyers, volunteering to run a free legal 
service, clinic or doctors serving in their spare hours 
in a free medical centre or ashramites working at the 
bidding of the holiness, divinity or like central 
personality and the services are supplied free or at 
nominal cost and those who serve are not engaged 
for remuneration or on the basis of master and 
servant relationship then the institution is not an 
industry even if stray servants, manual or technical 
are hired. Such elemosynary or like undertakings 
alone are exempt—not other generosity, 
compassion, developmental passion or project. 

IV 

143. 

The dominant nature test: 

“(a) Where a complex of activities, some of which 
qualify for exemption, others not, involves 
employees on the total undertakings, some of whom 
are not workmen as the University of Delhi case 
(supra) or some departments are not productive of 
goods and services, if isolated, even then the pre¬ 
dominant nature of the services and the integrated 
nature of the departments as explained in the 
Corporation of Nagpur (supra) will be the true test. 
The whole undertaking will be industry although 
those are not workmen by definition may not benefit 
by the status. 

(b) Notwithstanding the previous clauses 
sovereign functions strictly understood (alone) 
qualify for exemption, not the welfare activities or 
economic adventures undertaken by Government 
or statutory bodies. 

(c) Even in departments discharging sovereign 
functions, if there are units which are industries and 
they are substantially severable, then they can be 
considered to come w ithin Section 2( j ). 

(d) Constitutional and competently enacted 
legislative provisions may well remove from the 
scope of the Act categories which otherwise ma\ be 
covered thereby.” 

8. Therefore, the question whether PR1. is an industry 
under the i.D. Act will have to he decided In 
applying the above principles, but at the same time 
it has to be kept in mind that these principles were 
formulated as this Court found the definition of the 
word ‘ industry ’ as vague and rather cl mm} 
vaparous and tall and dwarf. Therefore, while 
interpreting the words undertaking calling and 
service which are of much wider import, the principk 
of noscilur a sociis was applied and it was held tier 
they would be industry only if they are found lo be 
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analagous to trade or business. Furthermore, an 
activity undertaken by the Government cannot be 
regarded as Industry if it is done in discharge of its 
sovereign functions. One more aspect to be kept in 
mind is that the aforesaid principles are not 
exhaustive either as regards what can be said to be 
sovereign functions or as regards the other aspects 
dealt with by the Court. 

11. With respect to research institutes this Court in 
Bangalore Water Supply has observed as under : 

"Does research involve collaboration between 
employer and employee? It does. The employer is 
the institution, the employees are the scientists, para- 
scientists and other personnel. Is scientific research 
service ? Undoubtedly it is. Its discoveries are 
valuable contributions to the wealth of the nation. 
Such discoveries may be sold for a heavy price in 
the industrial or other markets. Technology has to 
be paid for any technological inventions and 
innovations may be patented and sold. In our 
scientific and technological age nothing has more 
case value, as intangible goods and invaluable 
services than discoveries. For instance, the 
discoveries of Thomas Alva Edison made him 
fabulously rich. It has been said that his brain had 
the highest cash value in history for he made the 
world vibrate with the miraculous discovery of 
recorded sound. Unlike most inventors, he did not 
have to wait to get his reward in heaven, he received 
it munificently on this gratified and grateful earth, 
thanks to conversion of his inventions into money 
a plenty. Research benefits industry. Even though a 
research institute may be a separate entity 
disconnected from the many industries which funded 
the institute itself, it can be regarded as an 
organisation, propelled by systematic activity 
modelled on co-operation between employer and 
employee and calculated to throw up discoveries 
and inventions and useful solutions which benefit 
individual industries and the nation in terms of 
goods and services and wealth. It follows that 
research institutes albeit run without profit motive 
arc industries. ” 

12. PRL is an institution under the Government of 
India’s Department of Space. It is engaged in pure 
research in space science. What is the nature of its 
research work is already stated earlier. The purpose 
of the research is to acquire knowledge about the 
formation and evolution of the Universe but the 
knowledge thus acquired is not intended for sale. 
The Labour Court has recorded a categorical finding 
that the research work carried on by PRL is not 
connected with production, supply or distribution 
of material goods or services. The material on record 


further discloses that PRL is conducting research 
not for the benefit or use of others. Though the 
results of the research work done by it are 
occasionally published they have never been sold, 
There is no material to show that the knowledge so 
acquired by PRL is marketable or has any commercial 
value. It has not been pointed out how the 
knowledge acquired by PRL or the results of the 
research occasionally published by it will be useful 
to persons other than those engaged in such type 
of study. The material discloses that the object with 
which the research activity is undertaken by PRL is 
to obtain knowledge for the benefit of the 
Department of Space. Its object is not render services 
to others nor in fact it does so except in an indirect 
manner. 

13. it is nobody’s case that PRL is engaged in an 
activity which can be called business, trade or 
manufacture. Neither from the nature of its 
organisation nor from the nature and character of 
the activity carried on by it, it can be said to be an 
undertaking analagous to business or trade. It is 
not engaged in a commercial/industrial activity and 
it cannot be described as an economic venture or a 
commercial enterprise as it is not its object to 
produce and distribute services which would satisfy 
wants and needs of the consumer community. It is 
more an institution discharging Governmental 
functions and a domestic enterprise than a 
commercial enterprise. We are, therefore, of the 
opinion that PRL is not an industry even though it 
is carrying on the activity of research in a systematic 
manner with the help of its employees as it lacks 
that element which would make it an organisation 
carrying on an activity which can be said to be 
analogous to the carrying on of a trade or business 
because it is not producing and distributing services 
which are intended or meant for satisfying human 
wants and needs, as ordinarily understood.” 

11. I have carefully gone through the above 
citations. There is no dispute between the parties that the 
First Party is a research institute in the area of atmospheric 
sciences i.e. Metalurgy under the control of earth sciences. 
The Second Party in his cross-examination has admitted 
that the Scientists working with the First Party are doing 
the project W'ork. He has admitted that the Central 
Government has framed the rules and regulations in respect 
of number of employees, their nature of work and scope 
and jurisdiction of the First Party. He has admitted that 
there is no actual production of work taken place in the 
First Party. He has admitted that the First Party Institute is 
established for research work mentioned in Paragraph 
Nos. 2 and 3 of Exh. C-l I i.e. Annual Report of2002-2003. 
The Second Party has not produced any documentary 
evidence to show that the research work is being done by 
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the First party to get monetary profit. It appears from the 
evidence produced by the First Party that the performance 
of the research is to acquire knowledge for the bette rm ent 
of tlje society and not with any such intention to sell or to 
increase the sale of the said research. It has not engaged 
in any commercial activity. The Second Party has tried to 
show that the First Party has maintained the guest house 
and charged the fees from the visitors. But that is not 
sufficient to come to the conclusion that the First Party is 
an Industry within the meaning of section 2(j) of the 
Industrial Disputes Act, 1947. In the case of Physical 
Research Laboratory, the said institute was under the 
Government of India and engaged in pure research of space 
sciences and the parties of the research has to acquire 
knowledge about the formulation and evaluation of the 
universe but the knowledge, its acquire is not intended 
for sale. In this case also, the main parties of research of 
the First Party is for understanding and prediction of the 
monsoon rainfall on short, medium and long range time 
scales and also for understanding and prediction of meso- 
scale systems including tropical cyclones and the 
objectives of the First Party are shown in annual report of 
2002-2003 i.e. Page No. 5 : 

“(i) Study of meso-scale systems amd meso-scale 
modelling. 

(ii) Study of planetary boundary layer characteristics 
using LASPEX and BOBMEX data. 

(iii) Application of satellite data in weather 
forecasting. 

(iv) Tele-connections of monsoon variability over 
South and East-Asia. 

(v) Inter-annual and decadal scale summer monsoon 
variability over India and its association with El 
Nino Southern Oscillation, North Atlantic 
Oscillation, Eurasian/Himalaya Snow cover and 
Indian Ocean Dipole. 

(vi) Study of the intra-seasonal variability of rainfall 
and heat sources over India. 

(vii) Study of energetics of waves and wave to wave 
interaction.” 

The said research work has been carried out by the 
First party not being the sale of the same technology in 
the market or getting profits from the third party but it is 
clearly the work in the custody of the society and therefore, 
the First Party cannot be termed as Industry within the 
meaning of section 2(j) of the Industrial Disputes Act, 
1947 and hence I answer Issue No.2 in the negative. In the 
light of the Issue No.2 in the negative, the reference is not 
maintainable under the Industrial Disputes Act before this 
Tribunal and hence l answer Issue No.l in the negative. In 
the light of answer to Issue Nos. I and 2 in the negative, 
the reference is answered in the negative as not 
maintainable. Hence, I proceed to make fol 1 owing award: 


[Part II- Six 3(iu| 


ORDER 

1. The reference is not maintainable under the 
provisions of Industrial Disputes Act. 1947. 

2. The First Party is not an Industry within the 
meaning of section 2(j) of the Industrial Dispute 1 ' 
Act and therefore reference is answered m the 
negative and not maintainable. 

3. Parties to bear their own costs. 

Place : Pune 

Date: 30-6-2011 

K.W. THAKARE, Member, Industrial Court. Pune 

^ 27 2011 
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New Delhi, the 27th July. 2011 

S.O. 2241. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Centra! 
Government hereby publishes the award (Ref No. 109 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court, Bhubaneswar now as shown in the Annexuro 
in the Industrial Dispute between the employers in relation 
to the management of UCC) Bank and their workman, 
which was received by the Central Government on 
21-7-2011. 

[No. L-12012 86 199>IR(B-1I.)| 
RAM ESI 1 S1NG11. Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM- LABOUR COURT, 
BHUBANESWAR 

Present: 

Shri J. Srivastava, 

Presiding Officer, C.G.l.T.-cum-Labour Court, 
Bhubaneswar. 

Tr. Industrial Dispute Case No. 109 /2001 
Date of Passing Award -17th June, 2011 

Ik'tween: 

The Management of the Manager, 

United Commercial Bank, 

At/Po. Kantilo, 

Dist. Nayagarh (Orissa) ... 1st Party-Management 
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AND 

Their workman Shri Sanjay Kumar Barik, 

S/o Shri Debraj Barik, 

At/PO Kantilo, 

Narendrapurpatna, 

Dist. Nayagarh, Orissa ...2nd Party-Workman 

APPEARANCES: 

M/s. S.N. Pattnaik Advocate. : For the 1st Party- 

Management 

M/s. B.C, Bastia, Advocate : For the 2nd Party- 

Workman 

AWARD 

The Government of India in the Ministry of Labour 
has referred an industrial dispute existing between the 
employers in relation to the Management of UCO Bank 
and their workman in exercise of the powers conferred by 
clause (d) of sub-section (1) and sub-section (2A) of 
Section 10 of the Industrial Disputes Act, 19 47 vide their 
letter No. L-12012/86/ 95-IR (B-II), dated 5-7-1996 and 
26-7-1996. 

2. The dispute, as referred to, has been mentioned in 
the schedule of the letter of reference which is reproduced 
below:- 

“Whether the action of the management of UCO 
Bank, Kantilo, Dist. Nayagarh (Orissa) in terminating the 
services of Shri Sanjay Kumar Barik, Part-time Sweeper 
w.e.f. 28-8-1993 is legal and justified? If not, what relief is 
the said workman entitled to?” 

3. The 2nd Party workman filed his statement of claim 
and alleged that he w'as engaged as a part time sweeper on 
l/3rd scale of pay under the UCO Bank, Kantilo Branch, 
Nayagarh w.e.f. 19-1-1991 against a permanent vacancy of 
one Shri Sridhar Barik who was absorbed as a peon and 
posted at Ranpur Branch of the UCO Bank. He rendered 
uninterrupted and continuous service from 19-1-1991 to 
28-8-1993. Then he was illegally removed from service 
without any notice or cause. There was no stigma of any 
kind during his service career. He rendered more than 240 
days of service during a period of 12 calendar months 
preceding the date of his illegal termination without 
following the principles of natural justice and provisions 
of Section 25-F of the Industrial Disputes Act. The 1st 
Party-Management to fill up the vacancy of sweeper had 
called for the names of candidates through Employment 
Exchange. The 2nd Party-workman also appeared in the 
interview on 29-7-1993 but unfortunately another person 
named as Shri Satyaban Mallick was appointed against 
the vacancy ignoring the claim of the 2nd Party-workman. 
On enquiry he was told that due to over qualification he 
could not be selected. Over qualification cannot be 
considered as disqualification rather it should have been 
prefened. The termination of his service on the ground of 


higher qualification is neither legal nor justified. Hence he 
should be reinstated with full back wages and other 
consequential service benefits. 

4. The 1st Party-Management refuting the claim of 
the 2nd Party-workman has stated that one Shri Sridhar 
Barik was initially engaged as part time Sweeper on 1 3rd 
scale basis. He was later-on selected as a peon through 
direct recruitment and joined at Ranpur branch. On his 
vacancy the 2nd Party-workman was engaged on his 
personal approaches as part time Sweeper with effect from 
19-1-1991 on daily wage basis and was paid intermittently 
for the days of his w-ork on vouchers. At the time of initial 
engagement of the 2nd Party-workman one Shri Bijaya 
Kumar Pattnaik aiso offered himself to work as a temporal) 
part lime Sweeper. Since the requirement was only for one 
Sweeper at Kantilo branch both of them were engaged 
intermittently on mutual adjustment one after another 
There were distinct breaks in their engagement and the 
maximum period of their engagement never exceeded six 
days continuously, ht the year 1992-93 steps for filling up 
the post of one permanent part time Sweeper on I/3rd 
scale in Kantilo branch were taken and the names of eligible 
candidate were called for from local Employment Exchange. 
As per bank guidelines educational qualification for the 
post of sweeper was prescribed class-VI and the persons 
havmu higher qualification were not eligible. Nine persons 
including the name of she 2nd Party-workman were 
sponsored by th local Employment Exchange. Nayagarh, 
after which due test was conducted. In the said test 
Shri Satyaban Mallik secured the highest marks and was 
selected arid appointed as permanent part-time sweeper 
on i/3 rd scale of pay at Kantilo branch. During the course 
of select ton process it was noticed that the school leaving 
certificate produced by the 2nd Parly-workman has certain 
inlerpoloations for which the matter was verified and it 
was found that Shri Barik has actually passed M.E. School 
examination equivalent to class-VIl in the year 1983. 
Shri Barik on being questioned gave voluntary written 
statement that he had himself tampered with the school 
leaving certificate. Prior to joining of the selected candidate. 
Shri Satyaban Mallik the 2nd Party-workman did not 
come to work after 28-8-1993 and offered himself for work 
at any point of time thereafter. Therefore the other person, 
namely, Shri Bijaya Kumar Patnaik who along with the 2nd 
Party-workman had been working intermittently as part 
time sweeper on daily wage basis was engaged from 
30-8-1993 to 4-9-1993. The 2nd Party-workman was not 
refused to work, therefore the question of his termination 
does not arise. Further there was no scope for engagement 
of either of the casual employees including the 2nd 
Party-workman after the joining of Shri Satyaban Mallick. 
The engagement of the 2nd Party-workman was 
intermittent and on casual and daily wage basis and had 
no continuity of service. Hence his claim is liable to be 
rejected being devoid of merit. 



6074 


THE GAZETTE OF INDIA: AUGUST20,2011/SRAVANA29,1933 


5. On the pleadings of the parties following issues 
were framed. 

ISSUES 

(1) Whether the action of the management of UCO 

Bank, Kantilo, Dist. Nayagarh, (Orissa) in terminating 

the services of Shri Sanjay Kumar Barik, Part-time 

Sweeper w.e.f. 28-8-1993 is legal and justified? 

(2) To what relief, if any, the said workman is entitled? 

6. The 2nd Party-workman Shri Sanjay Kumar Barik 
has examined himself as W.W.-l and proved three 
documents marked as Ext.-l to Ext-3. 

7. The 1st Party-Management has examined two 
witnesses namely Shri Gopal Mohapatra as M.W.-l and 
Shri Laxmi Narayan Swain as M. W.-2 and proved certain 
documents marked Ext.-A, A/1, B, B/l to B/67, C and D. 

FINDINGS 

ISSUE NO, 1 

8. Admittedly the disputant workman Shri Sanjay 
Kumar Barik worked with the 1st Party-Management as 
part time sweeper on daily wage basis from 19-1-1991 to 
28-8-1993. He was paid daily wages at the rate of Rs. 10 
According to the disputant workman he was terminated 
from service by a verbal order of the Manager of the 
concerned branch of the Bank on 28-8-1993 but the version 
of the 1st Party-Management is that the disputant workman 
did not turn up for work after 28-8-1993 meaning thereby 
that he suo moto left over the job. The disputant workman 
in his evidence has stated that he continuously worked 
from 19-1-1991 to 28-8-1993 but heno-where has stated 
that he worked with the 1st Party-Management for 240 
days during a period of 12 calendar months from the date 
preceding his disengagement. On the other hand, the 1 st 
Party-Management has stated that one Shri Bijaya Kumar 
Pattnaik was also engaged as a temporary part time sweeper 
intermittently along with the disputant workman on mutual 
adjustment of both of them. There were distinct breaks in 
their engagement which was one after another and the 
period of their engagement did not usually exceed six days 
at a time. This fact was proved by the Management witness 
no. 2 Shri L.N. Swain in his evidence.He has deposed that 
the “two part time workers were engaged in alternate 
weeks. One of them is Sanjay Barik the other is Bijay Kumar 
Patnaik. No appointment order was issued to them. The 
part time workmen were being paid daily wage of Rs. 10 on 
each week. They were being paid against vouchers in cash. 
These are the vouchers marked Exts.-B to Ext.-B/67 under 
which payment was made to the second party-workman". 
He has further deposed that “the second party-workman 
did not put in 240 days of continuous employment with 
us" On perusal of the vouchers Ext.-B to Ext.-B/67 it is 
revealed that the payment of daily wages to the 2nd 
Party-workman was usually made weekly and the payment 
was not made for all the days falling between 19-1-1991 to 
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28-8-1993 but it was made for intermittent engagement of 
the 2nd Party-workman for the days of work. These 
vouchers do not prove that the 2nd Party-workman had 
worked for 240 days in a period of 12 calendar months 
from the date preceeding his disengagement. The 2nd 
Party-workman has filed a certificate of the UCO Bank 
dated 5th October, 1993 marked as Ext.-3 which certifies 
that he had worked as a sweeper on casual basis in the 
UCO Bank Kantilo Branch from 19-1-1993 to 28-8-1993 but 
it does not mention that the 2nd Party-workman has worked 
in the branch continuously for a period from 19-1-199! to 
28.8.1993. Hence it cannot be taken as granted that the 
2nd party-workman had worked under the 1st Party- 
Management as a part time sweeper continuously from 
19-1 -1991 to 28-8-1993, particularly in view of the evidence 
of M.W.-l Shri L.N. Sw'ain who happened to be the 
Manager of the Kantilo Branch from September, 1992 to 
April, 1995. Therefore the 2nd Party-workman is not entitled 
to the protection and benefit of Section 25-F of the 
Industrial Disputes Act, 1947. He was a casual worker and 
his services could be terminated any time without notice 
or assigning any cause. The post against which he was 
said to had been working as part time sweeper had already 
been filled by due process of selection and the 2nd Party- 
workman cannot complain against it because he was not 
selected due to over educational qualification and also for 
making interpolation in the school leaving certificate. This 
fact was also admitted by him in his application dated 
12.8.1993 marked as Ext.-A. However, the matter of his 
non-selection in the interview' cannot be adjudicated upon 
in this reference as no such point of dispute has been 
referred for adjudication to this Tribunal by the 
Government of India. The 2nd Party-workman was not 
given employment by any written order or letter of the 1st 
Party-Management nor his disengagement or alleged 
termination was given effect to by any written order of the 
'1st Party-Management. The 1st Party-Management has 
categorically stated that the 2nd Party-workman did not 
turn up for work after 28-8-1993 presumably for his 
voluntarily leaving the job. Therefore the action of the 
Management of UCO Bank, Kantilo, Dist. Nayagarh. Orissa 
in terminating the services of the 2nd Party-workman as 
part time sweeper with effect from 28-8-1993 cannot be 
questioned and it has to be held as legal and justified. 
This issue is accordingly decided against the 2nd Parts - 
workman and in favour of the 1st Party-Management. 

ISSUE NO. 2 

9. Since the action of the 1st Party-Manage mem in 
terminating the services of the 2nd Party-workman has 
been held as legal and justified, the 2nd Party-workman is 
not entitled to any relief. 

10. Reference is answered accordingly. 

Dictated & Corrected by me. 

J. SRIVAS1AVA. Presiding ( Tticer 
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New Delhi, the 27th July, 2011 

S.O. 2242.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 177/ 

1997) of the Central Government Industrial Tribunal/Labour 
Court, Kanpur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Aiiahabad Bank and their workman, which 
was received by the Central Government on 21 -7-2011. 

[No. L-12012/358/1996-rR (B-Il)] 
RAMESH SrNGH, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, KANPUR 

Industrial Dispute Case No. 177of 1997 

Between 

Kamlesh Kumar Mishra son of Ramdhani Mishra, 

C/o Ramapati Tripathi House No. WA-36 Roadways Colony, 
Rawatpur, Kanpur 

And 

The Assistant General Manager, 

Allahabad Bank Regional Office 
Swarup Nagar, 

Kanpur. 

AWARD 

1. Central Government, Mol, New Delhi vide 
notification No. L-l 2012/358/96/IR (B-II) dated 29-08-97, 
has referred the following dispute for adjudication to this 
tribunal. 

2. Whether Kamlesh Kumar Mishra son of Ramdhani 
Mishra is a workman or not? If yes then without following 
the I. D. Section 25F, termination of Kamlesh Kumar 
Mishra is legal and justified? If not to what relief the 
workman is entitled? 

3. Brief facts are — 


4. It is alleged by the claimant that he was interviewed 
by Assistant General Manager, Allahabad Bank, AGM 
Office Swarup Nagar, Kanpur, and directed to report 
Manager Allahabad Bank, Extenstion Counter (Vistar Patal 
Branch) Sarvodaya Nagar Kanpur which was newly 
established. Manager Sri R.N. Kapoor of Allahabad Bank, 
Extension Counter Swaraj Ashram Sarvodaya Nagar, 
Kanpur, directed the applicant to join duties with effect 
from 5-7-93 as peon. The post of the peon in the said 
branch is of permanent nature and the appointment of the 
applicant was on clear and permanent vacancy. The 
claimant has been working under the control and 
supervision of the manager of extension counter of the 
said bank and he was required to maintain and do entries 
in different registers maintained in the bank for which the 
manager has been directing besiders other work of peon 
which the applicant had been performing. It is alleged that 
the bank manager instead of several request not entered 
the name of the applicant in the attendance register of the 
extension counter of the said branch and kept the applicant 
on daily wages off the record. Some time he was getting 
direction of the manager in writing. He was receiving 
payment through cash counter but the cash vouchers were 
prepared by the manager in different heads and the name 
of the applicant was not mentioned in the payment voucher 
and in some of the voucher the signature of the applicant 
is obtained and is in possession of the opposite party. He 
was receiving payment weekly on daily wages basis. 
Previously he w'as getting his wages at Rs. 150 per week 
and in consideration to his sincerity of work this payment 
was raised from time to time and at the time of retrenchment/ 
deprivation of work he was getting Rs. 330 per week as 
wages/salarv from the opposite party extension counter 
of the said bank up to 28-3-95 and thereafter he was getting 
these payment from branch manager Swarup Nagar Branch 
of the said bank till the date of his termination/deprivation 
of work. He requested the manager to regularize his 
services but the manager put off the matter with assurance 
to consider afterwards. 

5. All of a sudden Chief Manager of Swarup Nagar 
Branch of the said bank called the applicant on 29-03-95 
and transferred the services of the applicant from the 
Extension Counter to Swarup Nagar Branch of the bank. 
The transfer order was verbal and the officer refused to 
give any order in writing though requested by the 
applicant. The post of peon at extension counter of the 
said bank was a permanent nature and on the transfer of 
theapplicant Sri Ram Prasad peon ofSwarupNagar Branch 
of the said bank was directed to report duty at Extension 
Counter of the said bank at Sarvodaya Nagar in place of 
the applicant on his transfer. Sri Ram Prasad joined the 
Extension counter on 29-3-95 and still working in the said 
extension counter of the bank. He continued to perform 
his duties at Swarup Nagar Branch ofthe bank from 29-3-95 
to 24-1-96 continuously. All of sudden on 24-1-96 on 





THE GAZETTE OF INDIA: AUGUST20,2011/SRAVANA29,1933 


6076 


[Part II—Six:. 3(ii)j 


resuming duties at Swarup Nagar Branch of the Bank the 
Chief Manager called the applicant and without showing 
any reason retrenched the applicant. No order in writing 
was given or served on the applicant. 

6. He objected illegal act of retrenchment of work by 
the chief manager, he was given no hearing contrary to it 
he was threatened and pressed to receive his wages/ salary 
up to 23-1-96 by the branch manager of Swarup Nagar 
Branch which he was compelled to take under pressure, 
he approached the chief manager and the manager of the 
opposite party bank for his reinstatement but they always 
put off the matter. Several letters were also written to the 
opposite party and lastly a registered letter dated 7-3-96 
was also sent but the opposite party did not reply so he 
raised the industrial dispute for his reinstatement with 
back wages. 

7. The bank manager from time to time also issued 
instructions and he had been making entries in the register 
and preparing type of statement, photocopy of slip dated 
27-4-95 etc., are filed as annexure 1 to 4 with the claim 
statement and he confirms the genuineness of these 
annexure. He was also maintaining his personal diary on 
which he used to right the nature of work performed by 
the applicant. Photocopy of the said statement is annexure 
4 filed with the claim statement. He confirmed the 
correctness of the entries being done by his hand writing 
as shown in the annexure. During his employment at 
extension counter he was required to sell the examination 
form of Kanpur University as per direction of the manager 
of the said extension counter, Scroll No. 79 dated 12-8-93, 
Scroll No. 80 dated 13-8-93 and so and so. Apart from the 
above mentioned specific work he had been entering and 
maintaining other register including saving account 
ledgers and current account ledger in the bank which are 
having writing of the claimant to show his performance of 
work continuously from the date his employment that is 
5-8-93 till 24-1-96. During the course of hearing before the 
authority' the applicant requested the authority to direct 
the opposite party bank to produce the register having 
proof and writing of the applicant to show as evidence of 
his employment but the bank not produced the documents 
though verbally asked by the authority. He was also 
maintaining the clearing register. This register was 
maintained and entries were made some time by the 
manager and some time by the claimant. Clearing register 
No. 1 with effect from 6-4-93 to 1-8-94 will show the entries 
made by the applicant on several dates, Long Book No. 1 
from 26-10-93 to 22-11-94 is also having entries from the 
hand writing of the applicant which was sometime written 
by the manager and sometime by the applicant. He*was 
also making entries of the pass books of different account 
holder and these pass book are also having the initial 
signature of the applicant. 

8. After his retrenchment the opposite party made 
new appointments in the capacity of the peon in the bank 


but he was not considered. It is stated that the service of 
the peon in the bank is transferable. 

9. He also tried his best to get some job for his lively 
hood but he could not get success and he is out of 
employment till date. 

10. Opposite party bank has not given any notice or 
notice pay in lieu of notice or retrenchment compensation 
before retrenching his services and as such the opposite 
party have breached the provisions of Industrial Disputes 
Act and as such the action of the bank becomes illegal. 

11. Therefore, he has prayed that he should be 
reinstated with effect from 24-1-96 with continuity of 
service and other benefit. 

12. Opposite party has filed the written statement 
denying the aversion made by the claimant. It is staled by 
them that the claimant was never interviewed by the AGM 
so he was never employed by the bank as peon The duties 
enumerated by the claimant are such type of duties which 
arc assigned to the clerical staff of the bank. It is also 
denied that he was ever paid wages through vouchers. 
Sir Ram Prasad has joined the bank as Peon- cum- Famish 
on 26-4-79, was posted at our Swarup Nagar Branch. 
Kanpur with effect from 16-4-86 and is attached with 
extension counter Swaraj Ashram with effect from i 0-! -96 
and not with effect from 29-3-95 as alleged by the 
claimant. 


13. As lie was never employed so the question of 
retrenchment does not arise, lie was never retrenched. 

14. Allahabad Bank is a nationalized bank and the 
recruitment of staff is strictly governed by the provision 
of the bank. As such no official is competent to engage 
any person. It is alleged that the enclosure affixed by the 
claimant are planted and fabricated. It is also stated that 
Sri Kamlesh Kumar Mishra is related to Ram Chandra 
Pandey, the cashier of Khadi Gram Udyog of Swaraj 
Ashram where the bank has extension counter. The said 
cashier had since retired accordingly; Sri Kamlesh Kumar 
Mishra has easy access in the banks record. 

15. Workman has also filed rejoinder wherein it is 
alleged by the claimant that the written statement filed by 
the bank is baseless and vague. It is also stated by him 
that Sri Ram Chandra Pandey was not related to him. 

16. Both the parties have filed documentary as well 
oral evidence. 

17. Claimant has adduced himself as W.W. i in oral 
evidence. 


One statement was recorded in 1998 and thereafter on 
30-10-07. 


19. Opposite party has adduced MWi Sri Ram 
Prakash Sharma, Manager, Allahabad Bank as a witness. 
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20. I have heard the arguments and perused the 
records. 

21. A. R. of the opposite party has raised preliminary 
as well as other objection on merits. On the preliminary 
side he has raised the objection that there is no date of 
termination in the reference so this reference should be 
treated as vague so the court should not decide the 
reference on merit. 

22. He has produced a decision of Hon'ble High 
Court 2005 (104) FLR 893 in between Union Bank of India 
and Presiding Officer CG1T- cum- Labour Court Kanpur. 

23. The authorized representative of the claimant 
has prayed that in the aforsaid decision the Hon’ble High 
Court has considered the cumulative finding of the court. 
It was also held and found by the Hon’ble High Court that 
burden to prove that the workman has worked for 240 
days lies on the claimant. Similarly they have gone through 
the legality of reference order in which there was no date 
of termination. In that case the reference order was worked 
as follows 

24. Whether the claim that he is entitled to be 
reinstated in service is justified ? 

25. The Auth. Representative of the claimant prayed 
that in the present case the reference is worded as— 

26. Whether Kamlesh Kumar Mishra is a workman 
or not? If yes then, without following the I.D. Section 25 
termination of Kamlesh Kumar Mishra is legal and justified? 
If not to what relief the workman is entitled 0 

27. The present reference is divided in three 
parts. First part of the reference is whether Sri Kamlesh 
Kumar is a workman or not. This part of the reference is to 
be decided first. To decide this fact and issue it does not 
need any date of termination or like that so the contention 
of the opposite party that the court does not have 
jurisdiction does not carry any weight because the present 
reference for a moment may be said not happily worded 
but it cannot be said that it cannot be decided in the given 
circumstances. Therefore, 1 respectfully agree with the 
decision laid down by the Hon'ble High Court, but in the 
present case the tribunal is bound to answer the first part 
of the reference order as to whether the claimant is a 
workman or not. 

28. Now' I would like to say that to decide the first 
and second part of the reference the evidence is inter¬ 
related and interdependent. Naturally when 1 will lift the 
first curtain then I will have to open the second curtain. 

29. Therefore, the short question to be decided 
is that as to whether the claimant is a wot kman or not and 
if Yes then the opposite party has committed breach of the 
provision of Section 25 F of the Act. 

30. In this respect I would like to reproduce the 
statement made by the claimant on oath. He stated that he 


had worked as peon with effect from 5-7-93 to 28-3-95 as 
peon at [extension Counter situated at Swaraj Ashram 
Sarvodaya Nagar, Kanpur. Thereafter he was transfer el 
to Sw amp Nagar Branch of the bank and on 29-1 -96 bv an 
oral order his services were terminated. I le stated that he 
has filed two papers bearing No. 29 3-4 through an affidav it 
paper No. 29/1 after seeking permission from the court. I ie 
stated that these papers are scroll of the branch wherein 
the forms sold by him were entered for the purpose of 
Kanpur University. I le Stated that in Scroll No 29 3 enrie-- 
at Serial No. I to I I are in his hand wcuht.;. arm ww v fix n. 
Serial No. 12 to 30 are in the hand writing of the a me 
Sri R.P. Shanna. Similarly in the ertraei of^ero 1 ! > ; 
marked as paper No. 29/4 entries appearing there tuc r- 
hand writing. I le has sold these forms silt mg :;i the . ww 
of the bank. 

3 1. Claimant stated on oath V ihr owe. , w 
has filed the documents v ide list dated 04*0 - -w. I w 
cheque book issue register This regi-aeroot-.,-*?,. 
of pages. He stated that this cheque issue.) c gt w. : 
the opposite party was being maitiiamvJ by tin.-, 
counter of the bank. There is a pace munb. U w ' , 
cheque issue register. He stated that the pm. 
demanded the cheque book then nc wwd m m 
account No. and number of cheque leaves At p.q- 
dated 8-8-94 he has issued a cheque book T h *• 
Neeraj Joswa. Similar) on 11-8-94 he had i -sum: ... ; -r 
in favour of Ajai Srivasiava. f.ikevv i.~-.: ? • ; he 

cheque in favour of Sri Shaiiendm Kumar Sunk., 
similarly on 7-1-95. 17-1-95. there are ■ . * cm: da:-. • 
which the.dan.ant had issued cheque nooks to a 
persons and these have been issued bv shy cimw. n -.tod 
he had made the respective entries ;t> the eh come boo- 
issue register and there is a sigiiutinc m uu m;w- wer .2 m 
on the register. I le stated that he used to make Uw enUies 
by the order of the manager of extension c ••• unu- 

32. I would like to say that such kind oUc..oH q Pw 
bank is a very confidential nature and it Sn Kamicsh f m . 
was not engaged by the opposite either as peon or clerk 
then how could he make such entries not on a single but 
on different dates and there is no such tvpe of pleadings 
by the opposite party. Simply sav ing that there was one 
cashier Ram Chandra Pandey and through whom -ho 
claimant was having access so he mace the entries, 1 hk 
appears to be concocted fact pleaded bv the bank 
Because these documents have been filed by the opposite 
party so there is relevancy of these documents and it 
becomes admitted in evidence. 

33. Claimant stated that he used to i sake cimT w 
the clearing register. \ le used to make entries in the sav inus 
account, he used to carry the daks of the hr. melt, he w - 
to serve water to the customer of the brand m.d ’ • d \v 
work according to the direction of the munng. r. hr nw u ; -.- 
count the cash, he used to seal them. Me vwted Cm ■>.. 
that there were only two persons at the c ue- icm mower 
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branch of the bank that is one manager and second claimant 
himself. 

34. On his demand the management has filed the 
original vouchers dated 28-2-95 for Rs. 250, dated 
18-08-94 for Rs. 3, dated 30-11-95 for Rs. 20, dated 
20-7-95 for Rs. 330 dated 25-3-95 or Rs. 10 respectively 
vide list 21-1-08. These papers have not voluntarily been 
filed by the opposite party rather they were summoned by 
the Court. He stated that original voucher paper No. 85/2 
Ext. 92 is a voucher which bears his signature in the back 
and payment of Rs. 250 has been given to him as his wages. 
He used to draw the payment weekly. This is a payment 
voucher received by the claimant working at Extension 
Counter. Paper No. 85/3 is voucher for Rs. 3 and it contains 
a slip which have been prepared by the claimant himself 
which was prepared under the direction of the manager 
and also bears the signature of the manager containing 
stamp of the bank. Similarly there is a voucher paper No. 
85/3 Ext. W- 94 and 85/6 Ext. W-95, Itbears the signature 
of the worker for receiving of the payment and the signature 
of the manager as well. Likewise paper No. 85/6 Ext. W-95 
also bears the signature of the claimant. 

35. It is surprise to see how the signature of the 
ciaimant is there on the original vouchers if he was not 
working in any capacity. No explanation or sufficient 
evidence has been given by the opposite party to 
contradict the version of the claimant. 

36. The claimant has been thoroughly cross- 
examined by the opposite party not nothing has come out 
in his cross examination which makes his statement 
unbelievable. He has specifically stated in his cross- 
examination that all the entries are in his hand writing. He 
has also categorically refuted the suggestion of the 
opposite party that Sri Ram Chandra Pandey was his 
relative and he used to have access due to him. 

37. I have gone through the statement of M.W. 1 
also. It is his mere statement. The witness of the 
management has stated in his cross-examination that there 
was no other employee except him at the Extension 
Counter of the bank situated at Swaraj Ashram, Sarvodaya 
Nagar, Kanpur. He remained there from 7-7-94 to July, 1997. 
His statement does not appear to be believable because if 
he was alone then how the entries on several confidential 
documents have been made by the claimant, that too 
w'ithout the knowledge of the manager. It was stated that 
the payment was made by the then cashier of the main 
branch. 1 would like to say that in such circumstances 
cashier should have been produced in evidence who could 
have explained the circumstances under which the claimant 
was able to sign the confidential documents of the bank. 
He admittedthat he personally knows Sri Kamlesh Kumar 
but due to reference of Sri Ram Chandra Pandey. On the 
one side he stated that he was the only person at the 
counter but after seeing paper No. 57/6 and other papers 
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he said that these entries are not of his hand lie also 
admitted that the forms for the Kanpur Uni versus were 
being sold at his Extension Counter and a scroll was 
prepared. Therefore, the statement given b\ MVV-i is a 
mere statement. When the worker has discharged his 
burden by oral as well as documentary evidence that he 
had been a worker in the bank and lie used to get the 
wages, then the burden would shift upon the opposite 
party to explain the circumstances. But they have tailed. 

38. There is contention and evidence of M.W I that 
Ext. W-92 which is a payment voucher, it is alleged that the 
payment has been made to Sri Mahaveer and the claimant 
has put his signature after cutting the name oi 
Sri Mahaveer. Likewise in the payment voucher dated 
29-7-95 Ext. W-94 the payment of Rs. 330 has been made 
to Sri U. C. Mishra and the name of Sri Kamlesh Kumar has 
been written afterwards,Similary in Ext. W-95 the pas mein 
ofRs. 10 has been paid to himself (M.W. 1). 

39. I have given due thoughts to these contentions 
and evidence. M.W. 1 has been cross-examined on these 
points. In his cross examination he has admitted that the 
payment which was made on the cash voucher was made 
from the main branch of Swarup Nagar and not from the 
Extension Counter of the Bank. He also admitted that when 
payment has to be made on cash voucher, a signature of 
recipients has to be obtained on the reverse of the cash 
voucher. 1 have examined the evidence in this respect In 
Ext. W-92 on the reverse of the cash voucher there is a 
signature of the claimant and there is no signature of 
Mahaveer Prasad as alleged by M.W. I and also that there 
is no cutting on the reverse of th voucher dated 28-2-95. 
Even Mahaveer Prasad has not been produced for his 
evidence. Similarly in voucher dated 29-7-95. there is 
signature of the claimant on the reverse of the voucher 
Who is this U.C. Mishra opposite party has failed to 
produce him as a witness. There does not appear to be 
any signature of Sri U. C. Mishra on the reverse of the 
voucher. Similarly in paper No. 85/3 there is a receipt of 
Rs. 3, it has been prepared by the claimant and this receipt 
bears the signature of the Officer and seal of the bank. 
Opposite party has failed to explain the circumstances 
under which it was got prepared by the claimant In the 
evidence M.W. I has nowhere challenged the hand-writing 
of signature of the claimant. Therefore taking the 
cumulative effect and circumstances of the case. I find 
that the evidence adduced by M.W. 1 in this regard cannot 
be accepted. 

40. There is one more contention of the claimant. It 
is alleged that after his transfer from Extension C ounter 
Sri Ram Prasad Peon of Swarup Nagar Branch was directed 
to report for duty at the Extension Counter in place of the 
claimant. Sri Ram Prasad joined the Extension Counter on 
29-3-95 and still working in the Extension Counter. The 
opposite party has admitted this fact that Sri Ram Prasad 
was directed to report for duty at the Extension Counter 
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but they have differed in date saying it is 10*1-96 instead 
of20-3-95. 

41.1 have gone through this fact. There is positive 
evidence adduced by W.W. 1 and there is document Ext. 
W-90 which is admitted by both the parties. 

42. Therefore, considering all the facts and 
circumstances of the case I am of the view that the claimant 
has been able successfully to prove that he was a workman 
as defined under the provision of Section 2(s) of the 
Industrial Disputes Act. 

43. Now the second part of the reference is whether 
the opposite party has committed any breach of Section 
25F of Industrial Disputes Act, 1947. To decide this fact it 
is true and there is a force in the contention of the opposite 
party that the burden lies on the workman to prove that he 
has completed 240 days in calendar year preceding 12 
months from his termination, Opposite party has placed 
upon a number of rulings which I will produce later on. 1 
respectfully agree with the principle laid down by the 
Hon’ble High Court and Apex Court. 

44. Now I would like to see the evidence whether the 
claimant has been able to prove that he has completed 240 
days or not preceding one year from the date of his 
termination of his services. 

45. From the beginning the claimant has pleaded 
that after his appointment the bank manager did not permit 
him to mark his attendance in the register of the Extension 
Counter Branch of the bank and kept him on daily wages. 
He also bonafidely pleaded that he was receiving his wages 
through Cash Counter but the Cash voucher was prepared 
by the manager in different heads and the name of the 
applicant was not mentioned in the payment voucher and 
in some of the voucher the signature of the applicant is 
obtained and is in possession of the opposite party. He 
also pleaded that the payment was being made to him on 
weekly or on daily wage basis. Previously he was getting 
Rs. 150 per month and from time to his wages were 
increased and in the end he was getting Rs. 330 per week 
as wages/salary. 

46. As I have already stated statement of workman 
was recorded two times. In his previous statement he has 
proved the documents from Ext. W-l to W-89. Documents 
from Ext. 18—39 are the photocopies of the payment 
vouchers starting from the period. 18-08-94 to 13-01-96.1 
have gone through these vouchers. Opposite party cannot 
plead that these are photocopies. In this respect I would 
like to say that the claimant from the initial stage has 
made all the sincere efforts to summon the original from 
the opposite party and also he has made applications 
supported by affidavit. He has moved an application which 
was disposed of by my learned predecessor vide order 
dated 22-03-2001. In this application the claimant has 
summoned 16 documents from the opposite party to prove 
the fact that he had been under the employment of the 


opposite party and he was getting the wages from them. 
Opposite party has made several objections to this 
application saying that certain documents are secret 
documents and cannot be provided before the Court. 
However the Court ordered to the opposite party on 
22-03-01, to provide the documents mentioned at serial 
Nos. 13,14 and 16 and the relevant payment voucher which 
are mentioned at serial No. 15. 

47. On 6-12-07, they moved an application that the 
original registers relalting to the above documents could 
not be traced out despite all effects and the same seems to 
have been misplaced. Thus the original register could not 
be filed. They have filed the photocopy bearing paper No. 
81/57 which is the true copy of page No. 23. This paper is 
Ext. W-90 which I have already considered in the body of 
the award as above. But still they did not file the relevant 
payment vouchers which were demanded by the claimant 
and photocopies of the same have also been filed by him. 
I would also like to produce the contents of the application 
in which the original record was summoned. At serial No. 

13 there is a cheque book issue register for the period July 
94 December 95. At serial No. 14 he has demanded the 
copy of order at page No. 23 regarding Sri Ram Prasad. 1 
would like to say that the photocopy of the same has been 
filed by the opposite party which is paper No. Ext. W-90. 
At serial No. 16 he demanded the copy of order dated 
29-03-95. At serial No. 15 he demanded payment voucher 
from 1993 to 1995. When they did not produce the original 
payment voucher again there was a direction for the 
management on 13-4-06 to produce the original of payment 
vouchers but they failed and on 21-1-08,opposite party 
filed an affidavit to the effect that the cheque book issuing 
register and office order register of the branch are not 
traceable. The Court has passed the order that the 
consequence of this affidavit shall be seen at the final 
stage of the case and the evidence was conducted. 

48. Therefore, the opposite party now cannot argue 
that the exhibits have been filed on the photocopy of the 
payment voucher. If opposite party would have filed the 
original payment vouchers then there was no problem for 
the claimant to produce the evidence accordingly. It is the 
contention of the auth. Representative of the workman 
that according to the payment voucher also, he has 
completed 240 days in a calendar year preceding 12 months 
from the date of his termination. 

49. A.R. ofthe claimant has filed a hand written note 
which is an annexure 1, of the w r ritten arguments showing 
the details ofthe period from Ext. 26 to Ext. 29. He has 
stated that if the working days are counted even from the 
date 13-01 -96 to preceding 12 months which may come up 
to 14-01 -95, he has worked for more than 240 days. I have 
also counted the number of working days in the presence 
of both the parties through Peshkar, it comes to more than 
240 days excluding the Sundays and holiday. This list has 
been prepared by the authorized representative for the 
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workman Ext. 26 to Ext. 89. The A.R. of the workman has 
already contended that the payment of wage was being 
made to the workman under different heads. In this respect 
it is pin pointed by the claimant’s representative regarding 
payment of the wages there are certain original payment 
vouchers like dated 28-2-95,29-7-95 etc. which bears the 
signature of the workman on receiving the payment. In 
this regard have to see whether there is a continuity of 
service for 240 days or more in one calendar. It is also 
partinent to mention that claimant has summoned the 
original cheque issue register from the management; the 
management did not file the original cheque book issue 
register of that period, while photocopy of certain pages 
were filed. This shows that during the period 1994-1995 
on several dates the claimant had issued the cheque book 
to various parties which he has proved on oath stating 
that the hand writing is of his hand. Opposite witness has 
no where denied this fact that the entries appearing in this 
register are not in the hand writing of the claimant. 
Opposite witness admitted that he was the only person 
working at Vistar Pistar Patal Counter of the bank. When a 
question was raised how these entries which are not in 
this hand writing came into existence, but he could not 
reply. There is a statement of M.W.l that to serve the staff 
and the public water was purchased and the payment was 
made on weekly basis. The A.R. of the workman contended 
that there must be someone to serve the water and other 
items and that cannot be none else than workman, because 
he was being paid his wages weekly. Claimants 
representative has also drawn my attention like Ex. W-26 
dated 27-08-94 is for the period of six days and the amount 
is Rs. 180, which comes to Rs. 30 per day. The period of 
this voucher is from 22-8-94 to 27-8-94. Similarly there are 
other vouchers which l have considered. 

50. In the end 1 would like to say that if the 
management would have produced all the original registers 
along with original payment vouchers then it would have 
been easier to calculate the working days of the claimant, 
but the opposite party knowingly or otherwise withheld 
the original records, simply saying that it appears that it 
has been misplaced. They have not said that it has been 
lost or destroyed. In the evidence also he has not given 
any authentic piece of evidence on this point. Therefore, 
in my view an adverse infercce has to been drawn against 
the opposite party for not producing the original record 
under the principle of Indian Evidence Act, though the 
provisions are not directly applicable. Claimant has made 
all the efforts to get through the record even he made an 
application for joint inspection, unfortunately this request 
of the claimant was not allowed. 

51. Considering the overall circumstances,opposite 
party is a public institution, it was expected from them that 
will come with clean hands. Whatever facts and evidence 
has come out, the opposite party has not mentioned such 
type of things in their pleadings. Therefore, the court has 
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to look into the oral as well as documentary evidence 
adduced by the contesting parties. Statement given by 
W.W. 1 twice appears to be true and nothing has come in 
his cross which may cause prejudice to him. In such 
circumstances I do not find the statement given by M.W.l 
to be believable. 

52. Opposite party has placed reliance upon a certain 
decisions. 

2001 (91) FLR 824 Patna High Court between 
Pramod Kumar and State of Bihar. 

1997 Lab 1C 2075 S.C. Himanshu Kumar Vidyarthi 
& others versus State of Bihar. 

53. In the aforsaid decision of the Hon’ble Apex 
Court it was also observed that every department of 
Government cannot be treated to be industry, when the 
appointment are regulated through statutory rules. The 
concept of Industry to that extend stand excluded. 

54. Another decision is 2004 (101) FLR 867 Allahabad 
High Court between Regional Manager SB1 Kanpur, & 
PO, CGIT, Kanpur. 

55.2005 (104) FLR 65 Allahabad I ligh Court, Nagar 
Panchayat Gajraoula Moradabad versus PO.Labour Court 
Kanpur. 

56. 2008 (117) FLR 573 SC in between G.M. BSN1. 
and others versus Mahesh Chandra. 

57. 2005 (104) FLR Allahabad High Court in Union 
Bank of India versus Presiding Officer, CGIT. Kanpur 

58. 2009(121) FLR Allahabad High Court between 
Rajendra Prasad Mishra versus Union oflndia. 

59. ! have gone through all the decision of the 
Hon’ble High Court and Apex Court. 1 respectfully agree 
with the principle laid down by the Hon’ble High Court 
and the Apex Court. In all the aforsaid cases either the 
labour court of the Hon’ble High Court found that the 
workman had not completed 240 days in a calendar year 
and in some cases it was found that the labour court or the 
tribunal have placed the burden of proving the working of 
240 days not on the claimant but on the employer side. 

60. 1 have considered all these principles in the 
present case. It is a fact that the claimant has to prove that 
he has completed 240 days in a calendar year preceding 
one year from the date of his retrenchment, lie has to 
prove his continuous service. From oral as well as 
documentary evidence and from ciurcum.stantial evidence 
and from the circumstances it is held that the workman 
has completed 240 days. He has been engaged in the year 
1993, His continuity is proved till Jan. 96. Once the claimant 
has proved that he has been in continuous service, now 
the burden shifts upon the employer to prove whether 
they have followed the statutory provisions of Section 
25F. Naturally they have not issued any notice, notice pay 
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or retrenchment compensation. From the initial stage they 
are contending that they have never engaged the workman 
hut this plea is not true. Therefore, it is held that the 
opposite party has committed breach of statutory 
provision of Section 25F. Second part of the reference is 
also decided in favor of the claimant. 

61. Therefore considering the facts and 
circumstances reference is decided in favor of the claimant. 
When reference is decided in favor of the claimant, naturally 
he is entitled to some relief. In the given circumstances 
this relief cannot be except reinstatement of the claimant 
as per provision of the Industrial Disputes Act, 1947. 

62. He has also prayed that since his termination he 
has not been engaged anywhere. He has stated this fact 
on oath. Opposite has not given any contradictory 
evidence. Considering the circumstances I find that if 50% 
of back wages are allowed then it will serve the purpose 
for both the parties. 

63. Reference is therefore, answered accodingly in 
favor of the claimant and against the opposite party. 

RAM PARKASH, Presiding Officer 
27 2011 

W.3TT. 2243.—Iwt arfvfWT, 1947 (1947 
14) ^ rn\ ! 7 # 31d*H U| # <4^4 

(7T# #541 99/2003 ) 
ychlfvid t, # 21-7-201 1 ^tWcT 

f3TT 5TT1 

[# 12012/145/2003-34^3314 (#-II)] 

1w, affirm# 

New' Delhi, the 27th July, 2011 

S.O. 2243.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 99/2003) 
of the Central Government Industrial Tribunal-cum-Labour 
Court. Lucknow as shown in the Annexure in the Industrial 
Dispute between the management of Cental Bank of India 
and their workmen, received by the Central Government 
on 21-7-2011. 

[No. L-12012/145/2003-1 R(B-II)j 
RAMESH SINGH, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, LUCKNOW 

PRESENT 

Dr. ManjuNigatn, Presiding Officer 

I.D. No. 99/2003 

Ref No. L- 12012/145/2003-IR(B-Il) dated-17-10-2003 


BETWEEN 

Shri Shailendra Kumar S/o Shri Sheel Chand 188, 
Subhashpura, 

Opposite Hotel Goodluck, 

Lalitpur(U.P) 

AND 

The Regional Manager, 

Central Bank of India, 

Regional Office, Civil Lines, 

Gwalior Road, 

Jhansi 

AWARD 

1. By order No. L-l 2012/145/2003-IR(B-II) dated: 
17-10-2003 the Central Government in the Ministry of 
Labour, New Delhi in exercise of powers conferred by 
clause (d) of sub-section (1) and sub-section (2A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 of 1947) 
referred this Industrial Dispute between Shri Shailendra 
Kumar S/o Shri Sheel Chand, 188, Subhashpura, Oppostie 
Hotel Goodluck, Lalitpurand the Regional Manager,Central 
Bank of India, Regional Office,Civil Lines, Gwalior Road, 
Jhansi for adjudication. 

2. The reference under adjudication is : 

“ Whether the action of the regional Manager Central 

Bank of India, Jhansi in terninating the services of 

Shri Shailendra Kumar S/o Sh. Sheelchand w.e.f. 

31-1-2002 is legal and justified? If not,what relief 

the concerned workman is entitled to?" 

3. The case of the workman, Shailendra Kumar, in 
brief, is that he has been appointed in April, 1988 to perform 
duties of subordinate staff without issuing any 
appointment letter. It has been submitted by the workman 
that he has been paid wages at a fixed rate as determined 
by the management from time to time and the payment 
was made to him by preparing the wage payment vouchers 
in the name of fictitious persons onwfiich the workman 
was required to sign in. the name of such persons. It has 
been alleged by the workman that the Bank abruptly 
terminated his services on 31-01-2002 without any prior 
notice, ignoring the fact that he had worked for more than 
240 days during the last 12 calander months before 
31-1-2002, which constituted ‘retrenchment’ within the 
meaning of Section 2 (oo) of the I.D. Act, 1947, without 
complying with the statutory provisions of Section 25F of 
the Act. Accordingly, the workman has prayed that the 
termination of his services w.e.f. 31-1-2002 be set aside 
and he be reinstated with continuity of services, full back 
wages and other consequential benefits. 

4. The management of the Bank of Baroda has 
disputed the claim of the workman by filing its wrtten 
statement, whereby it has submitted that the workman 
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never appointed by the bank in any capacity what so 
r. hence there arise no question of terminating his 
services at any point of time. Moreover, it has been 
submitted that the workman worked as casual worker, 
intermittently, on daily wages hence there was no question 
c'"nis appointment. The bank management has submitted 
ui the bank functions on certain norms and procedures. 
No person can be said to be appointed in the absence of 
’he appointment letter. The appointment letter is the first 
requisite document to establish such a claim. However, in 
vhe instant case there was no occasion to issue an 
appointment letter as the workman was never appointment. 

: has further been stated categorically that the workman 
. as not working in the bank but was working in the staff 
canteen of the bank, which is not establishment of the 
bank, rather it is a mere unit that runs in the premises of 
the bank, which is manage by a canteen committee, which 
comprise of the members of the staff of the bank. The 
bank management has denied of the workman working 
continuously for 240 days either in any calendar year and 
accordingly is not covered with the provisions of Section 
2 (oo) or that of Section 25F of the Industrial Disputes 
Act, 1947. Thus, the management has prayed that the claim 
of the workman be rejected without any relief to him. 

5. The workman has filed rejoinder whereby he has 
only reiterated his averments in the statement of claim and 
has introduced nothing new. 

6. The parties have filed documentary proof in 
support of their respective cases. The workman has 
examined himself whereas the management examined 
Shri A.K. Chaturvedi in support of thier respective stands. 
The parties availed opportunity to cross-examine the each 
other’s witnesses. The workman filed its written argument, 
whereas the management refrained to file any.When the 
panics did not turn up for arguments for long the case 
was reserved for award being the case very old, pertaining 
to the year 2003. 

7. Perused entire evidence on record, 

8. The learned representative on behalf of the 
workman has contended that the workman had worked for 
more than 240 days in each calendar year from April, 1988 
to 31-1-2002 continuously; despite this his services have 
been terminated in violation of section 25F of the ID, Act. 
He has relied on : 

1. (2006) 3 SCC 276 State of U.P. Vs. Sheo Shanker 
Lal Srivastava & others. 

2. (1993) 1 LLJ 1 162 Umesh Saxena Vs. Labour 
Court. 

3. (1982) 1 SCC 645 Robert D Souza Vs. Executive 
Engineer, Southern Rly. 

4. 1990 (5) SLR 771 (P& H)J.S. Yadev & Others 
Vs. State of Haryana & Others. 


9. The opposite parly did not turn up to forward it-- 
ora! as well as written arguments. 

10. The workman has examined himself as witness in 
support of his case, whereby he has stated that lie was 
recruited in 1-4-1988 for carrying out full time work and he 
was not given any appointment letter. He further staled 
that he was given salary for one week or 15 days’ at one 
time and he was paid @ Rs. 40 per day at the time of his 
termination in 3 1-1-2002. He also stated that he worked 
for 240 days in every calendar year and that he started 
working in staff canteen in 1 -3-94 and worked there up to 
31-1-2002. In cross-examination he stated that he is not 
award of rules for regularization. 

11. In rebuttal, the opposite party has examined 
Shri A.K. Chaturvedi who stated that the workman worked 
in the Staff Canteen and was not bank employee. The 
Canteen is run by "Staff Welfare Committee’, presided hy 
the Branch Manager of the Bank. The staff canteen is 
aided by the Bank and rest payment is made by the staff 
members. In cross-examination he has stated that the 
salary was paid by the Welfare Committee and the workman 
worked upto 25-1-2002 in the staff canteen, lie further 
stated that the Committee does take approval for engaging 
workmen from the bank management. 

As per directions of the Tribunal the management 
filed photocopy of vouchers pertaining to the casual 
workmen for the period 3-1-94 to 18-12-99. 

12. In the light of the aforsaid rival statements of 
both the sides 1 have scanned the vouchers produced Wy¬ 
the management. It has been found that the vouchers 
pertain to the payment of casual work to various workmen, 
including Shailendra Kumar. 

Admittedly no appointment letter was issued and 
no post was ever advertised for the appointment. There i> 
no evidence of the workman that the Branch Manager w as 
competent to appoint sub-staff. 

13. It was the ease of the workman that he has been 
engaged to perform duties of subordinate staff wilhout 
issuing any appointment letter and his services has been 
terminated on 3 1 - 1 -2002 wilhout any prior notice, ignoring 
the fact that he had worked for more than 240 days during 
the last 12 calendar months before 31 - 1 - 2002 . without 
complying with the statutory provisions of section 2^-f 
of the Act. 

14. Having gone thorough rival pleadings of the 
parties. I have scanned entire evidence submitted the 
parties. In the instant ease in view of pleadings of five 
workman regarding continuous working ol the workmen 
for more than 240 days: and denial of the managemeni >4 
the same, filing of managemeni certain pay metit cone la m 
this Tribunal has to see as to whether the workman worked 
for 240 days in preceding twelve months from the date o! 
alleged termination i.e. 3 1-1-2002 or not. Accordingly on 
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scruitinizing the vouchers for relevant period i.e. 1-2-2001 
to 3 1 -1-2002 it is found that none of the voucher pertains 
to the workman, except the voucher dated 25-1 -2002, which 
is for payment of Rs. 600 towards water filling to the 
workman, Shaliendra Kumar for 15 days only. Furthermore, 
there is no evidence on behalf of the workman to 
substatiate this fact that he has been receiving payment 
in fictitious names, as pleaded by him in his statement of 
claim. He has not given any detail as regards the names, in 
which he received payments, neither in his statement of 
claim nor in his oral evidence, that they might be 
considered for calculating actual working days in the bank. 

15. Thus, it comes out that the workman had actually 
worked for 15 days only in preceding twelve months from 
the date of his alleged termination i.e. 3 1-1-2002. 
Accordingly, the initial burden of establishing the fact of 
continuous work for 240 days in a year was on the workman 
but he has failed to discharge the above burden. Apart 
from above vouchers, there is no other reliable material for 
recording findings that the workman had worked more 
than 240 days in the preceding year from the date of his 
alleged termination and the alleged unjust or illegal order 
of termination was passed by the management; and in the 
event of not completing 240 days working in the preceding 
year from the date of alleged termination it was not 
incumbent upon the managment of Bank to comply with 
the provisions of Section 25-F of the l.D. Act. 

16. Accordingly, in view of the discussions made 
above the reference under adjudication is answered in 
favour of the management with observation that the action 
of the opposite party in terminating the services of the 
workman w.e.f. 31-1-2002 is neither illegal nor unjustified 
and the workman, Shailendra Kumar is not entitled to any 
relief. 

17. The reference under adjudication is answered 
accordingly. 

18. Award as above. 

LUCKNOW. 

29-6-2011 

Dr. MANJU NIGAM, Presiding Officer 

27 2011 

w.3*r. 2244—aMfrrstfafwr 1947 (1947 
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New Delhi, the 27lh July. 20II 

S.O. 2244.— In pui suance of Section I 7 of the 
Industrial Disputes Act, 1947 (14 of 1947). (he Central 
Government hereby publishes the Award (Ref. No. 26 200~) 
of the Central Government Industrial Tribunal-cum-1 about 
Court. Kolkata as shown in the Annexure in the lndusti ia! 
Dispute between the management of Central Bank of India 
and their workmen, received by the Central Government 
on 21-7-2011. 

[No. S.-1201! 42/20fi 7 4R (B-l! til 
RAMESli SINGH.!X m GCG.v 

ANNLXURL 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT KOLK ATA 

Reference No. 26 of 2007 

Parties : Employers in relation to (he management m 
Central Bank of India 

AND 

Their workmen 

Present: Mr. Justice Manik Mohan Sarkar, Preside g Off.-..- 

APPEARANCE: 

On behalf of the : Mr. T. R. Behra. law Office 1 oi the 
Management Bank 

On behalf of the : Mr. M. Bhunia. Central Comm me 
Workmen Member of the Central Bank 

Employees Federation of India 

State : West Bengal, industry : Banking 

Dated : 11th July, 2011. 

AWARD 

By Order No. L-12011/42/2007-1R (B-H) dated 
18-9-2007 the Government of India. Ministry of Labour in 
exercise of its powers under Section 1 ()(1 )(d) and (2 A) o S’ 
the Industrial Disputes Act, 1947 referred the following 
dispute to this Tribunal for adjudication : 

“Whether the inter-se-seniority ofShri P.K. Roy and 
Shir K.C. Adhikari, Sub-staff determined on the basis 
of their date of birth is in conformity with clause 
5.7.2.4 of Promotion Policy Agreement of the bank 0 
If not, whether allowing bill collector allowance to 
Shri Adhikari vide order dated 19-9-2006 and not to 
Shri P.K. Roy is justified and legal 1 ? If not. to what 
relief Shri P.K. Roy is entitled for?" 

2. When the case is taken up today. Mr Bhunia. the 
authorized representative of the workmen unnm has 
submitted that one application has been fiG-i m< 
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4-5-2011 praying for disposal of this reference treating the 
dispute as non-est as the dispute has been settled out of 
court and the matter has been compromised in between the 
parties. Mr. Behra, the authorized representative of the 
management Bank has also endorsed the prayer on behalf 
of the workmen union by stating that the matter has actually 
been settled. In that case, let the present reference be 
disposed of in view of the said prayer of the respective 
parties. 

An Award is passed accordingly. 

JUSTICE MANIK MOHAN SARKAR, Presiding Officer 


AWARD 

(Dated: 5thJuly,2011) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government had referred the Industrial 
Dispute to CGIT-cum-Labour Court, Jabalpur between the 
employers, in relation to the management of UCO Bank 
and their workman, Shri Ashok Nikhade for adjudication to 
CGIT-cum-Labour Court, Nagpur vide letter No. L-12012/ 
369/95-IR(B-II) dated 10-2-1997, with the following schedule 


Dated : Kolkata, the 11th July, 2011 

27 2011 

•3RT.3TT. 2245,—^jrfT^ ^ 1947 (1947 

-SR 14) sort 17.^ STfRTh ^ ^ 

ft ft' 

^ ftw (Tftrft tott 
ftf#3TT^/0H*fl9l/l 13/2002 ) ^ y^lfvid 
21-7-2011 ^ «ui 

[ft. TpT-12012/369/95-3^ 3TR (ftl-ll)] 
TR^T fftff 

New Delhi, the 27th July, 2011 

S.O. 2245.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT/ 
NGP/ 1 13/2002) of the Central Government Industrial 
Tribunal/Labour Court, Nagpur now as shown in the 
Annexure in the Industrial Dispute between the 
employer in relation to the management of UCO Bank 
and their workman which was received by the Centra! 
Government on 21-7-201 1. 

[No. L-12012/369/95-1 R(B-II)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI J. P.CH AND, PRESIDING 
OFFICER, CGIT-CUM-LABOUR, COURT, NAGPUR 

Case No. CGIT/NGP/I13/2002 Dated : 5-7-2011 

Party No. 1 The Divisional Manager, UCO Bank, 
Sushil Bhawan, Dr. Balraj Marg, Congress 
Nagar, Nagpur. 

Versus 

Party No. 2 The Secretary, UCO Bank Workers; 

Organization House No. 542, Dr. Munje 
Marg, Congress Nagar, Nagpur 


SCHEDULE 

1. “Whether there was any permanent vacancy of 
sub-staff under the jurisdiction of Divisional Office, 
UCO Bank, Nagpur on 5-6-91 or any such vacancy 
has arisen thereafter, it so, from when?” 

2. “Whether the action of management regularising 
the services of Shri Gopal Raiwar w.e.f. 31-10-91 
ignoring the claim of Shri Ashok N ikhade, in terms of 
CGIT Award dated 5-6-91 is justified, proper and legal? 
If not, to what relief the workman Shri Ashok N ikhade 
is entitled to and from which date and what directions 
are necessary in the matter”. 

After establishment of the CGIT-cum-Labour Court 
at Nagpur, the case was transferred from Jabalpur to Nagpur, 
for disposal according to law. 

2. After receipt of the reference, notices were issued 
to the parties to file their respective statement of claim and 
written statement, in response to which, the workman. Shri 
Ashok Nikhade (“the workman” in short) through the 
Union, UCO Bank worker’s Organisation (“the union" in 
short) filed his statement of claim and the management 6f 
the UCO Bank (“Party No. 1” in short) filed their written 
statement. 

The case of the workman as projected in the 
statement of claim is that he came to be appointed as a sub¬ 
staff of the Regional Office of the party No. 1 in August 
1985, on daily wages basis of Rs. 10 per day and his serv ice 
were all of a sudden terminated on 2-10-86, without any 
notice and without following the mandatory prov isions of 
the Act, and the termination of his services from 2-10-86 
was challenged by the union and the same was adjudicated 
by CGIT, Jabalpur and the CGIT passed the award on 
5-6-91 and after notification of the award in the Government 
Gazette, the same became fully enforceable and the party 
No. I filed writ petition No. 3129/92 against the award, 
before the Hon’ble High Court, Nagpur Bench, but the 
same was dismissed on 6-1-92 and the union tiled a 
complaint u/s 29 of the Act before the Asstt. Labour 
Commissioner (Central), Nagpur, but no action was taken 
on the same. The further case of the workman is that the 
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party No. 1 reinstated him in services w.e.f. 15-4-92 on daily 
wages basis of Rs. 64 per day and also paid wages to the 
tune of Rs. 45,594 by calculating the same unilaterally and 
whimsically and which was not in accordance with the 
terms of the award, so he approached the CGIT-cum-Labour 
Court by filing an application u/s 33-C(2) of the Act for 
recovery of Rs. 45,050.76 more towards the arrear wages 
and the CGIT by order dated 17-10-95 directed the party 
No. 1 to pay him Rs. 45,050.76 and the Party No. 1 
challenged the said order before the Hon‘bie Court in writ 
petition No. 373/96, but as no stay was granted by the 
Hon’ble Court, the party No. 1 paid him Rs. 45,050.76 in 
1996. The further case of the workman is that the Party 
No. 1 appointed him on probation at Silewara Branch as 
peon-cum-Farrash in order August, 1995 and he joined at 
Silewara branch on 25-8-95 and after completion of six 
months of probation period, he came to be confirmed in 
services at the Bank w.e.f. 1 -3-96. It is also pleaded by the 
workman that in view of the award, he should have been 
immediately absorbed against immediate permanent 
vacancy of sub-staff and after the award became 
enforceable, the first permanent vacancy arose in Wardha 
Branch of Party No. 1 and one Shri Gopal Raikwar was 
appointed against the said vacancy on 31-10-91 and 
subsequently six more persons were appointed in 
different branches under the control and jurisdiction of 
Party No. 1. The workman has prayed to declare the action 
of Party No. 1 in regularizing the services of Shri Gopal 
Raikwar with effect from 31-10-1991 ignoring his claim to 
be not justified and the period of his temporary service 
w.e.f. 16-4-92 to be taken as part of probation period and 
to give him all consequential benefits. 

3. The Party No. 1 in their written statement has 
pleaded that the entire award passed by the Central 
Government Industrial Tribunal, Jabalpur has been 
implemented and the arrears of wages were paid, and the 
workman was reinstated in service and was confirmed in 
service w.e.f. 1 -3-1996 and out of the seven persons named 
by the workman including Mr. G. Raikwar, the first six 
persons were absorbed as per the bipartite settlement 
dated 12-10-1989 and those persons were senior to the 
workman as daily wage workers and the said settlement 
was not applicable to the workman as his case was pending 
in the Tribunal and when the process of regularization of 
daily wages was going on, the case of the workman was 
pending before the Tribunal and he was absorbed as soon 
as permanent vacancy was created and as such, the 
workman is not entitled to any relief. 

4. It is necessary to mentioned here that after filing 
of the statement of claim, neither the workman nor the 
union appeared in the case to contest the same. Though 
the evidence of a witness on behalf of the workman had 
been filed, the said evidence was expunged as the witness 
did not turn up for cross-examination. 


It is also necessary to mention here that advocate 
for the petitioner filed a pursis on 5-4-2011 to close the 
case and to pass appropriate award/orders as neither 
the workman nor the union appeared to take part in the 
case. 

5. Perused the record including the copy of the 
award passed by the CGIT, Jabalpur in the case No. CGIT/ 
LC(R) 237/87 dated 5-6-1991 and found that the entire 
award has been acted upon. The workman in the 
statement of claim has mentioned that after the award 
became enforceable, the first permanent vacancy arose 
in Wardha Branch and Shri G. Raikwar came to be 
appointed in Wardha Branch on 31- 10-1991 and such 
facts show that there was no vacancy of sub-staff under 
the jurisdiction of Divisional Office, UCO Bank, Nagpur 
as on 5-6-1991. Hence, it is ordered : 

ORDER 

1. There was no permanent vacancy of sub-staff 
under the jurisdication of Divisional Office, UCO Bank, 
Nagpur on 5-6-1991 or any such vacancy has arisen 
thereafter. 

2. The action of the management regularizing the 
services of Shri Gopal Raikwar w.e.f. 31-10-1991 ignoring 
the claim of Shri Ashok Nikhade, in terms of CGIT Award 
dated 5-6-1991 is justified, proper and legal. The workman 
is not entitled to any relief. 

J. P. CHAND, Presiding Officer 
ftf fftcrRl, 27 2011 

W.3TT. 2246.— sffeflPw ftfftfftftft, 1947 (1947 

ftTT ] 4) ftft ftTR 17 ^ ftftfR ftl^ 

ft 3tkilp!=h ■*¥ ftftftR 3tWlPl4> 

3Tfaft>W*R ft. 2, ftft^ ^ ftfttft (ftT4 WTT 

23/200!) ftffl SPFTftffl ftftftt f, fttt ftftFRftTf 27-7-20! 1 
ftTf Wft 7v3TT ft! I 

[ft. ftift-3101 1/18/2000-3TT^3ft7 (Rft)] 
ftffeft ftlftftf, ftfftft 
New Delhi, the 27th July, 2011 

S.O. 2246. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 23/2001) 
of the Central Government Industrial Tribunal/Labour Court 
No. 2, Mumbai now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Mumbai Port Trust and their workman, 
which was received by the Central Govemmant on 27-7-2011. 

[No. L-31011/t8/2000-1 R(M)] 
JOHAN TOPNO, Under Secy. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT: K.B. KATAKE, Presiding Officer 

REFERENCE NO. CGIT-2/23 of 2001 

EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF MUMBAI PORT TRUST 

The Chairman 
Mumbai Port Trust 
Mumbai - 400038. 

AND 

THEIR WORKMEN 
The Secretary 

Transport and Dock Workers Union 
RD. mello Bhawan 
P.D, mello Road 
Carnac Bunder 
Mumbai-400038. 

APPEARANCES: 

For the Employer : Mr. Umesh Nabar, Advocate. 

For the Workmen : Mr. A.M.Koyande, Advocate. 

Mumbai, dated the 11 th April 2011. 

AWARD PART-11 

The Government of India, Ministry of Labour & 
Employment by its Order No. L-31011/18/2000-lR (M), dated 
2-2-2001 in exercise of the powers conferred by clause (d) 
of sub-section (1) and sub-section 2 (A) of Section 10 of 
the Industrial Disputes Act, 1947 have referred the 
following industrial dispute to this Tribunal for 
adjudication: 

“Whether the action of the management of Mumbai 
Port Trust Mumbai in terminating the service of Shri 
Hari Kondiba More, Jr. Asstt. (OBL) by way of 
removal from service w.e.f. 25-05-1999 is legal and 
justified? If not, what relief the workman is entitled 
to?” 

2. After receipt of the reference both the parties 
were served with notices. In response to the notice, the 
second party union has filed its statement of claim at Ex-11. 
According to them, it has raised the industrial dispute on 
behalf of its member Hari Kondiba More, Jr. Assistant 
(OBL) Mumbai Port Trust. He was in employment of first 
party Bombay Port Trust (MbPT). The management has 
terminated the service of aforesaid workman w.e.f. 
25-5-1999. The workman preferred appeal against the said 
order to the concerned authority of MbPT but it was 
turned down. Therefore union has raised the industrial 
dispute before Assistant Labour Commissioner (ALC) 


(Central-Ill) Mumbai. As the dispute could not be settled 
ALC referred the matter to Labour Ministry. The Ministry 
of Labour and Employment was pleased to refer the said 
reference to this Tribunal. The facts of the case in nutshell 
are as follows: 

3. On 27-11-97 the workman was chargesheeted 
alleging that he was in the habit of frequently remaining 
absent without prior permission during the year 1993 to 
1997 which amount to violation of regulation 3 (1A) (ii) and 
3 (1A) (xii) of BPT Employees (Conduct) Regulation 1976, 
read with regulation 8 and 12 of BPT Employees 
(Classification, Control and Appeal) Regulation 1976. 
When he was served with the charge-sheet, according to 
him, he was suffering from Arveiety, Neurosis with mental 
depression and was under treatment of Dr. S.T. Dhople at 
Bhiwandi, Distt. Thane. Therefore he could not file his 
written statement in reply to the charge-sheet. For the 
same reason he also could not approach union for 
assistance. 

4. The MbPT thereafter initiated departmental 
enquiry against the workman in respect of the charges of 
unauthorized absence from duty without prior permission 
of the competent officer. The workman participated in 
the inquiry however due to unsound state of mind, he could 
not approach the union for any assistance. The workman 
has admitted the period of absence from duty during the 
year 1993-1997 and has categorically stated that he was 
forced to remain absent due to sickness of his 
grandmother, of his wife as well as he himself was also 
suffering from mental depression. It was due to physical, 
mental and financial circumstances beyond his control. 
The workman has from time to time submitted medical 
certificates to the authorities concerned. 

5. The inquiry officer without assigning reasons 
rejected the oral and documentary evidence of the 
workman in respect of self, illness and illness of his wife 
and grandmother. Some other employees who were absent 
due to illness were allowed to continue in the service 
whereas the concerned workman was terminated from 
the service. The management made discrimination and 
tenninated the services of the workman. The inquiry is 
not fair and proper. No opportunity was given to the 
workman to defend himself For all these reasons the 
second party union prays that the order of termination of 
services of the workman passed by the management be 
set aside and the management be directed to reinstate 
the workman with full back wages. 

6. The first party management resisted the statement 
of claim vide its written statement at Ex-12. They denied 
each and every statement and averments of the second 
party made in the statement of claim. According to them, 
the workman used to be in a habit of remaining absent. He 
was given fair and proper opportunity to defend the 
charges levelled against him. The charges of habitual 
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absenteeism were proved against him. Opportunity of 
being heard was also given to him before awarding the 
sentence of his terminating his services. There was no 
violation of principles of natural justice. According to 
them, from 23-2-1993 to 21-3-1997, the workman remained 
unauthorisedly absent on 78 occasions for 471 days. 
Therefore, the first party has issued show cause notice to 
him dated 28-10-1996 calling upon him to submit his 
explanation. He gave his explanation vide his letter dated 
13-11-1996 and pleaded that due to his family problems, 
he remain absent and assured that he would be regular in 
future. Inspite of that again he was absent for 221 days 
from 21-04-1997 to 27-11 -1997. He was again absent from 
28-11-1997 to 24-05-1999 for 426 days. It was after service 
of charge-sheet. 

7. The inquiry was concluded and the IO submitted 
his report holding the workman guilty of the charges 
levelled against the workman. Inquiry Officer observed 
that workman was given proper opportunity to defend 
charges levelled against him. After receipt of inquiry report, 
disciplinary authority issued a show cause notice to the 
workman. He gave a reply. The reply was not found 
satisfactory therefore the disciplinary authority in 
concurrence with the Inquiry Officer held the workman 
guilty and terminated his services. They found, the inquiry 
was proper and sufficient opportunity was given to the 
workman to defend himself. They also found the 
punishment suggested by the inquiry officer was awarded 
as it is proportionate to the misconduct of the workman. 
Therefore, the management pray that the reference be 
rejected with cost. 

8. In the Part-I award my Ld. Predecessor held that 
Inquiry was proper and conducted after following the 
principles of nature justice. He also held that the findings 
of the Inquiry Officer are not perverse. Now in this part 
second award following issues nos, 3 to 6 are for my 
determination: 

Issues Findings 

3. Whether punishment of 

termination from services of 
workman Hari More is Yes. 

proportionate? 

4. If not, whether second party 
was in gainful employment 

after termination? No. 

5. If not, is he entitled to backwages? Does not arise 

6. What relief the workman is 

entitled to? As per order. 

REASONS 

Issue No.3:- 

9. In this respect the Learned Advocate for the 
second party union submitted that, the two other 
employees of the same management Jayraj Balan and 
Rameshwar were absent for longer period of 895 days and 
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658 days. They were reinstated by the management. On 
the other hand, the services of the workman under 
reference came to be terminated. It amount to 
discrimination. The management cannot discriminate 
between the two employees and on the ground of parity 
the workman ought to have reinstated. In support of his 
argument, Ld. advocate resorted to Apex Court ruling in 
Tata Engineering and Locomotive Ltd. V/s. Jitendra Pd. 
Singh & Anr. 2000 III CLR 853 wherein the Hon’ble Court 
observed that: 

“the two others who were involved in the same 
incident were given lighter punishment. Dismissal 
of respondent would amount to denial of justice as 
it would mean he was singled out. ” 

10. In this respect the Ld. Advocate for the first 
party management submitted that the other employees 
who were absent have produced the documents on record 
that they were taken ill and were hospitalized. No such 
documents are produced by the workman under reference. 
On the other hind, inspite of service of show cause notice 
for remaining , 'sent the workman under reference again 
remained absent for further period of 221 & 426 days. In 
the circumstances it cannot be said that, the employees 
who were reir ated or given lesser punishment can be 
equated with tl workman under reference. Therefore ratio 
laid down in th above ruling is not attracted to the set of 
facts of the pr ent case as workman has not produced 
medical evider 'o show that infact he or his grandmother 
of his wife we . n ken ill as has been pleaded. 

11. In thL jspect the Ld. advocate for the first party 
management, submitted that habitual absence amount to 
gross misconduct and removal from services is 
proportionate punishment to such employee. In support 
of his argument the Ld advocate for the first party 
management resorted to Apex Court ruling in State of 
Rajasthan and Anr. V/s. Mohamed Naz 2006 I CLR 401 
wherein the Hon’ble Court on the point observed that: 

“. unauthorized absence for three years, 

removal of service was not disproportionate. " 

12. The Ld Advocate also resorted to another Apex 
Court ruling in L & T Komatsu Ltd. V/s. N. Udaykumar 
2008 I CLR 978 wherein the punishment of termination of 
services was awarded by the management. It was set aside 
by Labour Court and the judgement was confirmed by 
High Court. The Hon’ble Apex Court in this case observed 
that: 

“. well established that habitual absenteeism 

is gross violation of discipline. ” 

The Hon’ble Court further observed that: 

“The power under Section 11 -A has to be exercised 
judiciously and the Industrial Tribunal or the Labour 
Court as the case may be is expected to interfere 
with the decision of a management under Section 
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II-A of the Act only when it is satisfied that 
punishment imposed by the management is wholly 
or shockingly disproportionate to the degree of guilt 
of the workman concerned. To support its 
conclusion, the Industrial Tribunal or the Labour 
Court as the case may be has to give reasons in 
support of its decision. The power has to be exercised 
judiciously and merely using words wholly 
disproportionate or shockingly disproportionate will not 
be sufficient. ” 

13. In the case at hand, the workman was found 
guilty of habitual absenteeism. He remained 
unauthorisedly absent for 471 days. Even after service of 
show cause notice, he was found absent for 221 and 426 
days. It indicates that he was not at all serious about his 
duty or long unauthorized absence. Habitual absenteeism 
is no doubt amount to serious misconduct. In the 
circumstances, neither punishment can be said shockingly 
disproportionate nor it can be said causing any 
discrimination as other workers have produced 
documentary evidence about their illness. Therefore, they 
were reinstated. The workman has not produced the 
medical certificate of his illness for his long unauthorized 
absence. The long unauthorized absence or habitual 
absence is treated as gross misconduct, therefore 
punishment of termination from service cannot be called 
disproportionate. Accordingly, I decide this issue no. 3 in 
the affirmative that the punishment is proportionate to the 
misconduct. 

Issue No. 4 

14. As the issue no. 3 is decided in the affirmative 
that punishment of termination was found to be 
proportionate to the misconduct, therefore the question 
of deciding this issue no. 4 does not arise. However as the 
issue is framed, the finding has to be given. The burden is 
on the first party management to lead evidence to show 
that the workman was in gainful employment after the order 
of termination. They have no led any such evidence and 
the worker is not expected to lead negative evidence. In 
the circumstances, I hold that the workman under reference 
was not in gainful employment during the period of his 
termination. Accordingly I decide this issue no. 4 in the 
negative. 

Issue No. 5 

15. In this respect I would like to point out that, 
neither the order of termination is set aside, nor the 
workman is directed to be reinstated, therefore question 
of awarding back wages does not arise. Thus it needs no 
further discussion to record negative finding to this issue 
no. 5, Thus I proceed to pass the following order: 

ORDER 

The reference stands rejected with no order as to cost. 
Date: 11-04-2011 

K. B. KATAKE, Presiding Officer 
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[4. ^-38013/61/2011-^.^ 1 J 
tTH. TT. mi 

New Delhi the 4th August, 2011 

S.0.2247.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1 st September, 2011 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapter-V and VI [except Sub-section (1) of Section 76 
and Sections 77, 78, 79 and 81 which have already been 
brought into force) of the said Act shall come into force in 
the following areas in the State of Gujarat namely : — 

1. Gram Panchayat limits ofNani Vavdi, Ghuntu. 
Lalpar, Dharampur, Lakhdhirpur, Panchasar. 
Dhunada, Lilapar, Jodhpar, Timbdi, Pipli. 
Rajpar, Shanala (Shakat) Villages. Taluka 
Morbi, District Rajkot. 

2. Areas of Ravapar and Madhapar within the 
Municipal limits of Morbi, District Rajkot 

3. Area of Rafaleshwar including GIDC 
Rafaleshwar, of Jambudiya Gram Panchayat. 
Taluka Morbi, District Rajkot. 

[No. S-3 8013/61.20! 1-SS-lj 
S.D. XAVIER. Under Secy 
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